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2018/19 Instructional Program Review

7> Program Review Data and Resources

7> Submission Information (REQUIRED)

Lead writer: Jill Chagnon/Kimberly Mills
Liaison: Ian Kay

Dept Chair: Christine Balderas/Danielle Lauria
Dean: Tina Recalde

CTE: Yes

-

Faculty/staff (REQUIRED)

Fall 2018 Snapshot information for the RADT program is accurate and will remain unchanged for the 2018-19 cycle.

A\

Program Mission (REQUIRED)

College: San Diego Mesa College is a comprehensive community college committed to access, success, and equity. We honor those
commitments as a diverse community of faculty, students, professional staff, and administrators who collaborate to foster scholarship,
leadership, innovation, and excellence in an inclusive learning environment. By promoting student learning and achievement that leads to
degrees and certificates, transfer, workforce training, and lifelong learning, we empower our students to reach their educational goals and
shape their future.

Program: The mission of the Radiologic Technology Program is to prepare qualified medical imaging practitioners who uphold the highest
level of ethical patient care while demonstrating excellent clinical and technical practices.

Our graduates support the college mission by achieving degrees and obtaining workforce training.

7> Program Overview (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Program Overview Section (See appendix)

S

Curriculum (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Curriculum Section (See appendix)

N

Outcomes and Assessment (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Outcomes and Assessment Section (See appendix)

File Attachments:
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Form: "2018/19 Comprehensive Program Review
Instructional Program Overview Section"

Created with : Taskstream
Participating Area: Radiologic Technology

(REQUIRED) Program name
Radiologic Technology Program

(REQUIRED) Program strengths
Discuss strengths of the program.

Our program currently has a 98% five year, first attempt passrate on the ARRT (American
Registry of Radiologic Technologists) national certfication exam.

We currently have an 88% five year average job placement rate within six months of
graduation. This calculation includes all graduates, though some were not actually seeking
employment within the first six months.

The five year average Employer Satisfaction Rate is 92%. And the five year Graduate
Satisfaction Rate is 94%.

We have a dedicated and knowledgeable pool of adjunct faculty who also currently work in
the industry.

(REQUIRED) Program challenges
Discuss challenges to the program.

Program challenges include several years of transisional leadership.

A challege resulting from the transition in program leadership was incosistent program
policies.

Student retention continues to be an ongoing concern.

(REQUIRED) External influences
Discuss external influences (Collegewide and beyond).

One of the biggest reasons we lose students is that our program is a fulltime program and
while there are financial aid options and the promise program, students still need money to
live and be food and shelter secure.

State and External Accreditation regulations sometimes change and require program
response which affects program policies.

(REQUIRED) Areas of Focus



Describe one or more areas that your department is focusing on. You will refer to this
response in the Program Analysis Section.

Our major focus will be in student retention in the radiology program.

Our secondary focus will be expansion of clinical sites to increase graduates' ability for
advanced certification in CT (Computed Tomography). With this advanced certificaion,
graduates will be able to obtain CT job placement, which is a closely related field

of Radiologic Technology.

Enter "not applicable" if your program is not CTE.

(REQUIRED) Describe how the program's industry partners (including advisory
committee) assist with program improvement including curriculum advice,
obtaining equipment, providing internships and finding or providing other
funding (limit 500 characters) (P.N. 1.b.). Please upload Advisory Committee
minutes from the last year here.

Enter "not applicable" if your program is not CTE.

The program meets with Advisory Committee twice/yr to

discuss program improvement, curriculum updates to industry standards and how Mesa can
update equipment to mirror industry standards. This is critical due to technology

advancements in the radiology depts. The program is looking at new partnerships for
additional clinical internships.

(REQUIRED) Describe how your program connects to High Schools, Universities
and Continuing Education, creating career pathways in your field. Include
articulation, specific projects, collaboration with teachers/professors, etc. (limit
500 characters) (P.N. 3)

Enter "not applicable" if your program is not CTE.

The program participates in high school outreach, community adult education outreach and
career fairs with local colleges, universities, and clinical affiliates.



Form: "2018/19 Comprehensive Program Review
Instructional Curriculum Section"

Created with : Taskstream
Participating Area: Radiologic Technology

(REQUIRED) Program Name
Radiologic Technology Program

(REQUIRED) What degrees and certificates are offered?
Associate of Science degree and Certificate of Achievement: Radiologic Technology.

(REQUIRED) How many of each degree and certificate have been earned in the
past 4 years?
102

(REQUIRED) If you have no (or very few) degrees/certificates, what other paths do
you offer? (for example, GE, transfer)
See above - 102 total degrees/certificates.

(REQUIRED) Have you developed any new courses in the past 4 years? Please
give details.

The program added RADT 271 lab to RADT 271 online mammography course. RADT 275 &
RADT 275 lab for Computed Tomography added as new course. Mammography & CT
courses have been approved as structured didactic education for national certification
exam. Both courses provide additional certification for graduates. RADT 192 Image
Analysis was added to improve program retention due to knowledge gap from first to
second year.

(REQUIRED) Have you made other curricular changes? (for example,
renumbering, sequence change, co-reqs or pre-reqs)

Only renumbering due to content update for RADT 271 & RADT 271L. All directed clinical
practice (DCP) courses renumbered and unit changes due to state regulation updates.

Enter "not applicable" if your program is not CTE.

(REQUIRED) List any licensure and/or accreditation associated with your
program.

Enter "not applicable" if your program is not CTE.

American Registry of Radiologic Technologists (ARRT) is the national certification exam and
CDPH - Radiologic Health Branch is the required state licensure. All facutly must maintain
ARRT certification & CRT licensure. The program is accredited by Joint Review Committee
on Education in Radiologic Technology (JRCERT) and inspected by the CDPH-

RHB. Additional, the college x-ray equipment is inspected to ensure radiation safety
compliance.

(REQUIRED) Indicate the program TOP codes for your AA, AS, COA and COPs.



Please find TOP Code Link in the Directions.

Enter "not applicable" if your program is not CTE.
1225.00 is the TOP code for Radiologic Technology.

(REQUIRED) Indicate the SOC codes and title associated with your program’s AA,
AS, COA and COPs.
Please find SOC Code Link in the Directions.

Enter "not applicable" if your program is not CTE
29-2034 is the SOC code for Radiologic Technology.

(REQUIRED) Select the sector associated with your program.
Link to sectors list: In process of being developed

e Health



Form: "2018/19 Comprehensive Program Review
Instructional Outcomes and Assessment Section"

Created with : Taskstream
Participating Area: Radiologic Technology

(REQUIRED) Program name
Radiologic Technology

(REQUIRED) We are halfway through our 6-year cycle. Is your
department/program on target to complete CLO assessment by Spring 20227?
Please attach your schedule for CLO assessment, with explanations as needed.
Refer back to Direction #3 on how to attach documents.

The program is on target and progressing through the CLO assessment.

(REQUIRED) Please list your PLOs.

1. Communicate effectively with patients and other healthcare professionals.
2. Demonstrate independent critical thinking and problem solving.

3. Apply the knowledge and skills to be clinically competent.

4. Exhibit or demonstrate the skills of ethical and professional radiologic technologists.

(REQUIRED) What progress have you made in your PLO assessment? Please
attach your schedule, with explanations as needed.

Refer back to Direction #3 on how to attach documents.

The PLOs are assessed each semester to evaluate student progression throughout the
program. The program faculty meet with students at the end of each semester to identify

specific areas that need improvement. Updated equipment at the college is always
beneficial so students are learning on equipment that is currently being used in industry.

(REQUIRED) What have your completed assessments revealed about your
courses or program?

The assessments have identified a couple of sequence changes that are currently in
progress. The Basic Radiologic Technology course will be moved into the initial summer to
provide incoming students with a solid orientation to the program and clinical

affiliates. Mesa College x-ray equipment is not currently the latest technology used at
clinical affiliates. The program would like to explore the option of leasing equipment rather
than purchasing to stay current with technology.

(REQUIRED) If issues or problems were identified, what is your plan for
implementing change?



The program is currently working with the curriculum coordinator to revise and make
curriculum changes. The program is also working with the current x-ray equipment vendor
and internal personnel at Mesa College to explore financial options to stay current with
equipment.

(REQUIRED) Based on your assessments, have you identified resource needs?
e Equipment

Please provide any other comments.

The program believes students would benefit from tutoring specific to allied health skills and
knowledge. Second year students who excel or recent graduates would be ideal candidates
as tutors for our program.



Form: "2018/19 Comprehensive Program Review
Instructional Program Analysis Section"

Created with : Taskstream
Participating Area: Radiologic Technology

(REQUIRED) Program name
Radiologic Technology

(REQUIRED) Using the data dashboards, discuss how students are doing in your
program. Please refer to indicators of success, retention, persistence, etc.

In looking at the enrollment trends for Fall 2017 - Fall 2018 students are typically staying
enrolled in the courses and in DCP clinical courses. The program identifies a successful link
for students enrolled in RADT 190/190L & RADT 254A and RADT210/210L & RADT

255A. These courses are positioning lecture/labs that directly impact student success in the
DCP clinical site. The program dashboard expresses the same correlation in Spring 2018 -
2019. RADT 271 is the only course that appears to have low enrollment in the Spring 2017
and 2018 dashboard since this is an elective course and not required.

(REQUIRED) How does your program help to prepare students for success
beyond your classrooms?

The program continually reminds students of the wealth of student services available. The
students take advantage of the free health services provided on campus, including free
physical exams. The farmer's market and the stand are also advertised weekly in each
course. The program director and clinical coordinator meet with students individually to
become familiar with students in need of special services. Students are referred to tutoring,
DSPS, financial aid, and counseling for assistance beyond the classroom. The career center
is utilized for students about to graduate to help with job searches and interviewing
techniques.

(REQUIRED) Given your stated area(s) of focus in your program overview section,
has your program introduced new or different actions that may have affected
changes in these indicators? Please describe.

The number one area of focus is program retention. The program is currently working on
adjusting the program sequencing to move the Basic Radiologic Technology course to the
initial summer. This should help with student retention during the first fall semester. The
second area of focus is expansion of new clinical sites for Computed Tomography (CT) to
offer advanced certification in those areas to enhance job placement.

(REQUIRED) Has your program introduced any new actions specifically focused
on issues of equity? Please describe.

The program is utilizing the counseling services during the first program course to improve
program retention. Additionally, the program utilizes the department-adopted student
communication form to ensure all student communications are addressed consistently in an
equitable manner. The program will begin using a new Areas for Development form that
identifies specific areas in the clinical setting that can be addressed consistently in an early
and equitable manner.

(REQUIRED) Describe the trends in enrollment for your program. What changes
might you foresee in the next 2-3 years?



The enrollment trends have experienced a slight drop over the past 3 years that might be
due to transitional changes in program leadership. The new program director began June
25, 2018, and brings experience in couse curriculum, course sequencing and enrollment
retention. The program should foresee a stablization in enrollment over the next 2 - 3
years as policies, procedures and curriclum will be consistent and equitable.

(REQUIRED) Are there any data sets that are not already provided in the
dashboards that you could use to inform your program?
No

(REQUIRED) In what ways can the college support your program in our effort to
encourage major and career exploration early on in a student’s college
experience?

The college could offer more career fairs that link bridges and advanced programs related to
their field. Better communication to allow more networking opportunities on campus.

Enter "not applicable" if your program/service is not CTE.

(REQUIRED) For CTE programs ONLY: Provide specific labor market information
showing: 1) Number of jobs available or projected in San Diego County 2)
Number of other institutions offering the program 3) How many Mesa students
completed the program in the last three years 4) The pay rates for those in the
industry (limit 500 characters) (P.N.2.A)

Enter "not applicable" if your program is not CTE.

According to the LMI, there are 370 total job openings in San Diego County for Radiologic
Technology. The only other institution offering this same program is Pima Medical

Institute. The number of students completing in the past three years is 75. The annual pay
rate is $70,416 and the median hourly rate is $34.28.

(REQUIRED) For CTE Services ONLY: How are CTE students identified and
tracked for service? (limit 500 characters) (P.N.2.B)
Enter "not applicable" if your service is not CTE.

Not applicable

(REQUIRED) For CTE programs/services ONLY: Upload the report from
Launchboard that includes at least three (3) of the following Strong Workforce
metrics for your BASELINE year.

Please use the Cal-PASS Plus Launchboard Link available in the Directions.

Refer back to Direction #3 to #6 on how to attach documents.

Strong Workforce Program Metrics

a. Number of Enrollments

b. Number of students Who Got a Degree or Certificate

c. Number of Students Who Transferred

d. Percentage of Students Employed in Two Quarters After Exit
e. Percentage of Students Employed in Four Quarters After Exit



f. Median Earnings in Dollars Two Quarters After Exit

g. Percentage of Students Who Achieved a Job Closely Related to Field of Study
h. Percentage Change in Earrings

i. Percentage Who Attended a Living Wage.

Enter "not applicable" if your program/services is not CTE.
No answer specified

(REQUIRED) For CTE programs/services ONLY Upload the report from the CCCO
Perkins site for the College Aggregate Core Indicator Information by 6 digit TOP
Code.

Please use the Core Indicator Reports Link available in the Directions.
Refer back to Direction #3 to #6 on how to attach documents.

Enter "not applicable" if your program/service is not CTE.
No answer specified
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1. Program Outcomes & Assessment 6-YR Cycle.docx (See appendix)

7> Program Analysis (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Program Analysis Section (See appendix)

File Attachments:

1. Form1PartF-6DigitTOPCodeCollege.pdf (See appendix)

7> Program Goals (REQUIRED)

Attain JRCERT Accreditation

Goal

Goal

JRCERT Accreditation

Work with program faculty to
attain full JRCERT accreditation
and formulate a cohesive team to
facilitate student success in the
classroom and beyond graduation.
Collaborate with industry partners
to explore advanced education
options for technologists currently
working in the field. Review
program policies and procedures
to ensure compliance with JRCERT
Standards and CA State
regulations.

Mapping

CTE 2018/19: Perkins Core Indicator
Activity 3, Perkins Permissive Use 10.12,
Perkins Permissive Use 10.7, Perkins
Requirement 4, Perkins Requirement 7,
Strong Workforce Recommendation 3,
Strong Workforce Recommendation 8,
Strong Workforce Recommendation 9

7 Action Plans for Non CTE Programs (REQUIRED)

7> Project Plan for CTE Programs Only (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional CTE Project Plan Section (See appendix)
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7> Closing the Loop (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Closing the Loop (See appendix)
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Form: "2018/19 Comprehensive Program Review
Instructional CTE Project Plan Section”

Created with : Taskstream
Participating Area: Radiologic Technology

(REQUIRED) Program or Service Name
Radiologic Technology

(REQUIRED) Description: Describe your project and your project outcomes.

The program would like to explore leasing of x-ray equipment as a means to stay current
with the evolving technology. Currently, Mesa College has radiology equipment that is not
the industry standard; therefore, students are not learning the latest

technology. This creates a challenge for student success in the clinical environment. The
program would like to offer advanced clinical education for Computed Tomography (CT) for
new graduates as well as technologists currently working in the field, looking for an
opportunity to professionally advance their skill set. Staying current with industry-standard
equipment will enhance the program's ability to attract vendors and grow partnerships with
existing clinical affiliates.

(REQUIRED) What needs motivate this project?

The current diagnostic x-ray equipment at Mesa College is 8 years old and uses computed
radiography (CR) technology, which is simply outdated. Nearly all 35 clinical affiliates have
upgraded to digital radiography (DR) to stay abreast with advancements in technology and
align with Medicare reimbursement standards. The CT scanner is more than 20 years old
and frequently needs service to keep it running. The mammography equipment is 16 years
old and the QC testing is outdated, which is federally regulated, so students are not
receiving this valuable training. A leasing option for the x-ray, mammography and CT
equipment would provide opportunities to upgrade as technology advancements become
available and offer educational opportunities to the community.

(REQUIRED) Risks: Describe the associated risks that may prevent successful
completion of your project.
No risk associated with this project.

(REQUIRED) Investments: Briefly describe investments you will make and explain
how these will result in improved performance in the Strong Workforce Metrics.

With modern equipment, the program can attract new clinical sites that will help the
program grow. This will enable graduates to contine their education at Mesa as well as
attract working technologists looking for advanced educational opportunities. Leasing
equipment would help maintain current industry standards in technology.

(REQUIRED) Major Activities & Outcomes

Leasing new equipment will improve program retention as students will be using similar
technology in lab and at the clinical sites. Providing proper hands-on training in the
lab/classroom before students attempt exams on a patient in the clinical environment is
imperative due to patient and radiation safety concerns. Additionally, when students



use the same technology at the college and clinical site, they become more confident and
progress through the program with fewer challenges. As mentioned previously, the college
cannot provide advanced certification education to technologist currently working in the
field using outdated equipment and technology.

Perkins

(REQUIRED) Describe the program project’s intent and how it addresses SLO’s
and how it aligns with Program Review. (P.N.1.A) (limit 500 characters).

The project will enable students to successfully progress through the program with fewer
challenges. SLO: Participate in lab positioning skills on students & phantoms and exposures
on phantoms is measured in RADT 190L, RADT 201L & 210L (positioning labs) and all link to
the PLO: Apply knowledge and skills to be clinically competent and PLO: Demonstrate
independent critical thinking and problem solving skills.

(REQUIRED) Briefly describe program improvement issue(s) concerning the
program’s TOP code and cite specific examples. Include the specific deficits
provided in the Perkins Core Indicator Report (CIR) data for the program by
referring to those below the state negotiated levels and special populations
(P.N.4.A) (limit 2000 characters).

The Perkins Core Indicator Report shows a -14.4 impact in persistence and transfer for
students in a CTE Cohort. The reason for this negative number is the program offers a
terminal degree and/or students admitted already have a degree. Once students graduate,
they obtain a high living wage job, so there is little incentive to transfer to a university for a
bachelor's degree. The report also indicates a -12.3 for economically disadvantaged
students and one reason for this negative impact is students entering this program do not
qualify for financial aid because they already have a degree or they nearly fulfill the total
unit requirements. This causes additional stress that leads to economic instability because
they now have to work more hours to pay for classes. Leasing equipment for labs at the
college will ensure that students are learning on similar equipment that is utilized at the
clinical site. This will level the playing field for those students and reduce their anxiety and
stress in the classroom and at the clinical site. The reality is economically disadvantaged
students enter the classroom stressed, so differences in equipment seem more challenging
when compared to other students.

(REQUIRED) Briefly describe how the issue(s) will be addressed (objectives)
specifically referencing activities in Perkins. Explain how deficits described in the
response above will be rectified by planned program improvements (P.N.4.B.1)
(limit 2000 characters).

In looking at the Perkins Uses of Funds, leasing new equipment, apply to all 9

activities. Leasing equipment will enable students to practice and become efficient before
going to the clinical setting. Using outdated equipment can lead to a higher risk of injury to
patients and students. On a different note, the program TOP code incudes all imaging
modalities in radiology under one section, yet these areas require advanced didactic and



clinical training. Hospital accreditation requirements are increasingly moving towards
certification in all areas to maintain compliance with patient and radiation safety

codes. Additionally, technologists working in these areas typically receive a higher hourly
wage as compared to new radiology graduates. With the leasing of new CT and
mammography equipment, Mesa could expand clinical affiliates and possibly partner with
equipment vendors for specific applications training.

Perkins for Services ONLY

(REQUIRED) Describe the assistance this service will support the success of CTE
students (P.N.2.C) (limit 500 characters).

No answer specified

(REQUIRED) Explain what evaluation measures will show the success of the
service (P.N.2.B and P.N.3.B) (limit 500 characters).

No answer specified

(REQUIRED) Briefly describe the service improvement issue(s) that requires
funding (P.N.4.A.2) (limit 2000 characters).

No answer specified

(REQUIRED) Briefly describe how the service issue(s) will be addressed
(objectives) specifically referencing activities. (P.N.4.B.2) (limit 2000 characters).
No answer specified



Form: "2018/19 Comprehensive Program Review
Instructional Closing the Loop™

Created with : Taskstream
Participating Area: Radiologic Technology

(REQUIRED) Program name
Radiologic Technology

(REQUIRED) Which one(s) of the following were received in past year?

e Perkins
e Strong Workforce

(REQUIRED) How have these resources benefited your program and your
students?

All resources purchased have greatly benefited the program by improving student success
and retention in the classroom, lab and at the clinical sites. This program has 34 clinical
sites, so students must learn multiple protocols, policies, and procedures. This creates a
challenge for students and instructors alike; therefore, any clinical procedure the program
can teach at the college to the entire cohort first, greatly improves student learning
outcomes. The program purchased 6 PACS units, 1 crash cart, and 3 full body manikins
with Perkins funds last year. At the present time, only one PACS unit has been fully
installed, as the program is waiting for installation of networking outlets to install the
remaining units. The students are using the one functioning PACS unit with great success
as they learn how to send and manipulate images. This replicates the same process for
image acquisition, manipulation, and storage at the clinical sites. Students are rarely
allowed access to PACS systems at the clinical site, so it is crucial that we teach this process
in the lab setting. Graduates will be fully prepared for all skill sets as an entry level
technologist. The program also purchased 3 full body manikins that allows students the
opportunity to take actual images on a life-like patient as opposed to "body-part"
phantoms. This aids in critical thinking skills as students have to move and manipulate the
manikin like a real patient. Another great addition is the fully stocked crash cart that is
used for codes and contrast reactions. This adds a rich learning assignment to the patient
care course and testing options for that particular section in the course. The program is
currently exploring how this one crash cart can be shared with other disciplines who may
benefit from a team-based teaching style.
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Section 1 Part F (for Colleges) Page 1 of 2

College Core Indicator Information by 6-Digit TOP (2016-2017)
Perkins 1V, Titlel, Part C Local Application
Agreement # District/College: SAN DIEGO/SAN DIEGO MESA
122500 - Radiologic Technology
Instructions. Print out forms. Complete and sign bottom of last page.

Cohort Year CTE Enrollments: 467 CTE Headcount: 72
(includes CTE enrollments above introductory level only) (CTE studentsenrolled above introductory level only)
Corelndicator 1 College Percent Above or Below
Technical Skill Attainment Negotiated L evel Performance Negotiated L evel
Count | Total State District

1 CTE Cohort* 68 69 91.00 90.24 98.55 8.3

2 Non-Traditiona 91.00 90.24 N/R N/R

3 Displaced Homemaker 91.00 90.24 N/R N/R

4 Economically Disadvantaged 51 52 91.00 90.24 98.08 7.8

5 Limited English Proficiency 5 5 91.00 90.24 100.00 N/A

6 Single Parent 1 1 91.00 90.24 100.00 N/A

7 Students with Disabilities 6 7 91.00 90.24 85.71 N/A

8 Migrant 91.00 90.24 N/R N/R
Corelndicator 2 College Percent Above or Below
Completions - Credential, Certificate, Degree or Negotiated L evel Performance Negotiated L evel

Transfer Ready

Count | Tota State District
9 CTE Cohort* 51 51 83.00 80.41 100.00 19.6
10 Non-Traditional 83.00 80.41 N/R N/R
11 Displaced Homemaker 83.00 80.41 N/R N/R
12 Economically Disadvantaged 39 39 83.00 80.41 100.00 19.6
13 Limited English Proficiency 4 4 83.00 80.41 100.00 N/A
14 Single Parent 83.00 80.41 N/R N/R
15 Students with Disabilities 5 5 83.00 80.41 100.00 N/A
16 Migrant 83.00 80.41 N/R N/R
Corelndicator 3 College Percent Above or Below
Persistence and Transfer Negotiated L evel Performance Negotiated L evel
Count | Total State District
17 CTE Cohort* 46 65 88.00 85.19 70.77 -14.4
18 Non-Traditional 88.00 85.19 N/R N/R
19 Displaced Homemaker 88.00 85.19 N/R N/R
20 Economically Disadvantaged 35 48 88.00 85.19 72.92 -12.3
21 Limited English Proficiency 3 5 88.00 85.19 60.00 N/A
22 Single Parent 1 1 88.00 85.19 100.00 N/A
23 Students with Disabilities 5 6 88.00 85.19 83.33 N/A
24 Migrant 88.00 85.19 N/R N/R

Form 1 Part E-C Last Revised 01/15/2008 * |f no district target is avail able then state targets will be used.



Section 1 Part F (for Colleges)

Page 2 of 2

College Core Indicator Information by 6-Digit TOP (2016-2017)
Perkins 1V, Titlel, Part C Local Application

Corelndicator 4 College Per cent Above or Below
Employment Negotiated L evel Performance Negotiated L evel
Count | Total State District
25 CTE Cohort* 23 24 75.00 68.18 95.83 271.7
26 Non-Traditional 75.00 68.18 N/R N/R
27 Displaced Homemaker 75.00 68.18 N/R N/R
28 Economically Disadvantaged 17 18 75.00 68.18 94.44 26.3
29 Limited English Proficiency DR DR 75.00 68.18 DR N/A
30 Single Parent 75.00 68.18 N/R N/R
31 Studentswith Disabilities DR DR 75.00 68.18 DR N/A
32 Migrant 75.00 68.18 N/R N/R
Corelndicator 5a College Per cent Above or Below
Nontraditional Participation Negotiated L evel Performance Negotiated L evel
Count | Tota State District
33 CTE Cohort* 24.00 21.91 N/R N/R
Non-Traditional 24.00 21.91 N/R N/R
Displaced Homemaker 24.00 21.91 N/R N/R
Economically Disadvantaged 24.00 21.91 N/R N/R
Limited English Proficiency 24.00 2191 N/R N/R
Single Parent 24.00 21.91 N/R N/R
Students with Disabilities 24.00 21.91 N/R N/R
Migrant 24.00 21.91 N/R N/R
Corelndicator 5b College Percent Above or Below
Nontraditional Completions Negotiated L evel Performance Negotiated L evel
Count | Tota State District
34 CTE Cohort* 28.00 25.63 N/R N/R
Non-Traditional 28.00 25.63 N/R N/R
Displaced Homemaker 28.00 25.63 N/R N/R
Economically Disadvantaged 28.00 25.63 N/R N/R
Limited English Proficiency 28.00 25.63 N/R N/R
Single Parent 28.00 25.63 N/R N/R
Students with Disabilities 28.00 25.63 N/R N/R
Migrant 28.00 25.63 N/R N/R

*Note: Students meeting criteriafor for thisindicator with 12+ CTE unitsin adiscipline (one course is above intro) in 3 years. See cohort specifications for

full criteria.

The DR notation indicates privacy requirements - EDD requires that counts less than six not be displayed. N/A (Not Applicable) indicates
denominators 10 or N/R (Not Reported) indicates categories where no participants were reported. These performance indicators include all vocational
programs whether or not they are supported with Perkins Title |C Funds. For more detailed reports, see Core Indicators 'Summary' and 'Detail’ Reports.
Shaded areas are for your information and are not included as accountability measures.

By totaling each positive, negative, N/A, N/R outcome in the last column from items 1 - 34, | certify and acknowledge that performance in the 34 Core

Indicator categoriesis as follows:

of the 34 are at or above the District negotiated level(s);

of the 34 are below the District negotiated level(s);

of the 34 arelist as (N/A, N/R)

Form 1 Part E-C Last Revised 01/15/2008

Department Chair (or authorized Designee) :

* |f no district target is avail able then state targets will be used.
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Strong Workforce Program Metrics

San Diego-tmperial || Radiologic Technology (1225) || 2016-2017 (Change Filter?) E
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+ COMPLETED 12+ CTE UNITS IN ONE YEAR: *
+ COMPLETED 48+ CTE CONTACT HOURS IN ONE YEAR: ¥

= NUMBER OF STUDENTS WHO GOT A DEGREE OR CERTIFICATE: 22
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+ NUMBER OF STUDENTS WHO TRANSFERRED: *
4+ EMPLOYED IN THE SECOND FISCAL QUARTER AFTER EXIT: *
4+ EMPLOYED IN THE FOURTH FISCAL QUARTER AFTER EXIT: *

= JOB CLOSELY RELATED TO FIELD OF STUDY: *

Due to time [ags in receiving data, employment information is not yet available.

* *
State Median Tep tn State
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Year the Studeat [ sted College

Source. Chancellor's Office MIS s\atem. Stasewide CTE (utoomes Suney

+ MEDIAN EARNINGS IN THE SECOND FISCAL QUARTER AFTER EXIT: *
+ MEDIAN CHANGE IN EARNINGS: *

+ ATTAINED A LIVING WAGE: *

Please note; The Student Success Metrics use a different definition for change in earnings and attained a living wage than the one historically used
in the LaunchBoard. The LaunchBoard will be updated by carly 2019 to use the Student Success Metrics definition,
» To calculate change in eamings, the Student Success Metrics compare earnings two fiscal quarters before entry and two fiscal
quariers afler exit, rother than annualized earnings one year before and afler exit
« To calculate living wages, SCFF and the Studeni Success Metrics focus on the county in which the district is located, rather than the
microregion where the college is located, They also include eamings for all exiters, not just completers and skills-builders.

+Find out more aboul the data in the Strong Workforce Program Metrics

https://www.calpassplus.org/Launchboard/SWP.aspx 11/26/2018



San Diego Mesa College — Radiologic Technology Program

Outcomes & Assessment 6-YEAR CYCLE

2016 — 2022
Course CLO - Outcome Faculty CLO - Objective Faculty
in Curricunet

RADT 050 Summer 2018 Mills Fall 2017 Chagnon
RADT 060 Fall 2017 Menogue Fall 2017 Chagnon
RADT 086 Spring 2019 Mills Fall 2017 Chagnon
RADT 086L Spring 2018 Lomax Fall 2017 Chagnon
RADT 101 Spring 2019 Mills Fall 2017 Chagnon
RADT 110 Spring 2019 Mills Fall 2017 Chagnon
RADT 121 Spring 2018 Hutti Fall 2017 Chagnon
RADT 121L Spring 2018 Enfinger Fall 2017 Chagnon
RADT 131 Fall 2016 Chagnon Fall 2017 Chagnon
RADT 190 Fall 2018 Sammons Fall 2017 Chagnon
RADT 190L Fall 2018 Sammons/Chagnon Fall 2017 Chagnon
RADT 201 Spring 2019 Sammons Fall 2017 Chagnon
RADT 201L Spring 2018 Hultti Fall 2017 Chagnon
RADT 221 Spring 2019 Enfinger Fall 2017 Chagnon
RADT 230 Fall 2018 Mills Fall 2017 Chagnon
RADT 210 Fall 2018 Enfinger Fall 2017 Chagnon
RADT 210L Fall 2017 Hutti Fall 2017 Chagnon
RADT 231 Fall 2018 Lomax Fall 2017 Chagnon
RADT 240 Spring 2021 Sammons/Mills Fall 2017 Chagnon
RADT 241 Spring 2019 Lomax Fall 2017 Chagnon
RADT 241L Spring 2018 Lomax Fall 2017 Chagnon
RADT 242 Summer 2019° Mills Fall 2017 Chagnon
RADT 275 Spring 2019 Menogue Fall 2017 Chagnon
RADT 275L Spring 2018 Menogue Fall 2017 Chagnon
RADT 254 A Fall 2018 Chagnon Fall 2017 Chagnon
RADT 254 B Spring 2019 Chagnon Fall 2017 Chagnon
RADT 255 A Fall 2019 Chagnon Fall 2017 Chagnon
RADT 255 B Spring 2020 Chagnon Fall 2017 Chagnon
RADT 255 C | Summer 2020 Chagnon Fall 2017 Chagnon
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