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2018/19 Instructional Program Review

 

Program Review Data and Resources

File Attachments:

1. Honors_Annual_Student_Outcomes_2018.pdf  (See appendix)

 

Submission Information (REQUIRED)

Lead Writers: Scott D. Plambek & Cara Smulevitz

Liaison: Anar Brahmbhatt

Department Chair:  N/A

Supervisor:  Andrew MacNeill

CTE: This is not a CTE program. 

 

Faculty/staff (REQUIRED)

Honors Dean (1):

The Honors Program reports to Dean Andrew MacNeill.

Honors Coordinators (4):

The Honors Program has Mesa College four faculty members who serve as Coordinators. Of
these four, two are funded through re-assigned time, one is funded through equity, and one
serves as a volunteer. 

NANCE (1): 

The Honors Program employs one NANCE, who works in our Honors Center.  Additionally, our
NANCE has the ability to open and close the Honors Center, which greatly increases our
ability to extend Honors Center hours and serve more students. Unfortunately, our NANCE is
not permitted to process student paperwork (they are not permitted to access sensitive
student information), which is a major need of the Honors Program. Subsequently, the office
of the Honors Dean (Andy MacNeill) has had to absorb this responsibility.

Student Workers (6):

At the time of writing this Program Review, the Honors Program employed six student
workers, who all work in the Honors Center. Of these, three are employed through Student
Veteran  positions and three are employed through traditional Student Worker positions.
These workers maintain the Honors Center, serve Honors Students, and allow us to extend
Honors Center hours.  
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Program Mission (REQUIRED)

Our current program mission statement is designed to support San
Diego Mesa College's commitment to being the "leading college of
equity and excellence." It reads as follows:

“To provide an equitable Honors experience to diverse San Diego Mesa College
students through: enhanced academic leadership, service opportunities, deeper
exploration of topics, learning through self-discovery and independent
investigation, and association with a motivated community of learners.”

 Program Overview (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Program Overview Section (See appendix)

 Curriculum (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Curriculum Section (See appendix)

 Outcomes and Assessment (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Outcomes and Assessment Section (See appendix)

 Program Analysis (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Program Analysis Section (See appendix)

Program Goals (REQUIRED)

Honors Program Goals 2018/2019

Goal

Goal Mapping

Equity Goal CA- Mesa College Strategic Directions
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Form: "2018/19 Comprehensive Program Review 
Instructional Program Overview Section" 
Created with : Taskstream  
Participating Area:  Honors 

(REQUIRED) Program name 
Honors Program 

(REQUIRED) Program strengths  
Discuss strengths of the program. 

The Honors Program Coordinators have had many innovative ideas to enable greater success and opportunities 
for Mesa Honors Students.  The Honors Program, for students who want to excel, is quite complex, requiring 
programing for courses, scholarships, workshops, transfer programs/partnerships, counseling, certifications, 
planning and supervision of the Honors Center, and much more.  

The Honors Program has many additional strengths, including: 

Equity: The Honors Program is an equity gold mine, boasting elevated levels of institutionalized equity, when 
compared to traditional honors programs.  For instance, traditional honors programs have many requirements 
that impede student entry, such as requiring faculty sponsorship or a minimum GPA.  In contrast, Mesa Honors 
classes are open to all students.  In contrast, Mesa College Honors Students must maintain a cumulative GPA 
of 3.25 to earn an Honors Completion Certificate.  However, the Honors Coordinators recently added an 
addendum to this rule, which stated that only San Diego Mesa College courses may be taken into consideration 
when calculating a student’s cumulative GPA.  Adding this addendum ensures that a reformed student’s poor 
performance at previous academic institutions would not “haunt” them at Mesa college.  The passing of this 
resolution demonstrates our Honors Program’s constant dedication to pursuing equity. It should be noted 
that allstudents can take Honors Classes regardless of GPA—achieving a GPA of 3.25 is only required to earn 
an Honors Completion Certificate. 

Additionally, the following traditionally disadvantaged student groups all boast remarkably 
higher retention and successrates within the Honors Program than they do among Mesa College’s general 
population: 

  African American Women: 12%higher retention / 19%greater success / .38 higher GPA 

  African American Men: 6%higher retention / 11%greater success / .25 higher GPA 

  Asian/Pacific Islander Women: 7% higher retention / 18%greater success / .23 higher GPA 

  Asian/Pacific Islander Men: 9% higher retention / 12%greater success / .21 higher GPA 

  Filipino Women: 8% higher retention / 14%greater success / .47 higher GPA 

  Filipino Men: 9% higher retention / 12%greater success / .12 higher GPA 

  Latino Women: 6% higher retention / 14%greater success / .47 higher GPA 

  Latino Men: 8% higher retention / 14%greater success / .45 higher GPA 



  First Generation to Attend College: 7% higher retention / 14%greater success / .45 higher GPA 

Transfer: The Honors Program increases students’ transfer potential.  All honors courses appear on students’ 
transcripts with an “honors” designation, which demonstrates their increased engagement and effort to any 
admissions representative who views it..  Additionally, the Mesa Honors Program has partnered with UCLA 
TAP (Transfer Alliance Program).  Upon completion of UCLA TAP requirements, Mesa students will receive 
priority consideration when applying to University of California, Los Angeles. Lastly, Honors Coordinators 
consistently make themselves available in the Honors Center, where they help students complete their transfer 
applications. This service is especially crucial to first-generation students, who oftentimes do not have others 
to seek guidance from when submitting college applications. 

Honors Students who are interested in earning a Bachelor’s degree (which could serve as an indicator of 
interest in transferring, since Mesa College’s only offers one Bachelor’s degree) boast a 7% higher retention 
rate, as well as a 13% higher success ratewhen compared to Mesa College’s general population. 

Course Offerings & Flexibility: The Mesa College honors program has institutionalized flexibility, which 
allows students to earn honors credit through a variety of channels.  During the 2018-2019 academic year, the 
Honors Program offered a total of 32dedicated Honors Courses(courses that are listed as honors courses 
during registration, and that will consist entirely of honors students). This figure is exceptional!  For instance, 
San Diego City College, on average, offers just 3honors courses a semester, while San Diego Miramar College 
averages just 4 a semester. 

Additionally, students may convert almost any standard course from Mesa College’s course catalog into an 
“honors” course by signing an “honors contract” with the course’s instructor.  Because of this, students who 
are not able to attend a dedicated honors course may still perform honors work and earn honors 
credit.  Currently, an average of 387 students convert their standard course into an Honors Course each 
semester, which puts this number at over 770 per academic year.  So, students are able to earn Honors credit 
through two distinct modalities.  

The Honors Center: The Honors Center is one of the Honors Program’s most valuable resources.  The honors 
center is open to all students, and offers many resources, such as: printing, free scantrons, free tea and coffee, a 
computer lab, a silent study area, important documentation, and guidance from trained professionals in 
completing college and scholarship applications.  Additionally, the Honors Program has partnered with the 
Counseling and the Tutoring Center to provide hot-spot counseling and tutoring in the Honors Center.  Adding 
to this, the Honors Center consistently hosts student event. At these events, students sharpen valuable skills 
such as conducting academic research, presenting academic research, and applying to 
universities.  Additionally, students this semester were treated to visits from both President Pam Luster and 
Chancellor Constance Carroll. 

Reach: During the 2017-2018 academic year, the Honors Program served 861 students, making it one of the 
most prolific student services on campus—only being outperformed by DSPS (1,729 students served), 
Veterans Services (1,087 students served), and the Stand (919 students served).   

(REQUIRED) Program challenges  
Discuss challenges to the program. 

Limited funding is the Honors Program’s largest obstacle.  As mentioned earlier, the Honors Program 
served 861 students during the 2017-2018 academic year, making it one of the most prolific student services 
on campus—only being outperformed by DSPS (1,729 students served), Veterans Services (1,087 students 
served), and the Stand (919 students served).   



However, at just $9,930 ($4,800 General Fund, $3,180 for special events, and just $1,950), the Honors 
Program has one of the smallest budgets on campus. 

Currently, limited funding has harmed the Honors Program’s progress in the following ways: 

Keeping the Honors Center Open/Paying our NANCE: Currently, funding for our NANCE is taken from 
the Honors Program general fund ($4,800).  Because of this, we only have the means to hire our NANCE for 
12.5 hours per week. Our NANCE is responsible for keeping the Honors Center Open, so this severely reduces 
the number of hours that we can open our Honors Center each week, subsequently reducing Mesa Students’ 
access to Honors Center services (e.g. hot-spot tutoring, hot-spot counseling, assistance applying for grants, 
assistance applying for transfer, printing, computer lab, quiet study areas, etc.).  These services are the 
backbone of the Honors Program and account for Honors Student’s increased success and transfer rates.  A 
reduction in Honors Center Hours means a reduction in student success.  

Additionally, needing to use the vast majority of our General Fund to pay our NANCE (94% / $4,512) reduces 
our ability to use the General Fund to offer and promote additional student services.  As a result of limiting 
funding, the following Honors Program student services/functions have either been negatively affected or cut 
entirely.  

Student Research Conferences: The Honors Center would like to sponsor honors students who want to 
attend regional student research conferences.  Currently, many students’ ability to attend such conferences 
relies upon their ability to pay for transportation and registration fees.  The Honors Program would like to 
bridge this equity gap and ensure that student’s ability to advance their experience and resumes is not hindered 
by their current socioeconomic status. 

Honors Coordinators Attending Conferences: Honors Coordinators do not have a dedicated source of 
funding for travel.  Because of this, our Coordinators are limited in the number of conferences that they are 
able to attend.  This makes it more difficult for our program to learn from other honors campuses/programs, or 
to align itself with regional honors standards.  Ultimately, this hurts both the strength of our program and the 
students who rely on it to advance their education, career, and quality of life. 

Need for Classified Professionals: 

It is increasingly clear that the Honors program needs dedicated clerical staff to handle the processing of 
Honors contracts and Honors course proposals. In addition, this dedicated staff person will be able to provide 
continuity of service in the Honors Center. Currently, we are relying on Dean MacNeill's administrative 
technician Cathy Palestini, but she is extremely busy processing Faculty evaluation materials and fulfilling 
other responsibilities.  

This is starting to create concerns, and the coordinators have received many angry and upset emails from 
faculty and students alike regarding the delay in processing the contracts, creating new Blackboard shells for 
Honors contracts, and providing Flex credit to faculty for their participation in the program (faculty who sign 
Honors contracts receive 10 Flex hours per contract up to a maximum of 30).  

The Coordinators are very concerned that such delays will alienate faculty, leading them to no longer offer 
Honors contracts, which would severely impact the ability of the Honors program to serve our students so that 
they can succeed and satisfy the requirements of the program in a timely fashion.  

Honors Coordinator Term Limits:   The current two-year rotation of Honors Coordinators presents 
numerous challenges to the program.  Currently, the combined effort of the 4 Honors Coordinators 
exceeds 40 hours a week.  Constant on-boarding and rotation of Honors Coordinators creates a lack of 



continuity and consistency in the program.  The Honors Program could greatly benefit from having at 
least one dedicated coordinator with 1.0 FTE instead of the 4 rotating coordinators, as is consistent with 
other programs on our campus such as the CRUISE Program and the Tutoring Coordinator.  This change 
would also provide a consistent voice and more equitable leverage for representation on the District 
Honors Council. This change to the Honors Program could be built into the Education Masterplan as the 
needs of the institution are currently being re-addressed. 

(REQUIRED) External influences 
Discuss external influences (Collegewide and beyond). 

The Honors Program has several external influences, including: 

District Honors Committee (DHC): The San Diego Community College has established a District Honors 
Committee, which all SDCCD honors programs must participate in/report to. The DHC is a voting body that 
established guidelines for how SDCCD Honors Programs should operate. Our Honors Coordinators 
consistently attend monthly meetings of the DHC and work diligently to integrate its standards into the 
structure of our Honors Program. 

UCLA TAP: The Honors Program must remain aware of UCLA TAP standards.  If UCLA TAP were to view 
our program’s rigor as being insufficient, then the ability of our students to transfer to UCLA could be 
negatively affected. The Honors Coordinators work diligently to maintain these standards. 

Honors Transfer Council of California (HTCC): The HTCC is a collection of over 50 California 
Community Colleges whom regularly meets to exchange ideas and promote best practices in running honors 
programs.  Additionally, they provide research conference opportunities to Honors Students. We remain active 
in the HTCC and integrate their best practices into our program, where we believe they would benefit our 
students.   

(REQUIRED) Areas of Focus 
Describe one or more areas that your department is focusing on. You will refer to this 
response in the Program Analysis Section. 

Streamlining and Modernization: Our current focus is to update and re-structure the Honors Program and 
many of its core processes (many have remained unchanged for years). For instance, we are establishing a 
clear budget, we are creating distinct roles for each Honors Coordinator (based on their individual skill-set and 
interests), and we are switching honors-contract submission from hard-copy to online. Additionally, we are 
promoting institutional memory by creating an Honors Program Handbook for Honors Coordinators that 
establishes best-practices and offers clear step-by-step instructions for completing many of the Honors 
Program’s most important tasks. 

The Following Questions are for CTE Programs ONLY.  

Enter "not applicable" if your program is not CTE. 
_______________________________________________________________ 

(REQUIRED) Describe how the program's industry partners (including advisory 
committee) assist with program improvement including curriculum advice, 
obtaining equipment, providing internships and finding or providing other 
funding (limit 500 characters) (P.N. 1.b.). Please upload Advisory Committee 
minutes from the last year here. 



Enter "not applicable" if your program is not CTE. 
N/A 

(REQUIRED) Describe how your program connects to High Schools, Universities 
and Continuing Education, creating career pathways in your field. Include 
articulation, specific projects, collaboration with teachers/professors, etc. (limit 
500 characters) (P.N. 3) 
Enter "not applicable" if your program is not CTE. 
N/A 



Form: "2018/19 Comprehensive Program Review 
Instructional Curriculum Section" 
Created with : Taskstream  
Participating Area:  Honors 

(REQUIRED) Program Name 
Honors Program 

(REQUIRED) What degrees and certificates are offered? 

The Honors Program does not offer any degrees. 

The Honors Program currently offers the following certificates: 

 Honors Completion Certificate 

 Honors Global Competencies Certificate  

(REQUIRED) How many of each degree and certificate have been earned in the 
past 4 years?  
This data was not avaialble on the data dashboards, or in the data packet. A formal reuqest for this data was 
submitted, but the information was not provided. 

(REQUIRED) If you have no (or very few) degrees/certificates, what other paths do 
you offer? (for example, GE, transfer) 

Honors Students who are interested in earning a Bachelor’s degree (which could serve as an indicator of 
interest in transferring, since Mesa College’s only offers one Bachelor’s degree) boast a 7% higher retention 
rate, as well as a 13% higher success ratewhen compared to Mesa College’s general population. 

The Honors Program increases students’ transfer potential in the following ways: 

 All honors courses appear on students’ transcripts with an “honors” designation, which demonstrates their 
increased engagement and effort to any admissions representative who views it.  

 The Mesa Honors Program has partnered with UCLA TAP (Transfer Alliance Program).  Upon completion 
of UCLA TAP requirements, Mesa students will receive priority consideration when applying to University of 
California, Los Angeles. 

 Honors Coordinators consistently make themselves available in the Honors Center, where they help students 
complete their transfer applications.  This service is especially crucial to first-generation students, who 
oftentimes do not have others to seek guidance from when submitting college applications. 

(REQUIRED) Have you developed any new courses in the past 4 years? Please 
give details. 

The Honors Program is not a traditional department (e.g. English, Math). So, it does not offer its own courses. 



The Honors Program partners with academic departments (e.g. English, Math) to create and offer “Honors” 
sections of popular courses. The Honors Program was able to facilitate the following 14 Honors sections 
during the Fall of 2018: 

ANTH 103: Intro to Cultural Anthropology - Jennifer Sime 

ARTF 110: Art History: Prehistoric to Gothic - Denise Rogers 

BIOL 110: Introduction to Oceanography - Paul Sykes 

BLAS 140A: History of the U.S., Black Perspectives - Chuck Ambers 

ECON 120: Principles of Macroeconomics - Becca Arnold 

ENGL 105: Composition and Literature - Jorge Villalobos 

ENGL 205:Critical Thinking and Intermediate Composition - Pegah Motaleb 

ENGL 205: Critical Thinking and Intermediate Composition - Kristin Sanchez Carter 

ENGL 247A: Writing Seminar–Poetry - Scott Starbuck 

ENGL 247B: Advanced Writing Seminar–Poetry - Scott Starbuck  
 
FASH 178: Computer Publishing and Portfolio - Meegan Feori 
 
MATH 119: Elementary Statistics - Shahrokh Parvini 
 
PSYC 166: Introduction to Social Psychology - Joline Bourdages 

SOCO 110: Contemporary Social Problems - Tanya Kravatz 

The Honors Program will facilitate the following 18 Honors sections during the Spring of 2019: 

ANTH 103: Intro to Cultural Anthroplogy- Professor Jennifer Sime 

ARCH 226: Architectural Theory- Professor Carl Strona 

ARTF 111: Renaissance to Modern Art-Professor Denise Rogers 

BIOL 115: Marine Biology-Professor Paul Detwiler 

ECON 120: Principle of Macroeconomics-Professor Becca Arnold 

ENGL 205: Critical Thinking and Intermedite Comp. - Professor Marie Alfonsi 

ENGL 247A: Writing Seminar-Poetry- Professor Scott T. Starbuck 

ENGL 247B: Advanced Writing Seminar-Poetry - Professor Scott T. Starbuck 



ENG 249A: Intro to Creative Wtg I- Prof. Jennifer Derilo,Prof. Jorge Villalobos 

ENG 249B:Into to Creative Wtg II-Prof. Jennifer Derilo,Prof. Jorge Villalobos 

FASH 171: Computer Flat Pattern Design- Professor Susan Lazear 

FASH 175:Computer Fash Design: Adobe Illustrator-Professor Meegan Feori 

MATH 119: Elementary Statistics - Professor Shahrokh Parvini 

MATH 254: Intro to Linear Algebra - Professor Mohammad Ebrahimi 

PHIL 100: Logic and Critical Thinking - Professor Mary Gwin 

PHIL 205: Crit. Thinking and Writing in Philosophy - Dr. Ian Duckles 

PSYC 166: Intro to Social Psychology - Professor Joline Bourdages 

SOCO 223: Globalization and Social Change - Professor Evan Adelson 

Additionally, the Honors Program continuously works to expand its course offering.  In pursing this, we have 
offered FLEX workshops, made announcements at department meetings, and worked with professors directly 
to offer such courses. 

Lastly, it is important to note that almost anycourse can be converted to an Honors Course, as long as the 
course’s instructor is willing to create an “honors” contract with their students, effectively transforming their 
standard course into an Honors course.  The Honors Program has established incentive for instructors by 
offering 10 FLEX hours for every Honors contract that they create. 

(REQUIRED) Have you made other curricular changes? (for example, 
renumbering, sequence change, co-reqs or pre-reqs) 

The Honors Program does not offer its own courses.   

However, the Honors Program recently established a guideline for naming dedicated Honors courses within 
our registration programs. Previously, each honors course would choose a unique way to display its name (e.g. 
HNRS English, Math Honors). Now, all honors courses will use the same indicator, “Honors: Course Name.” 

The Following Questions are for CTE Programs ONLY. 

Enter "not applicable" if your program is not CTE. 
_______________________________________________________________ 

(REQUIRED) List any licensure and/or accreditation associated with your 
program. 
Enter "not applicable" if your program is not CTE. 
N/A 

(REQUIRED) Indicate the program TOP codes for your AA, AS, COA and COPs.  



Please find TOP Code Link in the Directions. 
 
Enter "not applicable" if your program is not CTE. 
N/A 

(REQUIRED) Indicate the SOC codes and title associated with your program’s AA, 
AS, COA and COPs.  
Please find SOC Code Link in the Directions. 
 
Enter "not applicable" if your program is not CTE 
N/A 

(REQUIRED) Select the sector associated with your program.  
Link to sectors list: In process of being developed 

 No answer specified 



Form: "2018/19 Comprehensive Program Review 
Instructional Outcomes and Assessment Section" 
Created with : Taskstream  
Participating Area:  Honors 

(REQUIRED) Program name 
Honors Program 

(REQUIRED) We are halfway through our 6-year cycle. Is your 
department/program on target to complete CLO assessment by Spring 2022? 
Please attach your schedule for CLO assessment, with explanations as needed. 
Refer back to Direction #3 on how to attach documents. 

The Honors Program is on target to complete CLO assessment by Spring 2022.  The Honors Coordinators plan 
on calcifying our assessment timeline for the next three-year-period during Spring 2019. 

(REQUIRED) Please list your PLOs. 

The Honors Program utilizes the following Program Learning Outcomes: 

PLO #1: Students who complete the Honors program will be prepared to transfer to a four-year institution of 
their choice within two years of graduation. 

PLO #2: Students who complete the Honors program will have a deeper/richer academic experience in the 
Honors courses that they take as compared to non-Honors courses that they take 

PLO #3: Students who complete the Honors Program will have an increased awareness of scholarship, 
transfer, and academic opportunities. 

(REQUIRED) What progress have you made in your PLO assessment? Please 
attach your schedule, with explanations as needed. 
Refer back to Direction #3 on how to attach documents. 

The Honors Program has established the following methods for assessing each 
Program Learning Objective: 

PLO #1 Assessment: Exit surveys conducted with Honors students when they 
complete the program.  

PLO #2 Assessment: Surveys conducted in a random sampling of courses with the 
Honors designation (not courses that have Honors contracts). Alternatively, focus 
groups that we conduct with Honors students.  

PLO #3 Assessment: Comparison of surveys conducted during the Honors 
orientation and sent to other students during each semester compared to surveys we 



conduct on those who have completed the program. Basically, a comparison of intro 
and exit surveys.  

As previously mentioned, The Honors Coordinators plan on calcifying our assessment 
timeline for the next three-year-period during Spring 2019. 

(REQUIRED) What have your completed assessments revealed about your 
courses or program? 

The Honors Coordinators routinely meet to identify opportunities for improvement 
within the Honors Program. These regular meetings have revealed a variety of tasks 
and modifications to the program that we intend to implement during the weeks, 
months, and years ahead.  In many cases, these improvements will take several years 
to complete, but we have begun working on them now. The Honors Coordinators have 
identified the following opportunities for growth: 

1) Renew focus on promoting the Honors Global Competencies Certificate. 

2) Continue revisions of policies and procedures regarding the submission and 
processing of Honors Contracts. 

3) Revise of the Honors Program mission statement. 

4) Reassess the Honors Program’s Program Learning Outcomes. 

5) Reform the policies and procedures for Honors Work Study students, including the 
need for a handbook/operations manual. 

6) Provide developmental leadership opportunities for Honors students, in which they 
will mentor other students. 

7) Continue recruiting and hiring NANCE’s to support with clerical duties. 

8) Maintain an Honors Center for use by Honors students and faculty alike. 

9) Establish transfer agreements with local universities (similar to UCLA TAP). 

10) Collaborate with the Outreach Office to recruit high school students. 

11) Partner with the Career Center to come up with plans to help Honors Students, 
specifically. 

12) Initiate additional equity initiatives. 



13) Increase participation in regional conferences that discuss and support Honors 
Programs. 

14) Increase hours of operation for the Honors Center. 

15) Offering additional student services, such as paying registration fees for students 
who wish to participate in student research conferences. 

(REQUIRED) If issues or problems were identified, what is your plan for 
implementing change? 

We have taken the following steps to pursue the aforementioned opportunities for improvement:  

1 )Honors Coordinator Scott Plambek has taken the lead on revising the Honors Global Competency 
Certificate. He has begun by researching the certificate, and plans to continue by introducing an advocacy 
campaign that addresses the unique traits of this certificate. 

2) NANCE’s are not permitted to view the sensitive student information that appears on Honors contracts. 
So we are requesting funding to hire a Senior Clerical Assistant to help with this work. 

3) This work has been completed by the Honors Coordinators. 

4) This work has been completed by the Honors Coordinators. 

5) This work is ongoing and is being spearheaded by Honors Coordinator Veronica Gerace in consultation 
with Work Study students. 

6) The Honors Coordinators are in the early stages of establishing a student mentorship program. 

7) Our NANCE position was filled during the FALL 2018 semester. 

8) This work is ongoing. 

9) This work is ongoing. 

10) This work is ongoing. 

11) This work is ongoing. 

12) Mesa College Honors Students must maintain a cumulative GPA of 3.25 to earn an Honors Completion 
Certificate.  However, the Honors Coordinators recently added an addendum to this rule, which stated that only 
San Diego Mesa College courses may be taken into consideration when calculating a student’s cumulative 
GPA. Adding this addendum ensures that a reformed student’s poor performance at previous academic 
institutions would not “haunt” them at Mesa college.  The passing of this resolution increased our Honors 
Program’s dedication to equity. 

13) This would require a budget increase. 

14) This would require a budget increase. 



15) This would require a budget increase. 

(REQUIRED) Based on your assessments, have you identified resource needs? 

 Budget 
 Classified Professionals 

Please provide any other comments. 

Limited funding is the Honors Program’s largest obstacle.  As mentioned earlier, the Honors Program 
served 861 students during the 2017-2018 academic year, making it one of the most prolific student services 
on campus—only being outperformed by DSPS (1,729 students served), Veterans Services (1,087 students 
served), and the Stand (919 students served).   

However, at just $9,930 ($4,800 General Fund, $3,180 for special events, and just $1,950), the Honors 
Program has one of the smallest budgets on campus. 

Currently, limited funding has harmed the Honors Program’s progress in the following ways: 

Keeping the Honors Center Open/Paying our NANCE: Currently, funding for our NANCE is taken from 
the Honors Program general fund ($4,800).  Because of this, we only have the means to hire our NANCE for 
12.5 hours per week. Our NANCE is responsible for keeping the Honors Center Open, so this severely reduces 
the number of hours that we can open our Honors Center each week, subsequently reducing Mesa Students’ 
access to Honors Center services (e.g. hot-spot tutoring, hot-spot counseling, assistance applying for grants, 
assistance applying for transfer, printing, computer lab, quiet study areas, etc.).  These services are the 
backbone of the Honors Program and account for Honors Student’s increased success and transfer rates.  A 
reduction in Honors Center Hours means a reduction in student success.  

Additionally, needing to use the vast majority of our General Fund to pay our NANCE (94% / $4,512) reduces 
our ability to use the General Fund to offer and promote additional student services. As a result of limiting 
funding, the following Honors Program student services/functions have either been negatively affected or cut 
entirely.  

Student Research Conferences: The Honors Center would like to sponsor honors students who want to 
attend regional student research conferences.  Currently, many students’ ability to attend such conferences 
relies upon their ability to pay for transportation and registration fees.  The Honors Program would like to 
bridge this equity gap and ensure that student’s ability to advance their experience and resumes is not hindered 
by their current socioeconomic status. 

Honors Coordinators Attending Conferences: Honors Coordinators do not have a dedicated source of 
funding for travel.  Because of this, our Coordinators are limited in the number of conferences that they are 
able to attend.  This makes it more difficult for our program to learn from other honors campuses/programs, or 
to align itself with regional honors standards.  Ultimately, this hurts both the strength of our program and the 
students who rely on it to advance their education, career, and quality of life. 

Need for Classified Professionals: 

It is increasingly clear that the Honors program needs dedicated clerical staff to handle the processing of 
Honors contracts and Honors course proposals. In addition, this dedicated staff person will be able to provide 
continuity of service in the Honors Center. Currently, we are relying on Dean MacNeill's administrative 



technician Cathy Palestini, but she is extremely busy processing Faculty evaluation materials and fulfilling 
other responsibilities.  

This is starting to create concerns, and the coordinators have received many angry and upset emails from 
faculty and students alike regarding the delay in processing the contracts, creating new Blackboard shells for 
Honors contracts, and providing Flex credit to faculty for their participation in the program (faculty who sign 
Honors contracts receive 10 Flex hours per contract up to a maximum of 30).  

The Coordinators are very concerned that such delays will alienate faculty, leading them to no longer offer 
Honors contracts, which would severely impact the ability of the Honors program to serve our students so that 
they can succeed and satisfy the requirements of the program in a timely fashion.  



Form: "2018/19 Comprehensive Program Review 
Instructional Program Analysis Section" 
Created with : Taskstream  
Participating Area:  Honors 

(REQUIRED) Program name 
Honors Program 

(REQUIRED) Using the data dashboards, discuss how students are doing in your 
program. Please refer to indicators of success, retention, persistence, etc. 

Data has demonstrated the following Honors Program traits:  

Increased Retention/Success Rates Among Honors Students: When compared to Mesa College’s general 
population, Honors Students hold a retention rate that is 7% higher, as well as a success rate that is 12% 
higher. 

Increase in average GPA by .4: The average Honors Student enjoys an average GPA of 3.16, while students 
from the general population hold an average GPA of 2.76. 

Increased Retention/Success Rates Among Traditionally Disadvantaged Groups: Traditionally 
disadvantaged student groups all boast remarkably higher retention rates,successrates, and GPAswithin the 
Honors Program than they do among Mesa College’s general population: 

  African American Women: 12%higher retention / 19%greater success / .38 higher GPA 

  African American Men: 6%higher retention / 11%greater success / .25 higher GPA 

  Asian/Pacific Islander Women: 7% higher retention / 18%greater success / .23 higher GPA 

  Asian/Pacific Islander Men: 9% higher retention / 12%greater success / .21 higher GPA 

  Filipino Women: 8% higher retention / 14%greater success / .47 higher GPA 

  Filipino Men: 9% higher retention / 12%greater success / .12 higher GPA 

  Latino Women: 6% higher retention / 14%greater success / .47 higher GPA 

  Latino Men: 8% higher retention / 14%greater success / .45 higher GPA 

  First Generation to Attend College: 7% higher retention / 14%greater success / .45 higher GPA 

  

Increase Performance Regardless of Gender: Students of any gender see greater success in the Honors 
Program: 

  Female: 6%higher retention / 12%greater success / .4 higher GPA 



  Male: 6%higher retention / 11%greater success / .37 higher GPA 

(REQUIRED) How does your program help to prepare students for success 
beyond your classrooms? 

The Honors Program increases students’ transfer potential in the following ways: 

 All honors courses appear on students’ transcripts with an “honors” designation, which demonstrates their 
increased engagement and effort to any admissions representative who views it.  

 The Mesa Honors Program has partnered with UCLA TAP (Transfer Alliance Program).  Upon completion 
of UCLA TAP requirements, Mesa students will receive priority consideration when applying to University of 
California, Los Angeles. 

 Honors Coordinators consistently make themselves available in the Honors Center, where they help students 
complete their transfer applications.  This service is especially crucial to first-generation students, who 
oftentimes do not have others to seek guidance from when submitting college applications. 

Also, Honors Students who are interested in earning a Bachelor’s degree (which could serve as an indicator of 
interest in transferring, since Mesa College’s only offers one Bachelor’s degree) boast a 7% higher retention 
rate, as well as a 13% higher success rate when compared to Mesa College’s general population. 

Increased in skills that will serve both academic and non-academic interests: The Honors Program takes a 
holistic approach to student development, promoting traits and skillsets that prepare students for both academic 
and non-academic paths following their time at Mesa College. Specifically, the Honors Center requires that all 
Honors Courses provide students with the following developmental opportunities: 

 Higher degree of student participation and involvement  

 Higher standards of performance 

 More independent reading (often fewer topics, more depth) 

 More opportunities for writing 

 Enhancement of critical thinking 

 Increased use of primary sources 

 Greater depth and/or breadth of subject matter 

 More opportunities for research and/or publication 

 More opportunities to pursue topics/projects of individual interest 

 Integration of concepts and information from a variety of sources and experiences (particularly in an 
interdisciplinary context) 

 Greater flexibility in format and teaching methodologies 



 Selected field trips, guest speakers, and opportunities to attend related cultural and social events 

(REQUIRED) Given your stated area(s) of focus in your program overview section, 
has your program introduced new or different actions that may have affected 
changes in these indicators? Please describe. 

Our area of focus is Streamlining and Modernization. Our current focus is to update and re-structure the 
Honors Program and many of its core processes (many have remained unchanged for years).  

In pursuit of this goal, we are establishing a clear budget, we are creating distinct roles for each Honors 
Coordinator (based on their individual skill-set and interests), and we are switching honors-contract 
submission from hard-copy to online. Additionally, we are promoting institutional memory by creating an 
Honors Program Handbook for Honors Coordinators that establishes best-practices and offers clear step-by-
step instructions for completing many of the Honors Program’s most important tasks. 

(REQUIRED) Has your program introduced any new actions specifically focused 
on issues of equity? Please describe. 

The Mesa College Honors Coordinators recently took the following action to make our program more 
equitable:   

Reformed GPA Requirements:Mesa College Honors Students must maintain a cumulative GPA of 3.25 to 
earn an Honors Completion Certificate.  However, the Honors Coordinators recently added an addendum to 
this rule, which stated that only San Diego Mesa College courses may be taken into consideration when 
calculating a student’s cumulative GPA.  Adding this addendum ensures that a reformed student’s poor 
performance at previous academic institutions would not “haunt” them at Mesa college.  The passing of this 
resolution demonstrates our Honors Program’s constant dedication to pursuing equity.  Additionally, it should 
be noted that allstudents can take Honors Classes regardless of GPA—achieving a GPA of 3.25 is only 
required to earn an Honors Completion Certificate. 

(REQUIRED) Describe the trends in enrollment for your program. What changes 
might you foresee in the next 2-3 years? 

Enrollment in the Honors Program has increased consistently, despite reduced district and regional enrollment 
numbers.  We expect this trend to continue over the next 2-3 years. Additionally, the Honors Program is 
prepare an substantial informational campaign aimed at boosting on-campus awareness of the Honors 
Program. 

(REQUIRED) Are there any data sets that are not already provided in the 
dashboards that you could use to inform your program? 

Data for the Honors Program is not currently included in the college’s data dashboard.  Adding a feature that 
would allow the Honors Program to search its data the similar to how traditional programs may retrieve their 
data would be extremely useful.  Specifically, the Honors Program would like access to the number of Honors 
Completion Certificates and Global Competences Certificates that have been issued over the years. 

(REQUIRED) In what ways can the college support your program in our effort to 
encourage major and career exploration early on in a student’s college 
experience? 



N/A 

The Following Questions are for CTE Programs/Services ONLY. 

Enter "not applicable" if your program/service is not CTE. 
_______________________________________________________________ 

(REQUIRED) For CTE programs ONLY: Provide specific labor market information 
showing: 1) Number of jobs available or projected in San Diego County 2) 
Number of other institutions offering the program 3) How many Mesa students 
completed the program in the last three years 4) The pay rates for those in the 
industry (limit 500 characters) (P.N.2.A) 
Enter "not applicable" if your program is not CTE. 
N/A 

(REQUIRED) For CTE Services ONLY: How are CTE students identified and 
tracked for service? (limit 500 characters) (P.N.2.B) 
Enter "not applicable" if your service is not CTE. 
N/A 

(REQUIRED) For CTE programs/services ONLY: Upload the report from 
Launchboard that includes at least three (3) of the following Strong Workforce 
metrics for your BASELINE year. 
Please use the Cal-PASS Plus Launchboard Link available in the Directions. 
 
Refer back to Direction #3 to #6 on how to attach documents. 
 
Strong Workforce Program Metrics 
a. Number of Enrollments 
b. Number of students Who Got a Degree or Certificate 
c. Number of Students Who Transferred 
d. Percentage of Students Employed in Two Quarters After Exit 
e. Percentage of Students Employed in Four Quarters After Exit 
f. Median Earnings in Dollars Two Quarters After Exit 
g. Percentage of Students Who Achieved a Job Closely Related to Field of Study 
h. Percentage Change in Earrings 
i. Percentage Who Attended a Living Wage. 
 
 
Enter "not applicable" if your program/services is not CTE. 
N/A 

(REQUIRED) For CTE programs/services ONLY Upload the report from the CCCO 
Perkins site for the College Aggregate Core Indicator Information by 6 digit TOP 
Code.  
Please use the Core Indicator Reports Link available in the Directions. 
 
Refer back to Direction #3 to #6 on how to attach documents. 



 
Enter "not applicable" if your program/service is not CTE. 
N/A 



 

Program Goals (REQUIRED) 
 

 

Honors Program Goals 2018/2019 

Goal 

Goal Mapping 

Equity Goal CA- Mesa College Strategic Directions 



 

Equity Goal
The motto of our Honors Program
is Honors is for Everyone. We
work towards increasing
opportunities for non-Honors
students and creating pathways
into the Honors Program for
underrepresented and non-
traditional students such as
Veterans, part time students, and
students who are parents.

and Goals: Strategic Goal 1.2, Strategic
Goal 1.3, Strategic Goal 1.4, Strategic Goal
1.5, Strategic Goal 1.6, Strategic Goal 2.1,
Strategic Goal 2.3,
Institutional Learning Outcomes
2016/17: Communication, Global
Consciousness, Professional & Ethical
Behavior

Streamline Policies and
Procedures
The Honors Coordinators will work
collaboratively to develop and
streamline clear policies and
procedures. These will include:
developing a fully online system
for students to submit and
process signed Honors contracts,
aligning our policies more closely
with regional Honors Programs,
and updating our handbooks for
Honors students, student workers,
and coordinators.

CA- Mesa College Strategic Directions
and Goals: Strategic Goal 1.1, Strategic
Goal 1.2, Strategic Goal 1.3, Strategic Goal
1.4, Strategic Goal 2.4, Strategic Goal 4.2,
Strategic Goal 4.3, Strategic Goal 4.4,
Institutional Learning Outcomes
2016/17: Communication, Critical Thinking,
Information Literacy, Professional & Ethical
Behavior

Priority registration
Offer priority registration to
returning Honors students in order
to help them retain the classes
they need in pursuit of their
preferred university.

CA- Mesa College Strategic Directions
and Goals: Strategic Goal 1.4, Strategic
Goal 1.6, Strategic Goal 2.4, Strategic Goal
3.1,
Institutional Learning Outcomes
2016/17: Communication

Expand our budget to fund more
consistent Honors Center hours
and more student opportunities
As our program continues to grow,
we hope to fund more student
opportunities and increase our
students’ access to the Honors
Center. Increased funding for our
dedicated NANCE worker to work
in the honors Center for more
hours per week would allow it to
stay open consistently and
increase its accessibility for
students. We would also like to
expand our workshop offerings
within the Honors Center, which
would require additional funding

CA- Mesa College Strategic Directions
and Goals: Strategic Goal 1.1, Strategic
Goal 1.2, Strategic Goal 1.3, Strategic Goal
1.4, Strategic Goal 1.5, Strategic Goal 1.6,
Strategic Goal 2.1, Strategic Goal 2.3,
Strategic Goal 4.1, Strategic Goal 6.1

Instructional Program Review 2018/19 (Comprehensive)
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for guest speakers and materials.
We also would like to find a way
to pay Honors co-coordinators for
the work they do in the summer
and their travel costs for regional
honors meetings and the Honors
student research conference.

Guided Pathways
Explore how the Honors Program
can work with Guided Pathways to
develop an Honors track or Honors
pathway that aligns with
students’ educational plans.

CA- Mesa College Strategic Directions
and Goals: Strategic Goal 1.1, Strategic
Goal 1.2, Strategic Goal 1.3, Strategic Goal
1.4, Strategic Goal 1.5, Strategic Goal 1.6,
Strategic Goal 2.4, Strategic Goal 4.4,
Institutional Learning Outcomes
2016/17: Communication, Critical Thinking,
Professional & Ethical Behavior

Action Plans for Non CTE Programs (REQUIRED)

Actions

 Honors Program Goals 2018/2019

Goal

Goal: Equity Goal

The motto of our Honors Program is Honors is for Everyone. We work towards
increasing opportunities for non-Honors students and creating pathways into the
Honors Program for underrepresented and non-traditional students such as Veterans,
part time students, and students who are parents.

Action: Equity Goal Action Plan  

Describe the actions
needed to achieve this
objective:

Over the past semester the Honors Program
coordinators have collaborated with other
programs (including the tutoring program, the
CRUISE student orientation program, and the
counseling department) in order to create
opportunities to bring students from a wide
range of backgrounds into the honors program.
In order to build on that work and the progress

Instructional Program Review 2018/19 (Comprehensive)
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we've made, we will continue those
collaborations and work to make further
connections with the the Student Success and
Equity committee, Puente, EOPS, StarTrio, Mesa
Academy, and Umoja. 

We will also seek to broaden the types of
majors and courses that offer honors contracts
by actively recruiting faculty from
underrepresented departments to participate in
honors. We will continue to encourage honors
students to apply for elite scholarships like the
Jack Kent Cooke undergraduate transfer
scholarship, and will offer coaching as they
complete their applications. We will also
continue to encourage students to present their
work at conferences, including the HTCC annual
conference, which will offer them the
opportunity to hone their research and
presentation skills and build their confidence
when it comes to advanced academic
participation. 

In order to better engage working students and
students who are parents in honors, we will be
studying the possibility of offering honors
credit for online and hybrid courses, and will
advocate for online and hybrid students at the
DHC (district honors committee). 

We know that fulfilling our motto "Honors is for
Everyone," requires that we offer greater
support to the students we be bring into the
Honors Program who may not have experience
with Honors Education. In order to support
those students, we will be piloting an Honors
Mentorship program that will pair Honors
students with mentors who can help them
along and support their ambitious goals. 

Instructional Program Review 2018/19 (Comprehensive)
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Who will be responsible
for overseeing the
completion of this
objective:

Veronica Gerace will take the lead on the
development of the Honors Mentorship
program, on the HTCC conference, and on
cross-campus collaborations, with support from
the other coordinators.

Cara Smulevitz will take the lead on our online
education for Honors efforts and scholarship
application coaching for Honors students, with
support from the other coordinators.

Ian Duckles and Scott Plambek will take the
lead on broadening Honors course options and
the recruitment of new faculty members into
the Honors Program, with support from the
other coordinators. 

Provide a timeline for
the actions:

Most of the efforts are ongoing, but the Honors
Mentorship Program will be piloted in Spring
2019 and we aim to pilot an Honors Online
course by Fall 2019.

Describe the
assessment plan you
will use to know if the
objective was achieved
and effective:

Assessment will be conducted via a
combination of exit surveys of students who
have completed the Honors Program and
participated in the Honors Mentorship program,
demographic data about who is taking Honors
Courses, data about what types of new Honors
courses are being offered, how many students
are presenting at conferences and completing
scholarship applications, and student success
data from our pilot online Honors course.

List resources needed
achieve this objective
and associated costs
(Supplies, Equipment,
Computer Equipment,
Travel & Conference,

Successful implementation of these
collaborations and programs require a
dedicated staff member to manage the related
clerical work, creation of promotional materials,
and data collection (see CHP form for the
details of that request). 

Instructional Program Review 2018/19 (Comprehensive)
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Software, Facilities,
Classified Staff, Faculty,
Other):

Increased NANCE hours are also crucial to the
success of our Honors Equity efforts, and would
allow us to keep the Honors Center open to
order to serve and support the new students
we are bringing in (our current budget only
allows us to keep the Honors Center open and
staffed for limited hours). 

We also require financial support for conference
attendance (for both students and the Honors
Coordinators to travel to the conferences where
our students present) and for copying and
scanning needs for promotional materials.

Goal: Streamline Policies and Procedures

The Honors Coordinators will work collaboratively to develop and streamline clear
policies and procedures. These will include: developing a fully online system for
students to submit and process signed Honors contracts, aligning our policies more
closely with regional Honors Programs, and updating our handbooks for Honors
students, student workers, and coordinators.

Action: Streamline Policies and Procedures: Action Plan  

Describe the actions
needed to achieve this
objective:

A central part of our plan for streamlining our
policies and procedures is the creation and
implementation of a fully online system for
collecting Honors Contracts from students,
getting them signed by their faculty members,
and allowing them to pass through the various
approval and processing channels successfully. 

We also seek to continue our ongoing efforts to

Instructional Program Review 2018/19 (Comprehensive)
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align our Honors Program's policies with those
of other Honors programs in the region. This
work has already been undertaken by our
coordinator Veronica Gerace, who has been
attending HTCC and other Honors-related
meetings in order to become familiar with the
Honors policies in other programs. She will
continue this work in the coming year. 

We have created handbooks for Honors Center
workers, Honors Coordinators, and Honors
students (see attachments) and will continue
to update and improve those in the interests of
further streamlining our policies and
procedures. The DHC (district honors
committee) is also working on an update of
their handbook, and one of our coordinators is
on that subcommittee so will integrate the
district-level work with our campus-level work.

Who will be responsible
for overseeing the
completion of this
objective:

Honors coordinator Ian Duckles will take the
lead on developing the online system for
processing contracts. Veronica Gerace will
continue to attend regional Honors meetings
and work to align our policies with regional
standards. Scott Plambek will take the lead on
the update of our handbooks, with support from
all of the Honors coordinators.

Provide a timeline for
the actions:

These efforts are all ongoing, but we hope to
have the online system for processing honors
contracts in place by Spring 2020.

Describe the
assessment plan you
will use to know if the
objective was achieved
and effective:

We will be able to track our progress by
counting the number of Honors contracts
processed and the speed with which new
CRN's, online course shells, and Flex credits are
created each semester. 

The successful creation of the online contracts
system, and the continual updating and
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improvement of our policies (as evidenced in
our handbooks) will let us see how much
progress we have made on those elements of
this overall goal.

List resources needed
achieve this objective
and associated costs
(Supplies, Equipment,
Computer Equipment,
Travel & Conference,
Software, Facilities,
Classified Staff, Faculty,
Other):

The permanent staff member we have
requested will be a key contributor to the
success of these efforts. There is significant
clerical work involved in each aspect of this
goal, and the Honors coordinators cannot
accomplish it all efficiently at the same time
that we see to our Honors related leadership
efforts. 

We may also require additional resources to
pay for the software involved in creating the
online Honors Contracts processing system, but
we are only just starting to explore our options
for that, so we don't yet know the details
about the cost of those materials. 

Veronica Gerace has been traveling to regional
Honors meetings and conferences to help our
program become more aligned with those at
other campuses, and we need funding in order
to reimburse her for her travel and conference
costs.

Supporting Attachments:

Honors Program Handbook 2018/19 (Adobe Acrobat Document) (See
appendix)

This is the handbook we created for students this year to provide a clear
set of requirements and resources all in one place.
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Goal: Priority registration

Offer priority registration to returning Honors students in order to help them retain the
classes they need in pursuit of their preferred university.

Action: Priority Registration: Action Plan  

Describe the actions
needed to achieve this
objective:

To ensure that Honors students are able to
take the classes needed to fulfill their specific
education plans, we will work with admissions
in order to confirm that Honors students have
access to priority registration, and we will
require (or strongly urge) Honors students to
discuss their academic goals with Anthony
Reuss, the dedicated Honors Program
counselor. We have already made progress
toward the second part of that goal by
arranging to have Anthony Reuss conduct a
weekly 'drop-in' counseling hour every Tuesday
in the Honor's Center. This has been a popular
offering all semester, with multiple students
taking advantage of Reuss's expertise each
week.

Who will be responsible
for overseeing the
completion of this
objective:

The Honors Coordinators will collaborate on
these ongoing efforts.

Provide a timeline for
the actions:

Ongoing.

Describe the
assessment plan you
will use to know if the
objective was achieved
and effective:

Exit surveys will Honors Students who have
completed the program, the number of Honors
Students who meet with the Honors Counselor,
and our level of success in getting continuing
Honors Students priority registration access
with me the methods by which we can measure
our progress towards achieving this goal.

List resources needed The Classified Staff position we are requesting
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achieve this objective
and associated costs
(Supplies, Equipment,
Computer Equipment,
Travel & Conference,
Software, Facilities,
Classified Staff, Faculty,
Other):

would be able to track student attendance at
our Honors Counseling sessions in the Honors
Center, and could also be trained on the various
transfer requirements that affect most of our
students and could help to advise them as they
plan their schedules.

Goal: Expand our budget to fund more consistent Honors Center hours and more student
opportunities

As our program continues to grow, we hope to fund more student opportunities and
increase our students’ access to the Honors Center. Increased funding for our dedicated
NANCE worker to work in the honors Center for more hours per week would allow it to
stay open consistently and increase its accessibility for students. We would also like to
expand our workshop offerings within the Honors Center, which would require additional
funding for guest speakers and materials. We also would like to find a way to pay
Honors co-coordinators for the work they do in the summer and their travel costs for
regional honors meetings and the Honors student research conference.

Action: Expand our budget  

Describe the actions
needed to achieve this
objective:

We will work to achieve this goal through
Program Review, and also through investigating
the possibility of grant funding from other
sources.

Who will be responsible
for overseeing the
completion of this
objective:

Honors coordinator Scott Plambek will take the
lead on this goal, with support from the other
Honors coordinators.

Provide a timeline for
the actions:

ongoing

Describe the
assessment plan you

Success at achieving this goal relies on
receiving the staff and funding we are
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will use to know if the
objective was achieved
and effective:

requesting and keeping the Honors Center open
and fully staffed during regular business hours.

List resources needed
achieve this objective
and associated costs
(Supplies, Equipment,
Computer Equipment,
Travel & Conference,
Software, Facilities,
Classified Staff, Faculty,
Other):

Funding that would allow us to reimburse
Honors Coordinators for their Summer work and
travel costs, funding that can help us sponsor
Honors student attendance at conferences, an
expansion of our budget that would allow us to
increase our NANCE worker's hours, and a
permanent staff member. Details of these
requests are elaborated in the Barc and CHP
forms.

Goal: Guided Pathways

Explore how the Honors Program can work with Guided Pathways to develop an Honors
track or Honors pathway that aligns with students’ educational plans.

Action: Guided Pathways: Action Plan  

Describe the actions
needed to achieve this
objective:

As our campus moves forwards in its efforts to
more deliberately direct students through their
educations in an efficient way, the Honors
Program will need to clarify the role of Honors
Courses, the Honors Completion Certificate,
and the Honors Experience in relation to our
students’ educational paths. Our plan for the
next year is to study the role of Honors
Programs at other Guided Pathways campuses
and propose ways in which Honors can be
included in the new plans that are developed at
Mesa. The Honors Coordinators will collaborate
to stay abreast of new Guided Pathways
developments in the service of this goal. 
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Who will be responsible
for overseeing the
completion of this
objective:

Ian Duckles will help to organize these efforts,
but all of the Honors coordinators will assist
him.

Provide a timeline for
the actions:

Ongoing, but we hope to have a plan for how
Honors will integrate with Guided Pathways at
Mesa by the end of Spring 2019.

Describe the
assessment plan you
will use to know if the
objective was achieved
and effective:

The successful creation of the aforementioned
plan will be the way we measure our progress
towards fulfilling this goal.

List resources needed
achieve this objective
and associated costs
(Supplies, Equipment,
Computer Equipment,
Travel & Conference,
Software, Facilities,
Classified Staff, Faculty,
Other):

 Project Plan for CTE Programs Only (REQUIRED)

 Closing the Loop (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Closing the Loop (See appendix)
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Form: "2018/19 Comprehensive Program Review 
Instructional Closing the Loop" 
Created with : Taskstream  
Participating Area:  Honors 

(REQUIRED) Program name 
Honors Program 

(REQUIRED) Which one(s) of the following were received in past year? 

 Equity 

(REQUIRED) How have these resources benefited your program and your 
students? 
Equity funds were used to pay for our Honors Equity coordinator position, held by Veronica 
Gerace. Dr. Gerace has succesfully worked to raise awareness of the Honors Program to 
underrepresented students, and has helped to increase Honors Program enrollment by 
collaborating with other programs across the campus and creating a welcoming and 
dynamic community space in the Honors Center. She has also spearheaded the 
implemetation of regular community-building events in the Honors Center.  



Request Forms

 BARC & Facilities Requests

 Classified Position Request

 Faculty Position Request
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Reviewers

 Liaison's Review

Form: Instructional Program Liaison's Review 2018/19 (Comprehensive)

 Manager's Review

Form: Instructional Program Manager's Review 2018/19 (Comprehensive)
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Appendix

A. Honors_Annual_Student_Outcomes_2018.pdf (Adobe
Acrobat Document)

B. 2018/19 Comprehensive Program Review Instructional
Program Overview Section (Form)

C. 2018/19 Comprehensive Program Review Instructional
Curriculum Section (Form)

D. 2018/19 Comprehensive Program Review Instructional
Outcomes and Assessment Section (Form)

E. 2018/19 Comprehensive Program Review Instructional
Program Analysis Section (Form)

F. Honors Program Handbook 2018/19 (Adobe Acrobat
Document)

G. 2018/19 Comprehensive Program Review Instructional
Closing the Loop (Form)

Instructional Program Review 2018/19 (Comprehensive)
Honors

17

https://www.taskstream.com/


Honors OutcomesMesa College | Institutional Research Office

Page 110/01/2018Source: SDCCD Information System ­

Honors Program
Mesa College Program Outcomes Report Fall 2017 and Spring 2018

Enrollment

Retention Counts

Retention Rate

Success Counts

Success Rate

Program GPA

The number of seats enrolled, or duplicated headcount as of census. For example, if one student is enrolled 
in five classes, he or she is counted as five enrollments. Drops, never attends, cancelled, and tutoring classes 
are excluded from this metric.

The number of students who complete a course with a grade of A, B, C, D, F, P, NP, I or RD. In other words, 
the number of students that remain in the class after census and receive a final grade other than W. Tutoring 
and cancelled classes are excluded from this metric.

The percentage of students who complete a course with a grade of A, B, C, D, F, P, NP, I or RD (essentially a 
final grade other than a W) divided by total official census enrollments (Retention Counts / Enrollment). 
Tutoring and cancelled classes are excluded from this metric.

The number of students who complete a course with a passing grade (A, B, C, or P). Tutoring, non­credit, and 
cancelled classes are excluded from this metric.

The percentage of students who complete a course with a passing grade (A, B, C, or P) divided by total 
official census enrollments (Success Counts / Enrollment). Tutoring, non­credit, and cancelled classes are 
excluded from this metric. 

The total grade point average from the courses enrolled in a given group. In other words, the total grade 
points earned divided by the number of units attempted within the group. Note that this figure only reflects 
grades and units attempted within the group.

The unduplicated count of students in that category. For example, if one student is enrolled in five classes, 
they are only counted once. Headcount is only included in the tables for which the characteristics remain 
stable (Gender, Ethnicity, First Generation Status, etc.).

Class Online Status
Course sections designated as "Online/Hybrid" include online, online open­entry/open­exit, hybrid, or online 
with some meetings on campus. All other classes are categorized as "In Person" classes.

Headcount

Operational Definition

Note. Sample sizes less than 10 should be interpreted with caution.
Unreported data for age, gender, first generation status, and enrollment status are not displayed in this report.
"General Campus" includes students not involved in ANY Student Service prorgams included in the project.
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The following tables compare the success and retention rates for Program Participants as compared to the General 
Campus.  Program Participants were identified by Program faculty, staff and/or administrators.  The General Campus 
includes students not involved in ANY Student Services programs included in this project (see Table 11 for list of 
included programs).  The summary tables are also designed to look at equity in outcomes within a program (i.e. program 
participant outcomes across gender).  Therefore tables that include disaggregations across various demographic and 
students characteristics are also included.  

It is important to note that small programs will include cell sizes of less than 5 which may allow individual students to be 
identified.  Please note that this data is sensitive and should not be shared with external parties or any individuals for 
whom this information is not directly related to their job.

Introduction

Table 2. Annual Program Outcomes by Gender

Headcount Enrollment Retention 
Counts

Retention 
Rate

Success 
Counts

Success 
Rate

Program 
GPA

2016­17
Female

Honors
General Campus

Male
Honors
General Campus

2017­18
Female

Honors
General Campus

Male
Honors
General Campus

449 2,949 2,714 92% 2,462 83% 3.19
14,932 47,667 40,949 86% 34,168 72% 2.79

330 2,222 2,036 92% 1,770 80% 2.96
12,800 41,402 34,831 84% 27,944 67% 2.62

501 3,581 3,326 93% 3,043 85% 3.24
15,040 45,767 39,717 87% 33,295 73% 2.84

360 2,391 2,170 91% 1,891 79% 3.03
12,104 37,221 31,609 85% 25,401 68% 2.66

Table 1. Annual Program Outcomes

Headcount Enrollment Retention 
Counts

Retention 
Rate

Success 
Counts

Success 
Rate

Program 
GPA

2016­17
Honors
General Campus

2017-18
Honors
General Campus

779 5,171 4,750 92% 4,232 82% 3.09
27,732 89,069 75,780 85% 62,112 70% 2.71

861 5,972 5,496 92% 4,934 83% 3.16
27,144 82,988 71,326 86% 58,696 71% 2.76

Table 2.1. Student Headcount by Gender
2016­17 2017­18

Headcount Headcount 
Percent Enrollment Headcount Headcount

 Percent Enrollment

Honors
Female
Male
Total

449 58% 2,949 501 58% 3,581
330 42% 2,222 360 42% 2,391
779 100% 5,171 861 100% 5,972
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Table 3. Annual Program Outcomes by Age

Headcount Enrollment Retention 
Counts

Retention 
Rate

Success 
Counts

Success 
Rate

Program 
GPA

2016­17

Under 18
Honors
General Campus

18 ­ 24
Honors
General Campus

25 ­ 29
Honors
General Campus

30 ­ 39
Honors
General Campus

40 ­ 49
Honors
General Campus

50 and >
Honors
General Campus

2017­18

Under 18
Honors
General Campus

18 ­ 24
Honors
General Campus

25 ­ 29
Honors
General Campus

30 ­ 39
Honors
General Campus

40 ­ 49
Honors
General Campus

50 and >
Honors
General Campus

12 84 77 92% 66 79% 3.20
1,065 2,224 2,125 96% 1,953 88% 3.10
528 3,684 3,387 92% 2,997 81% 3.02

15,043 57,013 48,514 85% 38,635 68% 2.57
133 834 755 91% 691 83% 3.27

5,379 15,223 12,783 84% 10,776 71% 2.85
71 411 380 92% 347 84% 3.25

3,849 9,333 7,883 84% 6,815 73% 3.00
16 68 66 97% 63 93% 3.63

1,370 3,180 2,733 86% 2,391 75% 3.11
19 90 85 94% 68 76% 2.89

1,026 2,096 1,742 83% 1,542 74% 3.21
9 59 52 88% 50 85% 3.42

1,324 2,885 2,767 96% 2,593 90% 3.17
629 4,643 4,307 93% 3,856 83% 3.13

14,659 52,648 45,205 86% 35,977 68% 2.61
132 778 706 91% 634 81% 3.21

5,162 13,946 11,832 85% 10,018 72% 2.90
62 373 328 88% 299 80% 3.31

3,712 8,598 7,337 85% 6,404 74% 3.06
20 91 84 92% 80 88% 3.38

1,275 2,927 2,495 85% 2,188 75% 3.13
9 28 19 68% 15 54% 3.40

1,012 1,984 1,690 85% 1,516 76% 3.29

Table 3.1. Student Headcount by Age
2016­17 2017­18

Headcount Headcount 
Percent Enrollment Headcount Headcount

 Percent Enrollment

Honors

Under 18

18 ­ 24

25 ­ 29

30 ­ 39

40 ­ 49

50 and >

Total

12 2% 84 9 1% 59

528 68% 3,684 629 73% 4,643

133 17% 834 132 15% 778

71 9% 411 62 7% 373

16 2% 68 20 2% 91

19 2% 90 9 1% 28

779 100% 5,171 861 100% 5,972
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Table 4. Annual Program Outcomes by Ethnicity

Headcount Enrollment Retention 
Counts

Retention 
Rate

Success 
Counts

Success 
Rate

Program 
GPA

2016­17

African American
Honors
General Campus

American Indian General Campus
Asian/Pacific 
Islander

Honors
General Campus

Filipino
Honors
General Campus

Latino
Honors
General Campus

White
Honors
General Campus

Other
Honors
General Campus

Unreported
Honors
General Campus

2017­18

African American
Honors
General Campus

American Indian
Honors
General Campus

Asian/Pacific 
Islander

Honors
General Campus

Filipino
Honors
General Campus

Latino
Honors
General Campus

White
Honors
General Campus

Other
Honors
General Campus

Unreported
Honors
General Campus

60 351 311 89% 257 73% 2.64
1,749 5,054 4,026 80% 2,932 58% 2.31

77 225 200 89% 156 69% 2.61
92 698 666 95% 606 87% 3.22

3,016 9,638 8,439 88% 7,393 77% 2.98
23 148 140 95% 125 84% 3.01

1,369 4,391 3,757 86% 3,146 72% 2.74
274 1,840 1,664 90% 1,452 79% 2.95

10,220 33,904 28,270 83% 21,918 65% 2.48
260 1,652 1,525 92% 1,396 85% 3.25

9,080 28,910 25,195 87% 21,735 75% 2.93
52 357 333 93% 294 82% 3.14

1,763 5,725 4,855 85% 3,963 69% 2.71
18 125 111 89% 102 82% 3.32
458 1,222 1,038 85% 869 71% 2.90
53 334 298 89% 225 67% 2.39

1,603 4,544 3,727 82% 2,732 60% 2.35
2 13 12 92% 12 92% 3.82

64 178 154 87% 134 75% 2.90
105 775 729 94% 692 89% 3.50

2,987 9,184 8,135 89% 7,099 77% 2.99
33 235 227 97% 200 85% 3.18

1,343 4,076 3,563 87% 3,043 75% 2.85
314 2,207 2,030 92% 1,794 81% 3.02

10,109 31,821 26,908 85% 20,931 66% 2.52
267 1,800 1,637 91% 1,508 84% 3.31

8,783 26,489 23,140 87% 20,134 76% 3.00
65 451 414 92% 358 79% 3.01

1,793 5,462 4,630 85% 3,724 68% 2.68
22 157 149 95% 145 92% 3.50
462 1,234 1,069 87% 899 73% 2.95

Table 4. 1. Student Headcount by Ethnicity

2016­17 2017­18

Headcount Headcount 
Percent Enrollment Headcount Headcount

 Percent Enrollment

Honors

African American

American Indian

Asian/Pacific Islander

Filipino

Latino

White

Other

Unreported

Total

60 8% 351 53 6% 334

2 0% 13

92 12% 698 105 12% 775

23 3% 148 33 4% 235

274 35% 1,840 314 36% 2,207

260 33% 1,652 267 31% 1,800

52 7% 357 65 8% 451

18 2% 125 22 3% 157

779 100% 5,171 861 100% 5,972
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Table 5. Annual Program Outcomes by Education Objective*

Headcount Enrollment Retention 
Counts

Retention 
Rate

Success 
Counts

Success 
Rate

Program 
GPA

2016­17

Bachelor's Degree
Honors
General Campus

Associate's Degree
Honors
General Campus

Career / Vocational
Honors
General Campus

Basic Skills / Ed. 
Development

Honors
General Campus

Concurrent 
University Student

Honors
General Campus

Undecided / 
Unreported

Honors
General Campus

2017­18

Bachelor's Degree
Honors
General Campus

Associate's Degree
Honors
General Campus

Career / Vocational
Honors
General Campus

Basic Skills / Ed. 
Development

Honors
General Campus

Concurrent 
University Student

Honors
General Campus

Undecided / 
Unreported

Honors
General Campus

512 3,513 3,241 92% 2,883 82% 3.07
14,530 49,848 42,178 85% 34,209 69% 2.66

21 129 121 94% 115 89% 3.37
1,679 5,507 4,723 86% 3,923 71% 2.75

67 378 344 91% 305 81% 3.18
4,504 11,859 10,122 85% 8,661 73% 2.95

22 116 107 92% 96 83% 3.12
1,098 2,557 2,142 84% 1,817 71% 2.95

89 616 558 91% 500 81% 3.08
2,672 8,776 7,543 86% 6,136 70% 2.69

68 419 379 90% 333 79% 3.07
3,249 10,522 9,072 86% 7,366 70% 2.66
562 3,948 3,649 92% 3,275 83% 3.17

14,052 46,359 39,651 86% 32,230 70% 2.70
34 245 227 93% 207 84% 3.18

1,581 4,941 4,227 86% 3,493 71% 2.77
80 474 417 88% 378 80% 3.18

4,352 11,065 9,545 86% 8,240 74% 3.01
20 116 102 88% 88 76% 2.98

1,246 2,771 2,425 88% 2,076 75% 3.01
75 565 534 95% 477 84% 3.06

2,593 7,841 6,817 87% 5,559 71% 2.69
90 624 567 91% 509 82% 3.16

3,320 10,011 8,661 87% 7,098 71% 2.73

* Education Objective is reported on the application and remains static unless the student reapplies to the college following an absence.

Table 6. Annual Program Outcomes by First Generation Status

Headcount Enrollment Retention 
Counts

Retention 
Rate

Success 
Counts

Success 
Rate

Program 
GPA

2016­17
First Generation

Honors
General Campus

Not First 
Generation

Honors
General Campus

2017­18
First Generation

Honors
General Campus

Not First 
Generation

Honors
General Campus

215 1,487 1,355 91% 1,206 81% 3.05
7,799 24,266 20,375 84% 16,226 67% 2.60
564 3,684 3,395 92% 3,026 82% 3.10

19,928 64,795 55,398 85% 45,879 71% 2.75
209 1,490 1,360 91% 1,212 81% 3.07

7,454 22,264 18,809 84% 15,134 68% 2.67
652 4,482 4,136 92% 3,722 83% 3.19

19,686 60,715 52,510 86% 43,555 72% 2.78
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Table 7. Annual Program Outcomes by Enrollment Status

Headcount Enrollment Retention Counts
Retention 

Rate
Success 
Counts

Success 
Rate

Program
 GPA

2016­17

First­Time Student
Honors
General Campus

First­Time Transfer Student
Honors
General Campus

Continuing Student
Honors
General Campus

Returning Student
Honors
General Campus

Current High School Student
Honors
General Campus

Returning Transfer Student
Honors
General Campus

2017­18

First­Time Student
Honors
General Campus

First­Time Transfer Student
Honors
General Campus

Continuing Student
Honors
General Campus

Returning Student
Honors
General Campus

Current High School Student
Honors
General Campus

Returning Transfer Student
Honors
General Campus

68 466 438 94% 385 83% 2.97
1,605 6,171 5,301 86% 3,896 63% 2.39

47 197 170 86% 144 73% 2.89
3,009 7,443 6,318 85% 5,120 69% 2.74
628 4,388 4,034 92% 3,611 82% 3.12

19,188 67,640 57,414 85% 47,318 70% 2.71
21 64 56 88% 51 80% 3.05

1,524 3,101 2,430 78% 1,905 61% 2.70
6 24 22 92% 16 67% 2.68

1,488 3,039 2,947 97% 2,759 91% 3.13
8 31 29 94% 24 77% 2.85

874 1,578 1,292 82% 1,055 67% 2.83
60 425 405 95% 359 84% 3.03

1,406 4,976 4,263 86% 3,109 62% 2.38
40 202 188 93% 166 82% 3.14

2,859 6,800 5,795 85% 4,712 69% 2.79
731 5,214 4,791 92% 4,316 83% 3.17

18,345 62,120 53,188 86% 43,865 71% 2.75
19 86 70 81% 56 65% 2.90

1,532 3,020 2,475 82% 1,948 65% 2.70
5 24 24 100% 23 96% 3.11

2,050 4,337 4,178 96% 3,946 91% 3.20
6 21 18 86% 14 67% 2.82

906 1,641 1,354 83% 1,066 65% 2.83

Table 8. Annual Program Outcomes by Class Online Status

Headcount Enrollment Retention 
Counts

Retention 
Rate

Success 
Counts

Success 
Rate

Program 
GPA

2016­17
In Person

Honors
General Campus

Online/Hybrid
Honors
General Campus

2017­18
In Person

Honors
General Campus

Online/Hybrid
Honors
General Campus

721 4,771 4,389 92% 3,919 82% 3.09
19,453 68,804 59,041 86% 48,993 71% 2.71

58 400 361 90% 313 78% 3.05
8,279 20,265 16,739 83% 13,119 65% 2.73
765 5,346 4,949 93% 4,468 84% 3.16

18,401 61,754 53,525 87% 44,607 72% 2.75
96 626 547 87% 466 74% 3.10

8,743 21,234 17,801 84% 14,089 66% 2.78
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Table 9. 1. Annual Program Outcomes by Ethnicity and Gender (Female)
Female

Headcount Enrollment Retention 
Counts

Retention 
Rate

Success 
Counts

Success 
Rate

Program 
GPA

2016­17

African American
Honors
General Campus

American Indian General Campus
Asian/Pacific 
Islander

Honors
General Campus

Filipino
Honors
General Campus

Latino
Honors
General Campus

White
Honors
General Campus

Other
Honors
General Campus

Unreported
Honors
General Campus

2017­18

African American
Honors
General Campus

American Indian
Honors
General Campus

Asian/Pacific 
Islander

Honors
General Campus

Filipino
Honors
General Campus

Latino
Honors
General Campus

White
Honors
General Campus

Other
Honors
General Campus

Unreported
Honors
General Campus

29 180 165 92% 146 81% 2.85
896 2,657 2,133 80% 1,638 62% 2.47
48 145 132 91% 104 72% 2.71
55 423 402 95% 368 87% 3.31

1,525 4,631 4,098 88% 3,655 79% 3.08
13 73 69 95% 64 88% 3.32
708 2,270 1,978 87% 1,684 74% 2.85
171 1,133 1,025 90% 906 80% 3.02

5,768 19,037 16,014 84% 12,607 66% 2.55
146 909 836 92% 774 85% 3.36

4,784 15,212 13,435 88% 11,877 78% 3.05
26 180 173 96% 161 89% 3.35
959 3,093 2,630 85% 2,147 69% 2.74
9 51 44 86% 43 84% 3.47

244 622 529 85% 456 73% 3.00
21 132 116 88% 85 64% 2.41
854 2,473 2,048 83% 1,597 65% 2.52
1 2 1 50% 1 50% 4.00

37 109 90 83% 76 70% 2.83
68 504 475 94% 449 89% 3.49

1,571 4,584 4,094 89% 3,621 79% 3.10
17 116 113 97% 103 89% 3.23
706 2,119 1,887 89% 1,641 77% 2.96
199 1,430 1,323 93% 1,190 83% 3.10

5,872 18,430 15,750 85% 12,494 68% 2.60
144 1,018 939 92% 888 87% 3.42

4,793 14,385 12,665 88% 11,215 78% 3.09
38 275 258 94% 228 83% 3.08
950 2,967 2,568 87% 2,127 72% 2.77
13 104 101 97% 99 95% 3.54
257 700 615 88% 524 75% 3.02
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Table 9.2. Annual Program Outcomes by Ethnicity and Gender (Male)
Male

Headcount Enrollment Retention 
Counts

Retention 
Rate

Success 
Counts

Success 
Rate

Program 
GPA

2016­17

African American
Honors
General Campus

American Indian General Campus

Asian/Pacific Islander
Honors
General Campus

Filipino
Honors
General Campus

Latino
Honors
General Campus

White
Honors
General Campus

Other
Honors
General Campus

Unreported
Honors
General Campus

2017­18

African American
Honors
General Campus

American Indian
Honors
General Campus

Asian/Pacific Islander
Honors
General Campus

Filipino
Honors
General Campus

Latino
Honors
General Campus

White
Honors
General Campus

Other
Honors
General Campus

Unreported
Honors
General Campus

31 171 146 85% 111 65% 2.39
853 2,397 1,893 79% 1,294 54% 2.14
29 80 68 85% 52 65% 2.42
37 275 264 96% 238 87% 3.09

1,491 5,007 4,341 87% 3,738 75% 2.88
10 75 71 95% 61 81% 2.75
661 2,121 1,779 84% 1,462 69% 2.63
103 707 639 90% 546 77% 2.85

4,452 14,867 12,256 82% 9,311 63% 2.40
114 743 689 93% 622 84% 3.13

4,296 13,698 11,760 86% 9,858 72% 2.80
26 177 160 90% 133 75% 2.93
804 2,632 2,225 85% 1,816 69% 2.67
9 74 67 91% 59 80% 3.22

214 600 509 85% 413 69% 2.79
32 202 182 90% 140 69% 2.37
749 2,071 1,679 81% 1,135 55% 2.14
1 11 11 100% 11 100% 3.79

27 69 64 93% 58 84% 3.00
37 271 254 94% 243 90% 3.52

1,416 4,600 4,041 88% 3,478 76% 2.88
16 119 114 96% 97 82% 3.14
637 1,957 1,676 86% 1,402 72% 2.74
115 777 707 91% 604 78% 2.86

4,237 13,391 11,158 83% 8,437 63% 2.42
123 782 698 89% 620 79% 3.17

3,990 12,104 10,475 87% 8,919 74% 2.90
27 176 156 89% 130 74% 2.88
843 2,495 2,062 83% 1,597 64% 2.58
9 53 48 91% 46 87% 3.43

205 534 454 85% 375 70% 2.87
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Table 10.1. Annual Program Outcomes by Ethnicity and Distance Education
In Person

Headcount Enrollment Retention 
Counts

Retention 
Rate

Success 
Counts

Success 
Rate

Program 
GPA

2016­17

African American
Honors
General Campus

American Indian General Campus

Asian/Pacific Islander
Honors
General Campus

Filipino
Honors
General Campus

Latino
Honors
General Campus

White
Honors
General Campus

Other
Honors
General Campus

Unreported
Honors
General Campus

2017­18

African American
Honors
General Campus

American Indian
Honors
General Campus

Asian/Pacific Islander
Honors
General Campus

Filipino
Honors
General Campus

Latino
Honors
General Campus

White
Honors
General Campus

Other
Honors
General Campus

Unreported
Honors
General Campus

52 322 284 88% 235 73% 2.67
1,115 3,494 2,836 81% 2,130 61% 2.33

51 169 151 89% 117 69% 2.52
83 641 610 95% 555 87% 3.22

2,151 7,428 6,527 88% 5,758 78% 2.95
22 137 129 94% 114 83% 2.94
967 3,385 2,919 86% 2,484 73% 2.74
252 1,696 1,542 91% 1,351 80% 2.96

7,403 27,088 22,811 84% 17,897 66% 2.47
246 1,531 1,415 92% 1,300 85% 3.26

6,265 22,060 19,386 88% 16,934 77% 2.94
48 326 304 93% 268 82% 3.14

1,212 4,306 3,665 85% 3,034 70% 2.71
18 118 105 89% 96 81% 3.31
289 874 746 85% 639 73% 2.91
48 292 262 90% 203 70% 2.40

1,002 3,219 2,681 83% 2,029 63% 2.37
2 12 11 92% 11 92% 3.80

42 127 114 90% 99 78% 2.85
93 684 647 95% 617 90% 3.51

1,999 6,707 5,977 89% 5,229 78% 2.95
30 208 202 97% 179 86% 3.18
876 2,940 2,593 88% 2,257 77% 2.86
280 1,987 1,840 93% 1,635 82% 3.01

7,099 24,406 20,831 85% 16,435 67% 2.52
231 1,614 1,469 91% 1,362 84% 3.33

5,895 19,564 17,215 88% 15,160 77% 3.00
61 406 383 94% 330 81% 3.02

1,188 3,940 3,375 86% 2,766 70% 2.70
20 143 135 94% 131 92% 3.49
300 851 739 87% 632 74% 2.95
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Table 10. 2. Annual Program Outcomes by Ethnicity and Distance Education
Online/Hybrid

Headcount Enrollment Retention 
Counts

Retention 
Rate

Success 
Counts

Success 
Rate

Program 
GPA

2016­17

African American
Honors
General Campus

American Indian General Campus

Asian/Pacific Islander
Honors
General Campus

Filipino
Honors
General Campus

Latino
Honors
General Campus

White
Honors
General Campus

Other
Honors
General Campus

Unreported
Honors
General Campus

2017­18

African American
Honors
General Campus

American Indian
Honors
General Campus

Asian/Pacific Islander
Honors
General Campus

Filipino
Honors
General Campus

Latino
Honors
General Campus

White
Honors
General Campus

Other
Honors
General Campus

Unreported
Honors
General Campus

8 29 27 93% 22 76% 2.29
634 1,560 1,190 76% 802 51% 2.28
26 56 49 88% 39 70% 2.87
9 57 56 98% 51 89% 3.30

865 2,210 1,912 87% 1,635 74% 3.08
1 11 11 100% 11 100% 4.00

402 1,006 838 83% 662 66% 2.75
22 144 122 85% 101 70% 2.88

2,817 6,816 5,459 80% 4,021 59% 2.52
14 121 110 91% 96 79% 3.15

2,815 6,850 5,809 85% 4,801 70% 2.91
4 31 29 94% 26 84% 3.20

551 1,419 1,190 84% 929 65% 2.71
7 6 86% 6 86% 3.56

169 348 292 84% 230 66% 2.87
5 42 36 86% 22 52% 2.28

601 1,325 1,046 79% 703 53% 2.28
1 1 100% 1 100% 4.00

22 51 40 78% 35 69% 3.06
12 91 82 90% 75 82% 3.42
988 2,477 2,158 87% 1,870 75% 3.11
3 27 25 93% 21 78% 3.20

467 1,136 970 85% 786 69% 2.84
34 220 190 86% 159 72% 3.04

3,010 7,415 6,077 82% 4,496 61% 2.54
36 186 168 90% 146 78% 3.16

2,888 6,925 5,925 86% 4,974 72% 2.99
4 45 31 69% 28 62% 2.92

605 1,522 1,255 82% 958 63% 2.64
2 14 14 100% 14 100% 3.63

162 383 330 86% 267 70% 2.96
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Table 11. Programs Included in the Project*

2016­17 2017­18

Reported 
Headcount

Matched 
Headcount Match Rate

Enrolled During 
Reporting 

Terms­SDCCD

Enrolled 
During 

Reporting 
Terms­Mesa

Reported 
Headcount

Matched 
Headcount Match Rate

Enrolled During 
Reporting 

Terms­SDCCD

Enrolled 
During 

Reporting 
Terms­Mesa

ADVOC8
CRUISE
LEAD
Scholarship
Student Conduct
ASG
Athletics
DSPS
EOPS
EOPS_Borderless
EOPS_CARE
EOPS_FAST
FYE_FA_SP
FYE_FallONLY
Honors
International
MAAP
Mesa_Academy
Puente
SSE_Direct Support
Stand
STAR_TRIO
Veterans

28 28 100% 28 28
608 601 99% 593 592
30 30 100% 30 30
176 175 99% 175 174
65 64 98% 62 61

28 28 100% 28 28 17 17 100% 17 17
389 388 100% 386 385 422 422 100% 422 422

1,676 1,651 99% 1,375 1,314 1,729 1,630 94% 1,448 1,371
754 753 100% 751 750 782 781 100% 777 777
49 49 100% 49 49 65 62 95% 61 59
19 19 100% 17 17 31 31 100% 31 31
50 50 100% 49 49 48 47 98% 46 45
67 67 100% 67 67 63 63 100% 63 63
23 23 100% 23 23 32 32 100% 32 32
779 779 100% 779 779 861 861 100% 861 861
265 265 100% 264 264 320 320 100% 319 313
557 545 98% 428 423 437 395 90% 378 376
82 81 99% 79 79 65 64 98% 64 64
28 28 100% 28 28 25 25 100% 25 25
165 164 99% 159 159 167 163 98% 160 158
428 409 96% 401 395 919 875 95% 860 850
212 212 100% 212 212 226 225 100% 221 219
794 794 100% 794 791 1,087 1,085 100% 1,068 1,050

*Programs are NOT mutually exclusive.  Students may be included in more than one program. Matched Headcount includes those that were able to be 
matched in our local DataMart.
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