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2018/19 Instructional Program Review

7> Program Review Data and Resources

7> Submission Information (REQUIRED)

Lead Writer Amanda Johnston

Liasison Mark Abajian

Department Chair Christine Balderas and Danielle Lauria
Manager/Service Area Supervisor Tina Recalde

CTE program - Yes

N

Faculty/staff (REQUIRED)

The Physical Therapist Assistant Program has 2 tenure/tenure track faculty.

The Physical Therapist Assistant Program has 4 adjunct faculty with full class assignments and 2 adjunct faculty who teach
a segment of a course (2 weeks) or come in as a substitute.

The number of sections taught by tenure/tenure track faculty in Fall 2017 was 6, Spring 2018 was 7, Fall 2018 was 7 and
in Spring 2019 will be 6 sections.

Percent of FTEF taught by tenure/tenure track faculty in Fall 2017 12%, Spring 2018 41%, Fall 2018 42% and Spring 2019
will be 63%.

The Physical Therapist Assistant Program has 0 pro-rata faculty.

\

Program Mission (REQUIRED)

a. The mission of the Physical Therapist Assistant Program:

The primary mission of the Physical Therapist Assistant Program at San Diego Mesa College is to provide excellence in the
education and development of competent physical therapist assistants that provide high quality patient care through
evidence based practice to diverse populations and become leaders within the health care community and profession.

b. The mission of San Diego Mesa College:

San Diego Mesa College is a comprehensive community college committed to access, success, and equity. We honor those
commitments as a diverse community of faculty, students, professional staff, and administrators who collaborate to foster
scholarship, leadership, innovation, and excellence in an inclusive learning environment. By promoting student learning
and achievement that leads to degrees and certificates, transfer, workforce training, and lifelong learning, we empower
our students to reach their educational goals and shape their future.

The mission of the Physical Therapist Assistant Program is aligned with the mission of San Diego Mesa College. Specifically,
in providing excellence in education to a diverse student body who will in turn provide physical therapy services to a
diverse population in the San Diego community. Student success in the Physical Therapist Assistant Program is achieved
by the implementation of a variety of teaching methods and use of resources as appropriate on campus to ensure equity.
The Physical Therapist Assistant Program culminates in preparation for the national licensure examination which is
necessary to enter the work force.
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Form: "2018/19 Comprehensive Program Review
Instructional Program Overview Section"

Created with : Taskstream
Participating Area: Physical Therapist Assistant

(REQUIRED) Program name
Physical Therapist Assistant Program

(REQUIRED) Program strengths
Discuss strengths of the program.

The strengths of the Physical Therapist Assistant Program include the positive reputation in
the community. Our clinical partners consistently comment on the professionalism and
communication skills of our students and their ability to empathize with the patients.
Comments also include that the students are entering the directed clinical practice
component of the curriculum prepared from didactic education.

Another strength is that the faculty implement changes related to curriculum based on
feedback from the clinical sites and students. Feedback is obtained at the end of each
didactic and clinical course through surveys. The program director analyzes the feedback
and the faculty work together to implement workshops or increase content in necessary
areas of the course outline.

Another strength is the implementation of current technology to enhance student learning.
The PTA program utilizes opportunities to apply concepts such as electronic documentation,
which is utilized in the industry, throughout the curriculum.

Faculty knowledge is also a strength of the program. The program director and director of
clinical education have substantial clinical experience and teaching background. We have
also been able to assign adjunct faculty who specialize in topics specific to the course in
which they instruct. This contemporary expertise prepares the students for directed clinical
practice and employment upon passing the national licensure examination.

(REQUIRED) Program challenges
Discuss challenges to the program.

Challenges for the Physical Therapist Assistant Program include competition for clinical sites.
There are 3 additional physical therapy education institutions in the region with 1 new
program developing. The program is limited to enrolling 30 students due to the number of
available clinical sites in the semester in which the courses are offered.

Another challenge is the reassigned time allocated to the program for all administrative
needs. There is currently 0.4 FTE reassigned time which is split between the program
director and the director of clinical education during the fall and spring semesters to
complete the administrative responsibilities mandated by our external accreditors. This
amount of time is not sufficient to meet those needs. Our external accreditation also
mandates prerequisites be available for completion in the semester before a fall start. This
results in a summer application cycle with substantial administrative responsibilities during
a time which no administrative FTE is allocated.



Another challenge is retention. The Physical Therapist Assistant program was a lottery
based entry and has transitioned to a first come, first serve entry, The program traditionally
loses 5 students each cohort within the first semester. Students have one opportunity to
return to the program if they have successfully reached the second semester. Due to the
dates of course offerings in the program, returning students often have to wait 1 year to
return and complete their education.

(REQUIRED) External influences
Discuss external influences (Collegewide and beyond).

External influences for the Physical Therapist Assistant Program include:

1) The number of clinical sites available for directed clinical practice courses. This external
influence mandates how many students can be accepted into the PTA program.

2) The lack of available study space in the S building for our students. Many students have
reported that a designated study space is needed in the S building to accommodate
studying outside of class time as the LRC is on the opposite side of campus.

3) The PTA advisory committee consists of industry partners and is very active in feedback
and suggestions regarding curriculum, clinical placements, application process, and all other
issues related to the success of the program.

4) The Commission on the Accreditation for Physical Therapy Education (CAPTE) sets
specific standards that are required for all programs. The San Diego Mesa PTA program has
met all standards and has earned 10 years re accreditation with the next site visit in 2027.

(REQUIRED) Areas of Focus

Describe one or more areas that your department is focusing on. You will refer to this
response in the Program Analysis Section.

Tutoring: The PTA program is dedicated to improve access to PTA and all allied health
students to tutors in the S building. Embedded tutors are also a focus for intensive lab
courses. Embedded tutors would increase student access to feedback regarding concepts
and techniques and improve preparedness for examinations to improve retention.

Second cohort: A second PTA cohort utilizing a part-time blended model is an area of focus.
This second cohort would complete the didactic portion of the curriculum using a web based
approach while attending lab courses two nights a week to ensure application and
understanding of all necessary concepts. This cohort would be part-time (enrolled in fewer
courses each semester compared to the traditional cohort) which would allow students to
manage outside responsibilities such as family and work obligations while completing the
necessary time studying to ensure success. The directed clinical practice courses for the
traditional and blended cohorts would be spaced to allow each cohort to ultimately meet the
necessary enrollment requirements and the graduations would be in opposite semesters to
accommodate employers needs in the community.



Enter "not applicable" if your program is not CTE.

(REQUIRED) Describe how the program's industry partners (including advisory
committee) assist with program improvement including curriculum advice,
obtaining equipment, providing internships and finding or providing other
funding (limit 500 characters) (P.N. 1.b.). Please upload Advisory Committee
minutes from the last year here.

Enter "not applicable" if your program is not CTE.

The advisory committee meets once a semester and discusses the curriculum, equipment,
and other requirements to ensure preparedness for clinical rotations and employment
including prerequisite and application process. Members of the advisory also review and
score scholarship applications. Clinical instructors are involved in program improvement by
participating in feedback via surveys on preparedness as well as participating in workshops
in the classroom to foster student learning.

(REQUIRED) Describe how your program connects to High Schools, Universities
and Continuing Education, creating career pathways in your field. Include
articulation, specific projects, collaboration with teachers/professors, etc. (limit
500 characters) (P.N. 3)

Enter "not applicable" if your program is not CTE.

The PTA program participants in career fairs at high schools, college events, and facilitates
tours of our classroom to demonstrate student activities and answer questions regarding
admissions, course outlines, and employment outlook including ACCESS, La Jolla high
school, Grossmont health fair, and information sessions. The program also collaborates with
other Allied Health programs to improve communication and collaboration with other health
care professions.



Form: "2018/19 Comprehensive Program Review
Instructional Curriculum Section"

Created with : Taskstream
Participating Area: Physical Therapist Assistant

(REQUIRED) Program Name
Physical Therapist Assistant

(REQUIRED) What degrees and certificates are offered?
Associate of Science

(REQUIRED) How many of each degree and certificate have been earned in the
past 4 years?
80 Associate of Science degrees have been awarded in the past 4 years.

(REQUIRED) If you have no (or very few) degrees/certificates, what other paths do
you offer? (for example, GE, transfer)

We have no other paths outside of the AS degree as it is required for the national licensure
examination and employment as a Physical Therapist Assistant.

(REQUIRED) Have you developed any new courses in the past 4 years? Please
give details.

All of the physical therapist assistant program curriculum has been redesigned to meet the
standards of our external accreditation. During the curriculum redesign, PHYR 220, 263,
264/264L were established. Other changes included arranging content within courses in a
manner to establish flow within the new standards.

PHYR 220, Growth, Development, and Aging is a course that allows students to learn about
the human body from conception through geriatrics and encompasses normal and abnormal
changes. This foundational knowledge is necessary to understand the great variety found in
patient populations and includes treatment techniques at each developmental stage.

PHYR 263 Patient Management was created. This course allows students an opportunity to
improve critical thinking skills necessary for patient care and includes the examination of
patient evaluations, search and evaluation of current research to develop treatment plans
based on evidence based practice, and applies the first year of the curriculum in a job
appropriate manner.

PHYR 264/264L is the Modalities lecture and lab course. Previously, this content was
incorporated throughout the curriculum. The redesign included all modality education in one
lecture and lab course.

(REQUIRED) Have you made other curricular changes? (for example,
renumbering, sequence change, co-reqs or pre-reqs)



During the curriculum redesign, all of the courses were renumbered. The course sequence
for the PTA program is as follows:

PHYR 210, PHYR 215, PHYR 220, PHYR 225, PHYR 225L, PHYR 230, PHYR 240, PHYR 250,
PHYR 260, PHYR 260L, PHYR 263, PHYR 264, PHYR 264L, PHYR 275, PHYR 275L, PHYR 280,
PHYR 291, PHYR 295, PHYR 297.

The PTA program also included partially online courses. Currently PHYR 220 and 264 are
taught partially online. The prerequisites have been modified based on clinical site feedback
to include a communications course, preferably COMS 135, to improve communication with
patients, staff, and other medical professionals.

Enter "not applicable" if your program is not CTE.

(REQUIRED) List any licensure and/or accreditation associated with your
program.
Enter "not applicable" if your program is not CTE.

Commission on Accreditation of Physical Therapy Education (CAPTE) is our external
accreditor.

Graduates are required to pass a national licensure examination and a California
jurisprudence examination prior to becoming employed as a licensed PTA.

(REQUIRED) Indicate the program TOP codes for your AA, AS, COA and COPs.
Please find TOP Code Link in the Directions.

Enter "not applicable™ if your program is not CTE.
1222.00

(REQUIRED) Indicate the SOC codes and title associated with your program’s AA,
AS, COA and COPs.
Please find SOC Code Link in the Directions.

Enter "not applicable" if your program is not CTE
31-2021

(REQUIRED) Select the sector associated with your program.
Link to sectors list: In process of being developed

¢ Health



Form: "2018/19 Comprehensive Program Review
Instructional Outcomes and Assessment Section"

Created with : Taskstream
Participating Area: Physical Therapist Assistant

(REQUIRED) Program name
Physical Therapist Assistant

(REQUIRED) We are halfway through our 6-year cycle. Is your
department/program on target to complete CLO assessment by Spring 20227?
Please attach your schedule for CLO assessment, with explanations as needed.
Refer back to Direction #3 on how to attach documents.

The Physical Therapist Assistant Program completes assessments for each course in the
curriculum each semester it is offered. The CLO's have been updated in some courses to
reflect current assignments used to assess outcomes.

(REQUIRED) Please list your PLOs.
Program Learning Outcomes for the Physical Therapist Assistant Program are as follows:
Students who complete the Physical Therapist Assistant Program will be able to:

e Select and perform safe and effective interventions within the Physical Therapist
Assistant (PTA) scope of practice and Physical therapists plan of care.

o Demonstrate knowledge of California physical therapy laws and regulations.

e Demonstrate ethical and professional behaviors consistent with professional
standards and practice.

¢ Communicate effectively, both verbally and in writing, as appropriate for a PTA.

e Participate in self-assessment and develop plans to improve knowledge, skills, and
behavior as appropriate for a PTA.

e Incorporate an understanding of the implications of individual and cultural
differences, and adapt behavior and delivery of care accordingly in all aspects of
physical therapy services with respect to patients' values, preferences, and needs

(REQUIRED) What progress have you made in your PLO assessment? Please
attach your schedule, with explanations as needed.

Refer back to Direction #3 on how to attach documents.

The PLO's are assessed each year using the following tools: successful completion of
courses and progression through PTA curriculum, graduate surveys, clinical performance

instrument (CPI) for clinical education courses, pass rate results for the national licensure
examination and California jurisprudence examination.

(REQUIRED) What have your completed assessments revealed about your
courses or program?

The completed assessments have revealed that the CLO's and PLO's are being met. The
challenge is that the percentage of successful completion is lower in the first semester
courses due to the rigor of the program and the guidelines for the application and
acceptance process.



(REQUIRED) If issues or problems were identified, what is your plan for
implementing change?

To address the challenge of first semester success, a goal of establishing tutoring in the S
building and embedded tutors in the lab classes first semester has been created. Also, the
creation of a second cohort will allow a part-time completion option for students with
greater outside responsibilities such as financial or familial responsibilities.

(REQUIRED) Based on your assessments, have you identified resource needs?

e Budget
e Equipment
e Faculty

Please provide any other comments.

The identified resource needs are to accommodate an increased cohort size of 30 within the
current model and the planned goal of adding a second part-time cohort.



Form: "2018/19 Comprehensive Program Review
Instructional Program Analysis Section"

Created with : Taskstream
Participating Area: Physical Therapist Assistant

(REQUIRED) Program name
Physical Therapist Assistant

(REQUIRED) Using the data dashboards, discuss how students are doing in your
program. Please refer to indicators of success, retention, persistence, etc.

Students in the PTA program have a lower success rate in the courses in the first year,
specifically the first semester of the program compared to the courses in the second year.
The PTA program was a lottery based entry and therefore some students found the rigor of
the content challenging and were not successful academically while other chose to pursue
another career path. This results in success and retention percentages lower in the first and
second semesters and higher in the final year of the program. First semester courses
including PHYR 210, 215, and 230 had the lowest success rate of 93%, 87%, and 88%
respectively. The following first courses also fell below the reference line for success by
course: PHYR 220 93%b, PHYR 225 91%, PHYR 225L 93%, PHYR 240 94% and PHYR 250
92%. The second year courses are all at or above the 95% reference line for success by
course.

Student retention follows the same trend as mentioned above with the following first
semester courses falling below the reference line including PHYR 210 at 93%, PHYR 215 at
90%, PHYR 220 at 93%, PHYR 225 at 93%, PHYR 225L at 93%, PHYR 230 at 93%. All
second semester and second year courses are above the reference line.

(REQUIRED) How does your program help to prepare students for success
beyond your classrooms?

The program prepares students by providing one on one meeting with the program director
to ensure student needs are being addressed and equity maintained. We have also been
working with tutoring to develop a tutor in the S building so students have easier access to
assistance. | have also met with DSPS and counseling and referred students for mental
health support and assistance in the classroom as appropriate. We also collaborate with
SDSU and USA to improve communication with doctor of physical therapy students which
improves relationships in the clinical setting, established volunteering opportunities, field
trips, and a variety of study techniques to offer support to students in their specific learning.
The program also hosts a national licensure examination studying workshop at completion
of the program.

(REQUIRED) Given your stated area(s) of focus in your program overview section,
has your program introduced new or different actions that may have affected
changes in these indicators? Please describe.

The first area of focus is tutoring. By providing tutors in the S building and embedded tutors
in challenging first year lab courses, students will receive support to increase success and
retention rates.



The second area of focus is the second, part-time cohort. This cohort will increase success
and retention is two ways. First, by providing a faster opportunity for students who are
unsuccessful academically in the traditional cohort second semester to retake a course and
progress through the PTA program at a faster rate than waiting a year to return to
complete. Second, by offering a part-time cohort, under served student populations have an
opportunity to complete their education and enter the workforce.

(REQUIRED) Has your program introduced any new actions specifically focused
on issues of equity? Please describe.

The program has introduced tutoring services in the S building and will implement an
embedded tutor in the Spring 2019 semester. We have also referred students for assistance
at student health services, DSPS, the stand, and other opportunities on campus. We have
also rewritten our student communication form to identify areas where students need
improvement or assistance. During the summer program orientation counselors met with
program students to assist with classes and complete education plans.

(REQUIRED) Describe the trends in enrollment for your program. What changes
might you foresee in the next 2-3 years?

The trends in enrollment are improving for the PTA Program. The lab courses and ratio of
instructor to student cause our numbers to be below the benchmark however this number
ensures effective teaching methods that foster student learning and prepare students for

the workforce while maintaining external accreditation requirements.

| foresee the numbers improving as a second cohort is being planned which will increase the
FTES in the lecture courses in the next 2-3 years.

(REQUIRED) Are there any data sets that are not already provided in the
dashboards that you could use to inform your program?
Not at this time.

(REQUIRED) In what ways can the college support your program in our effort to
encourage major and career exploration early on in a student’s college
experience?

Students would benefit from more career fairs that link bridges or advanced programs

related to their field. We need better communication and information for our students to
inform them of the opportunities to network on campus.

Enter "not applicable" if your program/service is not CTE.

(REQUIRED) For CTE programs ONLY: Provide specific labor market information
showing: 1) Number of jobs available or projected in San Diego County 2)
Number of other institutions offering the program 3) How many Mesa students
completed the program in the last three years 4) The pay rates for those in the
industry (limit 500 characters) (P.N.2.A)

Enter "not applicable™ if your program is not CTE.



1) Data on the state of California EDD website states an estmated 590 PTA jobs in San
Diego County with a projected grouth to 760, 28.8% increase.

2) There are 2 accredited PTA programs in San Diego County.
3) 60 Mesa students completed the PTA program in named last 3 years.

4) EDD website includes hourly mean payrate of $28.69.

(REQUIRED) For CTE Services ONLY: How are CTE students identified and
tracked for service? (limit 500 characters) (P.N.2.B)
Enter "not applicable" if your service is not CTE.

Not Applicable

(REQUIRED) For CTE programs/services ONLY: Upload the report from
Launchboard that includes at least three (3) of the following Strong Workforce
metrics for your BASELINE year.

Please use the Cal-PASS Plus Launchboard Link available in the Directions.

Refer back to Direction #3 to #6 on how to attach documents.

Strong Workforce Program Metrics

a. Number of Enrollments

b. Number of students Who Got a Degree or Certificate

c. Number of Students Who Transferred

d. Percentage of Students Employed in Two Quarters After Exit

e. Percentage of Students Employed in Four Quarters After Exit

f. Median Earnings in Dollars Two Quarters After Exit

g. Percentage of Students Who Achieved a Job Closely Related to Field of Study
h. Percentage Change in Earrings

i. Percentage Who Attended a Living Wage.

Enter "not applicable" if your program/services is not CTE.
Report Uploaded

(REQUIRED) For CTE programs/services ONLY Upload the report from the CCCO
Perkins site for the College Aggregate Core Indicator Information by 6 digit TOP
Code.

Please use the Core Indicator Reports Link available in the Directions.
Refer back to Direction #3 to #6 on how to attach documents.

Enter "not applicable" if your program/service is not CTE.
Report Uploaded
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7> Program Overview (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Program Overview Section (See appendix)

File Attachments:

1. PHYR Minutes -Spring 2018.pdf (See appendix)

7 Curriculum (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Curriculum Section (See appendix)

7> Outcomes and Assessment (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Outcomes and Assessment Section (See appendix)

File Attachments:

1. CLO and PLO Assessment Schedule.docx (See appendix)

7> Program Analysis (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Program Analysis Section (See appendix)

File Attachments:

1. Baseline Year showing metrics 16-17.pdf (See appendix)

7 Program Goals (REQUIRED)

Physical Therapist Assistant Program Goals 2018-2019
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Second Cohort CA- Mesa College Strategic Directions
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Establishing a second PTA cohort
that is part-time and includes
lectures in an online format and
lab in the lab space to increase
the number of students accepted
into the PTA program, meet the
needs of the community by
increasing the number of
graduates, and improve retention
by offering a part-time program
for completion.
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Interventions, Professional Behaviors, PT
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More reassigned time for our
program to complete accreditation
requirements for a substantial
change for the addition of a
second cohort and to market and
network with community partners
and develop affiliation
agreements to meet the needs of
a larger PTA student population.
Additional time would allow the
program director to complete the
accreditation requirements and
market the program and allow the
clinical coordinator to support our
current community partners and
create a mutually beneficial
relationship that would
accommodate more students.
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Recommendation 2, Strong Workforce
Recommendation 3, Strong Workforce
Recommendation 7, Strong Workforce
Recommendation 9,

Institutional Learning Outcomes
2016/17: Communication, Critical Thinking,
Global Consciousness, Information Literacy,
Professional & Ethical Behavior,

Physical Therapist Assistant Outcome
Set: Communication, Intervention Selection,
Interventions, Professional Behaviors, PT
Regulations

CA- Mesa College Strategic Directions
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Instructional Program Review 2018/19 (Comprehensive)
Physical Therapist Assistant

Plan and establish an on site
clinic which could serve as a site
for student DCP. Preparation
includes researching requirements
and space availability and travel
to current functioning clinic within
a PTA program and review day to
day functions. Having an on site
clinic would meet the needs of
underserved and special
populations within the community
and allow for a larger cohort size
to be accepted into the PTA
program.

SAN DIEGO MESA COLLEGE

and Goals: Strategic Goal 1.2, Strategic
Goal 1.3, Strategic Goal 1.4, Strategic Goal
1.5, Strategic Goal 2.1, Strategic Goal 2.3,
Strategic Goal 2.4, Strategic Goal 3.2,
Strategic Goal 3.3, Strategic Goal 4.1,
Strategic Goal 5.1, Strategic Goal 5.2,
Strategic Goal 6.2,

CTE 2018/19: Perkins Core Indicator
Activity 1, Perkins Core Indicator Activity 2,
Perkins Core Indicator Activity 3, Perkins
Core Indicator Activity 4, Perkins Core
Indicator Activity 5, Perkins Core Indicator
Activity 6, Perkins Permissive Use 10.1,
Perkins Permissive Use 10.11, Perkins
Permissive Use 10.13, Perkins Permissive Use
10.15, Perkins Permissive Use 10.16, Perkins
Permissive Use 10.3, Perkins Permissive Use
10.4, Perkins Permissive Use 10.6, Perkins
Permissive Use 10.7, Perkins Requirement 2,
Perkins Requirement 4, Perkins Requirement
5, Perkins Requirement 1, Perkins
Requirement 3, Perkins Requirement 6,
Perkins Requirement 7, Perkins Requirement
8, Perkins Requirement 9, Strong Workforce
Recommendation 1, Strong Workforce
Recommendation 2, Strong Workforce
Recommendation 3,

Institutional Learning Outcomes
2016/17: Communication, Critical Thinking,
Global Consciousness, Information Literacy,
Professional & Ethical Behavior,

Physical Therapist Assistant Outcome
Set: Communication, Intervention Selection,
Interventions, Professional Behaviors, PT
Regulations,

Program Learning Outcomes for Physical
Therapist Assistant: PLO #1, PLO #2, PLO
#3, PLO #4, PLO #5, PLO #6

7 Action Plans for Non CTE Programs (REQUIRED)

7> Project Plan for CTE Programs Only (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional CTE Project Plan Section (See appendix)

7> Closing the Loop (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Closing the Loop (See appendix)
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Form: "2018/19 Comprehensive Program Review
Instructional CTE Project Plan Section”

Created with : Taskstream
Participating Area: Physical Therapist Assistant

(REQUIRED) Program or Service Name
Physical Therapist Assistant

(REQUIRED) Description: Describe your project and your project outcomes.

The addition of a second part-time PTA cohort is a current project. This would establish a
part-time cohort that would complete the lecture portion in an online format and attend lab
courses two nights a week. This cohort would also allow students who need to take a leave
of absence from the traditional two year program to return and complete their degree and
be eligible for licensure examination and employment at a quicker pace. The part-time
cohort will also meet the needs of special populations by offering courses in a manner to
support degree attainment. The second cohort will allow for more students to graduate and
enter the workforce, meeting the needs of the region.

CLO's and PLO's would remain the same for the part-time cohort as the traditional cohort.

The second project is to ensure an adequate amount of industry standard equipment to
meet the needs of the increased size of the traditional cohort and the developing part-time
cohort.

A third project is progressing the tutoring program in the Allied Health building. This would
provide trained tutors for PTA students to increased success rates in courses, increase
graduation rates, and increase the number of PTA's entering the workforce.

(REQUIRED) What needs motivate this project?

Motivation for these projects are the barriers students have to learning and successful
completion of the PTA program such as outside family, financial or personal responsibilities.
Also, the region has job openings for PTA's and has discussed in advisory committee
meetings the need to have new graduate PTA's entering the workforce more consistently
throughout the year (the part-time cohort would enter the workforce after a fall semester
versus the traditional cohort entering after the spring semester).

Program needs current industry standard equipment to meet the needs of the current
cohort size of 30 students.

(REQUIRED) Risks: Describe the associated risks that may prevent successful
completion of your project.



Current risks for this project include equipment. Equipment needs to meet industry
standards and be present in a quantity to promote of student learning. A second risk is the
higher FTE that the program will obtain with the current 2 allocated full time faculty
members. An additional faculty member will be requested as the part-time cohort date is
confirmed.

A risk of the tutoring program is that there is not currently a designated space for tutoring
or studying in the S building.

(REQUIRED) Investments: Briefly describe investments you will make and explain
how these will result in improved performance in the Strong Workforce Metrics.

Funding for an ESU to develop and market the program is essential to success.

Upon establishing the second cohort, an additional faculty member trained in online instruction is
essential for student learning and additional time for program director to manage all aspects of both
programs is desired to ensure success of students.

Funding for marketing, external accreditation fees, equipment, moving the program director
position to an 11-month assignment due to the quantity of instruction held outside of the
traditional 16 week Fall and Spring semester are investments requested with this goal.

These requests will provide financial resources necessary to produce more PTA graduates

for the workforce and improve student learning in under served populations such as single
parents who may not be able to attend the traditional cohort model.

(REQUIRED) Major Activities & Outcomes

Major activities include: 1) New accreditation for second cohort, 2) updated equipment to
include necessary quantity, and 3) marketing

Outcomes for the second cohort and tutoring would be increased student success and
increased number of students graduating and entering the workforce.

Perkins

(REQUIRED) Describe the program project’s intent and how it addresses SLO’s
and how it aligns with Program Review. (P.N.1.A) (limit 500 characters).

The intent of the part-time cohort is to offer an opportunity for special population to
complete the PTA program and earn a living wage. It addresses the SLO's by using
technology to offer flexibility within the lecture courses and providing updated industry
standard equipment to improve student learning and job readiness. It aligns with program
review as the part-time cohort is a goal for the PTA program.

(REQUIRED) Briefly describe program improvement issue(s) concerning the
program’s TOP code and cite specific examples. Include the specific deficits
provided in the Perkins Core Indicator Report (CIR) data for the program by



referring to those below the state negotiated levels and special populations
(P.N.4.A) (limit 2000 characters).

The PTA program would like to maintain support for special populations as indicated in the
Perkins core indicator report. Increasing the number of accepted students and providing
alternative learning opportunities for degree attainment that can continue and advance the
support for special populations is a issue. Although the PTA Program has worked to bring
our deficits to the state negotiated levels, we do not want to falter below the levels as we
grow to meet the populations needs.

(REQUIRED) Briefly describe how the issue(s) will be addressed (objectives)
specifically referencing activities in Perkins. Explain how deficits described in the
response above will be rectified by planned program improvements (P.N.4.B.1)
(limit 2000 characters).

The PTA program will maintain and update currently used equipment in industry so special
populations continue to be served. To meet labor market needs, the PTA program will also
expand using alternative teaching methods and will require more equipment to meet
student learning needs. Specific equipment needed includes: traction tables and traction
units, EHR Go software, goniometers and inclinometer, laser, paraffin, myotrac, hospital
bed, iontophoreses, and reassigned time for program administrative responsibilities
associated with program expansion. This equipment and administrative support will support
the following special populations indicated on the Perkins core indicator report: non-
traditional student, displaced homemaker, and economically disadvantaged.

Perkins for Services ONLY

(REQUIRED) Describe the assistance this service will support the success of CTE
students (P.N.2.C) (limit 500 characters).
NA

(REQUIRED) Explain what evaluation measures will show the success of the
service (P.N.2.B and P.N.3.B) (limit 500 characters).
NA

(REQUIRED) Briefly describe the service improvement issue(s) that requires
funding (P.N.4.A.2) (limit 2000 characters).
NA

(REQUIRED) Briefly describe how the service issue(s) will be addressed
(objectives) specifically referencing activities. (P.N.4.B.2) (limit 2000 characters).
NA



Form: "2018/19 Comprehensive Program Review
Instructional Closing the Loop™

Created with : Taskstream
Participating Area: Physical Therapist Assistant

(REQUIRED) Program name
Physical Therapist Assistant

(REQUIRED) Which one(s) of the following were received in past year?

BARC

Perkins

Strong Workforce
Other: General Funds

(REQUIRED) How have these resources benefited your program and your
students?

BARC funds benefitted the students by providing the following items in 2017-18: 1)
Anatomical models - The anatomical models benefitted the students by providing visual
understanding of anatomical landmarks and functions of the body related to physical
therapy. 2) Braces and Splints - Braces and splints benefit student learning by providing
equipment used in industry to facilitate learning throughout the program providing practical
application of interventions utilized in the workplace.

Perkins funding provided the following items in 2017-18: 1) Oxygen tanks, IV bags,
Individual Drain bags - The students have benefitted by having equipment used in the acute
care setting to facilitate learning. 2) 30 iPad pros, cases and cart- The iPads will be brought
into instruction in January 2019 and the students will benefit by utilizing current trends in
technology to enhance critical thinking while performing chart review, documentation, and
intervention selection relevant to the workforce. 3) Reassigned time for the clinical
coordinator - The students have benefitted by increased clinical affiliations etablished
allowing exposure to a variety of clinical setting to increase preparedness for the workforce.
In 2018-19 Perkins funding provided the following resources: 1) Rubber flooring - The
flooring will be installed in the PTA lab space to provide a clean, stable surface to practice
interventions relevant to what is common in outpatient clinics. 2) Sara Stedy Lift System
and Maxi Move Battery - The lift system and battery will be utilized in the acute care
courses to ensure preparation for patient transfer that are consistent with industry
requirements. 3)Conference and Travel - Conference and travel and professional
development ensures faculty are up to date on current trends in the industry and providing
the best education for students in preparation for employment. 4) CSIF - The CSIF is a
software program which assists in student placement in clinical sites. The software benefits
the students by providing feedback on clinical experience to ensure efficient placement and
instruction in the clinical sites.

Strong Workforce funding provided the following items in 2017-18: 1) Travel for
professional conference - Travel was used for the two contract faculty members to remain
current in the field of physical therapy and education trends to ensure education is relevant
with current trends in industry. This prepares PTA graduates for employment.



General Funds provided the Clinical Performance Instrument (CPI) in 2017-18. The CPI
benefits students by providing as assessment tool for all directed clinical practice courses.
The CPI is utilized by each student and includes relevant criterion to prepare graduates for
the employment.



Instructional Program Review 2018/19 (Comprehensive)
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Request Forms
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Appendix

2018/19 Comprehensive Program Review Instructional
Program Overview Section (Form)

PHYR Minutes -Spring 2018.pdf (Adobe Acrobat Document)
Updated Advisory Minutes Fall 2018.pdf (Adobe Acrobat
Document)

2018/19 Comprehensive Program Review Instructional
Curriculum Section (Form)

2018/19 Comprehensive Program Review Instructional
Outcomes and Assessment Section (Form)

CLO and PLO Assessment Schedule.docx (Word Document
(Open XML))

. 2018/19 Comprehensive Program Review Instructional

Program Analysis Section (Form)

Baseline Year showing metrics 16-17.pdf (Adobe Acrobat
Document)

Perkins Core Indicator Report.pdf (Adobe Acrobat
Document)

2018/19 Comprehensive Program Review Instructional CTE
Project Plan Section (Form)

2018/19 Comprehensive Program Review Instructional
Closing the Loop (Form)
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Strong Workforce Program Metrics

San Diego Mesa College | | Physical Therapist Assistant (122200) | | 2016-2017 (Change Filter?) E

Drill down by: | Time Trend v

+ NUMBER OF COURSE ENROLLMENTS: 432

+ COMPLETED 12+ CTE UNITS IN ONE YEAR: 46

+ COMPLETED 48+ CTE CONTACT HOURS IN ONE YEAR: O

+ NUMBER OF STUDENTS WHO GOT A DEGREE OR CERTIFICATE: 19
+ NUMBER OF STUDENTS WHO TRANSFERRED: *

+ EMPLOYED IN THE SECOND FISCAL QUARTER AFTER EXIT: *

+ EMPLOYED IN THE FOURTH FISCAL QUARTER AFTER EXIT: *

+ OB CLOSELY RELATED TO FIELD OF STUDY: *

+ MEDIAN EARNINGS IN THE SECOND FISCAL QUARTER AFTER EXIT: *
+ MEDIAN CHANGE IN EARNINGS: *

+ ATTAINED A LIVING WAGE: *

Please note: The Student Success Metrics use a different definition for change in earnings and attained a living wage than the
one historically used in the LaunchBoard. The LaunchBoard will be updated by early 2019 to use the Student Success Metrics
definition.
o To calculate change in earnings, the Student Success Metrics compare earnings two fiscal quarters before entry
and two fiscal quarters after exit, rather than annualized earnings one year before and after exit.
> To calculate living wages, SCFF and the Student Success Metrics focus on the county in which the district is located,
rather than the microregion where the college is located. They also include earnings for all exiters, not just
completers and skills-builders.

+Find out more about the data in the Strong Workforce Program Metrics



CLO Assessment Schedule
Fall - The following courses are assessed each Fall semester.
PHYR 210
PHYR 215
PHYR 220
PHYR 225
PHYR 225L
PHYR 230
PHYR 264
PHYR 264L
PHYR 275
PHYR 275L
PHYR 291
Spring — The following courses are assessed each Spring semester.
PHYR 240
PHYR 250
PHYR 260
PHYR 260L
PHYR 263
PHYR 280
PHYR 295
PHYR 298
PLO Assessment Schedule

The PTA PLO’s are assessed throughout the program and upon completion of the program
utilizing the clinical performance instrument and national licensure examination pass rates.

The first PLO is assessed in each course as the specific interventions are instructed and at
culmination of the program in the directed clinical practice courses utilizing the CPI.

The second PLO is assessed in PHYR 280 and utilizes pass rates of the California Jurisprudence
Examination that all graduates completed prior to licensure.



The third PLO is assessed throughout the curriculum utilizing professionalism points within each
course and in the directed clinical practice courses utilizing the CPI assessment tool.

The fourth PLO is assessed throughout the curriculum utilizing presentation projects,
documentation assignments, and with the CPI.

The fifth PLO is assessed using the CPI in the directed clinical practice courses.
The sixth PLO is assessed throughout the curriculum and in the CPI.

For the above mentioned descriptions, the CPI, national licensure examination, and California
jurisprudence examination pass rates are the tools to assess PLOs at the end of the program. The
interventions are also assessed during the semester in which the course was held.



Section 1 Part F (for Colleges) Page 1 of 2
College Core Indicator Information by 6-Digit TOP (2018-2019)
Perkins 1V, Title I, Part C Local Application

Agreement # District/College: SAN DIEGO/SAN DIEGO MESA
122200 - Physical Therapist Assistant
Instructions: Print out forms. Complete and sign bottom of last page.

Cohort Year CTE Enrollments: 344 CTE Headcount: 51
(includes CTE enrollments above introductery level anly) {CTE students enrolled abeve introductory level only)
Core Indicator 1 College Percent Above or Below
Technical Skill Attainment Nepotiated Level Performance Nepotiated Level
Count | Total State District

1 CTE Cohort* 50 50 91.00 86.40 100.00 13.6

2 Non-Traditional 19 19 91.60 86.40 100.00 13.6

3 Displaced Homemaker I ] 91.00 86.40 100.00 N/A

4 Economically Disadvantaged 41 4] 91.00 86.40 100.00 13.6

5 Limited English Proficiency | | 91.00 86.40 100.00 N/A

6 Single Parent 91.00 86.40 N/R NR

7 Students with Disabilities 1 1 91.00 86.40 100.00 IEEN/AY

8 Migrant 91.00 86.40 N/R  NR
Core Indicator 2 College Percent Above or Below|
Completions - Credential, Certificate, Degree or Negotiated Level Performance Negotiated Level

Transfer Ready

Count | Total State District

9 CTE Cohort* 24 24 88.00 87.84 100.00 12.2

10 Non-Traditional 11 11 88.00 87.84 100.00 12.2

11 Displaced Homemaker 88.00 87.84 N/R N/R

12 Economically Disadvantaged 18 18 88.00 87.84 100.00 12.2

13 Limited English Proficiency 88.00 87.84 N/R NR

14 Single Parent 88.00 87.84 N/R NR

15 Students with Disabilities 88.00 87.84 N/R NR

16 Migrant 88.00 87.84 N/R N/R
Core Indicator 3 College Percent Above or Below|
Persistence and Transfer Negotiated Level Performance Nepotiated Level

Count | Total State District

17 CTE Cohort* 48 50 90.00 90.00 96.00 6.0

18 Non-Traditional 19 19 90.00 90.00 100.00 10.0

19 Displaced Homemaker 1 1 90.00 90.00 100.00 :  NA

20 Economically Disadvantaged 39 4] 90.00 90.00 95.12 5.1

21 Limited English Proficiency i 1 90.00 90,00 100.00 RN

22 Single Parent 90.00 90.00 N/R B N/R :

23 Students with Disabilities I 1 90.00 90.00 100.00 N AR

24 Migrant 90,00 90.00 N/R N/R

Form 1 Part E-C Last Revised 01/15/2008 * If no district target is available then state targets will be used.



Section 1 Part F (for Colleges)

Page 2 of 2

College Core Indicator Information by 6-Digit TOP (2018-2019)
Perkins IV, Title 1, Part C Local Application

Core Indicator 4 College Percent Above or Below
Employment Negotiated Level Performance Negotiated Level
Count | Total State District
25 CTE Cohort* 23 23 72,00 72.00 100.00 28.0
26 Non-Traditional 11 11 72.00 72.00 100.00 28.0
27 Displaced Homemaker 72,00 72.00 N/R N/R
28 Economically Disadvantaged 17 17 72.00 72.00 100,00 28.0
29 Limited English Proficiency 72.00 72.00 N/R N/R
30 Single Parent 72.00 72.00 N/R N/R
731 Swmudents with Disabilitics 72:00 72:00 N/R ST v 1 L
32 Migrant 72.00 72.00 N/R N/R
Core Indicator 5a College Percent Above or Below
Nontraditional Participation Negotiated Level Performance Negotiated Level
Count | Total State District
33 CTE Cohort* 19 50 25.00 23.08 38.00 14.9
Non-Traditional 19 50 25.00 23.08 38.00 14.9
Displaced Homemaker 1 25.00 23.08 0.00 ‘N/A
Economically Disadvantaged 14 4] 25.00 23.08 34.15 il.1
Limited English Proficiency 1 1 25.00 23.08 100.00 N/A
Single Parent 25.00 23.08 N/R NR
Students with Disabilities 1 1 25.00 23.08 100.00 N/A
Migrant 25.00 23.08 N/R _NR
Core Indicator Sb College Percent Above or Below|
Nontraditional Completions Negotiated Level Performance Negotiated Level
Count | Total State District
34 CTE Cohort* 11 25 29,00 26.45 44,00 17.6
Non-Traditional 11 25 29,00 26.45 44.00 17.6
Displaced Homemaker 29,00 26.45 N/R N/R
Economically Disadvantaged g 19 29.00 2645 4211 15.7
Limited English Proficiency 29.00 26.45 N/R N/R
Single Parent 29.00 26.45 N/R N/R
Students with Disabilities 29.00 26.45 N/R N/R
Migrant 29.00 26,45 N/R NR

*Note: Students meeting criteria for for this indicator with 12+ CTE units in o discipline (one course is above intro) in 3 years. Sce cohort specifications for

full criteria.

The DR notation indicates privacy requirements - EDD requires that counts less than six not be displayed. N/A (Net Applicable) indicaics
denominators 10 or N/R (Not Reported) indicates calegones where no participants were reported. These performance indicators include all vocational
programs whether or not they arc supported with Perkins Title IC Funds. For more detailed reports, see Core Indicators 'Summary' and 'Detail' Reperts.
Shaded arcas are for your information and arc not included as accountability measurcs.

By 1otaling cach positive, negative, NVA, N/R outcome in the last column from items 1 - 34, I cenify and acknowledge that performance in the 34 Corc

Indicator catcgorics is as follows

of the 34 are at or above the District negotiated level(s);

of the 34 arc below the District negotiated level(s);

of the 34 arc list as {N/A, N'R)

Form 1 Part E-C Last Revised 01/15/2008

Department Chair (or authorized Designee) ¢

* If no district target is available then state targets will be used.



SAN DIEGO MESA COLLEGE
SCHOOL OF HEALTH SCIENCES AND PUBLIC SERVICE
PHYSICAL THERAPIST ASSISTANT PROGRAM
ADVISORY COMMITTEE MEETING
TUESDAY, MARCH 13, 2018
7:15 AM, ROOM S-305

MINUTES
MEMBERS PRESENT: FACULTY/STAFF PRESENT:
Penny Anders, PTA, Sharp Mem. Hosp. Tina Recalde, Dean
Wendy Ahearn, PTA Rady’s Children’s Mandy Johnston, Prog. Director
Mary Engles, PT, Nexus PT Christine Balderas, DCE

Javier Jimenez, PTA, Casa Pacifica

Julie Peters, PT, Paradise Valley Hospital

Lyn Balagtas, PTA, Scripps Mem. Hosp. La Jolla
Kelly Prescher, DPT, DCE, SDSU

Ann Durham, DSN, Health Workforce Inititative

1. CALL TO ORDER/INTRODUCTIONS: The meeting was called to order at
7:19 a.m. Introductions were made.

2. APPROVAL OF MINUTES: Minutes from Tuesday, Sept. 15, 2017 were
reviewed and approved.

3. FIRST YEAR CLASS STATUS: Amanda Johnston provided the following
statistics for the first year class:

a. 25 students (12 males, 13 females), average age is 29.5, 5 academic
reasons, 1 personal deferral

b. Ethnic Identification: Hispanic/Latino 12, Asian 8, White 4, Two or
more races 1

c. Education Background: AS 3, Bachelor’s 13, Masters 1, EMT

certificate 1

d. Enrolled: Neurology lecture and lab, Pathology, and Therapeutic

Exercise

e. 1 foreign trained PT from Columbia enrolled in Neuro to fulfill

equivalency training and site for the PTA licensure examination.



4. SECOND YEAR CLASS STATUS: Amanda Johnston provided the following
statistics for the second year class:

a. 19 students (4 males, 15 females), average age 31.9, 1 left for personal
reasons

b. Ethnic Identification: Hispanic/Latino 3, Asian 3, White 9, Two or more
races 4

c. Education Background: AS 4, Bachelor’s 8

d. Enrolled: Final DCP PHYR 297 and Organization of PT PHYR 280

5. PROGRAM STATUS/ACCREDITATION:

e CAPTE: 10 year accreditation, compliance report filed in February.
Thank you for your support.

e Welcome New Program Director: Christine Balderas introduced the
new Program Director, Amanda Johnston, PTA, M.Ed.

e SURVEY: Thank you for the great response on the DCE survey.
1) Employer survey will come from mesaresearch@sdccd.edu -
please return, 2) Survey for Assessment ~what type of questions
would you like to see on that survey to assess curriculum? to
determine best day and time to assemble task force, who would be

interested in a task force - you, employers, and we would also like

clinical instructors. Please email ajohnsto@sdccd.edu with questions

you would like to have included and if you are available to be on the
task force to assess the curriculum changes and foster program
improvement. 3)DCP survey - 1 time a year to assess DCE
appropriate, committee decided May would be best time to send it

out.


mailto:ajohnsto@sdccd.edu

6. DIRECTED CLINICAL PRACTICE:

e Sites/Students’ Status: Christine Balderas reported all students
successfully completed their Fall and first Spring Clinical experiences.
They are starting their 2rd week of their final clinical experience. Goal
is to achieve Entry Level Performance.

Spring 1- OP 7, Acute 5, SNF 3, IP Rehab 2, Combo IP/OP 2, Spring 2- OP 8,

Acute 3, SNF 3, IP Rehab 3, SCI 1, Peds 1

e Clinical Hours for 2018-2019: New hours will go into effect for the
class of 2019. Awaiting final State approval.

First Clinical Experience (PHYR 291) =144-162 hours ( was 150 hrs)
Second Spring Experience (PHYR 295)=240-270 hours (was 225 hrs)
Final Spring Experience (PHYR 298) = 240-270 hours (was 225 hrs)
Total=702 hours (was 600 hours)

May start some of Class of 2019 doing a first clinical experience in the
summer and the remainder in the fall.

a. Feedback CI's: Overall good soft skills (21st Century Skills),
Suggestions - 1) bring a small notebook to write lab values, new Dx to
look up, several sites want students to bring own goni, gt. Belt, and
pulse ox, 2) documentation, assessment, chart review, and billing time
mgt on computer, 3) PTA panel in labs- list lab days and if you want to
come participate in lab,, 4) basic knowledge is good, patient repore
good, punctual, 5) more knowledge on how to do research

b. Feedback Students: Student feedback: workshop in acute and neuro,
electronic documentation longer class or reinforced throughout all
classes, chart review

c. Implement a workshop in summer for review prior to Clinicals-
Friday or Saturday with Tina Fischer and Shelley Garrett (between

Aug 20th and Oct 13th)



7. CONTINUING BUSINESS:
.CCIP Course Dates: 6/1-6/2 at Mesa, see brochure

IPA Course Dates : 4/13-4/15, see brochure, 14 people so far, PTA Fund
receives $525 so far
8. NEW BUSINESS:
Application Process Changes: Online process, computer for mtg.: Amanda
Johnston showed the program website and walked through the application
process and answer questions.
Wait List vs Lottery: wait and discuss in Fall with Advisory Committee

Topics for Professional Development: From previous Advisory meeting
topics were Bariatric pt mgt, billing/coding, neuro, others?

9. GOOD OF THE ORDER:
Ann Durham and Tina Recalde discussed a Solutions Symposium they will be
hosting May 25t for all industry, clinical partners and educators to have a
discussion on Clinical Placements for Allied Health Programs Regionally.
They requested members send email contacts for invites.

Tina Recalde also discussed President Luster’s upcoming Breakfast on April
6th for Career Tech Industry to start the conversation.

Kelly Prescher discussed Scripps upcoming Breakfast for Allied Health
professionals to attend regarding students and their program.

Lyn Balagtas brought up the topic of PT/PTA role in the acute care setting
and the rules and regulations in California. We will follow up with a potential
seminar for SCCE’s and Clinical Instructors regarding this topic to provide
some resources for all clinicians.

Student Bowl: March 17t at Mount St. Mary’s
Student Professional Inservices: March 24th at Mesa, Room S-201 from 8-5
p.m. All Welcome!

PTA Panel will be April 11th 6:30-8:30 pm during the PHYR 280 course.
Please email Christine if you are interested in being part of the panel
cbaldera@sdccd.edu



mailto:cbaldera@sdccd.edu

10. NEXT MEETING:
e Fall 2018: Tuesday, September 11, 2018 at 7:15 a.m.
e Spring 2019: Tuesday, March 12, 2019 at 7:15 a.m.

11. ADJOURNMENT: The meeting was adjourned at 8:31 a.m.



SAN DIEGO MESA COLLEGE
SCHOOL OF HEALTH SCIENCES AND PUBLIC SERVICE
PHYSICAL THERAPIST ASSISTANT PROGRAM
ADVISORY COMMITTEE MEETING
TUESDAY, SEPTEMBER 11, 2018
7:15 AM, ROOM S-305

MINUTES
MEMBERS PRESENT: FACULTY/STAFF PRESENT:
Penny Anders, PTA, Sharp Mem. Hosp. Tina Recalde, Dean
Mark Eckert, PTA, Kaiser Permanente Mandy Johnston, Prog. Director
Tabitha Rozeboom, PT Sharp Mem. Hosp Christine Balderas, DCE
Javier Jimenez, PTA, Casa Pacifica Tina Fischer, Adj. Faculty
Kelly Prescher, DPT, DCE, SDSU Monica Romero, Assoc. Dean,CTE
Andrew Concors, DPT, Ergo Consulting Katlin Choi, WBL Coordinator

Cindy Purnell, Program Support

1. CALL TO ORDER/INTRODUCTIONS: The meeting was called to order at
7:21 a.m. Introductions were made.

2. APPROVAL OF MINUTES: Minutes from Tuesday, March 13 were reviewed.
Mark motioned for approval of the minutes, Mandy seconded the motion, 5
ayes and one abstention. Minutes approved.

3. FIRST YEAR CLASS STATUS: Amanda Johnston provided the following
statistics for the first year class:

a. 29 students, average age is 29.4(13males, 16 females)

b. Ethnic Identification: Hispanic/Latino 10, Asian 6, White 8, two or
more races 4 and other 1.

c. Education Background: AS 8, Bachelor’s 11, certificate 1, other 1

d. Enrolled: 13 units to include Intro to PT (Johnston), Documentation
and Med Term.(Balderas), Human Movements(Johnston), Acute Care
(Fischer) and Acute Care Lab(Fischer and Garrett) and Growth and
Development(Hybrid - Garrett).

e SECOND YEAR CLASS STATUS: Amanda Johnston provided the following
statistics for the second year class:



a. 24 students (11males, 13 females), average age 29.5, 1 student left for
personal reasons

b. Ethnic Identification: Hispanic/Latino 12, Asian 8, White 4, Two or
more races 1

c. Education Background: AS 3, Bachelor’s 13,1 Masters, 1other(EMT)

d. Enrolled: 8-11 units: Modalities (Hybrid-Smith), Modalities Lab (Smith
and Balderas) 8 week 1; Ortho (Sanders) Ortho Lab (Sanders and

Johnston); 8 week 2: First DCP (291)(Balderas)

e PROGRAM STATUS/ACCREDITATION:

e CAPTE: Mandy reported we received our response for our
compliance report at the end of May and received our 10 year
accreditation. Next self-study and site visit will be Spring 2027.
Compliance report consisted of providing proof of meeting
(minutes)between faculty, didactic courses, clinical education, and
program assessment information, advisory meeting minutes,
admissions process, and clarification of syllabi processes. Mandy has
created a template for faculty to assist with being consistent that has
been very helpful. Thank you everyone for your support.

e DIRECTED CLINICAL PRACTICE:

e Sites/Students’ Status: 9 students went out this summer for either an
Acute Care or Rehab rotation. Positive feedback from both the
students and their Clinical Instructors.

Fall 2018: 9 Acute/SNF/Rehab and 7 OP. Per State Mandate of 50
hrs=1 unit it is now a 3 unit course of 144-162 hours.

Spring 1 2019: 17 sites, need 7 additional sites. Hoping Scripps will be
done with EMR transition and be able to take students.

Spring 2 2019: 16 sites, need 8 additional sites.

New hours are 240-270 hrs and now 5 unit courses each.

Feedback CI's: Documentation in all settings more rigourous and needs to tie to
functional outcomes. By end of 1st clinical rotation students documentation is good.
Feel our students are very professional, coming early, studying for next day’s patient
load, taking initiative.

Feedback Students: Loved summer rotation. More hands on with clinicians, will be
doing an Acute Care Workshop on 9/24 from 5:30-7:30 p.m and currently has 8



clinicians volunteering. Tina has implemented more lines and using middle bed for
practicals based on student feedback.

Penny Anders discussed the mentoring at Sharp of new grad seems to be excessive.
Wondering rationale of hovering when new grad was from our program and has
passed all her competencies. Tabitha mentioned it is a Sharp policy as part of their
mentoring program.

Mark Eckert says they come very prepared and confident with techniques in his OP
setting. Could work on their communication and interpersonal skills to feel
comfortable talking with patients of different ages.

Work shop for Ortho Peripheral Joint Mobilization Skill Check: Oct. 11, 2018 from
3:30-6:30. Contact Colleen Sanders at csanders@sdccd.edu or Christine Balderas at
cbaldera@sdccd.edu.

e CONTINUING BUSINESS:
e SD District CPTA meeting: 9/12/18 at 6:30 p.m.-location: 8695

Spectrum Ctr. Discussing AOR’s on equal representation for PTA, Chris
Powers will be presenting the bill.

e CPTA Annual Conference: 9/22-9/23 in Santa Clara, CA

e Annual IACCC/CEF Clinical Education Workshop: November 1, 2018
from 8-4 p.m. at Western University. Kelly, Tina and Christine will be
presenting on Communication & Remediation: Current Clinical Ed
Scene.

e CCIP Course Dates: October 20-21 at UCSD (IACCC)

e November 17-18 at Eisenhower Health, Rancho Mirage, CA (CPTA)

e January 27-28, 2019 at Loma Linda University (IACCC)

e [PA Course Dates: Dates TBD, want to offer PNF 1 again, Mandy would

like them to offer PNF 2.


mailto:csanders@sdccd.edu
mailto:cbaldera@sdccd.edu

SURVEYS:
e EMPLOYER: EARLY OCTOBER-EMAIL CONTACTS NEEDED FOR
HIRING MANAGERS/DIRECTORS
e DCE: WENT OUT IN AUGUST, BUT STARTING THIS YEAR WILL GO
OUT IN MAY AFTER TERMINAL CLINICAL EXPERIENCE

e GRADUATE SURVEY: EARLY MAY
APPLICATION PROCESS:
WAIT LIST VS. LOTTERY- Discussion on pros and cons of both. Members feel wait
list will allow students to plan their lives. It would be a 2 year process of taking 30
students and an additional 30 students would be on the wait list for the following
year. Andy Concors made a motion to change from the current lottery application
process to a 2 year wait list application process. The motion was seconded by
Penny Anders. There were 6 ayes and 0 nos. The motion passed. Mandy will
contact both Nick from counseling and Dulce from special admissions and
incorporate both at the Information Sessions and new application and have it posted
by the end of September. Addendum: Application will be posted in October due to
availability of necessary college personnel. Information sessions have been updated
in September.
PROFESSIONAL DEVELOPMENT:

e HAVE FUNDING : IDEAS-EDUCATIONAL THEORY, BARIATRIC
PATIENT MGMT, BILLING/CODING, NEURO- RATE PLEASE

(THINKING MW EVENINGS)



e We will also include professional development for PTA faculty on
education - transitioning clinic to classroom

e Spanish for Medical Professionals

8. NEW BUSINESS:

e Curriculum - To include neuro/acute care a bit closer to DCP.

Move modalities up to Spring 1st year 8 weeks,

o Fall1-210,215,220,225/225L, 230

0 Spring 1 - 240, 250, 264/264L(8 wk 1), 260A (8 wk 2)

O Summer - 263

o Fall 2 -260B (1st8 wks), 291 (2 8 wks), 275/275L

o Fall 2 -295, 298, 280
There was discussion on if this changed would students still be able to go out for a
summer clinical rotation. Sharp likes the flexibility of being able to take students in
the summer.

e AH Solution Summit at Handlery Hotel September 18, 2018 from
7:30-1:30 p.m. -Cindy discussed the format for this event that is
focused on Industry needs. There will be a student/alumni panel,
an employee panel and key note speaker from Tri-City. Today is
the deadline to register for the event.

e PIMA - San Marcos hired a PD, looking for a DCE, concerned about
our clinical sites in north county

e Neehr Perfect - Online, simulation experience to improve critical

thinking and preparation for DCP, we will begin to utilize in



January in acute care courses. Include established patients for
various setting, can modify the patients, and create your own. See
information for other medical professionals/collaboration/chart
review.

Discussion about be aware that as programs have started going this route there has

been a significant increase in cheating.

e GOOD OF THE ORDER:
e NEXT MEETING:

e Spring 2019: Tuesday, March 12,2019 at 7:15 a.m.
e Fall 2019: September 10, 2019 at 7:15 a.m.

e ADJOURNMENT: The meeting was adjourned at 8:45 a.m.
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