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2018/19 Instructional Program Review

 Program Review Data and Resources

 

Submission Information (REQUIRED)

Name of Lead Writer: Michael L. Cox

Name of Lead Writer Emeritus: Jonathan McLeod

Name of Liaison: Bruce Naschak

Department Chair: John Crocitti

Name of Manager/Service Area Supervisor: Charles Zappia

Is this a CTE program? (State Yes or No): NO

 

Faculty/staff (REQUIRED)

Tenured/tenure track faculty

Michael L. Cox, Ph.D. (Assistant Professor; US History I-II, Native American History I-II)

John Crocitti, Ph.D. (Professor & Department Chair; Latin American I-II, History of the Americas I-II, US History II)

Sudata DebChaudhury Ph.D. (Professor; World History II, Asian Civilization I-II, Western Civilization II) [Spring Semester
Only]

Marwan Hanania, Ph.D. (Assistant Professor; World History I-II, Western Civilization II, Modern Middle East)

Alex Holowicki, Ph.D. (Assistant Professor; World History I-II, Asian Civilization I-II)

Gloria Kim, Ph.D. (Assistant Professor; US History I-II, Women in US History I-II, US History from an Asian/Pacific American
Perspective)

Jonathan McLeod, Ph.D. (Professor; US History I-II)

Support staff--NA

 

Part-Time (Adjunct) Faculty

A total of nineteen (19) part-time faculty members taught History courses in Fall 2018. Thirteen (13) hold Ph.D degrees.
Two (2) hold JDs with MA degrees. One (1) is ABD (C.Phil.). Three (3) hold MA degrees.

 

In Fall 2018, a total of sixty (60) History courses were offered.  Of those courses, tenured or tenure-track faculty taught
twenty-one (21), while adjunct faculty taught thirty-nine (39) courses. Thus, tenured or tenure-track faculty taught 35%
of History courses, while adjunct faculty taught 65% of courses offered.

Program Mission (REQUIRED)
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Mission Statement
The study of history as an academic discipline requires rigorous inquiry and systematic interpretation of evidence.
Historians attempt to analyze the events of the past, both to gain more understanding of human nature, in any place and
at any time, and to explain the distinctive dynamics of particular societies, usually in regional and chronological contexts.
In learning about the study of history, students need exposure to historiography and practice in evaluating a variety of
interpretations of events and processes. Accordingly, history courses at the college level require substantial reading,
reflection, and writing. Historians have a professional duty to encourage historical critical thinking among students and
within the general public.

The History Faculty of the San Diego Mesa College Department of Social Sciences are in accord that their mission is wholly
compatible with the general professional mission of all historians. The History Faculty understand these major
responsibilities to be:

(1) The offering of high-quality instruction to all students;

(2) The advancement of student learning;

(3) Engagement in appropriate scholarly activity; and,

(4) The rendering of effective professional service.

Accordingly, both to assure a high level of teaching effectiveness, professional growth, and service to the college and
community, and to advance student learning outcomes, the History Faculty endorse the following resolutions relating to
the enumerated categories:

(1) Hiring: To recommend for tenure-track appointment only the best qualified persons, while remaining committed to
diversifying our ranks, consistent with College and District policies;

(2) Facilities: To insist that the College and District honor their responsibility to provide high-quality facilities for teaching,
meeting with students, preparing for classes, and conducting research.

(3) Curriculum: To develop, improve, and maintain course offerings that prepare students:

(A) For majors in history and related fields;

(B) To fulfill District, transfer, and general education breadth requirements mandating completion of multicultural,
American Institutions, and State and Local Government courses; and

(C) To pursue opportunities for teacher continuing education [see College and District Mission Statements and
College Student Learning Outcomes];

(4) Instruction: To pursue teaching excellence and to facilitate student success in fulfilling college, department, and
history program learning outcomes by:

(A) Maintaining currency in the literature of the discipline;

(B) Incorporating standard and new pedagogical techniques, as appropriate;

(C) Assigning a college-level text, or its equivalent, in survey-level courses at least;

(D) Utilizing primary sources and appropriate monographic or other secondary sources (in addition to the text);

(E) Utilizing multiple measures to evaluate student performance; 

(F) Weighting the majority (50% minimum as established by the November 1997 resolution of department
historians) of the students' course grade on written and, as appropriate, oral assignments which demonstrate
critical thinking skills and knowledge of the subject matter;

(G) Maintaining uniformly high standards in the evaluation of student work and the determination of grades;

(H) Creating an appropriate professional environment for individual and small-group student consultations during
office hours;

(I) Continuous advocacy that adjunct faculty members receive professional compensation and/or FLEX credit for
serving students through holding office hours;

(J) Holding class, convening office hours, and attending meetings punctually, except in case of excused absence;

Instructional Program Review 2018/19 (Comprehensive)
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(K) Observing professional decorum in relations with students, colleagues, and classified staff, both in the
classroom and across the campus;

(L) Upholding class enrollment caps, as set by the School Dean, in consultation with the Department Chair [See
Collective Bargaining Agreement (CBA), Art. 7.6.];

(5) Scholarship and teaching: To engage in scholarship, which includes not only original research, but also the integration
and application of knowledge, and the transformation of knowledge through teaching;

(6) Learning and idea dissemination: To continue learning and exchange of information utilizing all available assistance in
scholarly activity and maintenance of good professional relations among faculty members within the Department and with
faculty in other departments and institutions, such assistance including:

(A) The continued scheduling of tenured/tenure-track History faculty to teach no more than four days per week
during a regular semester, whenever possible, and within the provisions of the CBA, Article VII;

(B) On-going access to available services, supplies, and equipment to the extent that such assistance does not
jeopardize the classroom instructional program;

(7) Collegial relations and decorum: To observe standards of professionalism in collegial relationsâ€”consistent both
with a "community of scholars" atmosphere that incorporates all tenured, tenure-track, adjunct faculty, and students, and
with the American Historical Association's Statement on Standards and Professional Conduct (2008)â€”including, but not
limited to, upholding equity in scheduling, funding access, committee service, and information dissemination;

(8) Dissemination of intellectual work: To share the results of scholarship with the widest possible audience, through
publication, paper presentation, workshop and panel participation, and other forms of communication;

(9) Resource advocacy: To work with and through School, College, District, AFT Guild, and educational advocacy groups,
and with state political representatives to increase and secure the resources necessary to enhance and sustain the
Department in its mission;

(10) History advocacy: To participate in efforts by individuals, departments, and professional organizations devoted to
the furtherance of history as a discipline and to the improvement of instruction and scholarship in history.

Original: November 1997

Revision 1: October 2004

Revision 2: May 2009

Revision 3: December 2018

 

Program Overview (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Program Overview Section (See appendix)

File Attachments:

1. AndersarticleForbes.docx  (See appendix)

2. ChrissarticleUSNewsandWorldReport.docx  (See appendix)

3. GreenwaldarticleTheDailyBeast.docx  (See appendix)

4. OlejarzarticleHarvardBusinessReview.docx  (See appendix)

 

Curriculum (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Curriculum Section (See appendix)

File Attachments:
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1. HIST-EducationalObjectivesofenrolledstudents.pdf  (See appendix)

2. Historydegreesawardedbyyear2014-2018.pdf  (See appendix)

 

Outcomes and Assessment (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Outcomes and Assessment Section (See appendix)

File Attachments:

1. Social SciencesCLO-PLOAssessment Cycle2016-2019.xlsx  (See appendix)

 

Program Analysis (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Program Analysis Section (See appendix)

File Attachments:

1. Careers for History Majors _ AHA.pdf  (See appendix)

2. HISTCourse Modality.pdf  (See appendix)

3. HISTEnrollment and Scheduling Trends.pdf  (See appendix)

4. HISTEnrollment Metrics 2014-2018.pdf  (See appendix)

5. HISTEnrollmentbyAcad Yr.pdf  (See appendix)

6. HISTProgramGPAs.pdf  (See appendix)

7. HISTProgramSuccessRategraphs.pdf  (See appendix)

8. HISTRetentionRates.pdf  (See appendix)

9. HISTStudentCharacteristicSummary.pdf  (See appendix)

10. HISTstudents-EducationalObjective.pdf  (See appendix)

Program Goals (REQUIRED)

2018/19

Goal

Goal Mapping

Develop HIST 205 course CA- Mesa College Strategic Directions
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Form: "2018/19 Comprehensive Program Review 
Instructional Program Overview Section" 
Created with : Taskstream  
Participating Area:  History 

(REQUIRED) Program name 
History 

(REQUIRED) Program strengths  
Discuss strengths of the program. 

 The history program has developed a strong core of tenured and tenure-track 
faculty, contributing to high-quality instruction, curriculum development/overview, 
and a reinvigorated discipline due to the influx of new people and ideas. In addition 
to the continuing leadership of the three tenured faculty in the program (John 
Crocitti, Jonathan McLeod, and Sudata DebChaudhury), four Assistant Professors 
have been added to the ranks. In the Fall 2015, the program added two new 
American historians (Gloria Kim and Michael Cox) who bring expertise in 
Women's/Asian-American history and Native American history, respectively. In the 
Fall 2018, two new World historians joined the department (Marwan Hanania and 
Alex Holowicki), bringing expertise in Middle Eastern history and Asian history in 
addition to their abilities in World History more generally. All tenured and tenure-
track faculty hold Ph.D. degrees and are active in their sub-fields of history, as well 
as regularly presenting at conferences and keeping abreast of current trends in the 
discipline. 

 History part-time faculty are also highly qualified (most hold Ph.D. degrees, J.D.s, 
and/or course work beyond the MA level) and contribute to our educational mission. 

 Full array of transferable courses, providing students breadth and depth in lower-
division history curriculum. 

 SB building facilities conducive to teaching using a variety of materials, styles, and 
technologies. 

(REQUIRED) Program challenges  
Discuss challenges to the program. 

 Our FTES is fluctuating soft, reflecting employment trends and some policy fallout 
(ADTs, with low unit-to-degree limits), which discourage students pursuing the 
liberal arts, whether for majors or breadth exposure. 

 Some statistical indicators that a performance gap exists in some of our courses for 
some groups of students (African-Americans for example). 

 A high percentage of students in history courses lack the requisite reading and 
writing skills, which are the critical skills for success in our program. This leads to 
high withdraw and lower success rates than the college average. While tutoring 
services for reading and writing exist at Mesa, they do not track specifically to 
students enrolled in history courses, nor do they specifically address the unique 
character of these skills as applied in history courses. Since there are no history 
specific discipline tutors, we have no indicator of success for students seeking 
tutoring for our courses. 

(REQUIRED) External influences 



Discuss external influences (Collegewide and beyond). 

The discipline of history experiences many of the same external issues that other Social/Behavioral 
Sciences and Humanities also experience. Enrollment in History programs across the country has 
faced challenges, particularly in light of an increased emphasis on streamlining of student academic 
work (less chance to explore different disciplines in the first two years of study) and growing emphasis 
on direct course to job/career paths (see bullet points below). 

 Economy:  expanding use of part-time employees in the service industry means students may 
not have time blocks conducive to college-level study. Many potential students, at present, 
entering the workforce part or full-time rather than attending college. 

 Policy environment: ADTs limit/discourage students exploring disciplines beyond the 
prescribed educational plans, which impacts decisions on resource distribution supporting our 
curriculum 

 Popular culture: the perception that history (and other Social/Behavioral Science/Humanities 
disciplines) does not directly lead to specific career paths aside from teaching. While many 
studies indicate that graduates with History and related degrees both find jobs and 
competitive wages, many students enter college with a misconception that they "can't do 
anything" with a History degree. [See four attached articles for examples.] 

 Perennial battles for state funding of the California Community Colleges, particularly in light of 
the performance-based funding system in the beginning stages of implementation. This 
threatens to reduce community college funding and impact student support services and 
instructional programs in reading/writing. This is likely to further disadvantage our students in 
pursuit of their educational objectives. 

 Current initiatives imposing unit caps on students discourage experimentation and diversity in 
student course selection/enrollment. Guided Pathways, while well suited for vocational/career-
technical fields, has the potential to further erode enrollments in "traditional" academic 
programs such as History, particularly in light of the aforementioned denigration of history as 
a career field and the extant strains of anti-historical sentiment in American culture more 
broadly. 

(REQUIRED) Areas of Focus 
Describe one or more areas that your department is focusing on. You will refer to this 
response in the Program Analysis Section. 

 We plan to engage with the College-wide focus on Guided Pathways and develop ways to 
encourage students to both major in History and complete programs (Associates and 
Associates for Transfer) in the discipline. 

 We also will work to continually address and close performance gaps in our discipline related 
to race/ethnicity. 

 We will continue to carefully monitor enrollment trends, given the changing employment 
market for students and policy environment (e.g., ADTs, funding) that affect students at Mesa. 

The Following Questions are for CTE Programs ONLY.  

Enter "not applicable" if your program is not CTE. 
_______________________________________________________________ 

(REQUIRED) Describe how the program's industry partners (including advisory 
committee) assist with program improvement including curriculum advice, 
obtaining equipment, providing internships and finding or providing other 
funding (limit 500 characters) (P.N. 1.b.). Please upload Advisory Committee 
minutes from the last year here. 



Enter "not applicable" if your program is not CTE. 
Not Applicable. 

(REQUIRED) Describe how your program connects to High Schools, Universities 
and Continuing Education, creating career pathways in your field. Include 
articulation, specific projects, collaboration with teachers/professors, etc. (limit 
500 characters) (P.N. 3) 
Enter "not applicable" if your program is not CTE. 
Not Applicable. 



Form: "2018/19 Comprehensive Program Review 
Instructional Curriculum Section" 
Created with : Taskstream  
Participating Area:  History 

(REQUIRED) Program Name 
History 

(REQUIRED) What degrees and certificates are offered? 

Associate of Arts 

Associate of Arts for Transfer 

(REQUIRED) How many of each degree and certificate have been earned in the 
past 4 years?  

Associate of Arts: 

                           2014-15: 7 

                           2015-16: 6 

                           2016-17: 3 

                           2017-18: 3 

                               Total: 19 

Associate of Arts/Transfer: 

                         2014-15: 20 

                         2015-16: 22 

                         2016-17: 19 

                         2017-18: 15 

                               Total: 76 

[See attached "Historydegreesawardedbyyear2014-2018" file.] 

(REQUIRED) If you have no (or very few) degrees/certificates, what other paths do 
you offer? (for example, GE, transfer) 

As indicated above, most students who earn associates degrees in history do so for transfer 
purposes. 



For non-degree earners, our courses meet lower-division history major, General Education, 
and American Institutions requirements and are articulated to transfer on both the CSU and 
UC streams. The majority of our enrolled students complete history courses at Mesa 
specifically with the intent to transfer to CSU, UC, or other four-year institutions. [See 
attached "HIST-EducationalObjectivesofenrolledstudents" file.] However, data shows that 
many do not ultimately complete that goal.  

For those who do not complete associates degrees and/or transfer for bachelor's programs, 
history courses serve to provide historical knowledge and civic education for those who are 
in the labor force. 

(REQUIRED) Have you developed any new courses in the past 4 years? Please 
give details. 

Not applicable over the past four years. 

We are in the beginning stages of developing a new course (HIST 205) which would be a 
Critical Thinking and Writing in History course which if approved would satisfy CSU and 
IGETC transfer requirements for Critical Thinking/English Composition (in the same manner 
as Philosophy 205). We intend to beginning moving this course through the approval 
processes in the spring semester with plans to begin offering the course in approximately 
two years (contingent on the speed of the approval process). 

(REQUIRED) Have you made other curricular changes? (for example, 
renumbering, sequence change, co-reqs or pre-reqs) 

No major changes in our curriculum are envisioned.  Our courses meet lower-division 
history major, General Education, and American Institutions requirements.  Current 
articulation agreements leave little room for further innovation. 

In the six-year review process (recently completed for HIST 109/110 and HIST 150/151, for 
example), minor changes to course goals/content were made to reflect recent trends in the 
profession. 

All of our History courses have only an advisory English 101 prerequisite, so there is no 
need to address recent district wide initiatives to review and consider adjusting 
prerequisites to provide more access to our courses. 

One important addendum: Professor Gloria Kim has recently been involved with the 
successful development of a Women's Studies Certificate in collaboration with faculty from 
other disciplines. While not a curricular change as such, this initiative promises to stimulate 
more interest in HIST 141/142 (Women in U.S. History I and II) and perhaps in other 
courses in the discipline as well. 

The Following Questions are for CTE Programs ONLY. 

Enter "not applicable" if your program is not CTE. 
_______________________________________________________________ 



(REQUIRED) List any licensure and/or accreditation associated with your 
program. 
Enter "not applicable" if your program is not CTE. 
Not Applicable 

(REQUIRED) Indicate the program TOP codes for your AA, AS, COA and COPs.  
Please find TOP Code Link in the Directions. 
 
Enter "not applicable" if your program is not CTE. 
Not Applicable 

(REQUIRED) Indicate the SOC codes and title associated with your program’s AA, 
AS, COA and COPs.  
Please find SOC Code Link in the Directions. 
 
Enter "not applicable" if your program is not CTE 
Not Applicable 

(REQUIRED) Select the sector associated with your program.  
Link to sectors list: In process of being developed 

 Other 



Form: "2018/19 Comprehensive Program Review 
Instructional Outcomes and Assessment Section" 
Created with : Taskstream  
Participating Area:  History 

(REQUIRED) Program name 
History 

(REQUIRED) We are halfway through our 6-year cycle. Is your 
department/program on target to complete CLO assessment by Spring 2022? 
Please attach your schedule for CLO assessment, with explanations as needed. 
Refer back to Direction #3 on how to attach documents. 

We are on target to complete all CLO assessments by Spring 2022. Critical Thinking was 
assessed across all courses in the 2016-17 academic year (other than courses offered less 
frequently which were assessed in 2017-18). Communication was assessed across all 
courses in the 2017-18 academic year (other than courses offered less frequently which will 
be assessed in 2018-19). Personal Actions/Civic Responsibility will be assessed in the 2018-
19 academic year.  Global Awareness is scheduled to be assessed in the 2019-2020 
academic year.  See the attached schedule for discipline/department progress on assessing 
CLOs. 

  

(REQUIRED) Please list your PLOs. 

Students who complete the History Program will be able to: 

 Critical Thinking: Think critically in reading about topics in History, thereby 
identifying problems, theses, arguments, evidence and conclusions. 

 Communication: Write or speak about topics in History, thereby addressing 
problems, formulating theses, making arguments, analyzing and weighing evidence, 
and deriving conclusions. 

 Personal Actions and Civic Responsibility: Demonstrate an ability to understand one's 
role in society, take responsibility for one's own actions, and make ethical decisions 
in complex situations. 

 Global Awareness: Articulate similarities and contrasts among cultures, times, and 
environments, demonstrating an understanding of cultural pluralism. 

History Program faculty have agreed to assessment of each history course on four 
SLOs: critical thinking,communication, personal action & civic responsibility, and global 
awareness.  The faculty also established a high bar of a 70-percent score minimal on 
the designated task as the threshold measure of success. The department's internal SLO 
coordinator plots out on the vertical axis of a grid, each course offered by the program 
and its scheduling rotations; SLOs are listed on the horizontal axis.  Each year, sections of 
each course offered are assessed on a minimum of one SLO; assessment of those courses 
offered only biennially requires doubling-up on assessments, during semesters when those 
courses are scheduled.  For each basic survey-level course (HIST 100/101 and HIST 
109/110) multiple sections each semester are scheduled; accordingly a number of sections 
well in excess of fifty percent offered, are identified for assessment.  In the case of a course 



that is schedule to be taught in only one or a few sections in a semester, all sections are 
assessed.  Faculty teaching course sections that have been designated for assessment are 
advised about the SLO performance to measured and given latitude to determine which 
specific teaching/learning activity in their respective sections are appropriate for assessing 
the outcomes of student learning with respect to the objective.  The faculty teaching one of 
these specified sections then assesses the student performance and submit the results, 
along with a copy of the assessment instrument used, to the departmental SLO 
coordinator who, in turn, enters the data into Taskstream.  In this way, we methodically 
assess each courses offered by the program in a timely way, spreading the work out so as 
to be minimally intrusive on our real work of teaching.  While collectively we view this whole 
enterprise with healthy skepticism, we proceed as directed, given the alternative.  Each 
semester formally, at our Social Sciences Department meeting, we set aside time for robust 
discussion reviewing our strategy and our compliance with the mandate. 

(REQUIRED) What progress have you made in your PLO assessment? Please 
attach your schedule, with explanations as needed. 
Refer back to Direction #3 on how to attach documents. 
We are on target to complete all PLO assessments by Spring 2022. Critical Thinking was 
assessed across all courses in the 2016-17 academic year (other than courses offered less 
frequently which were assessed in 2017-18). Communication was assessed across all 
courses in the 2017-18 academic year (other than courses offered less frequently which will 
be assessed in 2018-19). Personal Actions/Civic Responsibility will be assessed in the 2018-
19 academic year.  Global Awareness is scheduled to be assessed in the 2019-2020 
academic year. See the attached schedule for discipline/department progress on assessing 
PLOs. 

(REQUIRED) What have your completed assessments revealed about your 
courses or program? 

All of our assessment data compiled in this six-year cycle have demonstrated that our 
students have met our stated goal of 70 percent satisfactory-level performance, both by 
course and in the program-level aggregate. As such, this demonstrates that our students 
are meeting (often exceeding) the expectations established in meeting the learning 
outcomes tethered to our courses and program. This highlights the continued success of our 
faculty (tenured, tenure-line, and adjunct) in meeting the educational needs of our students 
in reinforcing the key overarching skills required in the learning outcomes. 

In the past academic year (2017-18), the outcomes coordinator evaluated the 
Communications outcome. Overall performance is reflected in the following: 

Course Number Satisfactory Percentage 
HIST 100 72.54 
HIST 101 74.29 
HIST 105 85.37 
HIST 106 81.82 
HIST 109 89.67 
HIST 110 84.48 
HIST 120 88.89 



Course Number Satisfactory Percentage 
HIST 121 88.89 
HIST 123 94.12 
HIST 131 71.43 
HIST 132 100.00 
HIST 141 97.14 
HIST 142 82.76 
HIST 150 81.82 
HIST 151 84.78 
HIST 154 89.47 
HIST 175 81.00 

The overall program performance (total of all courses assessed) was as follows: 711 
Satisfactory of 854 Assessed= 83.26% Satisfactory performance 

(REQUIRED) If issues or problems were identified, what is your plan for 
implementing change? 

Students in History courses are meeting the established performance thresholds by course 
and overall across courses. As such, no significant changes are anticipated.  However, a 
continuous analysis of trends in our assessments of student performance will continue to 
ensure that our students continue to exceed the performance standards designed to 
demonstrate successful achievement of our Program and Course-level outcomes. 
Performance data are frequently a topic of discussion at faculty meetings (both department 
and discipline-level), in face-to-face communications between faculty, and through e-mail 
communications. 

One future issue that is likely to impact the discipline is the impending retirement of two of 
our tenured faculty (one in U.S. History, one in World History). As such, this will necessitate 
the future replacement of these faculty with tenure-line faculty. 

Faculty evaluations, feedback from student evaluations, internal discussions, and anecdotal 
evidence, complemented by professional literature affirms that, while adjunct instructors 
carry much of our teaching load and endeavor to provide support for our students, their 
routines of perpetual motion between colleges and their heavy teaching loads on which 
they subsist prevent their providing the more comprehensive support that our tenure-line 
faculty are able to offer, given their extensive time on campus and focus on this 
college.  Improving the ratio of tenure-line faculty to adjunct instructors is crucial to 
improving student success, persistence, and completion. 

(REQUIRED) Based on your assessments, have you identified resource needs? 

 None 

Please provide any other comments. 



As noted above, we anticipate the need to replace two senior faculty in the near future, but 
as this is not immediate to the upcoming academic year the "Faculty" tab was not checked 
in the previous section. 



Form: "2018/19 Comprehensive Program Review 
Instructional Program Analysis Section" 
Created with : Taskstream  
Participating Area:  History 

(REQUIRED) Program name 
History 

(REQUIRED) Using the data dashboards, discuss how students are doing in your 
program. Please refer to indicators of success, retention, persistence, etc. 

Overall student success rates in History courses has maintained a 69% rate for the past 
three academic years, slightly below the Mesa IEPI Goal for 2021-2022. When 
disaggregated by race/ethnic/gender factors, some subgroups of students perform below 
the overall History success rate and the overall success rates across Mesa College. African-
Americans average out to 54% success over the past five academic years. Latinx students 
average out to 62% over the same period. In terms of gender, female students meet the 
same 69% overall success rate, while male students average a 66% success rate over the 
five-year period. [See attached "HISTProgramSuccessRategraphs" file.] 

Retention rates overall in the program have consistently improved over the past five 
academic years, standing at 88% for the 2017-18 academic year. This surpasses the Mesa 
IEPI Goal for 2021-2022. When disaggregating by race/ethnic/gender factors, several 
groups again show lower retention rates, though not exceptionally lower rates. African-
Americans average out to 79%, while Latinx students average 83% over the five-year 
span.  It is notable that in some individual semesters both subgroups did meet or exceed 
the college retention rate average. [See attached "HISTRetentionRates" file.] 

GPA data indicates that the discipline GPA stands at a 2.64 average over the past five years. 
Trends also indicate that some subgroups [especially African-Americans (2.13) and Latinx 
(2.39) to a lesser degree] average lower GPAs over the same time period.  All of these 
measures (overall and by the aforementioned subgroups) fall slightly below the overall Mesa 
GPAs for the same groups over the same time period.  The differences are not statistically 
substantial. [See attached "HISTProgramGPAs" file.] 

Passage rates (students who earn an A,B, or C letter grade) in the discipline over the past 
two years have ranged from a low of 65% in Fall 2017 to 78% in Summer 2017 (excluding 
Intersession courses due to comparatively low number of students, though the rates of 
passage in Intersession 2017 and 2018 exceed 84% each). The Mesa College overall 
passage rates over the same time period trend in the low 70s percentage wise. 

  

(REQUIRED) How does your program help to prepare students for success 
beyond your classrooms? 

Our faculty works diligently to prepare our students in a variety of ways for both future 
success in academia and in their working lives. 



In universal terms, history courses provide invaluable exposure to the tapestry of human 
history and the human condition. Awareness of where we, meaning humanity generally, 
came from is vital to our student's understandings of where they are going and their place 
in the world. 

In academic terms, the emphasis in all of our history courses is on the analysis and 
understanding of historical data (especially source materials) and the ability to critically 
address this data in a variety of forms both written and verbal. Critical analysis is absolutely 
vital to the approach of any academic subject or course, meaning that the skills students 
glean from history courses are applicable to any academic pursuit our students will 
undertake in the future. The ability to think critically, evaluate evidence, and formulate 
responses in light of the evidence are near-universally required in any classroom (and most 
workplaces as well). 

For students who wish to move on to four-year degrees in history or related disciplines, our 
courses provide the groundwork for their successful entry into upper-division history 
courses at there future institutions. 

Professors Kim and Cox have also recently initiated a presentation (planned once a 
semester) to expose our majors and prospective majors to the variety of careers they can 
pursue with a history degree. The first meeting was Spring 2018 and also included an 
adjunct faculty member who is a practicing attorney who discussed careers in the law. [See 
attached "Careers for History Majors _ AHA" file.] 

In terms of life beyond academia, our program's focus on global awareness and diversity 
will serve our students well in their work and personal lives. 

(REQUIRED) Given your stated area(s) of focus in your program overview section, 
has your program introduced new or different actions that may have affected 
changes in these indicators? Please describe. 

Guided Pathways: Given the still-ongoing development of campus-wide plans to address 
Guided Pathways (sometimes referred to as Mesa Pathways on our campus), the history 
program is still in discussion about how our discipline will engage with the program. As our 
history courses are not advancement-driven (meaning that you don't progress from "History 
I" to "History II" to "History III" etc.) the use of paths/mapped alignments between our 
courses does not fully graft onto the program as most of our courses are driven by transfer 
credit-seeking non-majors (nearly 2/3 of students in our courses indicate that they are 
specifically transfer-driven students). [See attached "HISTstudents-EducationalObjective" 
file.] 

Performance gaps: As mentioned previously, the discipline and the department as a whole 
have been in discussions about equity and performance gaps in some of our courses and are 
working to develop approaches to improve said gaps in coming semesters. 

Enrollment trends: In collaboration with Dean Zappia, our department chair has worked to 
refine our course schedule to better reflect the changing nature of our student body and to 
respond to their needs. This has included increasing distance education options for students 
in recent years (from less than 10% of History courses in 2014-15 to 30% in 2017/18), as 
well as strategic scheduling of classes to reflect student enrollment patterns. In response to 



declining enrollments, for example, the number of History course offerings has been scaled 
back accordingly. [See attached "HISTCourse Modality" file.] 

(REQUIRED) Has your program introduced any new actions specifically focused 
on issues of equity? Please describe. 

Over the past two academic years, the faculty (at both the discipline and department levels) 
have engaged in robust discussions of the performance gaps based on race/ethnicity as 
indicated in the data for several of our courses. Faculty, both full-time and adjunct, have 
discussed approaches to ensure that our courses are appealing to potential enrollees, work 
to retain students who are struggling in our courses, and discussed ways to close the 
performance gaps. The faculty continue this process in regular formal department meetings 
and informally among each other. One ongoing point of discussion is to identify ways in 
which we can better market our courses to reflect the innovative and diverse teaching (both 
in terms of praxis and content) in our history courses so that students of color do not 
assume that survey history courses do not reflect the diversity of the human experience. 

The statistical disaggregation discussed above regarding the lower performance of several 
minority groups in our courses is not taken lightly in our discipline. The faculty have been 
focusing on this issue for the past several years and are looking at ways to address these 
performance gaps in order to raise the performance of these subgroups of students with the 
long-term goal of achieving equity for those students. 

As noted in the analysis of the data in the first box above on this page, one key issue when 
considering the performance of African-American students in our courses is the relatively 
low enrollment of African-American students in many of our courses.  In a single maximum 
enrollment course (45 students) in history, it is not uncommon to only have one or two 
African-American students. Therefore, if one student drops the course or does not earn a 
passing score, it dramatically impacts our success and retention rates as reflected in the 
data.  While every student's success and education is important, this statistical reality must 
be noted. 

(REQUIRED) Describe the trends in enrollment for your program. What changes 
might you foresee in the next 2-3 years? 

As is true of the college/district overall, enrollment in History courses has trended 
downward a bit the past few semesters. The raw enrollment data over the past five years 
shows a peak of 4232 students in 2015/16, with declines to 4039 in 2016/17 and 3821 in 
2017/18. [See attached "HISTEnrollmentbyAcad Yr" file.] 

As indicated in the enrollment and scheduling trends, most metrics have shown a slight 
steady decline over the past four academic years. For example, census enrollment peaked 
at 2350 in Fall 2015 and has generally slightly declined each regular semester to the Fall 
2018 number of 1710. [See attached "HISTEnrollment and Scheduling Trends" file.] 

As indicated in the attached Enrollment Metrics file, the FTES/FTEF, fill rates, average class 
size, etc. show a slight decline in Fall 2018, though not inordinately so compared to trends 
from the past three years.  Spring 2018 shows an upward spike across the board in these 
categories, but current semester trends indicate a return near the data of previous years. 
[See attached "HISTEnrollment Metrics 2014-2018" file.] 



Prognostication of future trends is difficult, but as generally has happened to two-year 
colleges in the past, if the economy continues to thrive as it has the past few years, the 
enrollment (campus wide and in History courses) will likely continue to decline at a slow but 
steady rate. Coupled with the decline in the teenage population in San Diego County and 
tendency of a number of young people to move out of San Diego due to high housing costs, 
there are fewer potential local "traditional" students.  However, as is shown in the 
enrollment and degree trends in History, History students tend to trend slightly older/non-
traditional. This population tends to respond more to job/employment trends, so if the 
cyclical economic pattern common throughout American History continues, an economic 
downturn is likely in the near future and a corresponding increase in the enrollment of such 
students in History courses seems likely as well. 

(REQUIRED) Are there any data sets that are not already provided in the 
dashboards that you could use to inform your program? 
No obvious data are necessary at this time. 

(REQUIRED) In what ways can the college support your program in our effort to 
encourage major and career exploration early on in a student’s college 
experience? 

Better ways in which the discipline faculty can work with counseling and career-oriented 
education on campus to expose students to the variety of possibilities history degrees can 
offer. Anecdotally speaking, several of our faculty have been approached by students who 
are interested in majoring in history, but are under the impression (often from 
friends/family/other external influences) that you "can't do anything with a history degree." 
While this is inaccurate (see the attachment from the American Historical Association as an 
example), many students do not seem to consider history a viable major because it does 
not directly feed into a particular job category (other than teaching history). A 
representative from counseling attended our last department meeting at the chair's request 
to begin a closer dialog on how to bolster both our enrollment and the number of students 
exploring the major. A continuation of this process is critical for our discipline. 

It is also desirable to establish (as far as possible) opportunities for students to intern with 
public history entities (of which there are many in the city and county of San Diego) to 
explore these possible career pathways. 

The Following Questions are for CTE Programs/Services ONLY. 

Enter "not applicable" if your program/service is not CTE. 
_______________________________________________________________ 

(REQUIRED) For CTE programs ONLY: Provide specific labor market information 
showing: 1) Number of jobs available or projected in San Diego County 2) 
Number of other institutions offering the program 3) How many Mesa students 
completed the program in the last three years 4) The pay rates for those in the 
industry (limit 500 characters) (P.N.2.A) 
Enter "not applicable" if your program is not CTE. 
Not Applicable 



(REQUIRED) For CTE Services ONLY: How are CTE students identified and 
tracked for service? (limit 500 characters) (P.N.2.B) 
Enter "not applicable" if your service is not CTE. 
Not Applicable 

(REQUIRED) For CTE programs/services ONLY: Upload the report from 
Launchboard that includes at least three (3) of the following Strong Workforce 
metrics for your BASELINE year. 
Please use the Cal-PASS Plus Launchboard Link available in the Directions. 
 
Refer back to Direction #3 to #6 on how to attach documents. 
 
Strong Workforce Program Metrics 
a. Number of Enrollments 
b. Number of students Who Got a Degree or Certificate 
c. Number of Students Who Transferred 
d. Percentage of Students Employed in Two Quarters After Exit 
e. Percentage of Students Employed in Four Quarters After Exit 
f. Median Earnings in Dollars Two Quarters After Exit 
g. Percentage of Students Who Achieved a Job Closely Related to Field of Study 
h. Percentage Change in Earrings 
i. Percentage Who Attended a Living Wage. 
 
 
Enter "not applicable" if your program/services is not CTE. 
Not applicable 

(REQUIRED) For CTE programs/services ONLY Upload the report from the CCCO 
Perkins site for the College Aggregate Core Indicator Information by 6 digit TOP 
Code.  
Please use the Core Indicator Reports Link available in the Directions. 
 
Refer back to Direction #3 to #6 on how to attach documents. 
 
Enter "not applicable" if your program/service is not CTE. 
Not applicable 



 

 
Program Goals (REQUIRED) 

 

 

2018/19 

Goal 

Goal Mapping 

Develop HIST 205 course CA- Mesa College Strategic Directions 



 

Faculty meetings to refine and
develop proposed HIST 205 course
and move course through the
approval process.

and Goals: Strategic Goal 1.1, Strategic
Goal 1.2, Strategic Goal 1.3, Strategic Goal
2.3, Strategic Goal 4.1, Strategic Goal 5.2,
Strategic Goal 6.2,
Institutional Learning Outcomes
2016/17: Communication, Critical Thinking,
Global Consciousness, Information Literacy

Work to build History enrollments
Work as a program, with
counseling, and with other
faculty/staff at Mesa College to
better promote our courses and
boost our course enrollments
across the discipline.

CA- Mesa College Strategic Directions
and Goals: Strategic Goal 1.1, Strategic
Goal 1.2, Strategic Goal 1.3, Strategic Goal
1.4, Strategic Goal 1.5, Strategic Goal 1.6,
Strategic Goal 2.2, Strategic Goal 2.3,
Strategic Goal 2.4, Strategic Goal 4.1,
Institutional Learning Outcomes
2016/17: Communication, Critical Thinking,
Global Consciousness, Information Literacy,
Professional & Ethical Behavior

Continue to participate in campus-
wide outreach events
Continue to elevate the profile of
our program (and department) at
events such as Jump Start,
Majors@Mesa, and related events.

CA- Mesa College Strategic Directions
and Goals: Strategic Goal 1.1, Strategic
Goal 1.2, Strategic Goal 1.3, Strategic Goal
1.4, Strategic Goal 2.1, Strategic Goal 2.2,
Strategic Goal 2.3, Strategic Goal 2.4

Action Plans for Non CTE Programs (REQUIRED)

Actions

 2018/19

Goal

Goal: Develop HIST 205 course

Faculty meetings to refine and develop proposed HIST 205 course and move course
through the approval process.

Action: Develop HIST 205 course  

Describe the actions
needed to achieve this

Continued meetings (ongoing) among discipline
faculty to develop a new course in Critical

Instructional Program Review 2018/19 (Comprehensive)
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objective: Thinking and Writing in History. Refine draft
course outline and proposal for submission in
the spring of 2019. Shepherd the course
through the approval process as possible.

Who will be responsible
for overseeing the
completion of this
objective:

The department chair (John Crocitti) with
extensive input from all full-time members of
the History faculty.

Provide a timeline for
the actions:

November 2018: first meeting of faculty to
discuss changes to the original course outline.
Early Spring 2019: meeting/discussions to
finalize proposal. Spring 2019: work with
articulation officer and other parties to begin
process of articulation and develop Curricunet
proposal to submit course to campus curriculum
committee for approval.

Describe the
assessment plan you
will use to know if the
objective was achieved
and effective:

If the course is successfully created and
adopted, the goal will be a success.

List resources needed
achieve this objective
and associated costs
(Supplies, Equipment,
Computer Equipment,
Travel & Conference,
Software, Facilities,
Classified Staff, Faculty,
Other):

N/A

Goal: Work to build History enrollments

Work as a program, with counseling, and with other faculty/staff at Mesa College to

Instructional Program Review 2018/19 (Comprehensive)
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better promote our courses and boost our course enrollments across the discipline.

Action: Building History Enrollments  

Describe the actions
needed to achieve this
objective:

Analyze patterns of student enrollment and
success in our courses to refine our course
offerings and encourage more robust student
enrollment. Work with Counseling and other
college staff/administration to further those
ends. Promoting our discipline and courses
through outreach to students.

Who will be responsible
for overseeing the
completion of this
objective:

Entire discipline.

Provide a timeline for
the actions:

Fall 2018: Faculty meeting with Counseling
representative to discuss student enrollment
patterns, student needs, and his perception of
and ideas for bolstering enrollment in our
courses. Spring 2019: Continued dialog among
faculty and with counseling and other parties to
continue this process. Presentation by faculty
(to be advertised and promoted to the entire
campus and in our department and discipline
courses) to students interested in learning
what history courses and degrees can do for
them academically and professionally.

Describe the
assessment plan you
will use to know if the
objective was achieved
and effective:

Study patterns of student enrollment to
determine efficacy of our current efforts.

List resources needed
achieve this objective
and associated costs
(Supplies, Equipment,
Computer Equipment,

N/A

Instructional Program Review 2018/19 (Comprehensive)
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Travel & Conference,
Software, Facilities,
Classified Staff, Faculty,
Other):

Goal: Continue to participate in campus-wide outreach events

Continue to elevate the profile of our program (and department) at events such as
Jump Start, Majors@Mesa, and related events.

Action: Campus outreach  

Describe the actions
needed to achieve this
objective:

Work to both continue and enhance the profile
of our department and discipline on the Mesa
College campus. Engage with every opportunity
to participate in programs like Jump Start,
campus tabling, and other events to increase
our visibility.

Who will be responsible
for overseeing the
completion of this
objective:

Discipline faculty collectively.

Provide a timeline for
the actions:

Fall semester actions have included tabling and
the efforts of the department chair to promote
several specialty discipline courses (Asian
American History, Native American History,
Modern Middle East) through the campus
information boards. Contingent based upon
college-wide opportunities to promote our
discipline at student events. Jump Start in the
Spring.

Describe the
assessment plan you

While there is no direct instrument to assess
success in raising visibility, faculty will work to

Instructional Program Review 2018/19 (Comprehensive)
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will use to know if the
objective was achieved
and effective:

elevate the profile of the discipline and
promote its appeal to the student body in
terms of both course selection and
consideration of History as a discipline of
study.

List resources needed
achieve this objective
and associated costs
(Supplies, Equipment,
Computer Equipment,
Travel & Conference,
Software, Facilities,
Classified Staff, Faculty,
Other):

N/A

 Project Plan for CTE Programs Only (REQUIRED)

 Closing the Loop (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Closing the Loop (See appendix)
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Form: "2018/19 Comprehensive Program Review 
Instructional Closing the Loop" 
Created with : Taskstream  
Participating Area:  History 

(REQUIRED) Program name 
History 

(REQUIRED) Which one(s) of the following were received in past year? 

 Faculty 

(REQUIRED) How have these resources benefited your program and your 
students? 
The History Program received approval, in Spring 2016, to initiate a search for two tenure-
track world historians (2.0 FTEF).  The positions were advertised, in Fall 2016; screening 
happened early in 2017, followed by our inviting candidates for interviews.  The searches, 
however, ultimately did not yield a group of semi-finalist candidates in whom the 
screening committee had confidence.  So, the search was suspended and the committee did 
not forward a list of finalists to the college president.  A reconstituted committee re-posted 
the positions and a second screening, followed by interviews, occurred in the Spring 2018 
Semester.  The search yielded a highly qualified candidate pool which resulted in the hiring 
of two world historians who commenced employment at Mesa in the Fall 2018. Drs. Marwan 
Hanania and Alex Holowicki are exciting new additions to our program.  Both bring 
extensive prior teaching experience, a record of scholarship and professional engagement, 
and new perspectives to our program. Dr. Hanania's expertise on Middle Eastern and World 
history and Dr. Holowicki's expertise on modern Asian and World history will provide 
students with both engaging and cutting-edge educational opportunities in World History, 
which should bolster our enrollment in these courses. 



Request Forms

 BARC & Facilities Requests

 Classified Position Request

 Faculty Position Request

Instructional Program Review 2018/19 (Comprehensive)
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Reviewers

 Liaison's Review

Form: Instructional Program Liaison's Review 2018/19 (Comprehensive)

 Manager's Review

Form: Instructional Program Manager's Review 2018/19 (Comprehensive)
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Appendix

A. 2018/19 Comprehensive Program Review Instructional
Program Overview Section (Form)

B. AndersarticleForbes.docx (Word Document (Open XML))
C. ChrissarticleUSNewsandWorldReport.docx (Word Document

(Open XML))
D. GreenwaldarticleTheDailyBeast.docx (Word Document

(Open XML))
E. OlejarzarticleHarvardBusinessReview.docx (Word

Document (Open XML))
F. 2018/19 Comprehensive Program Review Instructional

Curriculum Section (Form)
G. HIST-EducationalObjectivesofenrolledstudents.pdf (Adobe

Acrobat Document)
H. Historydegreesawardedbyyear2014-2018.pdf (Adobe

Acrobat Document)
I. 2018/19 Comprehensive Program Review Instructional

Outcomes and Assessment Section (Form)
J. Social SciencesCLO-PLOAssessment Cycle2016-2019.xlsx

(Excel Workbook (Open XML))
K. 2018/19 Comprehensive Program Review Instructional

Program Analysis Section (Form)
L. Careers for History Majors _ AHA.pdf (Adobe Acrobat

Document)
M. HISTCourse Modality.pdf (Adobe Acrobat Document)
N. HISTEnrollment and Scheduling Trends.pdf (Adobe Acrobat

Document)
O. HISTEnrollment Metrics 2014-2018.pdf (Adobe Acrobat

Document)
P. HISTEnrollmentbyAcad Yr.pdf (Adobe Acrobat Document)
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P. HISTEnrollmentbyAcad Yr.pdf (Adobe Acrobat Document)
Q. HISTProgramGPAs.pdf (Adobe Acrobat Document)
R. HISTProgramSuccessRategraphs.pdf (Adobe Acrobat

Document)
S. HISTRetentionRates.pdf (Adobe Acrobat Document)
T. HISTStudentCharacteristicSummary.pdf (Adobe Acrobat

Document)
U. HISTstudents-EducationalObjective.pdf (Adobe Acrobat

Document)
V. 2018/19 Comprehensive Program Review Instructional

Closing the Loop (Form)
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FA14

SP15

SU15

FA15

SP16

SU16

FA16

INT17

SP17

SU17

FA17

INT18

SP18

100%

38%

67%

43%

77%

41%

77%

89%

81%

83%

92%

70% 30%

62%

33%

58%

23%

60%

24%

11%

20%

17%

96%

9%

4%

FA14 SP15 SU15 FA15 SP16 SU16 FA16 INT17 SP17 SU17 FA17 INT18 SP18

1,980 1,866
2,231

2,020 2,084
1,871 1,867

1,658

476 464 614

10799

Additional	Filters

Gender
All

Ethnicity
All

Age
All

First	Generation
All

Primary	Language
All

Enrollment	Status
All

Previous	Education
All

DSPS
All

Educational	Objective
All

Select	Term
Multiple	values

Select	Program
HIST

Select	Course
All

Course	Modality
Online
On	Campus

Mesa	College	Student	Characteristics	-	Course	Modality



FA14

SP15

SU15

FA15

SP16

SU16

FA16

INT17

SP17

SU17

FA17

INT18

SP18 64%

64%

62%

60%

66%

69%

63%

62%

63%

62%

58%

60%

61%

9%

9%

10%

18%

9%

7%

10%

14%

11%

12%

21%

11%

13%

11%

12%

12%

7%

11%

11%

11%

8%

10%

10%

8%

12%

11%

8%

8%

8%

7%

7%

5%

8%

9%

8%

7%

8%

9%

8%

6%

5%

6%

5%

6%

5%

7%

4%

6%

6%

4%

6%

6%

2%

2%

2%

2%

2%

3%

1%

3%

2%

2%

1%

1%

1%

FA14 SP15 SU15 FA15 SP16 SU16 FA16 INT17 SP17 SU17 FA17 INT18 SP18

1,980 1,866
2,231

2,020 2,084
1,871 1,867

1,658

476 464 614

10799

Note.Student	headcount	in	the	current	semester	in	session	is	preliminary	as	students	add	short	8-week	classes	that	start	in	the	second	half	of	the	term.

Additional	Filters

Gender
All

Ethnicity
All

Age
All

First	Generation
All

Primary	Language
All

Enrollment	Status
All

Course	Modality
All

Previous	Education
All

DSPS
All

Select	Term
Multiple	values

Select	Program
HIST

Select	Course
All

Educational	Objective
Basic	Skills/Ed.	Development
Associate's	Degree
Career/Vocational
Undecided/Unreported
Concurrent	University	Student
Bachelor's	Degree

Mesa	College	Student	Characteristics	-	Educational	Objective



Enrollment	and	Scheduling	Trends

2.60

11.40 12.40

3.00

13.80
14.50

3.80

13.40

0.60

13.40

4.40

12.80

0.60

13.20

4.00

12.00

0.60

10.60

FTEF	(1	FTEF		=	15	units	in	a	term)

447

2,061
1,953

493

2,350
2,119

489

2,175

100

1,967

639

1,935

108

1,729

620

1,710

64 238

Census	Enrollment

Summer	14 Fall	14 Spring	15 Summer	15 Fall	15 Spring	16 Summer	16 Fall	16 Spring	17-..Spring	17-..Summer	17 Fall	17 Spring	18-..Spring	18-..Summer	18 Fall	18 Spring	19-..Spring	19-..

13

57
62

15

69 71

19

67

3

67

22

64

3

66

20

60

3

53

Valid	Sections	(Note:	excludes	Honors	contracts,	tutoring,	concurrent	sections	with	0	FTEF,	and	classes	with	0	values	for	all	FTEF,	FTES,	and	Enrollment)

School
All

Program
HIST

46

219
206

51

245
221

50

225

10

204

63

198

11

178

60

175

6 25

FTES	(1	FTES	=	525	contact	hours	or	30	credit	hours	in	a	year.	Includes	Resident	and	Non-resident	values)

Course
All

Class	Start	Time
All

Enrollment	(group)
All

Capacity	(group)
All

Course	Designator
All

Terms	to	Compare
All



Enrollment	Metrics

17.7 19.2
16.6 17.0 17.8

15.2 13.1
16.8 16.3 15.2 14.2 15.5

17.6

13.5

15.1 14.6
10.1

2.3

FTES/FTEF

563 610
529 540 566

485 418
535 518 484 453 493

558

429

480 464
322

74

WSCH/FTEF

Summer	14 Fall	14 Spring	15 Summer	15 Fall	15 Spring	16 Summer	16 Fall	16 Spring	17-..Spring	17-..Summer	17 Fall	17 Spring	18-..Spring	18-..Summer	18 Fall	18 Spring	19-..Spring	19-..

45.0 45.0
44.8

45.0 44.9 44.8
45.0 45.0 45.0

44.6
45.0 45.0 45.0

44.6
45.0 45.0 45.0

44.0

Avg.	Capacity	(Total	Capacity/Sections)

76% 80% 70% 73% 76% 67%
57%

72% 74% 66% 65% 67%
80%

59%
69% 63%

47%

10%

Fill	Rate	(Total	Census	Enrollment/Total	Capacity)

34.4 36.2
31.5 32.9 34.1

29.8
25.7

32.5 33.3
29.4 29.0 30.2

36.0

26.2

31.0 28.5
21.3

4.5

Avg.	Class	Size	(Total	Census	Enrollment/	Sections)

School
All

Program
HIST

Course
All

Class	Start	Time
All

Enrollment	(group)
All

Course	Designator
All

Capacity	(group)
All

Terms	to	Compare
All



2013/14 2014/15 2015/16 2016/17 2017/18

3,912 3,882

4,232
4,039

3,821

Gender
All

Ethnicity
All

Age
All

First	Generation
All

Primary	Language
All

Educational	Objective
All

Course	Modality
All

Previous	Education
All

DSPS
All

Enrollment	Status
All

Additional	Filters
Select	Program
HIST

Select	Course
All

Mesa	College	Student	Characteristics	-	Academic	Year



Ethnicity
All

Award	Type
Multiple	values

					Awards	Dashboard
Acad.	Year

2014-15 Age
All

Gender
All

Program
History

Liberal	Arts
All

History HISTORY	FOR	TRANSFER

HISTORY 7

20

Awards	by	Program	and	Award	Description

18-24

25-29

30-39

40-49 7.4%

22.2%

22.2%

48.1%

3.4%

10.2%

4.2%

-10.9%

20.0% 40.0% 60.0% 80.0%

Percent	of	Awards

-20.0% 0.0% 20.0% 40.0%

Equity	Gap

African	American

Asian/Pacific	Islander

Latinx

Other

Unreported

White 70.4%

3.7%

3.7%

14.8%

3.7%

3.7%

38.4%

0.7%

-2.3%

-18.2%

-10.3%

-3.3%

Female

Male 63.0%

37.0%

15.0%

-15.0%

2014-15
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Awards	by	Academic	Year:	AA/AS	DEGREE	&	BACHELOR'S	DEGREE

Awards	by	Age,	Gender,	and	Ethnic	Compared	to	Campus	Representation

AA AA/T



Ethnicity
All

Award	Type
Multiple	values

					Awards	Dashboard
Acad.	Year

2015-16 Age
All

Gender
All

Program
History

Liberal	Arts
All

History HISTORY	FOR	TRANSFER

HISTORY 6

22

Awards	by	Program	and	Award	Description

18-24

25-29

30-39

40-49

50	and	over 7.1%

7.1%

17.9%

25.0%

42.9%

4.1%

3.1%

5.9%

7.0%

-16.1%

0.0% 20.0% 40.0% 60.0%

Percent	of	Awards

-40.0% -20.0% 0.0% 20.0% 40.0%

Equity	Gap

African	American

American	Indian

Asian/Pacific	Islander

Latinx

Other

Unreported

White 60.7%

3.6%

7.1%

10.7%

3.6%

3.6%

10.7%

28.7%

1.6%

1.1%

-24.3%

-10.4%

3.6%

4.7%

Female

Male 57.1%

42.9%

9.1%

-9.1%

2015-16
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Awards	by	Academic	Year:	AA/AS	DEGREE	&	BACHELOR'S	DEGREE

Awards	by	Age,	Gender,	and	Ethnic	Compared	to	Campus	Representation

AA AA/T



Ethnicity
All

Award	Type
Multiple	values

					Awards	Dashboard
Acad.	Year

2016-17 Age
All

Gender
All

Program
History

Liberal	Arts
All

History HISTORY	FOR	TRANSFER

HISTORY 3

19

Awards	by	Program	and	Award	Description

18-24

25-29

30-39

40-49

50	and	over 9.1%

13.6%

22.7%

22.7%

31.8%

6.1%

9.6%

10.7%

4.7%

-26.2%

0.0% 20.0% 40.0%

Percent	of	Awards

-20.0% 0.0% 20.0%

Equity	Gap

African	American

Asian/Pacific	Islander

Latinx

Other

Unreported

White 36.4%

9.1%

18.2%

18.2%

13.6%

4.5%

3.4%

7.1%

12.2%

-18.8%

2.6%

-2.5%

Female

Male 68.2%

31.8%

20.2%

-20.2%

2016-17

22

Awards	by	Academic	Year:	AA/AS	DEGREE	&	BACHELOR'S	DEGREE

Awards	by	Age,	Gender,	and	Ethnic	Compared	to	Campus	Representation

AA AA/T AS



Ethnicity
All

Award	Type
Multiple	values

					Awards	Dashboard
Acad.	Year

2017-18 Age
All

Gender
All

Program
History

Liberal	Arts
All

History HISTORY	FOR	TRANSFER

HISTORY 3

15

Awards	by	Program	and	Award	Description

18-24

25-29

30-39

40-49 11.1%

22.2%

38.9%

27.8%

0.0% 20.0% 40.0%

Percent	of	Awards

0.0%

Equity	Gap

Asian/Pacific	Islander

Latinx

Other

White 44.4%

5.6%

44.4%

5.6%

Female

Male 55.6%

44.4%

2017-18

18

Awards	by	Academic	Year:	AA/AS	DEGREE	&	BACHELOR'S	DEGREE

Awards	by	Age,	Gender,	and	Ethnic	Compared	to	Campus	Representation

AA AA/T



Select	Program(s)
HIST

Select	Course(s)
All

Select	Display	Type
Term

FA
13
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14
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14
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14
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15
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16
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17
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18
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18

G
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	T
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3.43

2.742.73
2.65

2.64
2.64

3.23

2.59 2.57 2.54

3.04

2.45

3.06

2.48 2.51

3.08 3.08

Program	GPA

Ethnicity
Asian
Black/African	American
Filipino
Latinx
Native	American
Pacific	Islander
White
Unreported
Other

Gender
Female
Male
Unreported

Age	Group
Under	18
18	-	24
25	-	29
30	-	39
40	-	49
50	and	>
Unreported

First	Gen	Status
First	Generation
Not	First	Generation
Unreported

Note:	As	filters	may	constrict	groups	to
very	small	numbers,		the	cell	count	must
be	10	or	higher	to	display	results.

Reference	Lines:
Overall	College	Term	GPA	(remains	constant)
Filtered	Group	Term	GPA	(adjusts	with	each	selected	filter)

Additional	Filters



Select	Program(s)
HIST

Select	Course(s)
All

Select	Display	Type
Term

FA
13

SP
14

SU
14

FA
14

SP
15

SU
15

FA
15

SP
16

SU
16

FA
16

SP
17
	In
te
r

SP
17

SU
17

FA
17

SP
18

G
ra
nd
	T
ot
al

3.03

3.70

2.92

2.92
2.91

3.603.56

2.84

3.25

2.83 2.81

3.51

2.76
2.63

2.73
2.73

Program	GPA

Ethnicity
Asian
Black/African	American
Filipino
Latinx
Native	American
Pacific	Islander
White
Unreported
Other

Gender
Female
Male
Unreported

Age	Group
Under	18
18	-	24
25	-	29
30	-	39
40	-	49
50	and	>
Unreported

First	Gen	Status
First	Generation
Not	First	Generation
Unreported

Note:	As	filters	may	constrict	groups	to
very	small	numbers,		the	cell	count	must
be	10	or	higher	to	display	results.

Reference	Lines:
Overall	College	Term	GPA	(remains	constant)
Filtered	Group	Term	GPA	(adjusts	with	each	selected	filter)

Additional	Filters



Select	Program(s)
HIST

Select	Course(s)
All

Select	Display	Type
Term

FA13 SP14 SU14 FA14 SP15 SU15 FA15 SP16 SU16 FA16 SP17 SU17 FA17 SP18 Grand	Tot..

3.31

2.23
2.25

2.13
2.12

2.12

2.90

2.06

2.06
2.03

2.48

1.95 1.94 1.91
1.84

Program	GPA

Ethnicity
Asian
Black/African	American
Filipino
Latinx
Native	American
Pacific	Islander
White
Unreported
Other

Gender
Female
Male
Unreported

Age	Group
Under	18
18	-	24
25	-	29
30	-	39
40	-	49
50	and	>
Unreported

First	Gen	Status
First	Generation
Not	First	Generation
Unreported

Note:	As	filters	may	constrict	groups	to
very	small	numbers,		the	cell	count	must
be	10	or	higher	to	display	results.

Reference	Lines:
Overall	College	Term	GPA	(remains	constant)
Filtered	Group	Term	GPA	(adjusts	with	each	selected	filter)

Additional	Filters



Select	Program(s)
HIST

Select	Course(s)
All

Select	Display	Type
Term

FA13 SP14 SU14 FA14 SP15 SU15 FA15 SP16 SU16 FA16 SP17 SU17 FA17 SP18 Grand	Tot..

2.74

3.573.52

2.05

2.67

2.942.95

2.582.57

3.00

2.532.522.49

2.40

3.18

Program	GPA

Ethnicity
Asian
Black/African	American
Filipino
Latinx
Native	American
Pacific	Islander
White
Unreported
Other

Gender
Female
Male
Unreported

Age	Group
Under	18
18	-	24
25	-	29
30	-	39
40	-	49
50	and	>
Unreported

First	Gen	Status
First	Generation
Not	First	Generation
Unreported

Note:	As	filters	may	constrict	groups	to
very	small	numbers,		the	cell	count	must
be	10	or	higher	to	display	results.

Reference	Lines:
Overall	College	Term	GPA	(remains	constant)
Filtered	Group	Term	GPA	(adjusts	with	each	selected	filter)

Additional	Filters



Select	Program(s)
HIST

Select	Course(s)
All

Select	Display	Type
Term

FA
13

SP
14

SU
14

FA
14

SP
15

SU
15
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15
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16
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16
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17
	In
te
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17

SU
17
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17
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18
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18
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3.24

2.55
2.48

3.12

2.652.65

2.43 2.39
2.392.38 2.33

2.16
2.30

2.93

2.26

2.89

2.23

Program	GPA

Ethnicity
Asian
Black/African	American
Filipino
Latinx
Native	American
Pacific	Islander
White
Unreported
Other

Gender
Female
Male
Unreported

Age	Group
Under	18
18	-	24
25	-	29
30	-	39
40	-	49
50	and	>
Unreported

First	Gen	Status
First	Generation
Not	First	Generation
Unreported

Note:	As	filters	may	constrict	groups	to
very	small	numbers,		the	cell	count	must
be	10	or	higher	to	display	results.

Reference	Lines:
Overall	College	Term	GPA	(remains	constant)
Filtered	Group	Term	GPA	(adjusts	with	each	selected	filter)

Additional	Filters



Select	Program(s)
HIST

Select	Course(s)
All

Select	Display	Type
Term

FA13 SP14 SP15 FA15 Grand	Total

2.412.44

1.89

2.55

2.67

Program	GPA

Ethnicity
Asian
Black/African	American
Filipino
Latinx
Native	American
Pacific	Islander
White
Unreported
Other

Gender
Female
Male
Unreported

Age	Group
Under	18
18	-	24
25	-	29
30	-	39
40	-	49
50	and	>
Unreported

First	Gen	Status
First	Generation
Not	First	Generation
Unreported

Note:	As	filters	may	constrict	groups	to
very	small	numbers,		the	cell	count	must
be	10	or	higher	to	display	results.

Reference	Lines:
Overall	College	Term	GPA	(remains	constant)
Filtered	Group	Term	GPA	(adjusts	with	each	selected	filter)

Additional	Filters



Select	Program(s)
HIST

Select	Course(s)
All

Select	Display	Type
Term

FA13 SP14 FA14 SP15 FA15 SP16 FA16 Grand	Total

2.17

3.00

2.22

2.06
2.05

1.43

1.91

2.40

Program	GPA

Ethnicity
Asian
Black/African	American
Filipino
Latinx
Native	American
Pacific	Islander
White
Unreported
Other

Gender
Female
Male
Unreported

Age	Group
Under	18
18	-	24
25	-	29
30	-	39
40	-	49
50	and	>
Unreported

First	Gen	Status
First	Generation
Not	First	Generation
Unreported

Note:	As	filters	may	constrict	groups	to
very	small	numbers,		the	cell	count	must
be	10	or	higher	to	display	results.

Reference	Lines:
Overall	College	Term	GPA	(remains	constant)
Filtered	Group	Term	GPA	(adjusts	with	each	selected	filter)

Additional	Filters



Select	Program(s)
HIST

Select	Course(s)
All

Select	Display	Type
Term

FA
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14

FA
14

SP
15

SU
15

FA
15

SP
16

SU
16

FA
16

SP
17
	In
te
r

SP
17

SU
17

FA
17

SP
18
	In
te
r

SP
18

G
ra
nd
	T
ot
al

3.47

2.96
2.89 2.84

2.84 2.83

3.32

3.10

2.822.79
2.65

3.26

2.75

3.22

2.73

3.22

2.71

Program	GPA

Ethnicity
Asian
Black/African	American
Filipino
Latinx
Native	American
Pacific	Islander
White
Unreported
Other

Gender
Female
Male
Unreported

Age	Group
Under	18
18	-	24
25	-	29
30	-	39
40	-	49
50	and	>
Unreported

First	Gen	Status
First	Generation
Not	First	Generation
Unreported

Note:	As	filters	may	constrict	groups	to
very	small	numbers,		the	cell	count	must
be	10	or	higher	to	display	results.

Reference	Lines:
Overall	College	Term	GPA	(remains	constant)
Filtered	Group	Term	GPA	(adjusts	with	each	selected	filter)

Additional	Filters



Select	Program(s)
HIST

Select	Course(s)
All

Select	Display	Type
Term

FA
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3.48

2.84 2.82

3.36

2.98

2.72
2.702.69 2.652.64

3.07

2.49

2.62
2.61

2.52

3.18 3.15

Program	GPA

Ethnicity
Asian
Black/African	American
Filipino
Latinx
Native	American
Pacific	Islander
White
Unreported
Other

Gender
Female
Male
Unreported

Age	Group
Under	18
18	-	24
25	-	29
30	-	39
40	-	49
50	and	>
Unreported

First	Gen	Status
First	Generation
Not	First	Generation
Unreported

Note:	As	filters	may	constrict	groups	to
very	small	numbers,		the	cell	count	must
be	10	or	higher	to	display	results.

Reference	Lines:
Overall	College	Term	GPA	(remains	constant)
Filtered	Group	Term	GPA	(adjusts	with	each	selected	filter)

Additional	Filters



Select	Program(s)
HIST

Select	Course(s)
All

Select	Display	Type
Term

FA
13

SP
14

SU
14

FA
14

SP
15

SU
15
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15

SP
16

SU
16

FA
16
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17
	In
te
r

SP
17

SU
17

FA
17

SP
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3.39

2.682.642.63 2.59
2.58

2.55 2.53

3.13 3.12

2.36
2.51

2.98 3.013.02

2.462.43

Program	GPA

Ethnicity
Asian
Black/African	American
Filipino
Latinx
Native	American
Pacific	Islander
White
Unreported
Other

Gender
Female
Male
Unreported

Age	Group
Under	18
18	-	24
25	-	29
30	-	39
40	-	49
50	and	>
Unreported

First	Gen	Status
First	Generation
Not	First	Generation
Unreported

Note:	As	filters	may	constrict	groups	to
very	small	numbers,		the	cell	count	must
be	10	or	higher	to	display	results.

Reference	Lines:
Overall	College	Term	GPA	(remains	constant)
Filtered	Group	Term	GPA	(adjusts	with	each	selected	filter)

Additional	Filters



2013/14 2014/15 2015/16 2016/17 2017/18 Grand	Total

68%
65%

69%69%

65%

69%

Course	Success	Rate	Trends

Select	Program(s)
HIST

Select	Course(s)
All

Select	Display	Type
Academic	Year

Ethnicity
Asian
Black/African	American
Filipino
Latinx
Native	American
Pacific	Islander
White
Unreported
Other

Gender
Female
Male
Unreported

Age	Group
Under	18
18	-	24
25	-	29
30	-	39
40	-	49
50	and	>
Unreported

First	Gen	Status
First	Generation
Not	First	Generation
Unreported

Note:	As	filters	may	constrict	groups	to
very	small	numbers,		the	cell	count	must
be	10	or	higher	to	display	results.

Reference	Lines:
Overall	College	Course	Success	Rate	(remains	constant)
Mesa		IEPI	Goal	for	2021/22	(remains	constant)
Filtered	Group		Course	Success	Rate	(adjusts	with	each	selected	filter)

Additional	Filters



2013/14 2014/15 2015/16 2016/17 2017/18 Grand	Total

71%72%

66%

69%

76%75%

Course	Success	Rate	Trends

Select	Program(s)
HIST

Select	Course(s)
All

Select	Display	Type
Academic	Year

Ethnicity
Asian
Black/African	American
Filipino
Latinx
Native	American
Pacific	Islander
White
Unreported
Other

Gender
Female
Male
Unreported

Age	Group
Under	18
18	-	24
25	-	29
30	-	39
40	-	49
50	and	>
Unreported

First	Gen	Status
First	Generation
Not	First	Generation
Unreported

Note:	As	filters	may	constrict	groups	to
very	small	numbers,		the	cell	count	must
be	10	or	higher	to	display	results.

Reference	Lines:
Overall	College	Course	Success	Rate	(remains	constant)
Mesa		IEPI	Goal	for	2021/22	(remains	constant)
Filtered	Group		Course	Success	Rate	(adjusts	with	each	selected	filter)

Additional	Filters



2013/14 2014/15 2015/16 2016/17 2017/18 Grand	Total

54%

59%

55%
52%52% 50%

Course	Success	Rate	Trends

Select	Program(s)
HIST

Select	Course(s)
All

Select	Display	Type
Academic	Year

Ethnicity
Asian
Black/African	American
Filipino
Latinx
Native	American
Pacific	Islander
White
Unreported
Other

Gender
Female
Male
Unreported

Age	Group
Under	18
18	-	24
25	-	29
30	-	39
40	-	49
50	and	>
Unreported

First	Gen	Status
First	Generation
Not	First	Generation
Unreported

Note:	As	filters	may	constrict	groups	to
very	small	numbers,		the	cell	count	must
be	10	or	higher	to	display	results.

Reference	Lines:
Overall	College	Course	Success	Rate	(remains	constant)
Mesa		IEPI	Goal	for	2021/22	(remains	constant)
Filtered	Group		Course	Success	Rate	(adjusts	with	each	selected	filter)

Additional	Filters



2013/14 2014/15 2015/16 2016/17 2017/18 Grand	Total

70%

67%

78%

65%
63%

75%

Course	Success	Rate	Trends

Select	Program(s)
HIST

Select	Course(s)
All

Select	Display	Type
Academic	Year

Ethnicity
Asian
Black/African	American
Filipino
Latinx
Native	American
Pacific	Islander
White
Unreported
Other

Gender
Female
Male
Unreported

Age	Group
Under	18
18	-	24
25	-	29
30	-	39
40	-	49
50	and	>
Unreported

First	Gen	Status
First	Generation
Not	First	Generation
Unreported

Note:	As	filters	may	constrict	groups	to
very	small	numbers,		the	cell	count	must
be	10	or	higher	to	display	results.

Reference	Lines:
Overall	College	Course	Success	Rate	(remains	constant)
Mesa		IEPI	Goal	for	2021/22	(remains	constant)
Filtered	Group		Course	Success	Rate	(adjusts	with	each	selected	filter)

Additional	Filters



2013/14 2014/15 2015/16 2016/17 2017/18 Grand	Total

62%
59%

63%63%

60%

64%

Course	Success	Rate	Trends

Select	Program(s)
HIST

Select	Course(s)
All

Select	Display	Type
Academic	Year

Ethnicity
Asian
Black/African	American
Filipino
Latinx
Native	American
Pacific	Islander
White
Unreported
Other

Gender
Female
Male
Unreported

Age	Group
Under	18
18	-	24
25	-	29
30	-	39
40	-	49
50	and	>
Unreported

First	Gen	Status
First	Generation
Not	First	Generation
Unreported

Note:	As	filters	may	constrict	groups	to
very	small	numbers,		the	cell	count	must
be	10	or	higher	to	display	results.

Reference	Lines:
Overall	College	Course	Success	Rate	(remains	constant)
Mesa		IEPI	Goal	for	2021/22	(remains	constant)
Filtered	Group		Course	Success	Rate	(adjusts	with	each	selected	filter)

Additional	Filters



2013/14 2014/15 2015/16 2016/17 2017/18 Grand	Total

64%64%
63%

50%

68%

73%

Course	Success	Rate	Trends

Select	Program(s)
HIST

Select	Course(s)
All

Select	Display	Type
Academic	Year

Ethnicity
Asian
Black/African	American
Filipino
Latinx
Native	American
Pacific	Islander
White
Unreported
Other

Gender
Female
Male
Unreported

Age	Group
Under	18
18	-	24
25	-	29
30	-	39
40	-	49
50	and	>
Unreported

First	Gen	Status
First	Generation
Not	First	Generation
Unreported

Note:	As	filters	may	constrict	groups	to
very	small	numbers,		the	cell	count	must
be	10	or	higher	to	display	results.

Reference	Lines:
Overall	College	Course	Success	Rate	(remains	constant)
Mesa		IEPI	Goal	for	2021/22	(remains	constant)
Filtered	Group		Course	Success	Rate	(adjusts	with	each	selected	filter)

Additional	Filters



2013/14 2014/15 2015/16 2016/17 2017/18 Grand	Total

55%54%

42%

50%

65%65%

Course	Success	Rate	Trends

Select	Program(s)
HIST

Select	Course(s)
All

Select	Display	Type
Academic	Year

Ethnicity
Asian
Black/African	American
Filipino
Latinx
Native	American
Pacific	Islander
White
Unreported
Other

Gender
Female
Male
Unreported

Age	Group
Under	18
18	-	24
25	-	29
30	-	39
40	-	49
50	and	>
Unreported

First	Gen	Status
First	Generation
Not	First	Generation
Unreported

Note:	As	filters	may	constrict	groups	to
very	small	numbers,		the	cell	count	must
be	10	or	higher	to	display	results.

Reference	Lines:
Overall	College	Course	Success	Rate	(remains	constant)
Mesa		IEPI	Goal	for	2021/22	(remains	constant)
Filtered	Group		Course	Success	Rate	(adjusts	with	each	selected	filter)

Additional	Filters



2013/14 2014/15 2015/16 2016/17 2017/18 Grand	Total

73%74%

70%

74% 75%

71%

Course	Success	Rate	Trends

Select	Program(s)
HIST

Select	Course(s)
All

Select	Display	Type
Academic	Year

Ethnicity
Asian
Black/African	American
Filipino
Latinx
Native	American
Pacific	Islander
White
Unreported
Other

Gender
Female
Male
Unreported

Age	Group
Under	18
18	-	24
25	-	29
30	-	39
40	-	49
50	and	>
Unreported

First	Gen	Status
First	Generation
Not	First	Generation
Unreported

Note:	As	filters	may	constrict	groups	to
very	small	numbers,		the	cell	count	must
be	10	or	higher	to	display	results.

Reference	Lines:
Overall	College	Course	Success	Rate	(remains	constant)
Mesa		IEPI	Goal	for	2021/22	(remains	constant)
Filtered	Group		Course	Success	Rate	(adjusts	with	each	selected	filter)

Additional	Filters



2013/14 2014/15 2015/16 2016/17 2017/18 Grand	Total

74%73%

81%

69%69%

79%

Course	Success	Rate	Trends

Select	Program(s)
HIST

Select	Course(s)
All

Select	Display	Type
Academic	Year

Ethnicity
Asian
Black/African	American
Filipino
Latinx
Native	American
Pacific	Islander
White
Unreported
Other

Gender
Female
Male
Unreported

Age	Group
Under	18
18	-	24
25	-	29
30	-	39
40	-	49
50	and	>
Unreported

First	Gen	Status
First	Generation
Not	First	Generation
Unreported

Note:	As	filters	may	constrict	groups	to
very	small	numbers,		the	cell	count	must
be	10	or	higher	to	display	results.

Reference	Lines:
Overall	College	Course	Success	Rate	(remains	constant)
Mesa		IEPI	Goal	for	2021/22	(remains	constant)
Filtered	Group		Course	Success	Rate	(adjusts	with	each	selected	filter)

Additional	Filters



2013/14 2014/15 2015/16 2016/17 2017/18 Grand	Total
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Select	Term
Multiple	values

Select	Program
HIST

African	American
American	Indian

Asian
Filipino
Latinx

Pacific	Islander
White
Other

Unreported 1.5%
7.2%

38.4%
0.6%

32.8%
4.5%

9.6%
0.4%

5.0%

Ethnicity

Continuing	Student

Current	High	School	Student

First-Time	Student

First-Time	Transfer	Student

Returning	Student

Returning	Transfer	Student

Unreported 0.1%

2.0%

4.1%

13.0%

10.5%

1.5%

76.3%

Enrollment	Status

Under	18

18	-	24

25	-	29

30	-	39

40	-	49

50	and	> 1.4%

2.5%

9.0%

16.6%

70.6%
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Educational	Objective

Female,	47.1%Male,	52.9%

Gender

FA14 SP15 SU15 FA15 SP16 SU16 FA16 INT17 SP17 SU17 FA17 INT18 SP18

2,084 1,871 1,867 1,65899 107
1,8661,980 2,020 6142,231 464476

Student	Headcount	Trend

Mesa	College	Student	Characteristics	Summary
Select	Course
All

Did	Not	Receive	Services
Received	Services 4.1%

96.6%

DSPS	Status

On	Campus

Online 23.7%

81.3%

Course	Modality

HS	Diploma
Bachelors	Degree	or	Higher
Associate	Degree
GED/HS	Certificate
Foreign	HS	Diploma
Special	Admit/K-12 1.5%

5.8%
3.6%
2.4%
0.9%
84.7%

Previous	Education

English

Other	than	English 5.1%

94.9%

Primary	Language

Not	First	Generation,	74.7% First	Generation,	25.3%

First	Generation
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11%
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11%
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12%

11%

8%
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5%

8%

9%

8%

7%

8%

9%

8%

6%

5%

6%

5%
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5%

7%

4%

6%

6%

4%

6%

6%

2%

2%

2%

2%

2%

3%

1%

3%

2%

2%

1%

1%
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1,980 1,866
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2,020 2,084
1,871 1,867
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10799

Note.Student	headcount	in	the	current	semester	in	session	is	preliminary	as	students	add	short	8-week	classes	that	start	in	the	second	half	of	the	term.
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All

Age
All

First	Generation
All
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All
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All

Course	Modality
All
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All
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Select	Term
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Mesa	College	Student	Characteristics	-	Educational	Objective



course crit comm PA&CR globe tech SA&IS

GEOG 101 16F 17F 18F x x

GEOG 101L 16F 17F x x x

GEOG 102 16F 17F 18F x x

GEOG 104 16F 17F 18F x x

GEOG 154 17S 18S x x

 

HIST 100 16F 17F 18F x x

HIST 101 16F 17F 18F x x

HIST 105 16F 17F 18F x x

HIST 106 16F 17F 18F x x

HIST 109 16F 17F 18F x x

HIST 110 16F 17F 18F x x

HIST 115A 16F 18F 18F x x

HIST 115B 17S ? x x

HIST 120 17S 18S 18F x x

HIST 121 17S 18S x x

HIST 123 16F 17F 18F x x

HIST 130 17S ? x x

HIST 131 17F 17F x x

HIST 132 18S 18S x x

HIST 141 16F 17F 18F x x

HIST 142 17S 18S x x

HIST 150 16F 17F 18F x x

HIST 151 16F 17F 18F x x

HIST 154 16F 17F 18F x x

HIST 175 17S 18S x x

PHIL 100 16F 17F 18F x x x

PHIL 101 17S ? ? x x x

PHIL 102A 16F 17F x x x

PHIL 102B 16F 17F x x

PHIL 103 16F 17F x x x

PHIL 104A 17S ? x

PHIL 104B ? ? x

PHIL 106 17S ? x x

PHIL 107 17S ? x x x

PHIL 108 16F 17F 18F x x

PHIL 109 17S ? x x



PHIL 110 ? ? x x

PHIL 111 17S ? x x x

PHIL 112 16F 17F 18F x x x

PHIL 125 16F 17F x x

PHIL 126 17S ? x x

PHIL 130 17S ? x x

PHIL 131 17F 17F 18F

PHIL 205 17S 17F x x x x

POLI 101 16F 17F 18F x x

POLI 102 16F 17F 18F x x

POLI 103 16F 17F 18F x x

POLI 140 16F 17F 18F x x

crit = Critical Thinking Offered Every F

comm = Communication Offered Every S

PA&CR = Personal Action & Civic ResponsibilitiesSpecial Circumstances

global = Global Awareness

tech = Technological Awareness In Progress

SA&IS = Self‐Awareness & Interpersonal Skills Complete
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