
Instructional Program Review
2018/19 (Comprehensive)

Health Information Management

Created on: 08/15/2018 09:09:00 AM PST 
Last Modified: 12/12/2018 12:03:10 PM PST

 



Table of Contents

General Information  

2018/19 Instructional Program Review  

Program Review Data and Resources  

Submission Information (REQUIRED)  

Faculty/staff (REQUIRED)  

Program Mission (REQUIRED)  

Program Overview (REQUIRED)  

Curriculum (REQUIRED)  

Outcomes and Assessment (REQUIRED)  

Program Analysis (REQUIRED)  

Program Goals (REQUIRED)  

Action Plans for Non CTE Programs (REQUIRED)  

Project Plan for CTE Programs Only (REQUIRED)  

Closing the Loop (REQUIRED)  

Request Forms  

BARC & Facilities Requests  

Classified Position Request  

Faculty Position Request  

Reviewers  

Liaison's Review  

Manager's Review  

Appendix  

 

 

1

2

2

2

2

2

2

2

2

2

3

3

3

3

4

4

4

4

5

5

5

6



General Information (Instructional Program Review 2018/19 (Comprehensive))

Instructional Program Review 2018/19 (Comprehensive)
Health Information Management
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2018/19 Instructional Program Review

 Program Review Data and Resources

 

Submission Information (REQUIRED)

Lead Writer: Connie Renda, MA, RHIA, CHDA

Liasion: Saloua Saidane

Department Chair: Christine Balderas and Danielle Lauria

Manager: Dean Tina Recalde

CTE: Yes

 

Faculty/staff (REQUIRED)

Number of T/TT Faculty=2 total for both HEIT and HIMS
Number of Adjunct Faculty=3
Number of sections taught by T/TT Faculty=3 (fall 2018 only)
Percent of FTEF taught by T/TT Faculty=36% (spring 2018 only)
Number of Pro-Rata Faculty=0

 

Program Mission (REQUIRED)

HIM program mission: The mission of the Health Information Management Program at San Diego Mesa College is to
provide accessible and affordable education to a diverse student body. We promote excellence in education and
development of competent health information managers who demonstrate high quality, relevant, current knowledge to
engaging health care careers and become leaders within the community and HIM profession.

The program mission supports the mission of the college. The College identifies itself as a comprehensive community
college, meaning that it provids programs and courses to support students towards their goals of earning an associate
degre;e, a baccalaureate degree, transferring to four-year institutions, earning degrees or certificates in career-technical
fields, or taking classes of interest throughtout their lives. The College mission meets the needs of community it serves.
The cost of the program ensures the program is accessible and aligns with supporting workforce training and effect
positive change within our community.

 Program Overview (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Program Overview Section (See appendix)

 Curriculum (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Curriculum Section (See appendix)

 Outcomes and Assessment (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Outcomes and Assessment Section (See appendix)

Instructional Program Review 2018/19 (Comprehensive)
Health Information Management
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Form: "2018/19 Comprehensive Program Review 
Instructional Program Overview Section" 
Created with : Taskstream  
Participating Area:  Health Information Management 

(REQUIRED) Program name 
Health information management (HIMS) 

(REQUIRED) Program strengths  
Discuss strengths of the program. 
The health information management program is a rigorous program developed by faculty 
based on accreditation standards, industry need and other Bachelor's programs in the US. 
The publicity about the program has strengthened it both in size and in reputation. The 
program is self sustaining due to the $84 additive per unit making the cost $130 per unit. 
There are 2 strong faculty members who have excellent backgrounds from industry and are 
very dedicated to the students' success. 

(REQUIRED) Program challenges  
Discuss challenges to the program. 

This is a pilot program, which will sunset in 2026 unless the legislation changes by then. 
Some of the challenges with this is keeping a tight reign on the cohorts so they complete in 
exactly 2 years, reporting the data internally and to the state Chancellor's office, while 
building the program. 

Since the program is new, another challenge is financial aid for students. We have to ensure 
clear communication since most of the students entering the HIMS program have many 
units and have exceeded their benefits. We need to find additional funding or be clear on 
their eligibility for grants. Many students have had waivers and grants for the HEIT program 
and are unaware of costs. 

A continual challenge is the requirement that all students must complete either CSU or 
IGETC lower division GE breadths. We have spent countless hours counseling and coaching 
students on completing these requirements. Again, this requires clear communication, early 
in the program, so they continue on a successful path to completion.  

The main challenge is tracking and fully supporting all students. With this specialized 
program, we need to assist each student with applications, coursework, DCP placements 
and other support. Two full time faculty are not enough. It would be very helpful if we had 
another faculty member, shared with HEIT, to assist with this important piece of student 
retention and success. Being senstivie to equity challenges, we would like to assist our 
underserved students to ensure they stay in the program, complete the program, and can 
find gainful employment. As such we have added the FHP for this year again hoping this will 
be approved. 

(REQUIRED) External influences 
Discuss external influences (Collegewide and beyond). 

External influences include college faculty, district support and assistance, community 
partnerships, statewide advocacy and national recognition. Faculty from HIMS, ENGL, CISC, 



PSYC and other departments have collaborated on this program. We have regular faculty 
meetings which ensure we are keeping curriculum in line with accreditation standards as 
well as preparing students for the HIM workforce. The program director, dean, VPI and Vice 
chancellor of student services have regular meetings to discuss nuances of providing a 
Bachelor's degree at a community college. The district and state provided initial funding for 
the program but this will be ending in 2019-2020. Community partnerships are essential for 
Directed Clinical Practice (DCP) sites for student internships. We rely on our industry 
support for employment opportunities for students and guidance with the curriculum. 
Statewide, this program is one of fifteen Bachelor Degree Programs (BDP) in the state and 
Mesa College is very involved in this group. We have meetings to discuss various topics 
related to Bachelor degree programs. At the guidance of Chancellor Carroll, the program 
director and students have attended hearings to support assembly and senate bills to 
expand and extend the pilot program. Finally, the program has received national recognition 
since the program director has presented at national conferences, such as the Community 
College Baccalaureate Association (CCBA) convention and will be presenting at the League 
for Innovation in February 2019. 

  

  

(REQUIRED) Areas of Focus 
Describe one or more areas that your department is focusing on. You will refer to this 
response in the Program Analysis Section. 

Staffing and scheduling classes to ensure best experience for the working student. 

Recruiting quality students by having an excellent application and acceptance process. 

Expanding program while keeping quality and supporting all students. 

The Following Questions are for CTE Programs ONLY.  

Enter "not applicable" if your program is not CTE. 
_______________________________________________________________ 

(REQUIRED) Describe how the program's industry partners (including advisory 
committee) assist with program improvement including curriculum advice, 
obtaining equipment, providing internships and finding or providing other 
funding (limit 500 characters) (P.N. 1.b.). Please upload Advisory Committee 
minutes from the last year here. 
Enter "not applicable" if your program is not CTE. 
Advisory committee assists with curriculum advice, identifying trends, providing internships, 
guiding funding/grant proposals, providing guest lecture opportunities for students, 
networking for DCP placements and job openings for graduates. 

(REQUIRED) Describe how your program connects to High Schools, Universities 
and Continuing Education, creating career pathways in your field. Include 
articulation, specific projects, collaboration with teachers/professors, etc. (limit 
500 characters) (P.N. 3) 



Enter "not applicable" if your program is not CTE. 
High school presentations at Kearny High school with Nick DeMeo, allied health counselor, 
each semester;  Informal articulation with other HIT programs as well as Master's degree 
programs; contacts with industry via Directed Clinical Practice (DCP) sites have ensured 
clear pathways for jobs for graduates. All faculty in the program are active in professional 
associations at the local, state and national level. 



Form: "2018/19 Comprehensive Program Review 
Instructional Curriculum Section" 
Created with : Taskstream  
Participating Area:  Health Information Management 

(REQUIRED) Program Name 
Health information management 

(REQUIRED) What degrees and certificates are offered? 
Bachelor of Science in Health information management 

(REQUIRED) How many of each degree and certificate have been earned in the 
past 4 years?  

First cohort: 15 degrees awarded 

2019 cohort: 16 degrees expected to be awarded 

2020 cohort: 25 degrees expected to be awarded 

(REQUIRED) If you have no (or very few) degrees/certificates, what other paths do 
you offer? (for example, GE, transfer) 
NA 

(REQUIRED) Have you developed any new courses in the past 4 years? Please 
give details. 
Yes, entire program was developed and offered starting in 2015-16. All 16 courses were 
written and approved in 2014-15. 

(REQUIRED) Have you made other curricular changes? (for example, 
renumbering, sequence change, co-reqs or pre-reqs) 
The 2 year review of all courses was just completed in October 2018. 

The Following Questions are for CTE Programs ONLY. 

Enter "not applicable" if your program is not CTE. 
_______________________________________________________________ 

(REQUIRED) List any licensure and/or accreditation associated with your 
program. 
Enter "not applicable" if your program is not CTE. 
In candidacy for CAHIIM accreditation, expected December 2018. This will allow students to 
sit for the Registered Health Information Administrator (RHIA) national certification exam. 

(REQUIRED) Indicate the program TOP codes for your AA, AS, COA and COPs.  
Please find TOP Code Link in the Directions. 
 
Enter "not applicable" if your program is not CTE. 



TOP Code: 1223.00 

(REQUIRED) Indicate the SOC codes and title associated with your program’s AA, 
AS, COA and COPs.  
Please find SOC Code Link in the Directions. 
 
Enter "not applicable" if your program is not CTE 

11-9110  Medical and Health Services Managers 

 11-9111  Medical and Health Services Managers 
Plan, direct, or coordinate medical and health services in hospitals, clinics, managed care 
organizations, public health agencies, or similar organizations. 

Illustrative examples: Chief Medical Information Officer , Clinic Director , Clinical Informatics Director , 
Health Information Services Manager , Hospital Administrator , Medical Records Administrator , Mental 
Health Program Manager 

(REQUIRED) Select the sector associated with your program.  
Link to sectors list: In process of being developed 

 Health 



Form: "2018/19 Comprehensive Program Review 
Instructional Outcomes and Assessment Section" 
Created with : Taskstream  
Participating Area:  Health Information Management 

(REQUIRED) Program name 
Health information management 

(REQUIRED) We are halfway through our 6-year cycle. Is your 
department/program on target to complete CLO assessment by Spring 2022? 
Please attach your schedule for CLO assessment, with explanations as needed. 
Refer back to Direction #3 on how to attach documents. 

2016-2017 

Program was brand new and unable to be assessed this year 

2017-2018 

HIMS 408 

HIMS 410 

HIMS 420 

2018-2019 

HIMS 415 

HIMS 418 

HIMS 425 

2019-2020 

HIMS 435 

HIMS 440 

2020-2021 

HIMS 435 

HIMS 440 

HIMS 445 



2021-2022 

HIMS 455 

HIMS 460 

(REQUIRED) Please list your PLOs. 

HIMS Program Student Learning Outcomes: 

*Apply the laws of patient record confidentiality, privacy and compliance 

*Use and design data, databases and healthcare systems 

*Demonstrate and apply knowledge of the principles of personnel management 

*Develop a financial plan for a health information department 

*Demonstrate mastery of the principles of health information management 

*Analyze healthcare data, assimilate data and information 

(REQUIRED) What progress have you made in your PLO assessment? Please 
attach your schedule, with explanations as needed. 
Refer back to Direction #3 on how to attach documents. 
All PLOs are assessed with external accreditation annually. Students must pass the national 
certification exam, which measure the PLOs globally for each student. 

(REQUIRED) What have your completed assessments revealed about your 
courses or program? 
All assessments have been completed according to schedule and no issues were identified.  

(REQUIRED) If issues or problems were identified, what is your plan for 
implementing change? 
NA 

(REQUIRED) Based on your assessments, have you identified resource needs? 

 Faculty 
 Classified Professionals 

Please provide any other comments. 
Students would benefit from more tutoring options and tutors with specific allied health skills and 
knowledge. After meeting with the tutoring center we would like to set up tutoring in our building to give 
students better access.  
 
We will also be providing instructional supplies and materials to the tutoring center and setting up 
training for tutors to inform them of our student's needs. 



Form: "2018/19 Comprehensive Program Review 
Instructional Program Analysis Section" 
Created with : Taskstream  
Participating Area:  Health Information Management 

(REQUIRED) Program name 
Health information management 

(REQUIRED) Using the data dashboards, discuss how students are doing in your 
program. Please refer to indicators of success, retention, persistence, etc. 
The course success rates from 2017-2018 are between 95% and 100%. The retention rates 
are 98-100%. The program average GPA reported in the dashboards are between 3.50 and 
3.78. 

(REQUIRED) How does your program help to prepare students for success 
beyond your classrooms? 
We hold regular advisory board meetings and discussions with industry partners to 
determine need in community for HIM employees. Students engage in advanced DCP 
placements with industry mentors. 

(REQUIRED) Given your stated area(s) of focus in your program overview section, 
has your program introduced new or different actions that may have affected 
changes in these indicators? Please describe. 

Staffing and scheduling classes in the evenings and online has helped with student retention 
since they are able to work full time during the day. 

Recruiting quality students will help with success rates from the start. Admission process 
has been automated and is fully online. 

Expanind the program will allow more students to access this affordable degree. 

(REQUIRED) Has your program introduced any new actions specifically focused 
on issues of equity? Please describe. 

We are in the process of setting up tutoring in the allied health building to support our student's success. 
We have also rewritten our student communication form to identify areas where students need 
improvemnt or assistance. During the summer program orientation counselors met with program 
students to assist with classes and complete education plans. 

(REQUIRED) Describe the trends in enrollment for your program. What changes 
might you foresee in the next 2-3 years? 

The FTES trends as reported on the enrollment and scheduling trends dashboard are shown in the 
table below: 
Term FTES Census 
Fall 2016 6 55 
Fall 2017 11 99 



Fall 2018 14 125 

I expect enrollment to increase at the same rate since more students are coming through the HEIT 
program on their goal path to the HIMS program. Through promotion and interest in the 
program, we have had more students. We will continue to grow to a capacity of 32 students 
then consider adding a second cohort based on availability of DCP opportunities. 

(REQUIRED) Are there any data sets that are not already provided in the 
dashboards that you could use to inform your program? 
No. 

(REQUIRED) In what ways can the college support your program in our effort to 
encourage major and career exploration early on in a student’s college 
experience? 
One way to support our program is to develop relationships with other high schools, 
specifically science or medical focused ones. Connie and Nick DeMeo present at Kearny each 
year but it would be great to have college representatives promoting the HEIT and HIMS 
programs. It is important the students take the prerequisites early on so they can complete 
the program in 4 years. Also, specific career services representatives would be helpful, 
especially if they are trained in healthcare careers and can do workshops in the S-100 
building. 

The Following Questions are for CTE Programs/Services ONLY. 

Enter "not applicable" if your program/service is not CTE. 
_______________________________________________________________ 

(REQUIRED) For CTE programs ONLY: Provide specific labor market information 
showing: 1) Number of jobs available or projected in San Diego County 2) 
Number of other institutions offering the program 3) How many Mesa students 
completed the program in the last three years 4) The pay rates for those in the 
industry (limit 500 characters) (P.N.2.A) 
Enter "not applicable" if your program is not CTE. 

For the SOC 119111, medical and health services managers, there were 2,510 jobs 
available in 2014. Annually there are 101 job openings. 2) No other institution in San Diego 
county offers health information management. 3) Since it is a new program, only the first 
cohort have completed-15 students with 16 to complete in May 2019 and 25 in May 2020. 
4) The pay rate ranges from $34.50-71.47 per hour.  

https://www.labormarketinfo.edd.ca.gov 

(REQUIRED) For CTE Services ONLY: How are CTE students identified and 
tracked for service? (limit 500 characters) (P.N.2.B) 
Enter "not applicable" if your service is not CTE. 
Not applicable 



(REQUIRED) For CTE programs/services ONLY: Upload the report from 
Launchboard that includes at least three (3) of the following Strong Workforce 
metrics for your BASELINE year. 
Please use the Cal-PASS Plus Launchboard Link available in the Directions. 
 
Refer back to Direction #3 to #6 on how to attach documents. 
 
Strong Workforce Program Metrics 
a. Number of Enrollments 
b. Number of students Who Got a Degree or Certificate 
c. Number of Students Who Transferred 
d. Percentage of Students Employed in Two Quarters After Exit 
e. Percentage of Students Employed in Four Quarters After Exit 
f. Median Earnings in Dollars Two Quarters After Exit 
g. Percentage of Students Who Achieved a Job Closely Related to Field of Study 
h. Percentage Change in Earrings 
i. Percentage Who Attended a Living Wage. 
 
 
Enter "not applicable" if your program/services is not CTE. 
See attached 

(REQUIRED) For CTE programs/services ONLY Upload the report from the CCCO 
Perkins site for the College Aggregate Core Indicator Information by 6 digit TOP 
Code.  
Please use the Core Indicator Reports Link available in the Directions. 
 
Refer back to Direction #3 to #6 on how to attach documents. 
 
Enter "not applicable" if your program/service is not CTE. 
See attached 



 

Program Analysis (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Program Analysis Section (See appendix)

File Attachments:

1. Form1PartF-6DigitTOPCodeCollege.pdf  (See appendix)
CCCO Perkins Top Code

2. Strong workforce metrics 2016-17.pdf  (See appendix)
Strong workforce metrics-CTE

 

Program Goals (REQUIRED)

HIMS and CAHIIM program goals

Goal

Goal Mapping

Program demonstrates entry level
competencies
Ensure curriculum supports
CAHIIM competencies. Ensuring
courses incorporate equity, all
students have opportunity to
access and be successful.
Graduates are able to find high
level employment and pass the
national certification exam.

CA- Mesa College Strategic Directions
and Goals: Strategic Goal 1.1, Strategic
Goal 1.2, Strategic Goal 1.3, Strategic Goal
1.4, Strategic Goal 1.6, Strategic Goal 3.1,
Strategic Goal 3.2, Strategic Goal 3.3,
Strategic Goal 4.1, Strategic Goal 4.2,
Strategic Goal 6.2, Strategic Goal 6.3,
Institutional Learning Outcomes
2016/17: Communication, Critical Thinking,
Global Consciousness, Information Literacy,
Professional & Ethical Behavior

 Action Plans for Non CTE Programs (REQUIRED)

 Project Plan for CTE Programs Only (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional CTE Project Plan Section (See appendix)

 Closing the Loop (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Closing the Loop (See appendix)

Instructional Program Review 2018/19 (Comprehensive)
Health Information Management
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Form: "2018/19 Comprehensive Program Review 
Instructional CTE Project Plan Section" 
Created with : Taskstream  
Participating Area:  Health Information Management 

(REQUIRED) Program or Service Name 
Health Information Management 

Strong Workforce 

_______________________________________________________________ 

(REQUIRED) Description: Describe your project and your project outcomes. 
Not applicable. 

(REQUIRED) What needs motivate this project? 
No answer specified 

(REQUIRED) Risks: Describe the associated risks that may prevent successful 
completion of your project. 
No answer specified 

(REQUIRED) Investments: Briefly describe investments you will make and explain 
how these will result in improved performance in the Strong Workforce Metrics. 
No answer specified 

(REQUIRED) Major Activities & Outcomes 
No answer specified 

Perkins 

_______________________________________________________________ 

(REQUIRED) Describe the program project’s intent and how it addresses SLO’s 
and how it aligns with Program Review. (P.N.1.A) (limit 500 characters). 
No answer specified 

(REQUIRED) Briefly describe program improvement issue(s) concerning the 
program’s TOP code and cite specific examples. Include the specific deficits 
provided in the Perkins Core Indicator Report (CIR) data for the program by 
referring to those below the state negotiated levels and special populations 
(P.N.4.A) (limit 2000 characters). 
No answer specified 

(REQUIRED) Briefly describe how the issue(s) will be addressed (objectives) 
specifically referencing activities in Perkins. Explain how deficits described in the 
response above will be rectified by planned program improvements (P.N.4.B.1) 
(limit 2000 characters). 



No answer specified 

Perkins for Services ONLY 

_______________________________________________________________ 

(REQUIRED) Describe the assistance this service will support the success of CTE 
students (P.N.2.C) (limit 500 characters). 
No answer specified 

(REQUIRED) Explain what evaluation measures will show the success of the 
service (P.N.2.B and P.N.3.B) (limit 500 characters). 
No answer specified 

(REQUIRED) Briefly describe the service improvement issue(s) that requires 
funding (P.N.4.A.2) (limit 2000 characters). 
No answer specified 

(REQUIRED) Briefly describe how the service issue(s) will be addressed 
(objectives) specifically referencing activities. (P.N.4.B.2) (limit 2000 characters).   
No answer specified 



Form: "2018/19 Comprehensive Program Review 
Instructional Closing the Loop" 
Created with : Taskstream  
Participating Area:  Health Information Management 

(REQUIRED) Program name 
Health Information Management 

(REQUIRED) Which one(s) of the following were received in past year? 

 None 

(REQUIRED) How have these resources benefited your program and your 
students? 
Not applicable 



Request Forms

 BARC & Facilities Requests

 Classified Position Request

 Faculty Position Request

Instructional Program Review 2018/19 (Comprehensive)
Health Information Management
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Reviewers

 Liaison's Review

Form: Instructional Program Liaison's Review 2018/19 (Comprehensive)

 Manager's Review

Instructional Program Review 2018/19 (Comprehensive)
Health Information Management
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Appendix

A. 2018/19 Comprehensive Program Review Instructional
Program Overview Section (Form)

B. 2018/19 Comprehensive Program Review Instructional
Curriculum Section (Form)

C. 2018/19 Comprehensive Program Review Instructional
Outcomes and Assessment Section (Form)

D. 2018/19 Comprehensive Program Review Instructional
Program Analysis Section (Form)

E. Form1PartF-6DigitTOPCodeCollege.pdf (Adobe Acrobat
Document)

F. Strong workforce metrics 2016-17.pdf (Adobe Acrobat
Document)

G. 2018/19 Comprehensive Program Review Instructional CTE
Project Plan Section (Form)

H. 2018/19 Comprehensive Program Review Instructional
Closing the Loop (Form)
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Core Indicator 1 College Percent Above or Below
Technical Skill Attainment Negotiated Level Performance Negotiated Level

Count Total State District

1 CTE Cohort* 1 91.00 86.40 0.00 N/A

2 Non-Traditional 91.00 86.40 N/R N/R

3 Displaced Homemaker 1 91.00 86.40 0.00 N/A

4 Economically Disadvantaged 1 91.00 86.40 0.00 N/A

5 Limited English Proficiency 91.00 86.40 N/R N/R

6 Single Parent 91.00 86.40 N/R N/R

7 Students with Disabilities 91.00 86.40 N/R N/R

8 Migrant 91.00 86.40 N/R N/R

Core Indicator 2 College Percent Above or Below
Completions - Credential, Certificate, Degree or 
Transfer Ready

Negotiated Level Performance Negotiated Level

Count Total State District

9 CTE Cohort* 1 1 88.00 87.84 100.00 N/A

10 Non-Traditional 88.00 87.84 N/R N/R

11 Displaced Homemaker 1 1 88.00 87.84 100.00 N/A

12 Economically Disadvantaged 1 1 88.00 87.84 100.00 N/A

13 Limited English Proficiency 88.00 87.84 N/R N/R

14 Single Parent 88.00 87.84 N/R N/R

15 Students with Disabilities 88.00 87.84 N/R N/R

16 Migrant 88.00 87.84 N/R N/R

Core Indicator 3 College Percent Above or Below
Persistence and Transfer Negotiated Level Performance Negotiated Level

Count Total State District

17 CTE Cohort* 1 1 90.00 90.00 100.00 N/A

18 Non-Traditional 90.00 90.00 N/R N/R

19 Displaced Homemaker 1 1 90.00 90.00 100.00 N/A

20 Economically Disadvantaged 1 1 90.00 90.00 100.00 N/A

21 Limited English Proficiency 90.00 90.00 N/R N/R

22 Single Parent 90.00 90.00 N/R N/R

23 Students with Disabilities 90.00 90.00 N/R N/R

24 Migrant 90.00 90.00 N/R N/R

Agreement # _______ 

Instructions:  Print out forms.  Complete and sign bottom of last page.

District/College: SAN DIEGO/SAN DIEGO MESA

129900 - Other Health Occupations

Cohort Year CTE Enrollments: CTE Headcount: 
(includes CTE enrollments above introductory level only) (CTE students enrolled above introductory level only)

0 0

Form 1 Part E-C  Last Revised 01/15/2008 * If no district target is available then state targets will be used.

Section 1 Part F (for Colleges) Page 1 of 2

College Core Indicator Information by 6-Digit TOP (2018-2019)
Perkins IV, Title I, Part C Local Application



Core Indicator 4 College Percent Above or Below
Employment Negotiated Level Performance Negotiated Level

Count Total State District

25 CTE Cohort* DR DR 72.00 72.00 DR N/A

26 Non-Traditional 72.00 72.00 N/R N/R

27 Displaced Homemaker DR DR 72.00 72.00 DR N/A

28 Economically Disadvantaged DR DR 72.00 72.00 DR N/A

29 Limited English Proficiency 72.00 72.00 N/R N/R

30 Single Parent 72.00 72.00 N/R N/R

31 Students with Disabilities 72.00 72.00 N/R N/R

32 Migrant 72.00 72.00 N/R N/R

Core Indicator 5a College Percent Above or Below
Nontraditional Participation Negotiated Level Performance Negotiated Level

Count Total State District

33 CTE Cohort* 25.00 23.08 N/R N/R

  Non-Traditional 25.00 23.08 N/R N/R

  Displaced Homemaker 25.00 23.08 N/R N/R

  Economically Disadvantaged 25.00 23.08 N/R N/R

  Limited English Proficiency 25.00 23.08 N/R N/R

  Single Parent 25.00 23.08 N/R N/R

  Students with Disabilities 25.00 23.08 N/R N/R

  Migrant 25.00 23.08 N/R N/R

Core Indicator 5b College Percent Above or Below
Nontraditional Completions Negotiated Level Performance Negotiated Level

Count Total State District

34 CTE Cohort* 29.00 26.45 N/R N/R

  Non-Traditional 29.00 26.45 N/R N/R

  Displaced Homemaker 29.00 26.45 N/R N/R

  Economically Disadvantaged 29.00 26.45 N/R N/R

  Limited English Proficiency 29.00 26.45 N/R N/R

  Single Parent 29.00 26.45 N/R N/R

  Students with Disabilities 29.00 26.45 N/R N/R

  Migrant 29.00 26.45 N/R N/R

________________________________________________________________________________________________________________________
*Note: Students meeting criteria for for this indicator with 12+ CTE units in a discipline (one course is above intro) in 3 years. See cohort specifications for 
full criteria.

The DR notation indicates privacy requirements - EDD requires that counts less than six not be displayed. N/A (Not Applicable) indicates 
denominators 10 or N/R (Not Reported) indicates categories where no participants were reported. These performance indicators include all vocational 
programs whether or not they are supported with Perkins Title IC Funds. For more detailed reports, see Core Indicators 'Summary' and 'Detail' Reports. 
Shaded areas are for your information and are not included as accountability measures.

By totaling each positive, negative, N/A, N/R outcome in the last column from items 1 - 34, I certify and acknowledge that performance in the 34 Core 
Indicator categories is as follows:

________ of the 34 are at or above the District negotiated level(s);
________ of the 34 are below the District negotiated level(s);
________ of the 34 are list as (N/A, N/R)

Department Chair (or authorized Designee) :________________________________________

Form 1 Part E-C  Last Revised 01/15/2008 * If no district target is available then state targets will be used.

Section 1 Part F (for Colleges) Page 2 of 2

College Core Indicator Information by 6-Digit TOP (2018-2019)
Perkins IV, Title I, Part C Local Application



12/7/2018

1/3

Strong Workforce Program Metrics
San Diego Mesa College || All CTE Programs || 2016-2017

COMPLETED 12+ CTE UNITS IN ONE YEAR: 1,116

961
Microregion
Median

961
Macroregion
Median

863
State Median

4,793
Top in State

 

Source: Chancellor’s Office Management Information System
Please note: the Student Success Metrics use a different definition related to the number of CTE units
earned by students than the one historically used in the LaunchBoard. The Student Success Metrics only
includes students who successfully completed a course with a grade of C or better, rather than students
who completed a course with any grade. It also includes courses that have a SAM code of A-C whether or
not they have a vocational TOP code, whereas the LaunchBoard identifies CTE courses based on their
assignment to a CTE sector. The LaunchBoard will be updated by early 2019 to use the Student Success
Metrics definition.
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NUMBER OF STUDENTS WHO GOT A DEGREE OR CERTIFICATE: 779

727
Microregion
Median

727
Macroregion
Median

527
State Median

3,143
Top in State

 

Source: Chancellor’s Office Management Information System
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ATTAINED A LIVING WAGE: *

Due to time lags in receiving data, earnings information is not yet available.

*
Microregion
Median

*
Macroregion
Median

*
State Median

*
Top in State

 

Source: Chancellor’s Office MIS system, National Student Clearinghouse, Employment Development Department Unemployment Insurance Dataset,
Living Insight Center for Community Economic Development
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