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2018/19 Instructional Program Review

 Program Review Data and Resources

 

Submission Information (REQUIRED)

Lead writer: Jeaneal Davis, DVM

Liaison: Jonathan McLeod, PhD

Department Co-Chairs: Danielle Lauria and Christine Balderas

Manager: Dean Tina Recalde

CTE Program: Yes

 

 

Faculty/staff (REQUIRED)

Number of T/TT Faculty: 1
Number of Adjunct Faculty: 6
Number of sections taught by T/TT Faculty: 3
Percent of FTEF taught by T/TT Faculty: 17%
Number of Pro-Rata Faculty:0

 

Program Mission (REQUIRED)

San Diego Mesa College's Animal Health Technology Program and its faculty are committed to provide our students with
an inclusive learning environment that will foster student learning, workforce training, and the development of critical skills
and knowledge needed to become a valued member of the Veterinary Health Care Team.  Through lecture, hands-on
instruction, and interactive laboratory activities, the students are exposed to the skills needed to care for a variety of
animal species.  Students are exposed to horses, cows, rodents, rabbits, birds, dogs, and cats to provide them with a
solid foundation of knowledge and training needed to be a successful Veterinary Technician.  Our faculty and staff cultivate
lifelong learning, and we empower our students to reach their educational goals.  

 Program Overview (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Program Overview Section (See appendix)

 Curriculum (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Curriculum Section (See appendix)

 

Outcomes and Assessment (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Outcomes and Assessment Section (See appendix)

File Attachments:
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Form: "2018/19 Comprehensive Program Review 
Instructional Program Overview Section" 
Created with : Taskstream  
Participating Area:  Animal Health Technology 

(REQUIRED) Program name 
Animal Health Technology Program 

(REQUIRED) Program strengths  
Discuss strengths of the program. 

Interest the Animal  Health Technology program continues to increase.  We have had four 
orientation sessions this year with about 25-30 people in attendance at each one.  We 
received over 100 applications for the 32 open spots in the Class of 2020.  Applications are 
currently open for the Class of 2021. 

Over the last three years our graduates have averaged an 83% pass rate on the VTNE and 
95% pass rate on the California Supplemental Exam.    

Our faculty offers students a wide range of expertise in the field including private practice, 
animal control, zoological medicine and research.  We offer internship opportunities in all of 
these areas which allows our students the ability to explore different employment 
opportunities prior to graduation to see what fits them best. 

Our reputation in the local veterinary field is high as is the demand for our interns and 
graduates.  Prior to graduation, our students often receive job offers from their clinical sites. 

New faculty have brought in much needed expertise in government regulations, testing 
applications and  
accreditation standards.  This will be very helpful as the program moves forward toward 
AVMA accreditation. 

We have been able to update and acquire much needed equipment over the year through 
donations and grants.  This includes ultrasound, dental x-ray, microchip scanner, 
hematology and chemistry equipment – both benchtop and point of service.  This allows us 
to expose our students to materials and equipment they will see as they enter into practices 
for their internships and future employment. 

(REQUIRED) Program challenges  
Discuss challenges to the program. 

Our curriculum has basically remained the same since the inception of the program in 
1978.  A complete curriculum review should be done however, we suggest that not happen 
until after AVMA accreditation has been achieved as it will slow down that process. 

While we are extremely pleased that Mesa Administration is supportive of AVMA 
accreditation, this process will take a few years to achieve.  We lose quality students each 
semester because of our current accreditation status. 



Budgets still do not allow us to purchase all materials necessary for teaching our laboratory 
classes. Instructors have had to resort to teaching with outdated supplies or purchasing or 
bringing in their own materials to teach with. 

As outlined in last year’s program review, the student selection process through the Special 
Admissions process continues to prohibit us from selecting the most qualified students 
which continues to result in a high attrition rate.  We accepted 40 students into our most 
recent entering class along with an additional 10 alternates to take the place of any of those 
dropping out or failing.  At the time this is being written the class is down to 24 students 
and the second-year class is at 22. There is a multitude of reasons for this including 
students not being prepared for the rigorous curriculum of the program and failing courses, 
realizing this is not the profession for them, personal health problems and family or financial 
concerns.  Emphasis in all of these areas is made during the orientation sessions.  The 
Special Admissions process requires us to accept the first 30 students that turn in a 
completed application packet (including completed prerequisites of Biology and Chemistry) 
but unfortunately these are not necessarily the most qualified.  We will continue to try to 
work within the Special Admissions program to come up with a better way to screen 
applicants.  While we are listing this as a challenge, in consulting with other RVT Program 
Directors throughout the US and Canada, we are not alone in in these high attrition rates. 

We have a high number of adjunct faculty causing some difficulties in continuity of 
instruction and well as scheduling of classes as we have to work around their schedules. 

The program is in need of a second full-time faculty member. An additional full-time faculty 
member will provide essential stability for planning and curriculum functions and to provide 
availability that students need outside of the classroom. A request for a tenure tract faculty 
member will be made during the 2019/2020 academic year. 

(REQUIRED) External influences 
Discuss external influences (Collegewide and beyond). 
Our Advisory Committee members consist of public members of the veterinary community 
to include registered veterinary technicians, veterinarians, and CTE veterinary assistant 
program educators.  The committee supports our program's growth and keeps us in touch 
with changes in the industry. In addition to our Advisory Committee we meet with our Work 
Experience site supervisors every semester for feedback on our program and student 
performance. 

(REQUIRED) Areas of Focus 
Describe one or more areas that your department is focusing on. You will refer to this 
response in the Program Analysis Section. 

Our area of focus is it to regain our external accreditation from the American Veterinary 
Medical Association (AVMA).  To acheive this goal our department reviewed the AVMA 
guidelines and upgraded surgical equipment and purchased new animal enclosures.  The 
AVMA guidelines are extensive and there are additional items that our program will need to 
satisfy the AVMA guidelines.  The following is a list that includes equipment needed to 
provide our students essential veterinary skills required by AVMA.   

1) AVMA Accreditation application and site visit will incur fees up to $7,000.00. 

2) Cattle chute: Required to develop essential veterinary skills. 



3) Dog Kennel remodel: Required to provide appropriate housing for our teaching 
animals.  The remodel will include a new ventilation system, sound proofing, and light 
fixtures. 

4) Darkroom remodel:  Our darkroom requires renovation.  Radiography technology has 
changed and our darkroom has become obsolete.  Currently, we are developing an 
appropriate floor plan to improve the utility of the space. 

  

  

The Following Questions are for CTE Programs ONLY.  

Enter "not applicable" if your program is not CTE. 
_______________________________________________________________ 

(REQUIRED) Describe how the program's industry partners (including advisory 
committee) assist with program improvement including curriculum advice, 
obtaining equipment, providing internships and finding or providing other 
funding (limit 500 characters) (P.N. 1.b.). Please upload Advisory Committee 
minutes from the last year here. 
Enter "not applicable" if your program is not CTE. 
Our work experience partners & Advisory Committee members provide input to several areas of 
the program including curriculum review, equipment and recommending new sites. As we move 
towards AVMA accreditation, their input will become more important to the success of the 
Program.  We are lucky that the veterinary community in San Diego is supportive of our 
program. 

(REQUIRED) Describe how your program connects to High Schools, Universities 
and Continuing Education, creating career pathways in your field. Include 
articulation, specific projects, collaboration with teachers/professors, etc. (limit 
500 characters) (P.N. 3) 
Enter "not applicable" if your program is not CTE. 

We are linked to SD county Adult Ed & CTE Vet Asst I & II programs.  We have an 
articulation agreement with San Marcos Unified School District and SD County CTE Vet Asst 
I & II programs that allows challenging ANHL 155 lecture.  In additon to the articulation 
agreement with these programs we offer field trips to our facility and an orientation to our 
program application and prerequisties. Information sessions are offered throughout the year 
for interested students. 



Form: "2018/19 Comprehensive Program Review 
Instructional Curriculum Section" 
Created with : Taskstream  
Participating Area:  Animal Health Technology 

(REQUIRED) Program Name 
Animal Health Technology Program 

(REQUIRED) What degrees and certificates are offered? 
Our program offers only one degree.  Associates of Science, Animal Health Technology 

(REQUIRED) How many of each degree and certificate have been earned in the 
past 4 years?  
Since 2014 we awarded 93 Associates of Science, in Animal Health Technology.  

(REQUIRED) If you have no (or very few) degrees/certificates, what other paths do 
you offer? (for example, GE, transfer) 
Animal Health Technology is a Career Technical program.  Traditionally, our students join 
the workforce.   

(REQUIRED) Have you developed any new courses in the past 4 years? Please 
give details. 
Yes, ANHL 140 Veterinary Microbiology was developed in 2017. 

(REQUIRED) Have you made other curricular changes? (for example, 
renumbering, sequence change, co-reqs or pre-reqs) 
No other curricular changes. 

The Following Questions are for CTE Programs ONLY. 

Enter "not applicable" if your program is not CTE. 
_______________________________________________________________ 

(REQUIRED) List any licensure and/or accreditation associated with your 
program. 
Enter "not applicable" if your program is not CTE. 

San Diego Mesa College Animal Health Technology Program is accredited with the California 
Veterinary Medical Board.  

As part of our program goals we are seeking AVMA accreditiation, which is the industry 
standard.   

(REQUIRED) Indicate the program TOP codes for your AA, AS, COA and COPs.  
Please find TOP Code Link in the Directions. 
 
Enter "not applicable" if your program is not CTE. 
Animal Health Technology TOP Code: 010210 



(REQUIRED) Indicate the SOC codes and title associated with your program’s AA, 
AS, COA and COPs.  
Please find SOC Code Link in the Directions. 
 
Enter "not applicable" if your program is not CTE 

SOC Codes associated with our program: 

29-2056 Veterinary Technician/Technologist 

31-9096 Veterinary Assistant/Lab Animal Caretakers 

39-2021 Animal Caretakers 

  

(REQUIRED) Select the sector associated with your program.  
Link to sectors list: In process of being developed 

 Agriculture, Water & Environmental Technologies 



Form: "2018/19 Comprehensive Program Review 
Instructional Outcomes and Assessment Section" 
Created with : Taskstream  
Participating Area:  Animal Health Technology 

(REQUIRED) Program name 
Animal Health Technology Program 

(REQUIRED) We are halfway through our 6-year cycle. Is your 
department/program on target to complete CLO assessment by Spring 2022? 
Please attach your schedule for CLO assessment, with explanations as needed. 
Refer back to Direction #3 on how to attach documents. 
Under the new leadership, the schedule for CLO assessment has been updated.  See 
attachment. 

(REQUIRED) Please list your PLOs. 

#1: Apply the knowledge and skills to perform safe and effective clinical procedures relative 
to the veterinary field 

#2: Demonstrate professional and ethical behaviors necessary to be a Registered Veterinary 
Technician (RVT). 

#3: Communicate effectively with other veterinary professionals as appropriate for an RVT. 

#4: Demonstrate critical thinking and problem solving skills both independently and in a 
team environment. 

#5: Be knowledgeable of the California veterinary laws and regulations as they relate to the 
RVT. 

(REQUIRED) What progress have you made in your PLO assessment? Please 
attach your schedule, with explanations as needed. 
Refer back to Direction #3 on how to attach documents. 

Last year the ANHL Fall course assessments revealed the course success rate to be 92%. All 
of the Animal Health Technology PLO's are assessed every year depending on the classes 
being offered.  PLO #1, #2, #3 and #4 are assessed every semester. 

(REQUIRED) What have your completed assessments revealed about your 
courses or program? 
The animal health technology students are meeting or exceeding expectations for the PLOs. 

(REQUIRED) If issues or problems were identified, what is your plan for 
implementing change? 

No action is required at this time.  



(REQUIRED) Based on your assessments, have you identified resource needs? 

 Classified Professionals 

Please provide any other comments. 

Our students struggle with the academic rigor of our program.  Implementing classified professionals as a 
resource for our students will  provide an opportunity to get academic assistance which will result in 
improved student academic success.   

  



Form: "2018/19 Comprehensive Program Review 
Instructional Program Analysis Section" 
Created with : Taskstream  
Participating Area:  Animal Health Technology 

(REQUIRED) Program name 
Animal Health Technology Program 

(REQUIRED) Using the data dashboards, discuss how students are doing in your 
program. Please refer to indicators of success, retention, persistence, etc. 
Evaluation of our program's retention rate by course for Fall 2015 to Fall 2017 revealed 
97% of our students completed the Fall semester courses and we evaluated our program's 
success by course for the Fall 2015 to Fall 2017 semester revealed 94% of our students 
completed the Fall semester courses successfully.  Based on these metrics it is evident that 
our student's are doing very well.   

(REQUIRED) How does your program help to prepare students for success 
beyond your classrooms? 
The Animal Health Technology Program curriculum is focused to provide our students with 
essential veterinary skills that are required to be a successful and productive veterinary 
technician. Most of our laboratory courses provide our students with hands-on activities 
using live animals to practice clinical skills.  During ANHL 270 (Work Experience) our second 
year our students are partnered with local full service veterinary hospitals where they have 
the opportunity to practice the veterinary skills in a hospital setting.   

(REQUIRED) Given your stated area(s) of focus in your program overview section, 
has your program introduced new or different actions that may have affected 
changes in these indicators? Please describe. 
Not at this time.  We are in the begining stages of seeking AVMA accreditation.  We have 
not introduced any new actions.   

(REQUIRED) Has your program introduced any new actions specifically focused 
on issues of equity? Please describe. 
Yes, with the addition of the Animal Health Technology Program Director we are able to 
provide our students with a resource for assistance with tutoring and the ability to counsel 
students if needed. 

(REQUIRED) Describe the trends in enrollment for your program. What changes 
might you foresee in the next 2-3 years? 
Our institution's focus is to make education accessable to all individuals.  Historically the 
Animal Health Technology Program has lacked diversity.  As part of our program goals this 
year is to actively participate in community outreach activities to increase student 
enrollment and to increase our diversity. A change I hope to see in the next 2 to 3 years 
would be an increase in student population diversity and increased class size. 

(REQUIRED) Are there any data sets that are not already provided in the 
dashboards that you could use to inform your program? 
Yes, I would like to see metrics more indiviualized for cohort/CTE programs.   



(REQUIRED) In what ways can the college support your program in our effort to 
encourage major and career exploration early on in a student’s college 
experience? 
Students would benefit from more career fairs that link bridges or advanced programs related to their 
field.  We need better communication and information for our students to inform them of the 
opportunities to network on campus. 

The Following Questions are for CTE Programs/Services ONLY. 

Enter "not applicable" if your program/service is not CTE. 
_______________________________________________________________ 

(REQUIRED) For CTE programs ONLY: Provide specific labor market information 
showing: 1) Number of jobs available or projected in San Diego County 2) 
Number of other institutions offering the program 3) How many Mesa students 
completed the program in the last three years 4) The pay rates for those in the 
industry (limit 500 characters) (P.N.2.A) 
Enter "not applicable" if your program is not CTE. 
The CA EDD projects 32 RVT jobs/yr in San Diego County through 2024. The VT profession is 
one of the 100 fastest growing in CA & San Diego County. Another school offers an equivalent 
program and is for profit. 68 students graduated from our program in the last 3 years. Median 
salary in CA is $44,780/yr & in San Diego $43,786/yr. 

(REQUIRED) For CTE Services ONLY: How are CTE students identified and 
tracked for service? (limit 500 characters) (P.N.2.B) 
Enter "not applicable" if your service is not CTE. 
Not applicable. 

(REQUIRED) For CTE programs/services ONLY: Upload the report from 
Launchboard that includes at least three (3) of the following Strong Workforce 
metrics for your BASELINE year. 
Please use the Cal-PASS Plus Launchboard Link available in the Directions. 
 
Refer back to Direction #3 to #6 on how to attach documents. 
 
Strong Workforce Program Metrics 
a. Number of Enrollments 
b. Number of students Who Got a Degree or Certificate 
c. Number of Students Who Transferred 
d. Percentage of Students Employed in Two Quarters After Exit 
e. Percentage of Students Employed in Four Quarters After Exit 
f. Median Earnings in Dollars Two Quarters After Exit 
g. Percentage of Students Who Achieved a Job Closely Related to Field of Study 
h. Percentage Change in Earrings 
i. Percentage Who Attended a Living Wage. 
 
 
Enter "not applicable" if your program/services is not CTE. 
See Attachment 



(REQUIRED) For CTE programs/services ONLY Upload the report from the CCCO 
Perkins site for the College Aggregate Core Indicator Information by 6 digit TOP 
Code.  
Please use the Core Indicator Reports Link available in the Directions. 
 
Refer back to Direction #3 to #6 on how to attach documents. 
 
Enter "not applicable" if your program/service is not CTE. 
See Attachment 



1. CLO schedule 2018 2019.docx  (See appendix)

 

Program Analysis (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Program Analysis Section (See appendix)

File Attachments:

1. Ethnicity.pdf  (See appendix)

2. Perkins Core indicator 2018 2019.pdf  (See appendix)

3. Retention by Course FALL.pdf  (See appendix)

4. Strongwork force program metrics.pdf  (See appendix)

5. Success by Course Fall semes.pdf  (See appendix)

Program Goals (REQUIRED)

Increase student enrollment

Goal

Goal Mapping

Actively participate in Community
Outreach
Collaborate with our Work-based
Learning Coordinator and our
Outreach and Community relations
department to develop
opportunities to invite local high
school students to explore our
program.

CA- Mesa College Strategic Directions
and Goals: Strategic Goal 1.2, Strategic
Goal 2.1, Strategic Goal 2.2, Strategic Goal
3.1, Strategic Goal 3.2, Strategic Goal 3.3,
CTE 2018/19: Perkins Core Indicator
Activity 1, Perkins Core Indicator Activity 3,
Perkins Core Indicator Activity 4, Perkins
Core Indicator Activity 5, Perkins Permissive
Use 10.1, Perkins Permissive Use 10.17,
Perkins Permissive Use 10.2, Perkins
Permissive Use 10.20, Perkins Permissive Use
10.3, Perkins Permissive Use 10.4, Perkins
Permissive Use 10.5, Perkins Permissive Use
10.6, Perkins Requirement 3, Perkins
Requirement 9, Strong Workforce
Recommendation 1, Strong Workforce
Recommendation 2, Strong Workforce
Recommendation 3

Instructional Program Review 2018/19 (Comprehensive)
Animal Health Technology
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Regain AVMA Accreditation

Goal

Goal Mapping

Completion of AVMA Self Study by
Fall 2019
In order to regain American
Veterinary Medical Association
(AVMA) Accreditation we must
complete a comprehensive
program and facilities self
evaluation. Our goal is to
complete the Self-Study by Fall
2019.

CA- Mesa College Strategic Directions
and Goals: Strategic Goal 1.1, Strategic
Goal 1.2, Strategic Goal 1.4, Strategic Goal
3.2, Strategic Goal 3.3, Strategic Goal 4.1,
Strategic Goal 4.2, Strategic Goal 5.1,
Strategic Goal 5.2, Strategic Goal 6.2,
Strategic Goal 6.3,
CTE 2018/19: Perkins Core Indicator
Activity 1, Perkins Core Indicator Activity 2,
Perkins Core Indicator Activity 3, Perkins
Core Indicator Activity 4, Perkins Core
Indicator Activity 5, Perkins Core Indicator
Activity 6, Perkins Permissive Use 10.1,
Perkins Permissive Use 10.17, Perkins
Permissive Use 10.2, Perkins Permissive Use
10.3, Perkins Permissive Use 10.4, Perkins
Permissive Use 10.5, Perkins Requirement 4,
Perkins Requirement 1, Perkins Requirement
3, Perkins Requirement 9, Strong Workforce
Recommendation 1, Strong Workforce
Recommendation 2, Strong Workforce
Recommendation 3, Strong Workforce
Recommendation 7, Strong Workforce
Recommendation 8, Strong Workforce
Recommendation 9,
Institutional Learning Outcomes
2016/17: Communication, Critical Thinking,
Information Literacy

 Action Plans for Non CTE Programs (REQUIRED)

 Project Plan for CTE Programs Only (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional CTE Project Plan Section (See appendix)

 Closing the Loop (REQUIRED)

Form: 2018/19 Comprehensive Program Review Instructional Closing the Loop (See appendix)

Instructional Program Review 2018/19 (Comprehensive)
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Form: "2018/19 Comprehensive Program Review 
Instructional CTE Project Plan Section" 
Created with : Taskstream  
Participating Area:  Animal Health Technology 

(REQUIRED) Program or Service Name 
Animal Health Technology 

Strong Workforce 

_______________________________________________________________ 

(REQUIRED) Description: Describe your project and your project outcomes. 

1) AVMA Accreditation: To satisfy all AVMA guidelines 

   a) Complete AVMA Self Study by Fall 2019 

   b) Purchase Cattle chute: AVMA guidelines requires students have access to this 
equipment. 

   c) Dog kennel remodel: The building needs to be upgraded so as to benefit the student 
experience and learning. The upgrades will include heated kennels, new ventilation system, 
and new sound proofing material, etc. 

   d)) Darkroom remodel:  Our darkroom requires renovation.  Radiography technology has 
changed and our darkroom has become obsolete.  Currently, we are developing an 
appropriate floor plan to improve the utility of the space in order to benefit our students. 

   e) Additional Full-time Faculty: The AVMA will require the following student to teacher 
ratio:  For laboratories involving live animals: 8:1, For Laboratories without animals: 16:1. 

   f) AVMA guidelines requires our students to become members of the National Association 
of Veterinary Technicians in America (Navta) and California Registered Veterinary 
Technicians Association (CaRVTA). This is an annual membership. Estimated cost: $550 

   g) AVMA guidelines requires students to master specific veterinary skills on animal species 
we cannot house at our facility.  This requires our faculty to schedule off campus laboratory 
classes.  Recently,  the facility owners are now requiring monetary compensation. 

   h) AVMA guidelines requires faculty and staff to attend Continuing Education meetings 

2) Increase student enrollment. 

     a) Collaborate with our work experience and community outreach coordinators to 
develop and plan community outreach activities. 

     b) Encourage our student animal health technology student organization to participate in 
community outreach events. 



  

(REQUIRED) What needs motivate this project? 

There are several needs that motivated us to pursue AVMA accreditation. It represents the 
highest standard of achievement for veterinary medical education in the United States.  It 
will help us serve our community needs. Graduates from AVMA accredited colleges have 
more career opportunities. Finally, several members on our Advisory Committee indicated 
that AVMA accreditation is becoming an industry standard.   

  

(REQUIRED) Risks: Describe the associated risks that may prevent successful 
completion of your project. 
Unfortunately, due to the demand for AVMA site visits and lack of qualified inspectors there 
is about a 12 month waiting period for AVMA accreditation site visits. Also, limited financial 
resources my prevent successful completion of our goal.   

(REQUIRED) Investments: Briefly describe investments you will make and explain 
how these will result in improved performance in the Strong Workforce Metrics. 

Our project goals will ultimately benefit our community by providing knowledgeable and 
skilled Registered Veterinary Technicians into the workforce.   

Since AVMA accrediation is considered an industry standard. Our program would benefit 
with an increase in student interest in our program resulting in increased student 
enrollments.  And our graduates would benefit with better job opportunities.    

(REQUIRED) Major Activities & Outcomes 

Under our new leadership, we are in the beginning stages of planning our major 
activities.  The following is our program action plans. 

Activity: AVMA Accreditation 

 1) Compliance with all AVMA guidelines 

 2) Completion of the AVMA self study by Fall 2019. Outcome: AVMA site visit by 2020. 

 Activity: Increase student enrollment 

 1) Actively participate in community outreach activities. 

  

Perkins 

_______________________________________________________________ 



(REQUIRED) Describe the program project’s intent and how it addresses SLO’s 
and how it aligns with Program Review. (P.N.1.A) (limit 500 characters). 
This project is focused on training students to become Registered Veterinary Technicians 
(RVT's) - an integral part of the veterinary health care team.  The project meets SLO's in 
Technology Awareness, Critical Thinking, Self-Awareness, Interpersonal Skills, and 
Communication. 

(REQUIRED) Briefly describe program improvement issue(s) concerning the 
program’s TOP code and cite specific examples. Include the specific deficits 
provided in the Perkins Core Indicator Report (CIR) data for the program by 
referring to those below the state negotiated levels and special populations 
(P.N.4.A) (limit 2000 characters). 

The AHT Program failed to reach negotiated values in CI 5a ' non-traditional 
participation and CI 5b ' non-traditional completion.  

CI 5a and 5b: The non-traditional student in our program is male as in all of 
Veterinary Medicine currently. CI 1 and CI 2 indicate that male students do well in 
our program and graduate with an AS degree. The AHT is a Special Admissions 
program with acceptance based on a first-come, first served basis. Ideas put forth 
in the profession explain this in 2 categories. 1)The pay scale in most aspects of vet 
medicine is low when compared to human medicine. It is difficult to support a 
family so men are less inclined to enter the field. 2) Veterinary medicine at the RVT 
level is perceived to be more of a care-giver and doesn't appeal to men in general. 
At the current time our program is not accredited by the American Veterinary 
Medical Association which is the 'gold standard'. While students qualify to take the 
National Veterinary Technician Examination and become licensed in California, they 
are not able to apply for licensure in most other states because we do not hold this 
accreditation.  The high cost of living in CA causes us to have a transient population 
and students don't want to spend 2 years going through our program only to not 
have the ability to become licensed in another state. This is especially important to 
the male student who feels they have an obligation to support a family in the 
future. The Economically Disadvantaged students exceed negotiated levels in the 
first three Core Indicator areas ' Technical Skill Attainment, Completions, 
Persistence and Transfer but fall below in Non-traditional Participation and Non-
traditional Completions. 

(REQUIRED) Briefly describe how the issue(s) will be addressed (objectives) 
specifically referencing activities in Perkins. Explain how deficits described in the 
response above will be rectified by planned program improvements (P.N.4.B.1) 
(limit 2000 characters). 
We are evaluating a change to our student acceptance policy. We moved one of our more 
difficult lecture courses (Microbiology) to the summer. This allowed incoming students to take 
this difficult course without having 3-4 other classes to worry about at the same time. We are 
also going to accept a larger number of students (52) into the program knowing that we will 
most likely lose some of them to not passing the Microbiology course or other life problems. 20 
students will be on the waiting list and will be moved into spots that become available due to 
attrition in the summer course.  Our hopes are that with the larger number of students accepted 



overall, a larger number will be male students. Since experience shows us these students 
traditionally do very well in the program it is our hope we will attract and retain a high number of 
male students.  We continue to participate in campus student orientation and recruitment events 
to encourage males and students from special needs populations to apply to the program. We 
currently have an male adjunct who is an excellent role model.  We continue to utilize male 
program students as tour guides in every AHT orientation session along with using 
examples/photos of past program male students in outreach Power Point presentations. We 
encourage all faculty to use male guest speakers whenever possible as good role models. We 
are also actively pursuing our AVMA accreditation at this time.  For the Economically 
disadvantaged student – we have several scholarships available that are specific to our 
program. We will continue to target these students to ensure they apply for these opportunities. 

Perkins for Services ONLY 

_______________________________________________________________ 

(REQUIRED) Describe the assistance this service will support the success of CTE 
students (P.N.2.C) (limit 500 characters). 
Not applicable. 

(REQUIRED) Explain what evaluation measures will show the success of the 
service (P.N.2.B and P.N.3.B) (limit 500 characters). 
Not applicable. 

(REQUIRED) Briefly describe the service improvement issue(s) that requires 
funding (P.N.4.A.2) (limit 2000 characters). 
Not applicable 

(REQUIRED) Briefly describe how the service issue(s) will be addressed 
(objectives) specifically referencing activities. (P.N.4.B.2) (limit 2000 characters).   
Not applicable 



Form: "2018/19 Comprehensive Program Review 
Instructional Closing the Loop" 
Created with : Taskstream  
Participating Area:  Animal Health Technology 

(REQUIRED) Program name 
Animal Health Technology Program 

(REQUIRED) Which one(s) of the following were received in past year? 

 BARC 
 Perkins 
 Strong Workforce 

(REQUIRED) How have these resources benefited your program and your 
students? 

Yes, The items we recieved through BARC, Perkin, and Strong Workforce.  Are currently in 
use to develop essential veterinary skills or considered an industry standard.  These items 
are also required for AVMA accreditation. 

  



Request Forms

 BARC & Facilities Requests

 Classified Position Request

 Faculty Position Request

Instructional Program Review 2018/19 (Comprehensive)
Animal Health Technology

5

https://www.taskstream.com/


Reviewers

 Liaison's Review

Form: Instructional Program Liaison's Review 2018/19 (Comprehensive)

 Manager's Review

Form: Instructional Program Manager's Review 2018/19 (Comprehensive)

Instructional Program Review 2018/19 (Comprehensive)
Animal Health Technology

6

https://www.taskstream.com/


Appendix

A. 2018/19 Comprehensive Program Review Instructional
Program Overview Section (Form)

B. 2018/19 Comprehensive Program Review Instructional
Curriculum Section (Form)

C. 2018/19 Comprehensive Program Review Instructional
Outcomes and Assessment Section (Form)

D. CLO schedule 2018 2019.docx (Word Document (Open XML))
E. 2018/19 Comprehensive Program Review Instructional

Program Analysis Section (Form)
F. Ethnicity.pdf (Adobe Acrobat Document)
G. Perkins Core indicator 2018 2019.pdf (Adobe Acrobat

Document)
H. Retention by Course FALL.pdf (Adobe Acrobat Document)
I. Strongwork force program metrics.pdf (Adobe Acrobat

Document)
J. Success by Course Fall semes.pdf (Adobe Acrobat

Document)
K. 2018/19 Comprehensive Program Review Instructional CTE

Project Plan Section (Form)
L. 2018/19 Comprehensive Program Review Instructional

Closing the Loop (Form)

Instructional Program Review 2018/19 (Comprehensive)
Animal Health Technology

7

https://www.taskstream.com/


CLO Assessment Schedule 
2018/2019 

SEMESTER  TITLE  ASSESSMENT 

SUMMER SESSION    All CLO are assessed 
utilizing the 
comprehensive final 
exam.  All CLOs are 
assessed every course 
every semester. 

ANHL 140  Veterinary Microbiology 
and Immunology 

   

FALL SEMESTER   

ANHL 100 A  Animal Care and 
Management 

ANHL 115   Veterinary Office 
Procedures 

ANHL 155  Fundamentals of 
Animal Health 
Technology 

ANHL 155 L  Fundamentals of 
Animal Health 
Technology 

ANHL 145  Veterinary Anatomy 
and Physiology 

ANHL 145 L  Veterinary Anatomy 
and Physiology 

ANHL 135   Veterinary 
Pharmacology 

ANHL 225  Animal Nursing and 
Anesthesiology 

ANHL 227  Surgical Nursing 
Procedures 1 

ANHL 270  Veterinary Work 
Experience 

   

SPRING SEMESTER   

ANHL 100B  Advanced Animal Care 
and Management 

ANHL 125  Clinical Laboratory 
Techniques 

ANHL 125 L  Clinical Laboratory 
Techniques 

ANHL 205  Diseases of Domestic 
Animals 

ANHL 215   Veterinary Radiography 

ANHL 215 L  Veterinary Radiography 

ANHL 229  Surgical Nursing 
Procedures 2 

ANHL 260  Laboratory Animal 
Medicine 

ANHL 260 L  Laboratory Animal 
Medicine 



CLO Assessment Schedule 
2018/2019 

ANHL 270  Work Experience 

     

     

     

     

 



FA13

FA14

FA15

FA16

FA17 57%

28%

53%

38%

50%

30%

48%

33%

38%

33%

9%

10%

3%

17%

3%

3%

3%

3%

4%

7%

7%

3%

3%

3%

3%

3% 3%

FA13 FA14 FA15 FA16 FA17

30 29 30 29

23

Additional	Filters

Gender
All

Age
All

First	Generation
All

Primary	Language
All

Enrollment	Status
All

Educational	Objective
All

Course	Modality
All

Previous	Education
All

DSPS
All

Select	Term
Multiple	values

Select	Program
ANHL

Select	Course
Multiple	values

Ethnicity
Filipino
African	American
Asian
Unreported
Other
Latinx
White

Mesa	College	Student	Characteristics	-	Ethnicity



Core Indicator 1 College Percent Above or Below
Technical Skill Attainment Negotiated Level Performance Negotiated Level

Count Total State District

1 CTE Cohort* 62 63 91.00 86.40 98.41 12.0

2 Non-Traditional 9 9 91.00 86.40 100.00 N/A

3 Displaced Homemaker 91.00 86.40 N/R N/R

4 Economically Disadvantaged 43 43 91.00 86.40 100.00 13.6

5 Limited English Proficiency 91.00 86.40 N/R N/R

6 Single Parent 1 1 91.00 86.40 100.00 N/A

7 Students with Disabilities 8 8 91.00 86.40 100.00 N/A

8 Migrant 91.00 86.40 N/R N/R

Core Indicator 2 College Percent Above or Below
Completions - Credential, Certificate, Degree or 
Transfer Ready

Negotiated Level Performance Negotiated Level

Count Total State District

9 CTE Cohort* 42 42 88.00 87.84 100.00 12.2

10 Non-Traditional 7 7 88.00 87.84 100.00 N/A

11 Displaced Homemaker 88.00 87.84 N/R N/R

12 Economically Disadvantaged 28 28 88.00 87.84 100.00 12.2

13 Limited English Proficiency 88.00 87.84 N/R N/R

14 Single Parent 88.00 87.84 N/R N/R

15 Students with Disabilities 6 6 88.00 87.84 100.00 N/A

16 Migrant 88.00 87.84 N/R N/R

Core Indicator 3 College Percent Above or Below
Persistence and Transfer Negotiated Level Performance Negotiated Level

Count Total State District

17 CTE Cohort* 56 61 90.00 90.00 91.80 1.8

18 Non-Traditional 7 8 90.00 90.00 87.50 N/A

19 Displaced Homemaker 90.00 90.00 N/R N/R

20 Economically Disadvantaged 40 43 90.00 90.00 93.02 3.0

21 Limited English Proficiency 90.00 90.00 N/R N/R

22 Single Parent 1 1 90.00 90.00 100.00 N/A

23 Students with Disabilities 8 8 90.00 90.00 100.00 N/A

24 Migrant 90.00 90.00 N/R N/R

Agreement # _______ 

Instructions:  Print out forms.  Complete and sign bottom of last page.

District/College: SAN DIEGO/SAN DIEGO MESA

010210 - Veterinary Technician (Licensed)

Cohort Year CTE Enrollments: CTE Headcount: 
(includes CTE enrollments above introductory level only) (CTE students enrolled above introductory level only)

524 61

Form 1 Part E-C  Last Revised 01/15/2008 * If no district target is available then state targets will be used.

Section 1 Part F (for Colleges) Page 1 of 2

College Core Indicator Information by 6-Digit TOP (2018-2019)
Perkins IV, Title I, Part C Local Application



Core Indicator 4 College Percent Above or Below
Employment Negotiated Level Performance Negotiated Level

Count Total State District

25 CTE Cohort* 20 22 72.00 72.00 90.91 18.9

26 Non-Traditional DR DR 72.00 72.00 DR N/A

27 Displaced Homemaker 72.00 72.00 N/R N/R

28 Economically Disadvantaged 12 14 72.00 72.00 85.71 13.7

29 Limited English Proficiency 72.00 72.00 N/R N/R

30 Single Parent 72.00 72.00 N/R N/R

31 Students with Disabilities DR DR 72.00 72.00 DR N/A

32 Migrant 72.00 72.00 N/R N/R

Core Indicator 5a College Percent Above or Below
Nontraditional Participation Negotiated Level Performance Negotiated Level

Count Total State District

33 CTE Cohort* 9 63 25.00 23.08 14.29 -8.8

  Non-Traditional 9 63 25.00 23.08 14.29 -8.8

  Displaced Homemaker 25.00 23.08 N/R N/R

  Economically Disadvantaged 5 43 25.00 23.08 11.63 -11.5

  Limited English Proficiency 25.00 23.08 N/R N/R

  Single Parent 1 25.00 23.08 0.00 N/A

  Students with Disabilities 3 8 25.00 23.08 37.50 N/A

  Migrant 25.00 23.08 N/R N/R

Core Indicator 5b College Percent Above or Below
Nontraditional Completions Negotiated Level Performance Negotiated Level

Count Total State District

34 CTE Cohort* 8 46 29.00 26.45 17.39 -9.1

  Non-Traditional 8 46 29.00 26.45 17.39 -9.1

  Displaced Homemaker 29.00 26.45 N/R N/R

  Economically Disadvantaged 4 31 29.00 26.45 12.90 -13.5

  Limited English Proficiency 29.00 26.45 N/R N/R

  Single Parent 29.00 26.45 N/R N/R

  Students with Disabilities 3 6 29.00 26.45 50.00 N/A

  Migrant 29.00 26.45 N/R N/R

________________________________________________________________________________________________________________________
*Note: Students meeting criteria for for this indicator with 12+ CTE units in a discipline (one course is above intro) in 3 years. See cohort specifications for 
full criteria.

The DR notation indicates privacy requirements - EDD requires that counts less than six not be displayed. N/A (Not Applicable) indicates 
denominators 10 or N/R (Not Reported) indicates categories where no participants were reported. These performance indicators include all vocational 
programs whether or not they are supported with Perkins Title IC Funds. For more detailed reports, see Core Indicators 'Summary' and 'Detail' Reports. 
Shaded areas are for your information and are not included as accountability measures.

By totaling each positive, negative, N/A, N/R outcome in the last column from items 1 - 34, I certify and acknowledge that performance in the 34 Core 
Indicator categories is as follows:

________ of the 34 are at or above the District negotiated level(s);
________ of the 34 are below the District negotiated level(s);
________ of the 34 are list as (N/A, N/R)

Department Chair (or authorized Designee) :________________________________________

Form 1 Part E-C  Last Revised 01/15/2008 * If no district target is available then state targets will be used.

Section 1 Part F (for Colleges) Page 2 of 2

College Core Indicator Information by 6-Digit TOP (2018-2019)
Perkins IV, Title I, Part C Local Application



Select	Program
ANHL

Select	Term
Multiple	values

ANHL100A
ANHL105L
ANHL115
ANHL135
ANHL145
ANHL145L
ANHL155
ANHL155L
ANHL225
ANHL227

ANHL235A
ANHL270

Grand	Total 97%
100%
100%
100%
100%

92%
92%

96%
95%

100%
95%

100%
95%

97%

Retention	Rate	by	Course:	FA15,	FA16,	FA17,		ANHL

Ethnicity
Asian
Black/African	American
Filipino
Latinx
Native	American
Pacific	Islander
White
Unreported
Other

Gender
Female
Male
Unreported

Age	Group
Under	18
18	-	24
25	-	29
30	-	39
40	-	49
50	and	>
Unreported

First	Gen	Status
First	Generation
Not	First	Generation
Unreported

Note:	As	filters	may	constrict	groups	to
very	small	numbers,		the	cell	count	must
be	10	or	higher	to	display	results.

	Orange	Reference	Line:		Filtered	group	overall		course	success	rate	(adjusts	with	each	selected	filter)

Additional	Filters



Strong Workforce Program Metrics
San Diego-Imperial || Veterinary Technician (Licensed) (010210) || 2016-2017

NUMBER OF COURSE ENROLLMENTS: 485

485
State Median

2,585
Top in State

 

Source: Chancellor’s Office Management Information System

Academic Year

C
ou

rs
e 

En
ro

llm
en

ts

2011-2012 2012-2013 2013-2014 2014-2015 2015-2016 2016-2017
0

500

1,000



Strong Workforce Program Metrics
San Diego-Imperial || Veterinary Technician (Licensed) (010210) || 2016-2017

COMPLETED 12+ CTE UNITS IN ONE YEAR: 47

47
State Median

282
Top in State

 

Source: Chancellor’s Office Management Information System
Please note: the Student Success Metrics use a different definition related to the number of CTE units
earned by students than the one historically used in the LaunchBoard. The Student Success Metrics only
includes students who successfully completed a course with a grade of C or better, rather than students
who completed a course with any grade. It also includes courses that have a SAM code of A-C whether or
not they have a vocational TOP code, whereas the LaunchBoard identifies CTE courses based on their
assignment to a CTE sector. The LaunchBoard will be updated by early 2019 to use the Student Success
Metrics definition.
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Strong Workforce Program Metrics
San Diego-Imperial || Veterinary Technician (Licensed) (010210) || 2016-2017

NUMBER OF STUDENTS WHO GOT A DEGREE OR CERTIFICATE: 24

27
State Median

70
Top in State

 

Source: Chancellor’s Office Management Information System
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ANHL100A
ANHL105L
ANHL115
ANHL135
ANHL145
ANHL145L
ANHL155
ANHL155L
ANHL225
ANHL227

ANHL235A
ANHL270

Grand	Total 94%
100%
100%
100%
100%

92%
88%

83%
84%

100%
95%

100%
95%

Success	Rate	by	Course:	FA15,	FA16,	FA17,		ANHL

Select	Program
ANHL

Select	Term
Multiple	values

Ethnicity
Asian
Black/African	American
Filipino
Latinx
Native	American
Pacific	Islander
White
Unreported
Other

Gender
Female
Male
Unreported

Age	Group
Under	18
18	-	24
25	-	29
30	-	39
40	-	49
50	and	>
Unreported

First	Gen	Status
First	Generation
Not	First	Generation
Unreported

Note:	As	filters	may	constrict	groups	to
very	small	numbers,		the	cell	count	must
be	10	or	higher	to	display	results.

	Orange	Reference	Line:		Filtered	group	overall		course	success	rate	(adjusts	with	each	selected	filter)

Additional	Filters
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