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ABSTRACT

The Cultural Career and Job Board Page is a list of websites that
specifically targets career opportunities for students from a certain race or
ethnicity. 
The Diversity magazines Page contains seven magazines that connect a
diverse set of professionals and students with individuals and businesses
that embrace a diverse workforce that reflects the world. 
The Veterans resource Page is a combined set of resources that aid
veterans with career resources such as resume building, job search,
transitioning to civilian life, and more. 
The LGBTQ+ Page provides an array of job resources for students
belonging to the LGBTQ+ population to connect with employers and
corporations that are allies. 
The Disability resource Page brought together a variety of resources that
take initiative in ensuring students with disabilities have enough career
resources. 
The Justice Impacted Page provides career assistance to all formally
incarcerated individuals.

San Diego Mesa College has compiled a list of career resources for a diverse
group of students. Each page has resources for a different set of diverse
students: 



CULTURAL CAREER
AND JOB BOARDS

 LatPro.com offers a searchable resume database
and job postings including e-mail alerts to all 
 (Spanish/English and Portuguese/English).

 Islamic Society of North America (ISNA) This
organization aims to strengthen and develop
American Muslim communities by ing current job
openings at ISNA as well as other third-party
openings.

Feminist Majority Foundation (FMF) is dedicated
to women’s equality, reproductive health, and
nonviolence. The jobs and internships posted here
include opportunities with academic institutions,
nonprofit organizations.

Diversity Employers feature free practical content,
expert advice, employer resources, and other tools
for identifying and applying for jobs with employers
who are interested in recruiting a diverse workforce.

pn

Nativehire.org has access to the tribal
employment database of native Americans in the
San Diego area than any other job search engine.

AISES works to promote, initiate, and provide
educational services for American Indian and
Alaska Native students in STEM.  Through
professional development, mentoring, networking,
community service, and awards programs and
initiatives.

Kama'aina Careers "Bringing Hawaii's talent
home". Providing Job opportunities for
Hawaiians returning home.

 Hispanic Association of Colleges & Universities is
a National Internship Program "Opening Doors of
Opportunity" for more than 500 colleges and
universities in the United States, Latin America,
Spain, and school districts throughout the U.S.
HACU represents existing and emerging Hispanic-
Serving Institutions (HSIs).

https://isna.net/careers/
https://www.diversityemployers.com/
https://www.latpro.com/c/
https://www.latpro.com/c/
https://isna.net/careers/
https://jobs.feminist.org/
https://www.diversityemployers.com/
https://www.nativehire.org/
https://www.nativehire.org/
https://www.aises.org/index.php
https://www.aises.org/index.php
http://www.kamaaina-careers.com/jobseekers/index.htm
https://www.hacu.net/hacu/HNIP.asp
https://www.hacu.net/hacu/HNIP.asp
https://www.hacu.net/hacu/HNIP.asp


Careers and the disabled is the
nation's first and only career-
guidance and recruitment
magazine for people with
disabilities who are at
undergraduate, graduate, or
professional levels. 

Minority Engineer  is a career-
guidance and recruitment
magazine offered to qualified
engineering or computer science
students and professionals who are
African American, Hispanic, Native
American, and Asian American
free of charge. 

Equal Opportunity is a career-
guidance and recruitment
magazine offered at no charge to
qualified African-American,
Hispanic, Native-American, and
Asian-American college students
and professionals in career
disciplines. 

Insight into Diversity is the oldest and largest
diversity magazine and website in higher education
today. They connect qualified employees with
institutions of higher education that choose to
embrace a workforce that is more reflective of their
student population and their communities.  

African-American Career World is
the recruitment link between
students and professionals who are
African American and the employers
that seek to hire them.

Woman Engineer is a career-guidance
and recruitment magazine offered at no
charge to qualified women engineering,
computer science and information
technology students and professionals
seeking employment and advancement
opportunities in their careers. 

Hispanic Career World is the
recruitment link between students
and professionals whop are
Hispanic and the employers that
seek to hire them. 

DIVERSITY
MAGAZINES

https://www.eop.com/mags-CD.php
https://www.eop.com/mags-CD.php
https://www.eop.com/mags-ME.php
https://www.eop.com/mags-ME.php
https://www.eop.com/mags-EO.php
https://www.eop.com/mags-EO.php
https://www.insightintodiversity.com/
https://www.insightintodiversity.com/
https://www.eop.com/mags-AACW.php
https://www.eop.com/mags-AACW.php
https://www.eop.com/mags-AACW.php
https://www.eop.com/mags-WE.php
https://www.eop.com/mags-WE.php
https://www.eop.com/mags-WE.php
https://www.eop.com/mags-HCW.php
https://www.eop.com/mags-HCW.php
https://www.eop.com/mags-HCW.php


Able-Disabled Advocacy is a non profit organization
that provides employment and training services to
individuals with all types of disabilities and other
barriers to employment. They have a program that
aids homeless veterans living on the streets, shelters
or transitional housing as well as those who are at
risk of homelessness. They also have a VetWORKS
program that is a training, certification, and
employment program that will assist unemployed
Veterans in San Diego County. 

The Military times is a trusted
independent source for news and
information on the most important
issues affecting the careers and
personal lives of military personnel.
The Times created a Military
Transition to Civilian Life: A Guide
for Veterans article that is a useful
tool for a transitioning Vet. 

Courage to Call is a team made up of veterans and spouses of active
duty military. They are dedicated to improving mental wellness for

Veterans, Active Duty, Reservists, National Guardsmen, and their
families via countrywide outreach and education. They have a 24/7

peer line, as well as individual short term, solution focused
prevention-oriented plans.

My Perfect Resume is a website designed
to help with resume, cover letter and
career assistance. They have created an
article that is geared towards aiding 
 Veterans and Military Personnel in
preparing for the job search process. 

Job Hunt is a website that assists
people who are searching for jobs,
preparing for job interviews, or those
that need assistance after losing a job
or being laid off. The Job hunt
website has a Guide to Job Search for
Veterans and Transitioning Military. 

VETERANS
RESOURCES

https://www.able2work.org/
https://www.able2work.org/
https://www.able2work.org/homeless-veterans/
https://www.able2work.org/programs/vetworks/
https://www.militarytimes.com/veterans-transition-survival-guide-feature/
https://www.militarytimes.com/veterans-transition-survival-guide-feature/
https://www.courage2call.org/
https://www.courage2call.org/
https://www.courage2call.org/
https://www.myperfectresume.com/career-center/jobs/search/military-and-veteran-careers
https://www.myperfectresume.com/career-center/jobs/search/military-and-veteran-careers
https://www.job-hunt.org/veterans-job-search-guide/
https://www.job-hunt.org/veterans-job-search-guide/


VETERANS
RESOURCES

Recruit Military and the United States Army Human
Resourced Command have formed a coalition to
support the career transition needs of America's
soldiers, veterans, and their families. The mission of
this program is to connect the U.S. Army community
with employers to find meaningful career options
through a variety of channels. 

Feds Hire Vets is a critical component of the
Federal Government's strategy for the
recruitment and employment of veterans.
Veterans Services works across the Federal
Government to increase the number of
veterans, transitioning military service
members, and their families employed and
retained in the civil service. 

The Military Friendly Company survey investigates
and identifies the organizations whose
commitment to serving the military and veteran
community is comprehensive in scope and
meaningful in terms of actual outcomes and
impact.  From hiring and career advancement to
customer service and charitable investment,
Military Friendly Companies lead the way. 

The Career One Stop Veteran and Military Transition
Center is a one-stop website for employment, training,
and financial help after military service. 

Vet Ready is a team committed to resolving
the challenges faced by the rapidly growing
veteran community in the US. With their
dynamic team from various backgrounds,
they seek to find the solutions to these
issues and guide veterans toward the right
sources. 

Linked In is connecting the military community to
opportunity - and giving employers the tools to hire
great people. They have career tools and networking
opportunities for veterans and military spouses. 

https://recruitmilitary.com/
https://recruitmilitary.com/
https://recruitmilitary.com/
https://www.fedshirevets.gov/
https://www.fedshirevets.gov/
https://www.militaryfriendly.com/
https://www.militaryfriendly.com/
https://www.militaryfriendly.com/
https://www.careeronestop.org/Veterans/default.aspx
https://www.careeronestop.org/Veterans/default.aspx
https://www.careeronestop.org/Veterans/default.aspx
https://www.vetready.org/
https://www.vetready.org/
https://www.vetready.org/
https://socialimpact.linkedin.com/programs/veterans
https://socialimpact.linkedin.com/programs/veterans
https://socialimpact.linkedin.com/programs/veterans


Out & Equal offers visitors and users the
opportunity to view job opportunities from a broad
variety of diversity-friendly employers, review
career resources, and learn about upcoming events
for the LGBT community.

THE SAN DIEGO MESA COLLEGE CAREER CENTER IS A CERTIFIED BRONZE MEMBER OF OUT
FOR WORK.

Out Professionals is the leading non profit
organization for LGBTQ+ professionals in the USA.
Their goal is to create a growing network of city
chapters that host events that benefit LGBTQ+
professionals while providing a virtual community to
benefit those who live in less populated areas. 

LGBTQ+

Out & Equal offers visitors and users the
opportunity to view job opportunities from a
broad variety of diversity-friendly employers,

review career resources, and learn about
upcoming events for the LGBT community.

DO YOU WANT TO MAKE A DIFFERENCE IN THE LGBT ECONOMIC
MOVEMENT?

Visit the National LGBT Chamber of commerce website for more info or
contact them at internships@nglcc.org 

GLSEN's goal is to provide a work
environment of unparalleled professionalism,
and productivity. They also advise on,
advocate for, and research comprehensive
policies designed to protect LGBTQ students as
well as students of marginalized identities. 

The Human Rights Campaign is a growing dynamic
new way that recognizes the right people, offering
their ideas and expertise. Where every member of the
LGBTQ+ family has the freedom to live their truth
without fear, and with equality under the law. 

https://outandequal.org/toolkits-guides/
https://outandequal.org/toolkits-guides/
https://www.outprofessionals.org/
https://www.glsen.org/glsen-career-center
https://nglcc.org/internships
https://www.hrc.org/about/careers/join-our-team
https://www.outprofessionals.org/
https://outandequal.org/toolkits-guides/
https://www.glsen.org/glsen-career-center
https://www.hrc.org/about/careers/join-our-team


DISABILITY/ABILITY
RESOURCES

The San Diego Community College District created a
Workability III Program. These programs are
established between select California community
colleges and the Department of Rehabilitation.
These programs serve individuals with disabilities
who are both community college students and DOR
consumers desiring employment.   

The American Association for the Advancement
of Science Has a program called Entry Point! It is
a signature program of the AAAS Project on
Science, Technology, and Disability. It was
designed to increase the diversity of the science
and engineering workforce by involving students
and scientists with disabilities throughout all
STEM education and career pathways. 

AAPD is committed to ensuring that all people with
disabilities have the right to equal opportunity, to be

economically self-sufficient, and to earn and save
without jeopardizing access to the services and

supports that allow them to live and work
independently. 

Getting Hired is a company dedicated to
promoting and building a diverse, inclusive
workforce and connecting that talent to
employers who are cultivating an inclusive,
accommodating environment. 

Able-Disabled Advocacy is a nonprofit organization
that provides employment and training services to
individuals with all types of disabilities and other
barriers to employment. The Disability Employment
Accelerator Program (DEA) is a workforce training
program for individuals who reside in San Diego
County who have a documented disability. 

https://www.sdccd.edu/about/departments-and-offices/student-services-department/dsps/workability/index.aspx
https://www.sdccd.edu/about/departments-and-offices/student-services-department/dsps/workability/index.aspx
https://www.aaas.org/programs/entry-point
https://www.aaas.org/programs/entry-point
https://www.aapd.com/advocacy/employment/
https://www.aapd.com/advocacy/employment/
https://www.aapd.com/advocacy/employment/
https://gettinghired.com/disability
https://gettinghired.com/disability
https://gettinghired.com/disability
https://www.able2work.org/
https://www.able2work.org/programs/ticket-to-work/


Hire Disability Solutions was founded in
response to the increasing demand for
services for individuals with disabilities.
Additionally, they aim to promote inclusion
into the mainstream employment world. 

The American Foundation for the Blind aims to
create a world of no limits for people who are
blind or visually impaired. They cultivate in-
depth knowledge that improves understanding
of issues affecting children and adults who are
visually impaired, to facilitate meaningful
change that fosters equality and inclusion. 

The Office of Personnel Management's Disability
employment page offers a variety of exciting
jobs, competitive salaries, excellent benefits, and
opportunities for career advancement. The
Federal Government is actively recruiting and
hiring persons with disabilities. 

The United States Equal Employment
Opportunity Commission has an initiative
called LEAD (Leadership for the Employment
of Americans with Disabilities) that aims to
address the declining number of employees
with targeted disabilities in the federal
workforce. The goal of this initiative is to
significantly increase the population of
individuals with severe disabilities employed
by the federal government. 

My Perfect Resume is a website
designed to help with resumes, cover
letters, and career assistance. They
have created an article that gives
Employment Resources for the
Disabled. 

DISABILITY/ABILITY
RESOURCES

https://www.hireds.com/services/
https://www.hireds.com/services/
https://www.afb.org/research-and-initiatives/employment
https://www.afb.org/research-and-initiatives/employment
https://www.opm.gov/policy-data-oversight/disability-employment/
https://www.opm.gov/policy-data-oversight/disability-employment/
https://www.eeoc.gov/abcs-schedule
https://www.eeoc.gov/abcs-schedule
https://www.myperfectresume.com/career-center/careers/planning/employment-resources-for-the-disabled
https://www.myperfectresume.com/career-center/careers/planning/employment-resources-for-the-disabled
https://www.myperfectresume.com/career-center/careers/planning/employment-resources-for-the-disabled


Simulated Online/Kiosk Job Application - This helps
practice completing employment applications
providing basic information about computerized
employment applications on kiosks, tips for
completing online job applications, a printable
worksheet that can be used to prepare offenders
for using these systems, and a full-length
interactive application with context sensitive help.

National HIRE Network -This site includes state-
specific governmental agencies and community-
based organizations to assist people with criminal
records, practitioners, researchers, and policy
makers. They may be of assistance in providing job-
related and legal services, answering questions
arising from having a criminal record, or offering
referrals to other useful organizations.

GOODWILL San Diego County has a mission to
provide employment and training opportunities
to people with disabilities and other barriers to
employment. 

The Women's Prison Association recognizes that
men and women take different paths to the
criminal legal system and have diverse
experiences before, during, and after
incarceration. Their Programs are designed
specifically for women. They provide caring and
committed staff that listen to each and co-create
a vision for her future. 

JUSTICE
IMPACTED

Second Chance is an organization dedicated
to helping justice-involved individuals
achieve sobriety, economic prosperity, and
ultimately self-sufficiency.

https://nicic.gov/simulated-onlinekiosk-job-application
http://www.hirenetwork.org/clearinghouse
https://sdgoodwill.org/
https://sdgoodwill.org/
https://www.wpaonline.org/programs/#employment
https://www.wpaonline.org/programs/#employment
https://www.secondchanceprogram.org/
https://www.secondchanceprogram.org/


 CAREER CENTER 
San Diego Mesa College
7250 Mesa College Drive

San Diego, CA 92111
 

(3rd floor of Student Services Building, room I4-306)
 
 

CONTACT:
 

For assistance, please call us at 619-388-2777 or email us at
mesacareer@sdccd.edu. 

 
 **Please be prepared to share your Mesa College ID number when

you contact us, so we can better assist you.
 
 
 

OFFICE HOURS:
 

Monday - Thursday
8:00 a.m. - 6:00 p.m

 
  Friday 

8:00 a.m. - 1:00 p.m
 


