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2018/19 Instructional Program Review

 Program Review Data and Resources

 

Submission Information (REQUIRED)

Name of Lead Writer: Meegan Feori

Name of Liaison: Xiaochuan Song

Department Chair: Tracy Tuttle/ Mark Abijian

Name of Manager/Service Area Supervisor: Danene Brown

Is this a CTE program? (State Yes or No): Yes

 

Faculty/staff (REQUIRED)

Number of T/TT Faculty: 3 Fall 2018

Number of Adjunct Faculty: 8 Fall 2018

Number of sections taught by T/TT Faculty: 17 Fall 2018

Percent of FTEF taught by T/TT Faculty: 36% Fall 2017, 42% Spring 2018

Number of Pro-Rata Faculty: 0

 

Program Mission (REQUIRED)

In this space, please discuss your program mission.
       a. Enter the program mission. For reference, the 2014-2015 Program Review may contain
your program mission.
The mission of the Fashion Program is to provide a quality education to a diverse student body, combining theory with 
technology and practical skills to students so that they are trained and prepared to secure employment, advance in the 
Fashion industry or continue their education at four-year institutions.
       b. How does your program mission support the mission of the College?
The mission of the Fashion Program supports the mission of the College through its commitment to access,
success and equity. The Fashion Program mission also prioritizes preparing students to complete degrees and
certificates, transfer, workforce training, and lifelong learning.
 

 

Program Overview (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Program Overview Section (See appendix)

File Attachments:

1. FASH Agenda - S18 - draft minutes.docx  (See appendix)
Spring 2018 Advisory Board Minutes Draft
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2. FASH Minutes- F17-2017-12-07.docx  (See appendix)
Fall 2017 Advisory Board Minutes

3. SM_CERTS_SP18_AdvisoryBoard_Pres.pdf  (See appendix)
Small Certificate Presentation shared at SP18 Advisory Board meeting

 

Curriculum (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Curriculum Section (See appendix)

File Attachments:

1. SOCcodes_FASH.xlsx  (See appendix)
SOC Codes for FASH Certs & Degrees

 

Outcomes and Assessment (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Outcomes and Assessment Section (See appendix)

File Attachments:

1. CLO 18.zip  (See appendix)
All Fashion CLO files and tracking

 

Program Analysis (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Program Analysis Section (See appendix)

File Attachments:

1. Fash_Course Retention Rate.pdf  (See appendix)

2. Fash_Course Success Rate.pdf  (See appendix)

3. Fash_Enrollment and Scheduling Trends.pdf  (See appendix)

4. Fash_Launchboard_2014-2015.pdf  (See appendix)

5. Fash_Launchboard_2015-2016.pdf  (See appendix)

6. Fash_Launchboard_2016-2017.pdf  (See appendix)

7. Fash_Launchboard_disadvantaged_2014-2015.pdf  (See appendix)

8. Fash_Launchboard_disadvantaged_2015-2016.pdf  (See appendix)

9. Fash_Launchboard_Disadvantaged_2016-2017.pdf  (See appendix)

10. Fash_Launchboard_raceethnicity_2014-2015.pdf  (See appendix)

11. Fash_Launchboard_raceethnicity_2015-2016.pdf  (See appendix)

12. Fashion 130300 Core Indicator Report.pdf  (See appendix)
Fashion 1303.00 Core Indicator Report

13. Fashion Design 130310 Core Indicator Report.pdf  (See appendix)
Fashion Design 1303.10 Core Indicator Report

14. Fashion Merchandising 130320 Core Indicator Report.pdf  (See appendix)
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Form: "2018/19 Comprehensive Program Review 
Instructional Program Overview Section" 
Created with : Taskstream  
Participating Area:  Fashion 

(REQUIRED) Program name 
Fashion 

(REQUIRED) Program strengths  
Discuss strengths of the program. 

  

The fashion program is strong because of its students, faculty, advisory 
board, support from our department, school, student services and college at 
large. It is the people who care, who are passionate about fashion and assist 
each other to succeed, who contribute to our college of equity and 
excellence. 

We have seen substantial growth in our co-curricular and outreach activities. 
This past year we have worked with San Diego History Center, Visions Art 
Museum, Maker Faire, Del Mar Fair, and BioCom on major projects. In 
addition, we have hosted a Career Day, and a Magic Trend Presentation for 
students. We have an active Fashion Club which conducts fabric sales, 
coordinates activities, and assists with charity events. We have been 
involved on the Advisory Boards of CE and Coronado High School 

(REQUIRED) Program challenges  
Discuss challenges to the program. 
  
We host several events each year on and off-campus, Fashion Redux, Multi-Cultural 
Fashion Show, SD Fair Show and Golden Scissors Fashion Show (+700 people attend) 
without support from the college. We do not receive funding or resources to coordinate, 
promote or produce these events. The college and our community benefit while the 
responsibilities of implementation fall on the shoulders of fashion faculty. The current 
situation results in faculty working above and beyond reasonable expectations and 
being unavailable for regular duties, students suffer. 
The amount of administrative tasks and grant-related project management for Perkins, 
Strong Workforce, and Guided Pathways continues to increase as do student success 
expectations and performance measures. The oversight, administration and project 
management needs related to annual college requirements, grants, and performance 
measures result in less focus being placed on primary duties of teaching and mentoring.  
  

(REQUIRED) External influences 
Discuss external influences (Collegewide and beyond). 



Local demographics, enrollment trends, statewide initiatives and funding models impact our 
program. Additionally, the lack of technology adoption and implementation by the district holds 
our program and college back, causing students to endure reduced access and archaic 
processes. 

(REQUIRED) Areas of Focus 
Describe one or more areas that your department is focusing on. You will refer to this 
response in the Program Analysis Section. 
  
Curriculum: In terms of curriculum, the required updates in curricunet need to be continued, 
there is still work to complete on the AS/Certificate for Costuming and Certificate for Apparel 
Product Development. Additionally, degrees and certificates need to be re-evaluated according 
to Guided Pathways initiative and stackable, nimble certificates need to be prioritized. Fashion 
advisory boards supports a foundations certificate and other smaller certificates have been put 
forward as an industry need: Technical Design, Social Media. 
Student Success: To continue with NANCE hosting lab hours in both design and digital labs. To 
join college-wide efforts of equity, excellence and pathways. 
Outreach and Awareness: To continue current outreach efforts. To partner with Strong 
Workforce initiatives to promote/market the fashion program, update website, and leverage 
social media. 
Reduce Above and Beyond Service: To seek support from college for resources and funding to 
continue the annual fashion show. To change the format of annual fashion show in 2020, 
according to needs of students, faculty and support received from the college. 
TAPAC Self-Study: To complete the TAPAC self-study in preparation for an accreditation visit 
and to assess the strengths and areas in need of improvement within the program. 
  

The Following Questions are for CTE Programs ONLY.  

Enter "not applicable" if your program is not CTE. 
_______________________________________________________________ 

(REQUIRED) Describe how the program's industry partners (including advisory 
committee) assist with program improvement including curriculum advice, 
obtaining equipment, providing internships and finding or providing other 
funding (limit 500 characters) (P.N. 1.b.). Please upload Advisory Committee 
minutes from the last year here. 
Enter "not applicable" if your program is not CTE. 
Our Advisory Board meets to provide opinion and insight, review curriculum development 
and changes. They advise on events, program activities and are guest speakers, judges, 
etc. We receive donations of goods, services, and funds for scholarships from members. 
Industry engages in the classroom through field trips, guest speakers and collaborative 
projects. Currently, we have several projects including: the SD History Center (Fash Redux), 
BioCom, and Salk Institute. 

(REQUIRED) Describe how your program connects to High Schools, Universities 
and Continuing Education, creating career pathways in your field. Include 
articulation, specific projects, collaboration with teachers/professors, etc. (limit 
500 characters) (P.N. 3) 



Enter "not applicable" if your program is not CTE. 
Articulation of courses are being updated and formed. Fashion Promotion students visit high 
schools to present our program. We collaborate with high schools as opportunities arise. We 
engage CE faculty through curriculum discussions and involve them in our annual fashion 
show. Many of our instructors teach at CE, creates bridges. All institutions are invited to 
activities our Program coordinates throughout the year, such as Career Days, Special 
Lectures, Fashion Shows, etc. 



Form: "2018/19 Comprehensive Program Review 
Instructional Curriculum Section" 
Created with : Taskstream  
Participating Area:  Fashion 

(REQUIRED) Program Name 
Fashion 

(REQUIRED) What degrees and certificates are offered? 

Apparel Product Development, Certificate (Forthcoming) 

Computer Technology Fashion: Design, AS and Certificate 
 
Computer Technology Fashion: Merchandising, AS and Certificate 
 
Fashion Design, AS and Certificate 
 
Fashion Merchandising, AS and Certificate 

Foundations of Textiles and Apparel, Certificate (Forthcoming) 

Theatre Costume, AS and Certficate (Forthcoming) 

(REQUIRED) How many of each degree and certificate have been earned in the 
past 4 years?  

2012/13 - 2017/18 Number of degrees and certifiates earned. 

Fashion Design AS: 27 
Fashion - Fashion Merchandising AS: 21 
Fashion - Fashion Design AS: 13 
Fashion Merchandising AS: 10 
Computer Fashion Tech - Design AS: 5 
Computer Fashion Tech - Merch AS: 2 
Fashion Design Cert: 33 
Fashion - Fashion Merchandising Cert: 28 
Fashion - Fashion Design Cert: 14 
Fashion Merchandising Cert: 11 
Computer Fashion Tech - Design Cert: 7 
Computer Fashion Tech - Merch Cert: 2 

  

(REQUIRED) If you have no (or very few) degrees/certificates, what other paths do 
you offer? (for example, GE, transfer) 



Fashion does not have an ADT yet, our students transfer without earning a certificate or degree. 
Another path, students take classes with us to up-skill or re-skill and do not earn a 
degree/certificate. 

(REQUIRED) Have you developed any new courses in the past 4 years? Please 
give details. 
New Fashion Courses in Past 4 
Years Units Explanation 

FASH 109 Product Development 3 
Approved, has not been taught yet. Created in response to emerging job 
functions in industry 

FASH 111 Fashion E-Commerce 3 
Approved, has not been taught yet. Created in response to changing retail 
environment. 

FASH 113 Fashion Event Planning and 
Production 1.5 

Created to alleviate overloading of Fashion Promotion course and allows 
specialized focus on fashion events. 

FASH 122 Ethnic Costume 3 Created to promote global nature of historic costume. 

FASH 123 Introduction to Costume 
Development 3 

Created in response to advisement of advisory board and local need for 
costume technicians. 

Fash 124 Understructures 3 
Forthcoming, in response to advisement of advisory board and local need 
for costume technicians. 

FASH 135 Tailoring 3 Reactivated to foster advanced design skills. 

FASH 143 Advanced Fashion Illustration and 
Technical Sketching 1.5 

Created to alleviate overloading of Fashion Illustration course and allows 
specialized focus on coloring techniques. 

FASH 147 Stretch Knits: Design and 
Construction 1 

Created in response to rise of athleisure category and student interest in 
swimwear. 

FASH 157 International Field Studies: 
Focused Study 1-4 

Created in response to student desire for more opportunities to study 
abroad. 

FASH 158 Fashion Field Studies: 
Tradeshows 1-4 

Created to jumpstart networking with industry professionals and to 
experience critical industry specific tradeshows. 

FASH 164 Accessory Design 1 
Forthcoming, in response to advisement of advisory board and local need 
for costume technicians. 

FASH 166 Fitting Techniques and Alterations 3 Reactivated to foster advanced design skills. 

FASH 169 Textile Design Practicum 3 
Created in response to advisement of advisory board and local need for 
costume technicians. 

FASH 181 Wearable Technology 1 
Forthcoming, in response to emerging technologies that enhances apparel 
with digital components and purposes.  

(REQUIRED) Have you made other curricular changes? (for example, 
renumbering, sequence change, co-reqs or pre-reqs) 
We have outlined which co-reqs and pre-req we will remove to be compliant with AB705. 
Additionally, new courses have been added as an option to complete for current degrees and 
certificates. A new AS degree and certificate for Costume is almost complete, as is a certificate 
for Apparel Product Development and a certificate for Foundations of Apparel Merchandising 
and Design. We are offering more courses in an online format. We are oscillating when certain 
courses are in person and when they are online, so as to accommodate student schedules and 
as an enrollment strategy. 

The Following Questions are for CTE Programs ONLY. 

Enter "not applicable" if your program is not CTE. 
_______________________________________________________________ 



(REQUIRED) List any licensure and/or accreditation associated with your 
program. 
Enter "not applicable" if your program is not CTE. 
There is a Textile and Apparel Programs Accreditation Commission (TAPAC). Its current focus 
is accreditation of baccalaureate programs and has intentions to expand to 2-year programs. 
This coming year our program will be an affiliate member and one of our program goals is to 
complete the self-study in preparation to complete TAPAC accreditation process. 

(REQUIRED) Indicate the program TOP codes for your AA, AS, COA and COPs.  
Please find TOP Code Link in the Directions. 
 
Enter "not applicable" if your program is not CTE. 

Apparel Product Development, Certificate (Forthcoming): 1303.10, 1303.20, 1303.30 
Computer Technology Fashion: Design, AS and Certificate: 1303.10 
Computer Technology Fashion: Merchandising, AS and Certificate: 1303.20 
Fashion Design, AS and Certificate: 1303.10, 1303.30 
Fashion Merchandising, AS and Certificate: 1303.20 
Foundations of Apparel Merchandising and Design, Certificate (Forthcoming): 1303.10, 
1303.20, 1303.30 
Theatre Costume, AS and Certificate (Forthcoming): 1006.00 

  

(REQUIRED) Indicate the SOC codes and title associated with your program’s AA, 
AS, COA and COPs.  
Please find SOC Code Link in the Directions. 
 
Enter "not applicable" if your program is not CTE 
Please see attached file: SOCcodes_FASH.xsl 

(REQUIRED) Select the sector associated with your program.  
Link to sectors list: In process of being developed 

 Advanced Manufacturing 



Form: "2018/19 Comprehensive Program Review 
Instructional Outcomes and Assessment Section" 
Created with : Taskstream  
Participating Area:  Fashion 

(REQUIRED) Program name 
Fashion 

(REQUIRED) We are halfway through our 6-year cycle. Is your 
department/program on target to complete CLO assessment by Spring 2022? 
Please attach your schedule for CLO assessment, with explanations as needed. 
Refer back to Direction #3 on how to attach documents. 
Yes, Fashion program is on target to complete CLO assessment by Spring 2022. Please see 
attached file. 

(REQUIRED) Please list your PLOs. 
PLO #1: Communication 
 
Students will have the ability to demonstrate effective communication and critical thinking 
through oral presentations and written work. 
PLO #2: Technological Awareness 
 
Students will have the ability to use current technology such as computers, peripherals, and 
software or sewing equipment pertinent to fashion design or merchandising. 
PLO #3: Global Awareness 
 
Students will have the ability to compare and contrast how various cultures and countries 
interrelate in the global fashion community. 
PLO #4: Industry Preparedness 
 
Students will achieve a set of skills that keeps them current and allows them to secure 
employment in the Fashion industry. 

(REQUIRED) What progress have you made in your PLO assessment? Please 
attach your schedule, with explanations as needed. 
Refer back to Direction #3 on how to attach documents. 

It is an agenda on our January 2019 Faculty Meeting and faculty will begin the process 
of assessing the Industry Preparedness  PLO at that time. Information will be sent to 
them in advance of the meeting. 

(REQUIRED) What have your completed assessments revealed about your 
courses or program? 
Completed assessments have assisted in identifying equipment and resource needs. 
They have revealed areas where we can improve equity efforts, improve and update 
curriculum. 

(REQUIRED) If issues or problems were identified, what is your plan for 
implementing change? 



So far assessment plan for fashion CLOs is going well. Some CLOs were missed last year and 
will be completed this year. Faculty are being notified which classes they teach need a CLO 
evaluated earlier, before semester begins, so that they can plan ahead. 

(REQUIRED) Based on your assessments, have you identified resource needs? 

 Budget 
 Equipment 
 Faculty 
 Classified Professionals 

Please provide any other comments. 
No answer specified 



Form: "2018/19 Comprehensive Program Review 
Instructional Program Analysis Section" 
Created with : Taskstream  
Participating Area:  Fashion 

(REQUIRED) Program name 
Fashion 

(REQUIRED) Using the data dashboards, discuss how students are doing in your 
program. Please refer to indicators of success, retention, persistence, etc. 

  

 Our Retention Rate hovers around 84% (compared to college 87%). 
 On average, our Success Rates have increased from 65% to 70% in the past five years. Our 

average is the close to the college, 72%. 
 Our Program GPA  average from Fall 2013 - Spring 2018 is 2.71, the college is 2.74. 

(REQUIRED) How does your program help to prepare students for success 
beyond your classrooms? 

In order to increase student success beyond our classrooms, we are utilizing a planner for our students to 
assist in strategizing their course of study while with us.  We have built two surveys to allow us to know 
more about our students; one for our Alumni, and another to gather data from our current students with 
regards to scheduling desires and general knowledge of their goals and needs. Both of these will be used in 
curriculum planning and allow use to increase retention and student success. 

We have seen substantial grown in our co-curricular and outreach activities. This past year we have worked 
with San Diego History Center, Visions Art Museum, Maker Faire, and Del Mar Fair on major projects. In 
addition, we are hosting a Study Abroad opportunity this summer in London, and hosted Magic Trend 
Presentation for students. We have an active Fashion Club which conducts fabric sales, coordinates 
activities, and assists with charity events. We have been involved on the Advisory Boards of CE and 
Coronado High School. 

Many of our courses utilise Work Based Learning (WBL) to prepare students for their careers in fashion. 
Examples of WBL include sharing fashion news and job postings, listening to podcasts of fashion 
entrepreneurs, guest speakers, site visits, interviewing someone in the industry, completing projects and 
contests sponsored by industry professionals, writing cover letters and resumes, attending/volunteering at 
fashion industry events, and completing internships. 

  

(REQUIRED) Given your stated area(s) of focus in your program overview section, 
has your program introduced new or different actions that may have affected 
changes in these indicators? Please describe. 

One focus of ours has been realized, we have figured out how to allow students access to labs 
beyond standard class time. With the assistance of Strong Workforce, through the use of 
NANCE, we have been able to offer time for students to complete design projects in our 
facilities, outside of regular class hours, with the assistance of a NANCE tutor. We look forward 
to be able to offering this kind of assistance in both our design and digital labs next semester. 
This effort offers assistance to students who do not have access to sewing machines, dress 
forms, technology to complete projects. 



(REQUIRED) Has your program introduced any new actions specifically focused 
on issues of equity? Please describe. 
With the assistance of Strong Workforce, through the use of NANCE, we have been able to 
offer time for students to complete design projects in our facilities, outside of regular class 
hours, with the assistance of a NANCE tutor. We look forward to be able to offering this kind of 
assistance in both our design and digital labs next semester. This effort offers assistance to 
students who do not have access to sewing machines, dress forms, technology to complete 
projects. 

(REQUIRED) Describe the trends in enrollment for your program. What changes 
might you foresee in the next 2-3 years? 

 Fashion has seen an increase from 569 (SP17) to 644 (SP18) and 639 (F17) to 732 (F18) for census 
enrollment counts. 

 In the next 2-3 years we anticipate a plateau, with no growth or some shrinkage in enrollment.  

(REQUIRED) Are there any data sets that are not already provided in the 
dashboards that you could use to inform your program? 
A retention by course and persistence tabs would be great. 

(REQUIRED) In what ways can the college support your program in our effort to 
encourage major and career exploration early on in a student’s college 
experience? 
We would like assistance hosting an annual Fashion Career Day, occurs in fall, where students 
engage with industry guest speakers, potential employers and universities with fashion 
programs. We have been unable to host this event consistently because we lack assistance 
required to organize, plan and promote the event. Additionally, funds to host more compelling 
and noteworthy guest speakers could improve attendance. 

The Following Questions are for CTE Programs/Services ONLY. 

Enter "not applicable" if your program/service is not CTE. 
_______________________________________________________________ 

(REQUIRED) For CTE programs ONLY: Provide specific labor market information 
showing: 1) Number of jobs available or projected in San Diego County 2) 
Number of other institutions offering the program 3) How many Mesa students 
completed the program in the last three years 4) The pay rates for those in the 
industry (limit 500 characters) (P.N.2.A) 
Enter "not applicable" if your program is not CTE. 
LMI data shows Retail have projected growth 2014–2024 of 9–23%. In CA growth is 
indicated for Fashion Designers 21%, Costume Attendants 11% and Graphic Designers 
11%. Equates to 90k careers in Retail and 5,950 in Fashion Design. In SD there are 250 
Performing Arts companies, 31 Amusement Parks who have needs for Costume. 3 private 
and 1 college in SD offer Fashion degrees. In 3 years, Fashion has awarded 31 AS degree 
and 36 Certs. EDD states the pay range for these are $15.00–$70.00 in SD. 



(REQUIRED) For CTE Services ONLY: How are CTE students identified and 
tracked for service? (limit 500 characters) (P.N.2.B) 
Enter "not applicable" if your service is not CTE. 
Not applicable 

(REQUIRED) For CTE programs/services ONLY: Upload the report from 
Launchboard that includes at least three (3) of the following Strong Workforce 
metrics for your BASELINE year. 
Please use the Cal-PASS Plus Launchboard Link available in the Directions. 
 
Refer back to Direction #3 to #6 on how to attach documents. 
 
Strong Workforce Program Metrics 
a. Number of Enrollments 
b. Number of students Who Got a Degree or Certificate 
c. Number of Students Who Transferred 
d. Percentage of Students Employed in Two Quarters After Exit 
e. Percentage of Students Employed in Four Quarters After Exit 
f. Median Earnings in Dollars Two Quarters After Exit 
g. Percentage of Students Who Achieved a Job Closely Related to Field of Study 
h. Percentage Change in Earrings 
i. Percentage Who Attended a Living Wage. 
 
 
Enter "not applicable" if your program/services is not CTE. 
No answer specified 

(REQUIRED) For CTE programs/services ONLY Upload the report from the CCCO 
Perkins site for the College Aggregate Core Indicator Information by 6 digit TOP 
Code.  
Please use the Core Indicator Reports Link available in the Directions. 
 
Refer back to Direction #3 to #6 on how to attach documents. 
 
Enter "not applicable" if your program/service is not CTE. 
No answer specified 



Fashion Merchandising 1303.20 Core Indicator Report

15. Fashion Production 130330 Core Indicator Report.pdf  (See appendix)
Fashion Production 1303.30 Core Indicator Report

Program Goals (REQUIRED)

Fashion Goal Set 2018-2019

Goal

Goal Mapping

Curriculum
To responsibly and effectively
develop and update curriculum,
course sequencing, and
certificates/degrees to provide
current and appropriate training
for students to enter the
workforce or transfer.

CA- Mesa College Strategic Directions
and Goals: Strategic Goal 1.1, Strategic
Goal 1.2, Strategic Goal 1.3, Strategic Goal
1.4, Strategic Goal 1.5, Strategic Goal 1.6,
Strategic Goal 3.1, Strategic Goal 3.2,
Strategic Goal 3.3, Strategic Goal 4.1,
Strategic Goal 4.2,
CTE 2018/19: Perkins Core Indicator
Activity 1, Perkins Core Indicator Activity 2,
Perkins Core Indicator Activity 3, Perkins
Core Indicator Activity 4, Perkins Core
Indicator Activity 5, Perkins Core Indicator
Activity 6, Perkins Permissive Use 10.1,
Perkins Permissive Use 10.10, Perkins
Permissive Use 10.11, Perkins Permissive Use
10.12, Perkins Permissive Use 10.13, Perkins
Permissive Use 10.14, Perkins Permissive Use
10.15, Perkins Permissive Use 10.16, Perkins
Permissive Use 10.17, Perkins Permissive Use
10.19, Perkins Permissive Use 10.2, Perkins
Permissive Use 10.20, Perkins Permissive Use
10.3, Perkins Permissive Use 10.4, Perkins
Permissive Use 10.5, Perkins Permissive Use
10.6, Perkins Permissive Use 10.7, Perkins
Permissive Use 10.8, Perkins Permissive Use
10.9, Perkins Requirement 2, Perkins
Requirement 4, Perkins Requirement 5,
Perkins Requirement 1, Perkins Requirement
3, Perkins Requirement 6, Perkins
Requirement 7, Perkins Requirement 8,
Perkins Requirement 9, Strong Workforce
Recommendation 1, Strong Workforce
Recommendation 10, Strong Workforce
Recommendation 11, Strong Workforce
Recommendation 12, Strong Workforce
Recommendation 15, Strong Workforce
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Recommendation 2, Strong Workforce
Recommendation 3, Strong Workforce
Recommendation 7, Strong Workforce
Recommendation 8, Strong Workforce
Recommendation 9,
Institutional Learning Outcomes
2016/17: Communication, Critical Thinking,
Global Consciousness, Information Literacy,
Professional & Ethical Behavior

Improve Student Success
To assist our students in the
process of planning their course of
study, achieving success,
graduating, securing employment
and/or transfer to four-year
schools.

CA- Mesa College Strategic Directions
and Goals: Strategic Goal 1.2, Strategic
Goal 1.3, Strategic Goal 1.4, Strategic Goal
1.5, Strategic Goal 1.6, Strategic Goal 2.1,
Strategic Goal 2.2, Strategic Goal 2.3,
Strategic Goal 2.4, Strategic Goal 2.5,
Strategic Goal 3.1, Strategic Goal 3.2,
Strategic Goal 3.3, Strategic Goal 4.1,
Strategic Goal 4.4, Strategic Goal 6.2,
CTE 2018/19: Perkins Core Indicator
Activity 1, Perkins Core Indicator Activity 2,
Perkins Core Indicator Activity 3, Perkins
Core Indicator Activity 4, Perkins Core
Indicator Activity 5, Perkins Core Indicator
Activity 6, Perkins Permissive Use 10.1,
Perkins Permissive Use 10.10, Perkins
Permissive Use 10.11, Perkins Permissive Use
10.12, Perkins Permissive Use 10.13, Perkins
Permissive Use 10.14, Perkins Permissive Use
10.15, Perkins Permissive Use 10.16, Perkins
Permissive Use 10.17, Perkins Permissive Use
10.19, Perkins Permissive Use 10.2, Perkins
Permissive Use 10.20, Perkins Permissive Use
10.3, Perkins Permissive Use 10.4, Perkins
Permissive Use 10.5, Perkins Permissive Use
10.6, Perkins Permissive Use 10.7, Perkins
Permissive Use 10.8, Perkins Permissive Use
10.9, Perkins Requirement 2, Perkins
Requirement 4, Perkins Requirement 5,
Perkins Requirement 1, Perkins Requirement
3, Perkins Requirement 6, Perkins
Requirement 7, Perkins Requirement 8,
Perkins Requirement 9, Strong Workforce
Recommendation 1, Strong Workforce
Recommendation 10, Strong Workforce
Recommendation 11, Strong Workforce
Recommendation 12, Strong Workforce
Recommendation 15, Strong Workforce
Recommendation 2, Strong Workforce
Recommendation 3, Strong Workforce
Recommendation 7, Strong Workforce
Recommendation 8, Strong Workforce
Recommendation 9,
Institutional Learning Outcomes
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2016/17: Communication, Critical Thinking,
Global Consciousness, Information Literacy,
Professional & Ethical Behavior

Increase Community Involvement
and Awareness
To be involved with our
community, and to build further
relationships on campus, and off
campus to further enrich the
student experience, and increase
employment opportunities. To
market ourselves.

CA- Mesa College Strategic Directions
and Goals: Strategic Goal 1.2, Strategic
Goal 1.3, Strategic Goal 1.4, Strategic Goal
1.6, Strategic Goal 2.1, Strategic Goal 2.2,
Strategic Goal 2.3, Strategic Goal 2.4,
Strategic Goal 3.1, Strategic Goal 3.2,
Strategic Goal 3.3, Strategic Goal 4.2,
Strategic Goal 4.3, Strategic Goal 5.1,
Strategic Goal 5.2, Strategic Goal 6.1,
CTE 2018/19: Perkins Core Indicator
Activity 1, Perkins Core Indicator Activity 2,
Perkins Core Indicator Activity 3, Perkins
Core Indicator Activity 4, Perkins Core
Indicator Activity 5, Perkins Core Indicator
Activity 6, Perkins Permissive Use 10.1,
Perkins Permissive Use 10.10, Perkins
Permissive Use 10.11, Perkins Permissive Use
10.12, Perkins Permissive Use 10.13, Perkins
Permissive Use 10.14, Perkins Permissive Use
10.15, Perkins Permissive Use 10.16, Perkins
Permissive Use 10.17, Perkins Permissive Use
10.19, Perkins Permissive Use 10.2, Perkins
Permissive Use 10.20, Perkins Permissive Use
10.3, Perkins Permissive Use 10.4, Perkins
Permissive Use 10.5, Perkins Permissive Use
10.6, Perkins Permissive Use 10.7, Perkins
Permissive Use 10.8, Perkins Permissive Use
10.9, Perkins Requirement 2, Perkins
Requirement 4, Perkins Requirement 5,
Perkins Requirement 1, Perkins Requirement
3, Perkins Requirement 6, Perkins
Requirement 7, Perkins Requirement 8,
Perkins Requirement 9, Strong Workforce
Recommendation 1, Strong Workforce
Recommendation 10, Strong Workforce
Recommendation 11, Strong Workforce
Recommendation 12, Strong Workforce
Recommendation 15, Strong Workforce
Recommendation 2, Strong Workforce
Recommendation 3, Strong Workforce
Recommendation 7, Strong Workforce
Recommendation 8, Strong Workforce
Recommendation 9,
Institutional Learning Outcomes
2016/17: Communication, Critical Thinking,
Global Consciousness, Information Literacy,
Professional & Ethical Behavior

Reduce Above and Beyond Service CA- Mesa College Strategic Directions

Instructional Program Review 2018/19 (Comprehensive)
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Strategically reduce the amount of
service that is beyond contractual
obligation by re-prioritizing efforts
of full-time faculty and seeking
assistance from campus initiatives
to support service and outreach
efforts that have grown beyond
the capabilities of the program to
maintain.

and Goals: Strategic Goal 1.2, Strategic
Goal 1.4, Strategic Goal 1.5, Strategic Goal
1.6, Strategic Goal 2.1, Strategic Goal 2.2,
Strategic Goal 2.3, Strategic Goal 2.4,
Strategic Goal 2.5, Strategic Goal 3.1,
Strategic Goal 3.2, Strategic Goal 3.3,
Strategic Goal 4.2, Strategic Goal 5.1,
Strategic Goal 5.2, Strategic Goal 6.1,
CTE 2018/19: Perkins Core Indicator
Activity 1, Perkins Core Indicator Activity 2,
Perkins Core Indicator Activity 3, Perkins
Core Indicator Activity 4, Perkins Core
Indicator Activity 5, Perkins Core Indicator
Activity 6, Perkins Permissive Use 10.12,
Perkins Permissive Use 10.14, Perkins
Permissive Use 10.17, Perkins Permissive Use
10.19, Perkins Permissive Use 10.20, Perkins
Permissive Use 10.8, Perkins Requirement 5,
Perkins Requirement 6, Perkins Requirement
8, Strong Workforce Recommendation 15,
Strong Workforce Recommendation 7,
Strong Workforce Recommendation 8,
Strong Workforce Recommendation 9,
Institutional Learning Outcomes
2016/17: Communication, Critical Thinking,
Global Consciousness, Information Literacy,
Professional & Ethical Behavior

Complete TAPAC Self Study
To complete the Textile and
Programs Accreditation
Commission (TAPAC) self study in
preparation for accreditation visit.
With overall goal of validating
program quality and rigor so that
students who transfer and seek
employment are sought after
candidates.

CA- Mesa College Strategic Directions
and Goals: Strategic Goal 1.1, Strategic
Goal 1.2, Strategic Goal 1.3, Strategic Goal
1.4, Strategic Goal 1.5, Strategic Goal 1.6,
Strategic Goal 2.1, Strategic Goal 2.2,
Strategic Goal 2.3, Strategic Goal 2.4,
Strategic Goal 2.5, Strategic Goal 3.1,
Strategic Goal 3.2, Strategic Goal 3.3,
Strategic Goal 4.1, Strategic Goal 4.2,
Strategic Goal 4.3, Strategic Goal 5.1,
Strategic Goal 5.2, Strategic Goal 6.1,
Strategic Goal 6.2, Strategic Goal 6.3,
CTE 2018/19: Perkins Core Indicator
Activity 1, Perkins Core Indicator Activity 2,
Perkins Core Indicator Activity 3, Perkins
Core Indicator Activity 4, Perkins Core
Indicator Activity 5, Perkins Core Indicator
Activity 6, Perkins Permissive Use 10.1,
Perkins Permissive Use 10.10, Perkins
Permissive Use 10.11, Perkins Permissive Use
10.12, Perkins Permissive Use 10.13, Perkins
Permissive Use 10.14, Perkins Permissive Use
10.15, Perkins Permissive Use 10.16, Perkins
Permissive Use 10.17, Perkins Permissive Use
10.19, Perkins Permissive Use 10.2, Perkins
Permissive Use 10.20, Perkins Permissive Use
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10.3, Perkins Permissive Use 10.4, Perkins
Permissive Use 10.5, Perkins Permissive Use
10.6, Perkins Permissive Use 10.7, Perkins
Permissive Use 10.8, Perkins Permissive Use
10.9, Perkins Requirement 2, Perkins
Requirement 4, Perkins Requirement 5,
Perkins Requirement 1, Perkins Requirement
3, Perkins Requirement 6, Perkins
Requirement 7, Perkins Requirement 8,
Perkins Requirement 9, Strong Workforce
Recommendation 1, Strong Workforce
Recommendation 10, Strong Workforce
Recommendation 11, Strong Workforce
Recommendation 12, Strong Workforce
Recommendation 15, Strong Workforce
Recommendation 2, Strong Workforce
Recommendation 3, Strong Workforce
Recommendation 7, Strong Workforce
Recommendation 8, Strong Workforce
Recommendation 9,
Institutional Learning Outcomes
2016/17: Communication, Critical Thinking,
Global Consciousness, Information Literacy,
Professional & Ethical Behavior

 Action Plans for Non CTE Programs (REQUIRED)

 Project Plan for CTE Programs Only (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional CTE Project Plan Section (See appendix)

 Closing the Loop (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Closing the Loop (See appendix)
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Form: "2018/19 Comprehensive Program Review 
Instructional CTE Project Plan Section" 
Created with : Taskstream  
Participating Area:  Fashion 

(REQUIRED) Program or Service Name 
Fashion 

Strong Workforce 

_______________________________________________________________ 

(REQUIRED) Description: Describe your project and your project outcomes. 
Curriculum: In terms of curriculum, the required updates in curricunet need to be continued, 
there is still work to complete on the AS/Certificate for Costuming and Certificate for Apparel 
Product Development. Additionally, degrees and certificates need to be re-evaluated according 
to Guided Pathways initiative and stackable, nimble certificates need to be prioritized. Fashion 
advisory boards supports a foundations certificate and other smaller certificates have been put 
forward as an industry need: Technical Design, Social Media. 
Student Success: To continue with NANCE hosting lab hours in both design and digital labs. To 
join college-wide efforts of equity, excellence and pathways. 
Outreach and Awareness: To continue current outreach efforts. To partner with Strong 
Workforce initiatives to promote/market the fashion program, update website, and leverage 
social media. 
Reduce Above and Beyond Service: To seek support from college for resources and funding to 
continue the annual fashion show. To change the format of annual fashion show in 2020, 
according to needs of students, faculty and support received from the college. 
TAPAC Self-Study: To complete the TAPAC self-study in preparation for an accreditation visit 
and to assess the strengths and areas in need of improvement within the program. 
  

(REQUIRED) What needs motivate this project? 
Our project is motivated by CLO assessment, Advisory Board, Guided Pathways, Perkins and 
Strong Workforce recommendations/goals. Ultimately, feedback from our students motivate our 
projects, we put their needs first. 

(REQUIRED) Risks: Describe the associated risks that may prevent successful 
completion of your project. 
Juggling a myriad of priorities and responsibilities may result in slower curriculum upkeep and development. We may 
not receive funding for items and resources requested to improve student success. Outreach and awareness of our 
program is improving; however, when speaking to people they are still amazed that Mesa has a fashion program. We 
need to complete more outreach and marketing. Faculty will continue to have to commit themselves to contributing 
beyond normal contract requirements to ensure success of program. Not all the information to complete TAPAC self-
study is available, the program does not meet requirements to pass accreditation. 

(REQUIRED) Investments: Briefly describe investments you will make and explain 
how these will result in improved performance in the Strong Workforce Metrics. 
See BARC requests. If received, these items will increase enrollment, number of degrees and certificates completed 
and transfers completed.  



(REQUIRED) Major Activities & Outcomes 
Curriculum - New AS/Cert Costuming, new Cert for Apparel Product Development and Foundations of Textiles and 
Apparel. Aligned pathways to complete certificate and degrees, clear degree requirements. Outcome will be 
increased enrollment, number of degrees and certificates completed and transfers completed.  
Student Success - NANCE positions becoming CHP positions. Involve in Equity and Guided Pathways initiatives. 
Outcome will be increased enrollment, number of degrees and certificates completed and transfers completed.  
Outreach and Awareness - More people in San Diego will be aware of the fashion program at Mesa and more 
students and faculty will volunteer their time to assist and engage others through fashion. Outcome will be increased 
enrollment, number of degrees and certificates completed and transfers completed.  
Reduce Above and Beyond Service: Change format of 2020 annual fashion show. Outcome will be increased 
enrollment, number of degrees and certificates completed and transfers completed.  
TAPAC Self-Study: Upon completion accreditation can be pursued and completed. With validation and respect for 
program will increase, as will enrollment, number of degrees and certificates completed and transfers completed.  
  

Perkins 

_______________________________________________________________ 

(REQUIRED) Describe the program project’s intent and how it addresses SLO’s 
and how it aligns with Program Review. (P.N.1.A) (limit 500 characters). 
Our intent is to provide academic and vocational instruction that allows students to be 
employable. This meets many of our CLO’s in areas of training, technology, and transfer 
preparation. This aligns with Program Review’s goals and objectives, that involve 
educational enhancements through technology and planned curriculum that is essential to a 
positive student learning experience. We will submit a new Theatre Costume degree/cert to 
the State next semester, and continue to advance technology. 

(REQUIRED) Briefly describe program improvement issue(s) concerning the 
program’s TOP code and cite specific examples. Include the specific deficits 
provided in the Perkins Core Indicator Report (CIR) data for the program by 
referring to those below the state negotiated levels and special populations 
(P.N.4.A) (limit 2000 characters). 
Indicator 1: Technical Skill Attainment, is our only indicator below the state-negotiated 
levels -4.2. It has improved slightly from last year -6.4. Thus we need to improve technical 
skill attainment, and stay vigilant in other areas. Within Core Indicator 1, our specific area 
continues to be the Economically disadvantaged. In summary, we need to strengthen 
technological training and remain current in the constantly changing field of Fashion.To 
determine and address issues of our Economically Disadvantaged students to serve them 
best.To remain current in curriculum and methodologies of teaching; this will serve all 
students. Continuing with our focus on technology is always a priority, and requires 
updating our existing technology and incorporating new.To compete with private Fashion 
schools with greater budgets for marketing and educational enhancements.We must serve 
our local industry. Courses have been developed (with counsel from Advisory Board), in 2 
new areas in our local industry (Theatre Costume and Stretch Knits). Both represent job 
opportunities for students. We are developing 2 additional courses for the new 
degree/certificate.To maintain and update equipment in both the Fashion Lab and the 
Digital Lab. Specifically, we need to replace a large format printer and provide digital 
fashion illustration tools.To provide enhanced training to our students to give our students 
an edge in employability. This includes Pantone color tools, video equipment, textile tools, 
etc.To mentor and train all our students to raise completion and transfer numbers. For 
many students, it is simply a matter of marketing and counseling. We want to increase 
completions and transfers, which has always been a challenge, since many of our students 



are either retraining, moving on to four year programs, or simply go to work with their 
training, and do not complete the last few courses necessary for a degree. 

(REQUIRED) Briefly describe how the issue(s) will be addressed (objectives) 
specifically referencing activities in Perkins. Explain how deficits described in the 
response above will be rectified by planned program improvements (P.N.4.B.1) 
(limit 2000 characters). 
We are trying to better understand needs of students, specifically the economically 
disadvantaged. Ideas include focus groups and surveys. According to Advisory Board 
member guidance, curriculum for a Theatre Costume degree/cert was approved and 2 
additional courses will be developed. New/replacement equipment will be necessary. We 
need to replace old non-working equipment for Costume and Stretch Knitwear class. We 
need to purchase legged dress forms and build equipment and supplies for the Textile 
Design class, part of the Costume degree. 1 growth area in our industry is for Product 
Developers, not included in the EDD as the position title is relatively new. We need to add 
the use of Color Tools to our curriculum and thus would like to incorporate products related 
to Color Matching. Fashion Snoops, an online service and Trend journals View and Textile 
View can be used by students to stay abreast of the industry and allow them to be 
competitive. Technology drives our industry. We would like to purchase components for 
wearable technology, to continue collaboration with Computer Information students, outside 
entities such as Vision Arts Museum, and Salk. Digital and fashion labs require software 
updates/equipment. Need to replace a large format printer and provide digital fashion 
illustration tools. Digital databases, Berg Library, will assist all students with access to 
relevant industry and scholarly resources. We need to increase mentoring as per guided 
pathways initiative. We arranged of transfer institutions, career day, Scholarship Application 
workshops, and are updating Articulation agreements. We are in need of items for both 
labs; rulers, scissors, drafting tools, etc. To provide enhanced learning to students we 
request that faculty be given funds for professional development. Also to request funds to 
create videos and online learning aids, particularly for our economically disadvantaged 
students who may not have funds to purchase textbooks. 

Perkins for Services ONLY 

_______________________________________________________________ 

(REQUIRED) Describe the assistance this service will support the success of CTE 
students (P.N.2.C) (limit 500 characters). 
N/A 

(REQUIRED) Explain what evaluation measures will show the success of the 
service (P.N.2.B and P.N.3.B) (limit 500 characters). 
N/A 

(REQUIRED) Briefly describe the service improvement issue(s) that requires 
funding (P.N.4.A.2) (limit 2000 characters). 
N/A 

(REQUIRED) Briefly describe how the service issue(s) will be addressed 
(objectives) specifically referencing activities. (P.N.4.B.2) (limit 2000 characters).   
N/A 



Form: "2018/19 Comprehensive Program Review 
Instructional Closing the Loop" 
Created with : Taskstream  
Participating Area:  Fashion 

(REQUIRED) Program name 
Fashion 

(REQUIRED) Which one(s) of the following were received in past year? 

 Faculty 
 Foundation Minigrants 
 Perkins 
 Strong Workforce 

(REQUIRED) How have these resources benefited your program and your 
students? 
Faculty - Hired a full-time contract faculty with a costume and fashion design focus. 
Students are receiving quality instruction and guidance. The program has the benefit of 3 
full-time contract faculty to complete administrative, CTE and service prerogatives of 
fashion program. 
 
Foundation Minigrants - Students completing Salk collaboration project received support to 
purchase materials. Students completed projects that exceeded expectations and 
represented CTE well. 
 
Perkins - Equipment, software, digital trend services were updated/received as were 
professional development funds utilized. Students benefit from functioning equipment and 
resources that encourage employability. Faculty learned new concepts/techniques and 
connected with industry to in turn share these with students. 
 
Strong Workforce - Equipment, software, digital trend services were updated/received. 
Students benefit from functioning equipment and resources that encourage employability. 
NANCE positions were created to host assisted/tutoring in design and digital labs. Students 
spend more time utilizing expensive equipment to complete projects, improving 
understanding of concepts and quality of projects. 



Request Forms

 BARC & Facilities Requests

 Classified Position Request

 Faculty Position Request
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Reviewers

 Liaison's Review

Form: Instructional Program Liaison's Review 2018/19 (Comprehensive)

 Manager's Review

Form: Instructional Program Manager's Review 2018/19 (Comprehensive)

Instructional Program Review 2018/19 (Comprehensive)
Fashion

10

https://www.taskstream.com/


Appendix

A. 2018/19 Comprehensive Program Review Instructional
Program Overview Section (Form)

B. FASH Minutes- F17-2017-12-07.docx (Word Document (Open
XML))

C. SM_CERTS_SP18_AdvisoryBoard_Pres.pdf (Adobe Acrobat
Document)

D. FASH Agenda - S18 - draft minutes.docx (Word Document
(Open XML))

E. 2018/19 Comprehensive Program Review Instructional
Curriculum Section (Form)

F. SOCcodes_FASH.xlsx (Excel Workbook (Open XML))
G. 2018/19 Comprehensive Program Review Instructional

Outcomes and Assessment Section (Form)
H. CLO 18.zip (Zip)
I. 2018/19 Comprehensive Program Review Instructional

Program Analysis Section (Form)
J. Fash_Course Retention Rate.pdf (Adobe Acrobat Document)
K. Fash_Course Success Rate.pdf (Adobe Acrobat Document)
L. Fash_Enrollment and Scheduling Trends.pdf (Adobe

Acrobat Document)
M. Fash_Launchboard_2014-2015.pdf (Adobe Acrobat

Document)
N. Fash_Launchboard_2015-2016.pdf (Adobe Acrobat

Document)
O. Fash_Launchboard_2016-2017.pdf (Adobe Acrobat

Document)
P. Fash_Launchboard_disadvantaged_2014-2015.pdf (Adobe

Acrobat Document)
Q. Fash_Launchboard_disadvantaged_2015-2016.pdf (Adobe

Instructional Program Review 2018/19 (Comprehensive)
Fashion

11

https://www.taskstream.com/


Q. Fash_Launchboard_disadvantaged_2015-2016.pdf (Adobe
Acrobat Document)

R. Fash_Launchboard_Disadvantaged_2016-2017.pdf (Adobe
Acrobat Document)

S. Fash_Launchboard_raceethnicity_2014-2015.pdf (Adobe
Acrobat Document)

T. Fash_Launchboard_raceethnicity_2015-2016.pdf (Adobe
Acrobat Document)

U. Fashion 130300 Core Indicator Report.pdf (Adobe Acrobat
Document)

V. Fashion Design 130310 Core Indicator Report.pdf (Adobe
Acrobat Document)

W. Fashion Merchandising 130320 Core Indicator Report.pdf
(Adobe Acrobat Document)

X. Fashion Production 130330 Core Indicator Report.pdf
(Adobe Acrobat Document)

Y. 2018/19 Comprehensive Program Review Instructional CTE
Project Plan Section (Form)

Z. 2018/19 Comprehensive Program Review Instructional
Closing the Loop (Form)
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SAN DIEGO MESA COLLEGE 
SCHOOL OF BUSINESS AND TECHNOLOGY 

FASHION ADVISORY COMMITTEE  
TUESDAY, MAY 8TH, 2018, 6:00 PM, B-104 

 
AGENDA 

 
1. CALL TO ORDER: Meeting called to order at 6:35 pm first Jeanne Reith motion 

by seconded by Anna Marie Phillips 
 
2. WELCOME/INTRODUCTION:  Welcome Jordyn! See check in list. New: 
Sharlene, student interns wonderful - inspired to get more involved. Collaborative photo 
shoot, students impressive. Joan McKenna, CE chair. Jordyn Smiley: Assist with 
costuming and degree, Old Globe. Roustabout, this season as costume designer.  
 
3. APPROVAL OF MINUTES:  Thursday, December 7, 2017 
Jeanne Reith made a motion to approve the minutes, seconded by Marty Ornish 
 
4. CONTINUING BUSINESS:  
 

● 2018 Golden Scissors Event – Desert Escape  – May 11, 2018 
25 scenes. 
Professional lighting and sound to overcome glitches experienced last year. 
Small group of students in Fash 113, but realistic.  

 
● Activities in the Department 

o Salk 
Lots of positive feedback, nothing concrete to show work in future. Exceeds 
expectations! was overwhelming feedback. Feedback: If future opportunity, current 
students would like to participate. Response, Salk may not do same fundraiser next 
year, perhaps in a couple years. Salk garments will be on display in our annual fashion 
show. Salk will feature Rachel’s garment in their publication. SDA Rachel Merrill won 
technology category, encouraged to enter and won! Another future collaboration: Road 
to California quilt show, might be interested as a special exhibit. 

o Fashion Redux and Outreach at San Diego History Center 
Fashion Redux, fashion show event: Gala event sold out 200 max, people were turned 
away. Excited, people happy to be there. Made by students,wow! 
Extended visibility of 9 garments gallery exhibit through June. Plus volunteer 
demonstration coordinated by Jordyn, tues, sat sun - volunteer demonstrations students 
and faculty. Diana, hats are up. Article by Diana shared. 5/17 6-7:30p lecture “Art, 
Culture, and 90 years of Fabric” and scavenger hunt. Su: Lots of questions, more ways 
to enroll and hand out flyers.  

o Fash 158 MAGIC Trade Show Presentations: 
Presentations went well, need more attendance. Jeanne: YouTube it. Rachael L: 
Students appreciated. 

o Fashion Club 
More active in Fall than spring. Fabric sale coming up, steam punk. Stacey measuring. 
Marty upcylying workshop. 

 



 

● Curriculum Update 
o AS and Certificate Costume  

Susan: First proposed layout, pass around. Take a look. Jordyn: Core section and then 
specialize: costume design, craft or technician. Purpose to keep units lower and to allow 
people to focus studies. SL: Remember caution of designer. Review and send feedback 
draft 1. Could be some electives, general approach to take. Need to meet with Dean 
and based upon curriculum process. Plan is to move forward in summer, 2 courses to 
go accessory design and wearable technology. Reith: push for period garments. Su: 
Push for different period each class. DB: Need to A-D. Discussion about A-D formats. 
Heather: What is their goal with degrees? JS: Transfer or entry level. AP: Many already 
in theater. SL: More than theater, theme parks and cosplay. Reith: Students already do 
cosplay. AP: Students missing for conventions in LA. Su: Cosplay and costuming in a 
class? JS: Introduce to options.  

o Fash 111 - E-commerce 
RL: Assisted curriculum. SL: Using Shopify, could be as early as next spring. In system. 
DB: In CBTE, more technical. Heather and Kit: Wordpress. Shop Keep POS, Nu Order 
= wholesale. Su: Need more lab time. SL: Had approval for NANCE. Finding student to 
assist in Lab. Option 2: propose open lab course A-D. MF: Makers Space may be 
option, Howard Eskew project. 

o Fash 109 - Product Development 
MF: May be ready next spring. From idea to product  

o Fash 123 - Intro to Costume Development 
JS: Concept to Execution, pre-reques 130 and 140. Name changed to work with other 
dramatic arts classes. 

 
● Funding/Program Review 

o Strong Workforce MF:Explained each. 
o BARC 
o Perkins 
o Next year 2018/2019 is a comprehensive program review MF and SL: 

Explained what it is. Explained will reach out next fall before we meet. To 
take part in goal conversation. 

 
5. NEW BUSINESS:  
 

● Faculty Updates 
o Jordyn Smiley, new tenure-track hire, Costume Design focus 
o Meegan Feori, tenured fall 2018 

 
● Activities in the Department 

o Fashion Show at the Fair, June 30, 1-2p: MF Explained. SE: Asked How 
to enter explained . 

o Study Abroad 
SL: Fashion costume and theater in London summer 2019. JS and SL keep close to 3k 
for 3 weeks. 
 



 

● Curriculum 
o Guided Pathways - Tools developed 
o Low Unit Certificates Presentation and Discussion: 

Shared, will send out for feedback. 
o FASH 124 - Understructures; expected Spring 2019 

JS: In system. History and development and building corsets, bustles. Reith: Beauty of it 
for quincinera (sp). Su: Every period is so different, or general period.  

o Fash 173 - Add A-D. Wordpress, Podcasts, Video and an Advanced 
Wordpress 

Heather: Not proficient in Photoshop or Illustrator. Kit: Computer classes recommend to 
take early, then use in more advanced classes. Edit photos in three minutes. SL: Make 
a pre-req. Heather: No designers as careers, all computer based. Fancy photos up, do 
more than set it in template. That is where jobs are. RL: Add Illustrator, Photoshop and 
Excel to core classes. Kit: Learn how to hide weaknesses, necessity skills.  

 
● Upcoming for Fall 2018 

o Fashion Redux  
SL: Doing it again. Very happy with this year. It will continue 

o Maker Fair 
JS: Another booth, indigo dyeing again 

o Career Day 
Chen: Every year is great. Charlotte (check name) honored to speak to students about 
costuming. East: How to get more students there? SL: How to get students to 
participate, students apathetic. Don’t know how to motivate. Kit: Have you heard from 
students not talking to each other, taking class online. RL: Good news, when we get 
Canvas, can get messages via different formats. Chen: All working and full time - no 
time. How do you balance that? 
 
Elliot: SMU Fash 176 Volcom 

 
 

6. NEXT MEETINGS:  Fall 2018 
In December TBD 
 
7. ADJOURNMENT: Diana made a motion to adjourn the meeting and Chen   

seconded it. The meeting ended at pm 
 



SAN DIEGO MESA COLLEGE 
SCHOOL OF BUSINESS AND TECHNOLOGY 

FASHION ADVISORY COMMITTEE  
THURSDAY, DECEMBER 7, 2017, 6:00 PM, B-104 

 
FY18 DMinutes 2017-12-07 

 
1. CALL TO ORDER: -meeting called to order at 6:17 pm first motion by Jenne Hill, 

seconded by Susan Suarez 
 
2. WELCOME/INTRODUCTION:   
 See sign in sheet for attendees 
 
3. APPROVAL OF MINUTES:  Tuesday, May 8, 2017 
  Jordyn Smiley made a motion to approve the minutes, seconded by Jenne Hill 
 
4. CONTINUING BUSINESS:  
 

 2018 Golden Scissors Event – Desert Escape  – May 11, 2018- 
Desert Escape is the theme, Lina Mills’ collection won over all, and with faculty 
input decided this would be a great theme.  It will be at the Sheraton San Diego 
Hotel and Marina in their Pavilion tent. 

 
 Activities in the Department 

o Design and Discovery Fashion Showcase, Collaboration with Salk- 13 
Mesa design students collaborated with Salk scientists. The students 
completed formal proposal to the scientists in May and created their 
garments during the summer, Oct 4 was the show. The students worked 
diligently there was such perseverance. Feedback from Salk included that 
people typically an event and then leave; but the crowd stayed for the 
Fashion Showcase. Over 1,000 people went online to vote for the various 
Students used Spark to chronicle their process. You can go online to 
design and discovery to review the project.  This was modeled on a 
project that took place at MIT. It was a fundraiser for Salk, a very high 
profile event.  Our students were able to connect with elite donors and 
raise the profile of what community college students can do. The show 
was very professional and one of Mesa College graduates produced the 
show. There may be future opportunities to share the student’s work The 
Jewish Community center would like to feature the fashions in the Spring. 

o Fashion Club- Very active Fashion club and they meet every week.  They 
have not had a lot of activities that have brought a lot of people.  They did 
get fundraising with matched fun and got 2 scholarships. The fashion club 
supports 2 scholarships. 

 
 Curriculum Update 

o AS and Certificate Costume- the Introduction to Costume was halted in 
the curriculum review process, the plan is it to be taught next year.  There 
will be someone hired to assist with this course.  Other classes that will be 
offered are Understructures and Accessories, but there is a decision to be 



 

made about the type of accessories class: (theater or regular 
accessories).  Should we break off the technology aspect to be a separate 
course outside of the textile design course and have the technology class 
as an elective or a requirement for the costume design?  Basic 
introduction to costume includes what is basic to a costume and each 
student must create a constructed period garment. Its pre-requisites would 
be Fash 130 and 199a.  Research is involved, pulling rack to find items for 
costuming. 

o Smaller Certificate that mirror a minor – Introduction to fashion for 
business and marketing students possibly offer them a grouping of 
courses co that would be a certificate, the units could build into a minor 
when they transfer.  Perhaps have one for millinery, business, social 
media, technical design etc. The idea to have “stackables” courses that 
build skills. It could encourage people who are working to come in to take 
these classes to improve their skills. The minimum to have a certificate 
would be 15 units, 5 classes.  The idea is that if students have success in 
a earning a smaller certificate, and are successful, then they would 
continue with a larger certificate or other certificates. There is a community 
college in Sacramento that had stackables, “smaller” certificates, and had 
great success in having students continue on to the degree. 

o Distance Education Plans and Hybrid – more online and hybrid classes, 
half in person (meet 1.5 hours in class) and 1.5 hours online.  This has 
worked great for students in the Textile design class.  When they met in 
class they could do more fantastic activities. They took the same midterms 
and finals and did better on the test since each week they take a quiz and 
were accustomed to the weekly structure. They can take the quiz up to 3 
times. Overall the hybrid class has higher test scores on their midterms 
and finals than in person classes offered in the past. Someone brought up 
the case if a class was fully online how could you verify that the person 
taking the test is the right person taking the test.  In some hybrid classes, 
quieter students in class, but were more engaged online in some cases.  
Photoshop and Illustrator courses were online as well. 
Fashion History online last semester (complete online course),had 30 to 
40, only 1 failing student, retention on the course is good. Fresno State 
students can take this class and have it transfer (since it is not offered 
each semester at Fresno) 
Introduction to Fashion Hybrid- Retention is not as good when comparing 
to daytime course. We were hopeful that hybrid format offered in the 
evening would change trend. 

 
 Funding 

o Strong Workforce-new initiative from the State. Funds are received for 
Career Education when you can prove that you are providing better 
services to students, or more students are graduating or getting through 
the programs faster. $680,000 for Mesa College and the fashion 
department received a portion of these funds. There is now an Associate 



 

Dean, hired to be a steward of Strong Workforce. $19,600 awarded 
wearable technology items, supplies for sewing and pattern labs, blue ray 
disk. 

o BARC-this is the non-state entity, funds from San Diego Mesa College, for 
funding for equipment. They put everything in the BARC for this year’s 
program review. 

o Perkins- awarded $35,182 ranges from dress forms to Apple computers to 
fashion snoops, pantone products. 

 
5. NEW BUSINESS:  
 

 Activities in the Department 
o New Hire-in the process of hiring fashion design/theater costume. Final 

interviews are next week and this person will start in February 2018. 
Adjunct Spring 2018 work schedules will shift.  Some adjuncts will not be 
teaching as much in the Spring. Trying to find ways to have as little 
displacement as possible. Kit and Heather will take over the Collections 
Class.  

o International Textile and Apparel Conference-meeting of faculty who teach 
apparel and design, Meegan and Rachael attended. Both participated in 
seminars related to the future of the field and the scholarship of teaching 
and learning. Meegan would like to raise awareness of the skills that Mesa 
College students have and showcase this to other universities.  

o Textile and Apparel Programs Accreditation Commission- 4 year degree 
colleges are finding that PhD programs are being closed, so having 
accreditation for 4 year and 2 year colleges may help validate the 
programs.  Meegan would like to be on this committee for accreditation 
and guide the process.  The argument is to have an outside organization 
validate the programs. Participation could assist transfer pathways. Dues 
to be a part of the committee are $500.00 a month, so this expense was 
put into the request for BARC funds. 

o Su Lin possible with local artists and students to sketch during dress 
rehearsals 

o Program Review- program goals, who is your student, labor statistics, data 
analysis, and then each year you need to meet the objectives.  Request 
for staffing. Would like funds for an open lab and digital lab for students to 
use on Friday afternoons overseen by staff.  Either have regular staff to 
oversee the lab or NANCE, have an hourly person to oversee the lab and 
opens the lab. 

o Career Day-Ana Marie helped coordinate.  60 to 70 students and and 2-3 
universities attended. Good speakers. It was a great success. Suggestion 
to start earlier this year with the planning 

o Co-Curricular Activities-had a booth at Maker Faire at Balboa Park, booth 
for indigo dyeing.  Sold out of all the 300 napkins and 4 teams of 4 to 5 
students to cover the shifts shifts.  All volunteering. 

o Salk Institute-see above 



 

o Visions Art Museum-annual event sold out. There were 24 garments. 
o Buying Class- the buying class teams with the bookstore for something 

they will sell in the bookstore. The students came with a logo, to be a new 
font and made stickers and embroidered hats and these hats sold out. 
Since the development of brand and the image is part of the curriculum, 
they were permitted to change the logo for this project. The bookstore 
takes 10% of the profits and the remaining profits go back into the 
program.  Mainly covers the cost of the bus. 

 
 Curriculum 

o Program Focus and Trends – Ideas came up regarding Sustainability and 
Social Media. Think about recommendations for sustainability, (possibly 
have this as a component of every class or project) for every fiber they talk 
about in textiles they talk about the sustainability. For the fitting class, 
recycled items, zero waste items.  Suggestion is to incorporate 
sustainability into all the classes, cases studies of corporate responsibility, 
study companies (like Patagonia and Nike). The buzzword now is 
“circular” like the process from beginning and end.  At the end of April, 
there is a fashion revolution week, perhaps next year the Fashion club can 
have a fashion revolution event. Show the movie Denim blue and have 
speaker, have a theme. 

o Fash 147 Stretch Knits: Design and Construction- Stacey will teach this 1 
unit course. It is an 8 week course (it may be 1.5 units) 

o Fash 113 Fashion Event Planning and Production-Gretchen, this is an 8 
week course.  The department needs to do the marketing early. 

o Fash 123 Ethnic Costume-Susan starting development for this in Spring 
2018 

o Guided Pathways- Initiative from the Chancellor, provide clear paths for 
students in selecting their education plan and coursework. The purpose is 
to guide students through the programs faster. Mesa is filling out the initial 
request for this initiative.  Many academic programs are looking towards 
career education.  The term “technical” education has been removed and 
now the rebranding is using terminology “ career” education. The idea is 
so that students know the programs and understand the 
curriculum/courses required. We want to make sure the guided pathways 
are for the current demographic of students.  We need to remember that 
many students are working full-time jobs and families, so it may take 
longer for them to get through the coursework. Employers sometimes do 
think it as a red flag if students have been in community college for long 
periods of time, and perhaps are more distracted and taking electives 
rather than finishing general coursework 

o Advisory board member suggested a new technical design class 
 

 Upcoming for Spring 2018 
o Magic Tradeshow Presentation, save the date March 10, 2018 



 

o Fashion Redux – This is a 3 month show at the SD History center- Ninety 
years of Fashion. There will be 9 garments.  Voting will be January 24th. 

o Fashion show with Gretchen—April 2018 (mid April) 
 Moving into new Building on Spring 2019 

 
 
6. NEXT MEETINGS:  Spring 2018 
 
7. ADJOURNMENT: Marty Ornish made a motion to adjourn the meeting and 

Jordyn Smiley seconded it. The meeting ended at 7:53 pm 
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who completed a course with any grade. It also includes courses that have a SAM code of A-C whether or
not they have a vocational TOP code, whereas the LaunchBoard identifies CTE courses based on their
assignment to a CTE sector. The LaunchBoard will be updated by early 2019 to use the Student Success
Metrics definition.
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EMPLOYED IN THE FOURTH FISCAL QUARTER AFTER EXIT: 57%
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MEDIAN EARNINGS IN THE SECOND FISCAL QUARTER AFTER EXIT: $6,632
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MEDIAN CHANGE IN EARNINGS: 55%
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ATTAINED A LIVING WAGE: 46%
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COMPLETED 12+ CTE UNITS IN ONE YEAR: 82
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Please note: the Student Success Metrics use a different definition related to the number of CTE units
earned by students than the one historically used in the LaunchBoard. The Student Success Metrics only
includes students who successfully completed a course with a grade of C or better, rather than students
who completed a course with any grade. It also includes courses that have a SAM code of A-C whether or
not they have a vocational TOP code, whereas the LaunchBoard identifies CTE courses based on their
assignment to a CTE sector. The LaunchBoard will be updated by early 2019 to use the Student Success
Metrics definition.
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EMPLOYED IN THE SECOND FISCAL QUARTER AFTER EXIT: 66%
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EMPLOYED IN THE FOURTH FISCAL QUARTER AFTER EXIT: 71%
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MEDIAN EARNINGS IN THE SECOND FISCAL QUARTER AFTER EXIT: $5,762
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MEDIAN CHANGE IN EARNINGS: 43%
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ATTAINED A LIVING WAGE: 49%
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COMPLETED 12+ CTE UNITS IN ONE YEAR: 77
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Source: Chancellor’s Office Management Information System
Please note: the Student Success Metrics use a different definition related to the number of CTE units
earned by students than the one historically used in the LaunchBoard. The Student Success Metrics only
includes students who successfully completed a course with a grade of C or better, rather than students
who completed a course with any grade. It also includes courses that have a SAM code of A-C whether or
not they have a vocational TOP code, whereas the LaunchBoard identifies CTE courses based on their
assignment to a CTE sector. The LaunchBoard will be updated by early 2019 to use the Student Success
Metrics definition.
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COMPLETED 12+ CTE UNITS IN ONE YEAR: 91
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Source: Chancellor’s Office Management Information System
Please note: the Student Success Metrics use a different definition related to the number of CTE units
earned by students than the one historically used in the LaunchBoard. The Student Success Metrics only
includes students who successfully completed a course with a grade of C or better, rather than students
who completed a course with any grade. It also includes courses that have a SAM code of A-C whether or
not they have a vocational TOP code, whereas the LaunchBoard identifies CTE courses based on their
assignment to a CTE sector. The LaunchBoard will be updated by early 2019 to use the Student Success
Metrics definition.
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NUMBER OF STUDENTS WHO TRANSFERRED: 44
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EMPLOYED IN THE SECOND FISCAL QUARTER AFTER EXIT: 60%
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EMPLOYED IN THE FOURTH FISCAL QUARTER AFTER EXIT: 57%
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MEDIAN EARNINGS IN THE SECOND FISCAL QUARTER AFTER EXIT: $6,632
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MEDIAN CHANGE IN EARNINGS: 55%
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Source: Chancellor’s Office Management Information System
Please note: the Student Success Metrics use a different definition related to the number of CTE units
earned by students than the one historically used in the LaunchBoard. The Student Success Metrics only
includes students who successfully completed a course with a grade of C or better, rather than students
who completed a course with any grade. It also includes courses that have a SAM code of A-C whether or
not they have a vocational TOP code, whereas the LaunchBoard identifies CTE courses based on their
assignment to a CTE sector. The LaunchBoard will be updated by early 2019 to use the Student Success
Metrics definition.
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Strong Workforce Program Metrics
San Diego Mesa College || Fashion (130300) || 2015-2016

NUMBER OF STUDENTS WHO TRANSFERRED: 46
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Top in State

 

Source: National Student Clearinghouse
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Strong Workforce Program Metrics
San Diego Mesa College || Fashion (130300) || 2015-2016

EMPLOYED IN THE SECOND FISCAL QUARTER AFTER EXIT: 66%
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66%
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74%
Top in State

 

Source: Chancellor’s Office MIS system, National Student Clearinghouse, Employment Development Department Unemployment Insurance Dataset
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Strong Workforce Program Metrics
San Diego Mesa College || Fashion (130300) || 2015-2016

EMPLOYED IN THE FOURTH FISCAL QUARTER AFTER EXIT: 71%

71%
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Macroregion
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68%
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83%
Top in State

 

Source: Chancellor’s Office MIS system, National Student Clearinghouse, Employment Development Department Unemployment Insurance Dataset
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Strong Workforce Program Metrics
San Diego Mesa College || Fashion (130300) || 2015-2016

MEDIAN EARNINGS IN THE SECOND FISCAL QUARTER AFTER EXIT: $5,762

$5,514
Microregion
Median

$5,514
Macroregion
Median

$6,037
State Median

$12,097
Top in State

 

Source: Chancellor’s Office MIS system, National Student Clearinghouse, Employment Development Department Unemployment Insurance Dataset

M
ed

ia
n 

Ea
rn

in
gs

Disadvantaged Non-Disadvantaged

2015-2016
$0k

$2k

$4k

$6k

$8k



Strong Workforce Program Metrics
San Diego Mesa College || Fashion (130300) || 2015-2016

MEDIAN CHANGE IN EARNINGS: 43%
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47%
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114%
Top in State

 

Source: Chancellor’s Office MIS system, National Student Clearinghouse, Employment Development Department Unemployment Insurance Dataset
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Strong Workforce Program Metrics
San Diego Mesa College || Fashion (130300) || 2015-2016

ATTAINED A LIVING WAGE: 49%
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Median

42%
State Median

58%
Top in State

 

Source: Chancellor’s Office MIS system, National Student Clearinghouse, Employment Development Department Unemployment Insurance Dataset,
Living Insight Center for Community Economic Development
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Strong Workforce Program Metrics
San Diego Mesa College || Fashion (130300) || 2016-2017

NUMBER OF COURSE ENROLLMENTS: 1,201
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300
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2,954
Top in State

 

Source: Chancellor’s Office Management Information System
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Strong Workforce Program Metrics
San Diego Mesa College || Fashion (130300) || 2016-2017

COMPLETED 12+ CTE UNITS IN ONE YEAR: 77

21
Microregion
Median

21
Macroregion
Median

39
State Median

157
Top in State

 

Source: Chancellor’s Office Management Information System
Please note: the Student Success Metrics use a different definition related to the number of CTE units
earned by students than the one historically used in the LaunchBoard. The Student Success Metrics only
includes students who successfully completed a course with a grade of C or better, rather than students
who completed a course with any grade. It also includes courses that have a SAM code of A-C whether or
not they have a vocational TOP code, whereas the LaunchBoard identifies CTE courses based on their
assignment to a CTE sector. The LaunchBoard will be updated by early 2019 to use the Student Success
Metrics definition.
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Strong Workforce Program Metrics
San Diego Mesa College || Fashion (130300) || 2014-2015

NUMBER OF COURSE ENROLLMENTS: 1,283
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2,747
Top in State

 

Source: Chancellor’s Office Management Information System
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Strong Workforce Program Metrics
San Diego Mesa College || Fashion (130300) || 2014-2015

COMPLETED 12+ CTE UNITS IN ONE YEAR: 91

20
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Median

20
Macroregion
Median

43
State Median

134
Top in State

 

Source: Chancellor’s Office Management Information System
Please note: the Student Success Metrics use a different definition related to the number of CTE units
earned by students than the one historically used in the LaunchBoard. The Student Success Metrics only
includes students who successfully completed a course with a grade of C or better, rather than students
who completed a course with any grade. It also includes courses that have a SAM code of A-C whether or
not they have a vocational TOP code, whereas the LaunchBoard identifies CTE courses based on their
assignment to a CTE sector. The LaunchBoard will be updated by early 2019 to use the Student Success
Metrics definition.
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Strong Workforce Program Metrics
San Diego Mesa College || Fashion (130300) || 2014-2015

NUMBER OF STUDENTS WHO TRANSFERRED: 44
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Source: National Student Clearinghouse
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Strong Workforce Program Metrics
San Diego Mesa College || Fashion (130300) || 2014-2015

EMPLOYED IN THE SECOND FISCAL QUARTER AFTER EXIT: 60%
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Top in State

 

Source: Chancellor’s Office MIS system, National Student Clearinghouse, Employment Development Department Unemployment Insurance Dataset
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Strong Workforce Program Metrics
San Diego Mesa College || Fashion (130300) || 2014-2015

EMPLOYED IN THE FOURTH FISCAL QUARTER AFTER EXIT: 57%
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Source: Chancellor’s Office MIS system, National Student Clearinghouse, Employment Development Department Unemployment Insurance Dataset
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Strong Workforce Program Metrics
San Diego Mesa College || Fashion (130300) || 2014-2015

MEDIAN EARNINGS IN THE SECOND FISCAL QUARTER AFTER EXIT: $6,632
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Source: Chancellor’s Office MIS system, National Student Clearinghouse, Employment Development Department Unemployment Insurance Dataset
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Strong Workforce Program Metrics
San Diego Mesa College || Fashion (130300) || 2014-2015

MEDIAN CHANGE IN EARNINGS: 55%
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Top in State

 

Source: Chancellor’s Office MIS system, National Student Clearinghouse, Employment Development Department Unemployment Insurance Dataset
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Strong Workforce Program Metrics
San Diego Mesa College || Fashion (130300) || 2014-2015

ATTAINED A LIVING WAGE: 46%
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Source: Chancellor’s Office MIS system, National Student Clearinghouse, Employment Development Department Unemployment Insurance Dataset,
Living Insight Center for Community Economic Development
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Strong Workforce Program Metrics
San Diego Mesa College || Fashion (130300) || 2015-2016

NUMBER OF COURSE ENROLLMENTS: 1,254
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Source: Chancellor’s Office Management Information System
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Strong Workforce Program Metrics
San Diego Mesa College || Fashion (130300) || 2015-2016

COMPLETED 12+ CTE UNITS IN ONE YEAR: 82

10
Microregion
Median

10
Macroregion
Median

44
State Median

144
Top in State

 

Source: Chancellor’s Office Management Information System
Please note: the Student Success Metrics use a different definition related to the number of CTE units
earned by students than the one historically used in the LaunchBoard. The Student Success Metrics only
includes students who successfully completed a course with a grade of C or better, rather than students
who completed a course with any grade. It also includes courses that have a SAM code of A-C whether or
not they have a vocational TOP code, whereas the LaunchBoard identifies CTE courses based on their
assignment to a CTE sector. The LaunchBoard will be updated by early 2019 to use the Student Success
Metrics definition.
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Strong Workforce Program Metrics
San Diego Mesa College || Fashion (130300) || 2015-2016

NUMBER OF STUDENTS WHO TRANSFERRED: 46
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Source: National Student Clearinghouse
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Strong Workforce Program Metrics
San Diego Mesa College || Fashion (130300) || 2015-2016

EMPLOYED IN THE SECOND FISCAL QUARTER AFTER EXIT: 66%
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Source: Chancellor’s Office MIS system, National Student Clearinghouse, Employment Development Department Unemployment Insurance Dataset
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Strong Workforce Program Metrics
San Diego Mesa College || Fashion (130300) || 2015-2016

EMPLOYED IN THE FOURTH FISCAL QUARTER AFTER EXIT: 71%
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Source: Chancellor’s Office MIS system, National Student Clearinghouse, Employment Development Department Unemployment Insurance Dataset
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Strong Workforce Program Metrics
San Diego Mesa College || Fashion (130300) || 2015-2016

MEDIAN EARNINGS IN THE SECOND FISCAL QUARTER AFTER EXIT: $5,762
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$6,037
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$12,097
Top in State

 

Source: Chancellor’s Office MIS system, National Student Clearinghouse, Employment Development Department Unemployment Insurance Dataset
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Strong Workforce Program Metrics
San Diego Mesa College || Fashion (130300) || 2015-2016

MEDIAN CHANGE IN EARNINGS: 43%
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Source: Chancellor’s Office MIS system, National Student Clearinghouse, Employment Development Department Unemployment Insurance Dataset
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Strong Workforce Program Metrics
San Diego Mesa College || Fashion (130300) || 2015-2016

ATTAINED A LIVING WAGE: 49%
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Source: Chancellor’s Office MIS system, National Student Clearinghouse, Employment Development Department Unemployment Insurance Dataset,
Living Insight Center for Community Economic Development
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Core Indicator 1 College Percent Above or Below
Technical Skill Attainment Negotiated Level Performance Negotiated Level

Count Total State District

1 CTE Cohort* 116 131 91.00 86.40 88.55 2.1

2 Non-Traditional 91.00 86.40 N/R N/R

3 Displaced Homemaker 1 2 91.00 86.40 50.00 N/A

4 Economically Disadvantaged 84 96 91.00 86.40 87.50 1.1

5 Limited English Proficiency 4 4 91.00 86.40 100.00 N/A

6 Single Parent 1 2 91.00 86.40 50.00 N/A

7 Students with Disabilities 5 5 91.00 86.40 100.00 N/A

8 Migrant 91.00 86.40 N/R N/R

Core Indicator 2 College Percent Above or Below
Completions - Credential, Certificate, Degree or 
Transfer Ready

Negotiated Level Performance Negotiated Level

Count Total State District

9 CTE Cohort* 40 45 88.00 87.84 88.89 1.0

10 Non-Traditional 88.00 87.84 N/R N/R

11 Displaced Homemaker 88.00 87.84 N/R N/R

12 Economically Disadvantaged 33 37 88.00 87.84 89.19 1.3

13 Limited English Proficiency 2 2 88.00 87.84 100.00 N/A

14 Single Parent 1 1 88.00 87.84 100.00 N/A

15 Students with Disabilities 2 2 88.00 87.84 100.00 N/A

16 Migrant 88.00 87.84 N/R N/R

Core Indicator 3 College Percent Above or Below
Persistence and Transfer Negotiated Level Performance Negotiated Level

Count Total State District

17 CTE Cohort* 125 131 90.00 90.00 95.42 5.4

18 Non-Traditional 90.00 90.00 N/R N/R

19 Displaced Homemaker 2 2 90.00 90.00 100.00 N/A

20 Economically Disadvantaged 91 96 90.00 90.00 94.79 4.8

21 Limited English Proficiency 4 4 90.00 90.00 100.00 N/A

22 Single Parent 2 2 90.00 90.00 100.00 N/A

23 Students with Disabilities 5 5 90.00 90.00 100.00 N/A

24 Migrant 90.00 90.00 N/R N/R

Agreement # _______ 

Instructions:  Print out forms.  Complete and sign bottom of last page.

District/College: SAN DIEGO/SAN DIEGO MESA

130300 - Fashion

Cohort Year CTE Enrollments: CTE Headcount: 
(includes CTE enrollments above introductory level only) (CTE students enrolled above introductory level only)

1,027 512

Form 1 Part E-C  Last Revised 01/15/2008 * If no district target is available then state targets will be used.

Section 1 Part F (for Colleges) Page 1 of 2

College Core Indicator Information by 6-Digit TOP (2018-2019)
Perkins IV, Title I, Part C Local Application



Core Indicator 4 College Percent Above or Below
Employment Negotiated Level Performance Negotiated Level

Count Total State District

25 CTE Cohort* 5 10 72.00 72.00 50.00 -22.0

26 Non-Traditional 72.00 72.00 N/R N/R

27 Displaced Homemaker 72.00 72.00 N/R N/R

28 Economically Disadvantaged 5 7 72.00 72.00 71.43 N/A

29 Limited English Proficiency 72.00 72.00 N/R N/R

30 Single Parent 72.00 72.00 N/R N/R

31 Students with Disabilities DR DR 72.00 72.00 DR N/A

32 Migrant 72.00 72.00 N/R N/R

Core Indicator 5a College Percent Above or Below
Nontraditional Participation Negotiated Level Performance Negotiated Level

Count Total State District

33 CTE Cohort* 25.00 23.08 N/R N/R

  Non-Traditional 25.00 23.08 N/R N/R

  Displaced Homemaker 25.00 23.08 N/R N/R

  Economically Disadvantaged 25.00 23.08 N/R N/R

  Limited English Proficiency 25.00 23.08 N/R N/R

  Single Parent 25.00 23.08 N/R N/R

  Students with Disabilities 25.00 23.08 N/R N/R

  Migrant 25.00 23.08 N/R N/R

Core Indicator 5b College Percent Above or Below
Nontraditional Completions Negotiated Level Performance Negotiated Level

Count Total State District

34 CTE Cohort* 29.00 26.45 N/R N/R

  Non-Traditional 29.00 26.45 N/R N/R

  Displaced Homemaker 29.00 26.45 N/R N/R

  Economically Disadvantaged 29.00 26.45 N/R N/R

  Limited English Proficiency 29.00 26.45 N/R N/R

  Single Parent 29.00 26.45 N/R N/R

  Students with Disabilities 29.00 26.45 N/R N/R

  Migrant 29.00 26.45 N/R N/R

________________________________________________________________________________________________________________________
*Note: Students meeting criteria for for this indicator with 12+ CTE units in a discipline (one course is above intro) in 3 years. See cohort specifications for 
full criteria.

The DR notation indicates privacy requirements - EDD requires that counts less than six not be displayed. N/A (Not Applicable) indicates 
denominators 10 or N/R (Not Reported) indicates categories where no participants were reported. These performance indicators include all vocational 
programs whether or not they are supported with Perkins Title IC Funds. For more detailed reports, see Core Indicators 'Summary' and 'Detail' Reports. 
Shaded areas are for your information and are not included as accountability measures.

By totaling each positive, negative, N/A, N/R outcome in the last column from items 1 - 34, I certify and acknowledge that performance in the 34 Core 
Indicator categories is as follows:

________ of the 34 are at or above the District negotiated level(s);
________ of the 34 are below the District negotiated level(s);
________ of the 34 are list as (N/A, N/R)

Department Chair (or authorized Designee) :________________________________________

Form 1 Part E-C  Last Revised 01/15/2008 * If no district target is available then state targets will be used.

Section 1 Part F (for Colleges) Page 2 of 2

College Core Indicator Information by 6-Digit TOP (2018-2019)
Perkins IV, Title I, Part C Local Application



Core Indicator 1 College Percent Above or Below
Technical Skill Attainment Negotiated Level Performance Negotiated Level

Count Total State District

1 CTE Cohort* 13 14 91.00 86.40 92.86 6.5

2 Non-Traditional 91.00 86.40 N/R N/R

3 Displaced Homemaker 91.00 86.40 N/R N/R

4 Economically Disadvantaged 9 9 91.00 86.40 100.00 N/A

5 Limited English Proficiency 91.00 86.40 N/R N/R

6 Single Parent 91.00 86.40 N/R N/R

7 Students with Disabilities 2 2 91.00 86.40 100.00 N/A

8 Migrant 91.00 86.40 N/R N/R

Core Indicator 2 College Percent Above or Below
Completions - Credential, Certificate, Degree or 
Transfer Ready

Negotiated Level Performance Negotiated Level

Count Total State District

9 CTE Cohort* 14 14 88.00 87.84 100.00 12.2

10 Non-Traditional 88.00 87.84 N/R N/R

11 Displaced Homemaker 88.00 87.84 N/R N/R

12 Economically Disadvantaged 9 9 88.00 87.84 100.00 N/A

13 Limited English Proficiency 88.00 87.84 N/R N/R

14 Single Parent 88.00 87.84 N/R N/R

15 Students with Disabilities 2 2 88.00 87.84 100.00 N/A

16 Migrant 88.00 87.84 N/R N/R

Core Indicator 3 College Percent Above or Below
Persistence and Transfer Negotiated Level Performance Negotiated Level

Count Total State District

17 CTE Cohort* 12 14 90.00 90.00 85.71 -4.3

18 Non-Traditional 90.00 90.00 N/R N/R

19 Displaced Homemaker 90.00 90.00 N/R N/R

20 Economically Disadvantaged 9 9 90.00 90.00 100.00 N/A

21 Limited English Proficiency 90.00 90.00 N/R N/R

22 Single Parent 90.00 90.00 N/R N/R

23 Students with Disabilities 2 2 90.00 90.00 100.00 N/A

24 Migrant 90.00 90.00 N/R N/R

Agreement # _______ 

Instructions:  Print out forms.  Complete and sign bottom of last page.

District/College: SAN DIEGO/SAN DIEGO MESA

130310 - Fashion Design

Cohort Year CTE Enrollments: CTE Headcount: 
(includes CTE enrollments above introductory level only) (CTE students enrolled above introductory level only)

22 22

Form 1 Part E-C  Last Revised 01/15/2008 * If no district target is available then state targets will be used.

Section 1 Part F (for Colleges) Page 1 of 2

College Core Indicator Information by 6-Digit TOP (2018-2019)
Perkins IV, Title I, Part C Local Application



Core Indicator 4 College Percent Above or Below
Employment Negotiated Level Performance Negotiated Level

Count Total State District

25 CTE Cohort* 11 12 72.00 72.00 91.67 19.7

26 Non-Traditional 72.00 72.00 N/R N/R

27 Displaced Homemaker 72.00 72.00 N/R N/R

28 Economically Disadvantaged 7 8 72.00 72.00 87.50 N/A

29 Limited English Proficiency 72.00 72.00 N/R N/R

30 Single Parent 72.00 72.00 N/R N/R

31 Students with Disabilities DR DR 72.00 72.00 DR N/A

32 Migrant 72.00 72.00 N/R N/R

Core Indicator 5a College Percent Above or Below
Nontraditional Participation Negotiated Level Performance Negotiated Level

Count Total State District

33 CTE Cohort* 25.00 23.08 N/R N/R

  Non-Traditional 25.00 23.08 N/R N/R

  Displaced Homemaker 25.00 23.08 N/R N/R

  Economically Disadvantaged 25.00 23.08 N/R N/R

  Limited English Proficiency 25.00 23.08 N/R N/R

  Single Parent 25.00 23.08 N/R N/R

  Students with Disabilities 25.00 23.08 N/R N/R

  Migrant 25.00 23.08 N/R N/R

Core Indicator 5b College Percent Above or Below
Nontraditional Completions Negotiated Level Performance Negotiated Level

Count Total State District

34 CTE Cohort* 29.00 26.45 N/R N/R

  Non-Traditional 29.00 26.45 N/R N/R

  Displaced Homemaker 29.00 26.45 N/R N/R

  Economically Disadvantaged 29.00 26.45 N/R N/R

  Limited English Proficiency 29.00 26.45 N/R N/R

  Single Parent 29.00 26.45 N/R N/R

  Students with Disabilities 29.00 26.45 N/R N/R

  Migrant 29.00 26.45 N/R N/R

________________________________________________________________________________________________________________________
*Note: Students meeting criteria for for this indicator with 12+ CTE units in a discipline (one course is above intro) in 3 years. See cohort specifications for 
full criteria.

The DR notation indicates privacy requirements - EDD requires that counts less than six not be displayed. N/A (Not Applicable) indicates 
denominators 10 or N/R (Not Reported) indicates categories where no participants were reported. These performance indicators include all vocational 
programs whether or not they are supported with Perkins Title IC Funds. For more detailed reports, see Core Indicators 'Summary' and 'Detail' Reports. 
Shaded areas are for your information and are not included as accountability measures.

By totaling each positive, negative, N/A, N/R outcome in the last column from items 1 - 34, I certify and acknowledge that performance in the 34 Core 
Indicator categories is as follows:

________ of the 34 are at or above the District negotiated level(s);
________ of the 34 are below the District negotiated level(s);
________ of the 34 are list as (N/A, N/R)

Department Chair (or authorized Designee) :________________________________________

Form 1 Part E-C  Last Revised 01/15/2008 * If no district target is available then state targets will be used.

Section 1 Part F (for Colleges) Page 2 of 2

College Core Indicator Information by 6-Digit TOP (2018-2019)
Perkins IV, Title I, Part C Local Application



Core Indicator 1 College Percent Above or Below
Technical Skill Attainment Negotiated Level Performance Negotiated Level

Count Total State District

1 CTE Cohort* 3 4 91.00 86.40 75.00 N/A

2 Non-Traditional 91.00 86.40 N/R N/R

3 Displaced Homemaker 91.00 86.40 N/R N/R

4 Economically Disadvantaged 2 3 91.00 86.40 66.67 N/A

5 Limited English Proficiency 91.00 86.40 N/R N/R

6 Single Parent 91.00 86.40 N/R N/R

7 Students with Disabilities 91.00 86.40 N/R N/R

8 Migrant 91.00 86.40 N/R N/R

Core Indicator 2 College Percent Above or Below
Completions - Credential, Certificate, Degree or 
Transfer Ready

Negotiated Level Performance Negotiated Level

Count Total State District

9 CTE Cohort* 4 4 88.00 87.84 100.00 N/A

10 Non-Traditional 88.00 87.84 N/R N/R

11 Displaced Homemaker 88.00 87.84 N/R N/R

12 Economically Disadvantaged 3 3 88.00 87.84 100.00 N/A

13 Limited English Proficiency 88.00 87.84 N/R N/R

14 Single Parent 88.00 87.84 N/R N/R

15 Students with Disabilities 88.00 87.84 N/R N/R

16 Migrant 88.00 87.84 N/R N/R

Core Indicator 3 College Percent Above or Below
Persistence and Transfer Negotiated Level Performance Negotiated Level

Count Total State District

17 CTE Cohort* 4 4 90.00 90.00 100.00 N/A

18 Non-Traditional 90.00 90.00 N/R N/R

19 Displaced Homemaker 90.00 90.00 N/R N/R

20 Economically Disadvantaged 3 3 90.00 90.00 100.00 N/A

21 Limited English Proficiency 90.00 90.00 N/R N/R

22 Single Parent 90.00 90.00 N/R N/R

23 Students with Disabilities 90.00 90.00 N/R N/R

24 Migrant 90.00 90.00 N/R N/R

Agreement # _______ 

Instructions:  Print out forms.  Complete and sign bottom of last page.

District/College: SAN DIEGO/SAN DIEGO MESA

130320 - Fashion Merchandising

Cohort Year CTE Enrollments: CTE Headcount: 
(includes CTE enrollments above introductory level only) (CTE students enrolled above introductory level only)

0 0

Form 1 Part E-C  Last Revised 01/15/2008 * If no district target is available then state targets will be used.

Section 1 Part F (for Colleges) Page 1 of 2

College Core Indicator Information by 6-Digit TOP (2018-2019)
Perkins IV, Title I, Part C Local Application



Core Indicator 4 College Percent Above or Below
Employment Negotiated Level Performance Negotiated Level

Count Total State District

25 CTE Cohort* DR DR 72.00 72.00 DR N/A

26 Non-Traditional 72.00 72.00 N/R N/R

27 Displaced Homemaker 72.00 72.00 N/R N/R

28 Economically Disadvantaged DR DR 72.00 72.00 DR N/A

29 Limited English Proficiency 72.00 72.00 N/R N/R

30 Single Parent 72.00 72.00 N/R N/R

31 Students with Disabilities 72.00 72.00 N/R N/R

32 Migrant 72.00 72.00 N/R N/R

Core Indicator 5a College Percent Above or Below
Nontraditional Participation Negotiated Level Performance Negotiated Level

Count Total State District

33 CTE Cohort* 25.00 23.08 N/R N/R

  Non-Traditional 25.00 23.08 N/R N/R

  Displaced Homemaker 25.00 23.08 N/R N/R

  Economically Disadvantaged 25.00 23.08 N/R N/R

  Limited English Proficiency 25.00 23.08 N/R N/R

  Single Parent 25.00 23.08 N/R N/R

  Students with Disabilities 25.00 23.08 N/R N/R

  Migrant 25.00 23.08 N/R N/R

Core Indicator 5b College Percent Above or Below
Nontraditional Completions Negotiated Level Performance Negotiated Level

Count Total State District

34 CTE Cohort* 29.00 26.45 N/R N/R

  Non-Traditional 29.00 26.45 N/R N/R

  Displaced Homemaker 29.00 26.45 N/R N/R

  Economically Disadvantaged 29.00 26.45 N/R N/R

  Limited English Proficiency 29.00 26.45 N/R N/R

  Single Parent 29.00 26.45 N/R N/R

  Students with Disabilities 29.00 26.45 N/R N/R

  Migrant 29.00 26.45 N/R N/R

________________________________________________________________________________________________________________________
*Note: Students meeting criteria for for this indicator with 12+ CTE units in a discipline (one course is above intro) in 3 years. See cohort specifications for 
full criteria.

The DR notation indicates privacy requirements - EDD requires that counts less than six not be displayed. N/A (Not Applicable) indicates 
denominators 10 or N/R (Not Reported) indicates categories where no participants were reported. These performance indicators include all vocational 
programs whether or not they are supported with Perkins Title IC Funds. For more detailed reports, see Core Indicators 'Summary' and 'Detail' Reports. 
Shaded areas are for your information and are not included as accountability measures.

By totaling each positive, negative, N/A, N/R outcome in the last column from items 1 - 34, I certify and acknowledge that performance in the 34 Core 
Indicator categories is as follows:

________ of the 34 are at or above the District negotiated level(s);
________ of the 34 are below the District negotiated level(s);
________ of the 34 are list as (N/A, N/R)

Department Chair (or authorized Designee) :________________________________________

Form 1 Part E-C  Last Revised 01/15/2008 * If no district target is available then state targets will be used.

Section 1 Part F (for Colleges) Page 2 of 2

College Core Indicator Information by 6-Digit TOP (2018-2019)
Perkins IV, Title I, Part C Local Application



Core Indicator 1 College Percent Above or Below
Technical Skill Attainment Negotiated Level Performance Negotiated Level

Count Total State District

1 CTE Cohort* 1 1 91.00 86.40 100.00 N/A

2 Non-Traditional 91.00 86.40 N/R N/R

3 Displaced Homemaker 91.00 86.40 N/R N/R

4 Economically Disadvantaged 1 1 91.00 86.40 100.00 N/A

5 Limited English Proficiency 91.00 86.40 N/R N/R

6 Single Parent 91.00 86.40 N/R N/R

7 Students with Disabilities 91.00 86.40 N/R N/R

8 Migrant 91.00 86.40 N/R N/R

Core Indicator 2 College Percent Above or Below
Completions - Credential, Certificate, Degree or 
Transfer Ready

Negotiated Level Performance Negotiated Level

Count Total State District

9 CTE Cohort* 88.00 87.84 N/R N/R

10 Non-Traditional 88.00 87.84 N/R N/R

11 Displaced Homemaker 88.00 87.84 N/R N/R

12 Economically Disadvantaged 88.00 87.84 N/R N/R

13 Limited English Proficiency 88.00 87.84 N/R N/R

14 Single Parent 88.00 87.84 N/R N/R

15 Students with Disabilities 88.00 87.84 N/R N/R

16 Migrant 88.00 87.84 N/R N/R

Core Indicator 3 College Percent Above or Below
Persistence and Transfer Negotiated Level Performance Negotiated Level

Count Total State District

17 CTE Cohort* 1 1 90.00 90.00 100.00 N/A

18 Non-Traditional 90.00 90.00 N/R N/R

19 Displaced Homemaker 90.00 90.00 N/R N/R

20 Economically Disadvantaged 1 1 90.00 90.00 100.00 N/A

21 Limited English Proficiency 90.00 90.00 N/R N/R

22 Single Parent 90.00 90.00 N/R N/R

23 Students with Disabilities 90.00 90.00 N/R N/R

24 Migrant 90.00 90.00 N/R N/R

Agreement # _______ 

Instructions:  Print out forms.  Complete and sign bottom of last page.

District/College: SAN DIEGO/SAN DIEGO MESA

130330 - Fashion Production

Cohort Year CTE Enrollments: CTE Headcount: 
(includes CTE enrollments above introductory level only) (CTE students enrolled above introductory level only)

58 50

Form 1 Part E-C  Last Revised 01/15/2008 * If no district target is available then state targets will be used.

Section 1 Part F (for Colleges) Page 1 of 2

College Core Indicator Information by 6-Digit TOP (2018-2019)
Perkins IV, Title I, Part C Local Application



Core Indicator 4 College Percent Above or Below
Employment Negotiated Level Performance Negotiated Level

Count Total State District

25 CTE Cohort* 72.00 72.00 N/R N/R

26 Non-Traditional 72.00 72.00 N/R N/R

27 Displaced Homemaker 72.00 72.00 N/R N/R

28 Economically Disadvantaged 72.00 72.00 N/R N/R

29 Limited English Proficiency 72.00 72.00 N/R N/R

30 Single Parent 72.00 72.00 N/R N/R

31 Students with Disabilities 72.00 72.00 N/R N/R

32 Migrant 72.00 72.00 N/R N/R

Core Indicator 5a College Percent Above or Below
Nontraditional Participation Negotiated Level Performance Negotiated Level

Count Total State District

33 CTE Cohort* 25.00 23.08 N/R N/R

  Non-Traditional 25.00 23.08 N/R N/R

  Displaced Homemaker 25.00 23.08 N/R N/R

  Economically Disadvantaged 25.00 23.08 N/R N/R

  Limited English Proficiency 25.00 23.08 N/R N/R

  Single Parent 25.00 23.08 N/R N/R

  Students with Disabilities 25.00 23.08 N/R N/R

  Migrant 25.00 23.08 N/R N/R

Core Indicator 5b College Percent Above or Below
Nontraditional Completions Negotiated Level Performance Negotiated Level

Count Total State District

34 CTE Cohort* 29.00 26.45 N/R N/R

  Non-Traditional 29.00 26.45 N/R N/R

  Displaced Homemaker 29.00 26.45 N/R N/R

  Economically Disadvantaged 29.00 26.45 N/R N/R

  Limited English Proficiency 29.00 26.45 N/R N/R

  Single Parent 29.00 26.45 N/R N/R

  Students with Disabilities 29.00 26.45 N/R N/R

  Migrant 29.00 26.45 N/R N/R

________________________________________________________________________________________________________________________
*Note: Students meeting criteria for for this indicator with 12+ CTE units in a discipline (one course is above intro) in 3 years. See cohort specifications for 
full criteria.

The DR notation indicates privacy requirements - EDD requires that counts less than six not be displayed. N/A (Not Applicable) indicates 
denominators 10 or N/R (Not Reported) indicates categories where no participants were reported. These performance indicators include all vocational 
programs whether or not they are supported with Perkins Title IC Funds. For more detailed reports, see Core Indicators 'Summary' and 'Detail' Reports. 
Shaded areas are for your information and are not included as accountability measures.

By totaling each positive, negative, N/A, N/R outcome in the last column from items 1 - 34, I certify and acknowledge that performance in the 34 Core 
Indicator categories is as follows:

________ of the 34 are at or above the District negotiated level(s);
________ of the 34 are below the District negotiated level(s);
________ of the 34 are list as (N/A, N/R)

Department Chair (or authorized Designee) :________________________________________

Form 1 Part E-C  Last Revised 01/15/2008 * If no district target is available then state targets will be used.

Section 1 Part F (for Colleges) Page 2 of 2

College Core Indicator Information by 6-Digit TOP (2018-2019)
Perkins IV, Title I, Part C Local Application
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