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Abstract 

In the year 2014-2015, Governor Brown signed a budget providing funding on a one-time basis to create 

greater incentives for California Community Colleges to develop, enhance, retool, and expand quality 

career technical education offerings that build upon existing community college regional capacity to 

respond to regional labor market needs. This funding was referred to as the “Career and Technical 

Education (CTE) Enhancement Funds.” San Diego Mesa College used some of the funding that was 

allocated to the campus Career Center to establish a paid summer internship pilot project. The pilot 

gave Mesa College CTE students an opportunity to be paid during their summer internship experience in 

CTE fields. The following report outlines the scope of the project, participant information, and internship 

experience impact on the participants in the summer pilot. We also offer recommendations for future 

projects.  
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I. Background 
Career and Technical Education (CTE) helps bolster California's economic growth. CTE incorporates 

cutting-edge knowledge about career options, technology, and skills required for student success in the 

workforce. This initiative is critical if California is to meet the challenges inherent in its diverse, rapidly 

changing education, economic, policy, and workforce environment. In 2014, Governor Brown signed the 

2014-2015 budget which “provided on a one-time basis to create greater incentive for California 

Community Colleges to develop, enhance, retool, and expand quality career technical education 

offerings that build upon existing community college regional capacity to respond to regional labor 

market needs.” This monies was called the “$50M CTE Enhancement Fund.” “Funds may be used for 

equipment, curriculum development, professional development, and other related costs necessary to 

develop, enhance, retool, and expand quality career technical education offerings.” (Retrieved from 

http://doingwhatmatters.cccco.edu/WEDDGrants/CTEEnhancementFunds.aspx)  

According to the 2015 Career Technical Education Enhancement Fund Report;  

The San Diego/Imperial Counties Regional Consortium is composed of six community college 

districts and ten colleges, with one college offering noncredit programs only. Although Imperial 

Valley College is about 100 miles from the other San Diego County community colleges, the 

other nine colleges are closely located geographically and all primarily serve one labor market 

for the region. Both counties have important ties with the global economy via the border with 

Mexico; priority and emergent sectors are the same, except for agriculture being a strong sector 

in Imperial Valley. In collaboration with the San Diego Workforce Partnership (SDWP), the 

Regional Consortium, and the Center of Excellence (COE), labor market gap analyses were 

completed in 2014 in key sectors. At the Oct. 2, 2014 Workforce Conference (cosponsored by 

the Regional Consortium and the San Diego Workforce Partnership, and attended by 

approximately 300 college and high school/community based workforce training providers), 

industry panels representing the five priority and emergent sector employers and deputy sector 

navigators responded to the summarized sector report outcomes and emphasized the need to 

improve the occupational soft skills in all five sectors. While the reports also indicated the need 

for such improved soft skills, the employer panels strongly indicated the region should be 

working to improve this outcome. College CTE program advisory committees for CTE sector 

occupations have also consistently supported the need for enhanced occupational soft skills. 

And, the current job postings data for sector occupations include soft skills as essential for 

applicants. Utilizing these findings, the regional consortium members worked with their CTE 

program advisory boards, faculty members and career centers to develop strategies for 

improving work readiness across the region. The Workforce Development Council, composed of 

CTE deans and deputy sector navigators as voting members, researched and presented to the 

group many differing 40 percent proposals over several meetings. Through a voting process, 

they agreed to develop one regional 40 percent proposal entitled “Strengthening Student 

Outcomes in Key Sectors” to improve the workforce readiness of students throughout the 

region. This plan focuses on improving student outcomes, including employment in key sectors 

by implementing four core components: 

http://doingwhatmatters.cccco.edu/WEDDGrants/CTEEnhancementFunds.aspx
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1. CTE Student Employment Outcomes Survey data 

The region proposes to implement the statewide “CTE Employment Outcomes Survey,” which is 

currently administered through Santa Rosa Junior College. The proposal will target students in 

the region’s local share CTE EF key sectors. Data analyzed from survey results will provide vital 

information for the region’s activities and other initiatives. It will also provide community 

colleges with a way to improve student outcomes, assess program viability and inform local 

employers/industry advisory committees. The pilot will focus on key sectors by exploring best 

practices for improving student response rates, updating student contact information and 

involving faculty in the process. 

2. Regional Industry Certification Center (RICC) 

Cuyamaca College will host the Regional Industry Certification Center where college and high 

school pathway CTE students and incumbent workers will be able to take industry recognized 

certification and licensure exams. Industry recognized credentials are an important metric in 

determining the success of our students. Technical industry certification will improve job 

placements and advancements for students and incumbent workers in the region. 

3. Regional Occupational Soft Skills Support 

This component will assist in curriculum development and external assessment of occupational 

soft skills resulting in career readiness certificates utilizing the National Career Readiness 

Certificate (NCRC) on every campus. The region proposes to develop a regional occupational soft 

skills infrastructure to build capacity at all regional colleges for the infusion of occupational soft 

skills into CTE program curriculum through the use of NCRC Work Keys online curriculum 

modules. 

4. College career development services 

College career development services will be regionally aligned to enhance occupational soft 

skills and career readiness training, develop pathways for work-based learning opportunities for 

students, establish key contact points for business and industry, and increase CTE dean and 

faculty involvement and collaboration with career development services. 

 (2015 Career Technical Education Enhancement Fund Report, California Community Colleges 

Chancellor’s Office 

http://doingwhatmatters.cccco.edu/portals/6/docs/2015_CTE_EnhancementReport_ADA.PDF ). 

 

http://doingwhatmatters.cccco.edu/portals/6/docs/2015_CTE_EnhancementReport_ADA.PDF
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II. Project Scope of Work 

A. Project Details 
 College Career Development Services (CDS) 

Enhancement of college career development services regionally aligned to enhance occupational 

soft skills and career readiness training, development pathways for work-based learning 

opportunities for students, establish key contact points for business/industry, and increase CTE 

dean/ faculty involvement and collaboration with career development services. 

San Diego Mesa College was awarded $91,756 dollars in regional shares (40%) for the year 2015-2016. 

As a result the college decided to use the funding to pilot a paid internship program in the summer of 

2016. The program assisted in impacting the following areas: 

• Increase connections between business, industry, and CTE students through college career 

development services 

• Develop regional information on employment outcomes of CTE students to demonstrate success and 

evaluate with stakeholders 

In early January, a meeting was held between the Dean of Business Technology and the Dean of Student 

Development and the Career Center Supervisor to establish the parameters of the paid internship pilot 

(see students’ guidelines below). As a result, this enhanced the involvement between CTE deans, faculty, 

and the Career Center. Strengthening this partnership was essential to delineating the guidelines for the 

pilot program. Additionally, the Career Center provided intentional support to students who were 

interested in the program but had not yet obtained an internship for the summer of 2016. The support 

included internship search workshops, one-on-one career counseling, and access to the Mesa Job 

Network (online job and internship board).  As a culminating event, the Career Center held an Internship 

Summit event in August of 2016 (Appendix D through F). There were over 50 attendees including 

students, faculty, staff, administrators, and employers from the region.  

Students’ Educational Guidelines 

I. Declare a major/field of study in one of the following areas: 

 Computer Science (e.g. Computer Programing and Computer & Information Sciences) 

 Dental Assisting 

 Fashion 

 Health Information Technology 

 Medical Assisting 

 Multimedia (e.g Video Game Development, 3D Animation, New Media Publishing) 

 Phlebotomy 

 Physical Therapist Assistant 

 Radiologic Technology 

 Web Development 

 Or a closely related and similar major to the majors listed above. 
II. Obtain an unpaid internship aligned with students chosen major 
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III. Have an educational plan on file with SDCCD for students’ major. 

IV. Complete at least 6 units of major’s coursework 

V. Be in good academic standing with a minimum cumulative GPA of 2.0 

VI. Have a minimum major preparation GPA of 2.5 

VII. Have attended San Diego Mesa College within the last academic year (2015-2016) 

Internship & Stipend Guidelines 

The internships had to fall into the 10 week session for summer 2016. The summer 2016 session ran 

from May 31 to August 6, 2016. The stipends granted were based on the number of units/hours earned.  

The stipends received by students were considered taxable income and students were responsible for 

applicable taxes as required by state and federal law. The students signed an agreement of 

understanding that they shall be paid as an Independent Contractor, not an employee, and completed a 

“W-9 – Request for Taxpayer Identification Number and Certification” and additional forms (Appendix 

A). 

Units: 

Credit units were awarded based on 75 hours per unit. The intern hours needed:  
 

2 Units = 150 hours (approx. 15 hrs./week) Stipend: $2,250.00*  
3 Units = 225 hours (22.5 hrs./week) Stipend: $3,375.00* 

 
*Final stipend amounts were modified by an increase due to the number of participants in the pilot 
program. These varied depending on units completed. 
 
Application Process: 

A formal application was created by the Career Center and was filled out by prospective students 

interested in the internship program (Appendix A). The following steps were followed by students:   

I. Student secures an unpaid internship. (Students are encouraged to seek assistance from the 
Career Center). 

II. Once student obtains internship, student must meet with Career Center to determine if 
educational requirements listed above are met. 

III. If student meets the educational requirements, the Career Center will notify the Work 
Experience Coordinator of the student’s eligibility. 

IV. Student must complete the Work Experience Program application process found on the Work 
Experience webpage under “How to Receive an Add Code”. Which includes: 

 Complete Online Work Experience Orientation & Orientation Quiz 

 Work Experience Application 

 Work Experience Employer Agreement (to be filled out by employer) 
V. Student receives add code from Work Experience Instructor and registers for course within 24 

hours of receiving the add code. 
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VI. Stipends are awarded at end of the semester. To obtain the stipend, student must complete all 
requirements of the course to earn passing grade, the required number of work hours, complete 
mid-semester assignment, and end of semester survey.   

B. Outreach 
Given a limited one week window at the end of May (due to class registration deadlines) of the spring 

semester the Career Center and CTE Dean decided on a targeted email campaign to inform students, 

faculty, and staff about the internship pilot program. Various campus emails were enacted to provide as 

much information to the campus about the internship pilot program. CTE faculties were notified via 

email about the opportunity. Employers were also notified about the pilot program (Appendix B).  

Additionally, the Career Center used their student interest lists to communicate to students about the 

opportunity to participate in the pilot (Appendix C). The Career Center provided students a list of 

employer contacts that were offering internships. 

C. Participants 
The program was able to secure 18 student participants from across various CTE fields. 7 students had 

part-time jobs and 1 had a full-time job outside of their internship. 10 participants did not have 

additional employment at the time of their internship. 

The following is the discipline breakdown of student participants: 

 8 Fashion Design  

 1 Fashion Merchandising 

 2 Computer Science 

 2 Physical Therapy Assistant 

 3 Medical Assisting 

 2 Dental Assisting 
The following is the demographic breakdown of student participants: 
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A total of 17 Employers participated in the pilot program (see analysis section for full list).  

D. Career Services Offered  
For this pilot, students were offered intentional student career support.  Since the pilot 
organically created a cohort group, it enabled the Career Center to communicate with students 
directly and continue engagement throughout the whole pilot program. The following services 
are examples of the career support the Career Center provided. 

Pre-Pilot Participation: 

 One-on-one Internship Search Appointments 

 Career Counseling Appointments 

 Pilot Program Application Assistance 

 Assistance with Navigating the Work Experience Program Enrollment Process 

 Workshops Offered to Interested Students:  
a. Job Search and Internship Workshop 
b. Interviewing Skills Workshop  
c. Resume Workshop  

Participation Support: 

 During the pilot program, the Career Center staff continued to engage with students and offer 
information regarding workshops, events, online job board, and career appointments. 

Attendance to the following services was encouraged throughout the pilot: 

 Career Counseling Appointments 
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 Career Assessments 

 Career & Industry Exploration 

 Major Exploration 

 Job Searching Resources & Online Job Board (Job Network) 

 Career Workshops 

 Résumé Reviews including Free Résumé Paper 

 Interview Preparation 

 Job Fairs & On-Campus Employer Recruiting 
 
Post-Participation Support: 

Once students completed the pilot program in August, a final communication was sent to them 
to remind them about registering for the online job board. Students were highly encouraged to 
continue using the services offered. Students were also notified that these services would 
remain available to them for two semesters after graduation from Mesa College.  

E. Culminating Event: Internship Summit 
At the completion of the pilot program in August, the Mesa Career Center coordinated an event named 

the “Internship Summit.” The goal of the event was to invite the region to share best practices on 

student internship programs. The internship summit event also depicted the stories of our pilot program 

participants where 16 of the 18 student experiences were highlighted (Appendix F).   

Specifically, the event was designed to: 

 Bring employers and MESA faculty together to discuss new and best practices for work 

experience / internship opportunities 

 Learn how to recruit and secure a MESA student interns 

 Receive information on how to access and utilize different student demographics from MESA 

 Learn how our students secured funding for unpaid internships through our 

MESA internship pilot stipend program 

For further details regarding the event, please see the agenda (Appendix D).  

III. Analysis 
A total of three surveys were conducted for the pilot program. All surveys were conducted through 

email communication with participants and included opportunity drawings. The first survey was 

conducted at the immediate conclusion of the student’s internship experience. This survey was called 

the “CTE Summer 2016 Paid Internship/Work Experience Stipend Pilot Program Survey.” The second 

participant survey was conducted seven months after the summer internship program had ended. The 

survey was called “CTE Summer 2016 Paid Internship/Work Experience Stipend Pilot Program Follow-Up 

Survey.” The third and final survey was conducted a year post program participation and was called “CTE 

Summer 2016 Paid Internship/Work Experience Stipend Pilot Final Program Survey.” 
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A. Surveys 
First Survey Results: CTE Summer 2016 Paid Internship/Work Experience Stipend Pilot Program Survey  

The data collected was from all eighteen participants immediately following completion of the 

pilot program resulting in 100% participation. The majority of the participants were fashion design 

students (Figure 1), two of which completed their internship with the same employer. The findings 

include participant demographics, internship length, employer data, and student satisfaction.  

 

Figure 1. Question about major/area of study 

 

 

Figure 2. Question about the length of internship/work experience 
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In figure three, participants were asked to rate their employer using a Likert Scale with 1 as strongly 

disagree to 5 being strongly agree. 

Figure 3. Question about recommending the employer to others 

 

Students were asked to provide the name of their employer. The following list of employers provided 
opportunities to Mesa students for the summer. These employers were established as key contact 
points as business and industry partners for the Career Center at Mesa College.  

1. San Diego Naval Base 
2. Digittopia  
3. Tina Frantz Designs  
4. Together As 3.1 
5. San Diego Model Management  
6. Gaspar PT  
7. Redd Designs  
8. Otay Ranch Eyeworks  
9. Eye Care Optometry  
10. Fiveloaves Twofish (2 internship opportunities provided) 
11. Dean Van Nguyen Family Dentistry  
12. Rheumatology Center of San Diego  
13. Diana Cavagnaro Couture Millinery  
14. Keylin Trims  
15. Fashion Week San Diego  
16. The Rehab Group 
17. Ticktbox Enterprises LLC 

 
One of the main objectives of the pilot program was to enhance students’ occupational soft 

skills and career readiness training. Participants were asked to rate their experiences using a Likert Scale 

with 1 as strongly disagree to 5 being strongly agree (Figure 4 through 7). In Figure 8, students shared 

personal comments about their satisfaction with the pilot. 
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Figure 4. Question about summer experience helping students clarify future goals 

 

Figure 5. Question about summer experience helping identify skills 

 

Figure 6. Question about anticipating career advancement as a result of summer experience 
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Figure 7. Question about recommending the summer experience 

 

Figure 8. Question about satisfaction 
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Second Survey Results: CTE Summer 2016 Paid Internship/Work Experience Stipend Pilot Program 

Follow-Up Survey 

At the seven month mark, participants were asked additional demographical information about 

prior educational attainment and employment/internship experiences (Figure 9, 10b, and 10c). We had 

9 Respondents participate in this follow up survey.  More than half of the student participants stated 

that they used the experience obtained from previous internships to help them obtain their summer 

2016 internship (Figure 10a). 

 

Figure 9. Question about previous educational attainment 
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Figure 10a. Question about internship/employment background  

 

Figure 10b. Question about internship/employment background 

 

 

Figure 10c. Question about internship/employment background 
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Final Survey Results: CTE Summer 2016 Paid Internship/Work Experience Stipend Pilot Final Program 

Survey  

Longitudinal outcomes data was gathered 1 year post pilot program. Fifteen of the eighteen 

participants responded to the survey. The findings draw upon outcomes in the following areas 

graduation (completion), employment, salary, and career alignment.  

The majority of respondents graduated from Mesa College and of those that graduated, they 

reported their current graduation status. Of those that graduated, the majority indicated being 

employed in a full time job (Figure 11a and 11b). Furthermore, the data indicates that 33.4% of student 

participants were offered some type of employment opportunity due to their participation in an 

internship within the company (Figure 12a and 12b). The offers varied and included the options to 

continue their internship, begin a part-time, or begin a full-time position within the company. Some of 

the participants, 40%, stated that they accepted an offer (Figure 12b). Additionally 46.6% of student 

participants stated the internship helped them obtain their current employment (Figure 14). Our survey 

findings aligned with research conducted by the National Association of Colleges and Employers (NACE): 

“Students who took paid internships or co-ops were more likely to receive an offer of 

full-time employment and a higher salary offer from their employers than were students who 

took unpaid internships or co-ops, according to results of NACE’s Class of 2015 Student Survey.”  

Source: Class of 2015 Student Survey, National Association of Colleges and Employers  

In regards to salary outcomes, we asked employed students about their current salary one year 

post participation of the pilot program and had 9 responses. Of these respondents, 33.3% of students 

reported earnings of over $30,000 annual earnings far exceeding the average living wage for San Diego 

County (Figure 15). Results in figure 16 demonstrated that 60% of student participants expressed an 

alignment between their current employment and career goals. This is another positive outcome that 

aligns with paid or unpaid internship research conducted by NACE: 

“Practical experience with knowledge gained in the classroom, perspective on career 

options to be pursued after graduation, and networking contacts that can be useful further 

along in one’s career are just a few of the positive outcomes that can be associated with an 

internship—whether paid or unpaid.” 

Source: Unpaid Internships: A Clarification of NACE Research, NACE Research Team 
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Figure 11a. Question about Post-Graduation Status 

 

Figure 11b. Question about Post-Graduation Status 

 

Figure 12a. Question about job offer after internship 
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Figure 12b. Question about offer from company 

 

Figure 13. Question about current employment 
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Figure 14. Question about internship leading to employment 

 

Figure 15. Question about current salary a year after summer internship program completion 

 

Figure 16. Question about employment aligning to career goals 
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IV. Conclusion 
The Summer 2016 Paid Internship Pilot Program provided the Career Center and our CTE partners with a 

platform for students to gain first-hand career experience. This program helped create access for 

students to explore careers in CTE and enhanced students’ social capital in navigating the world of work. 

Students shared that this pilot exposed them to the following:  

 Hands On Project Experience 

 Day in the Life of the Work Environment 

 Client Experience  

 Application of Classroom Knowledge to Work 

 Networking 

 Mentorship 

As a result, providing paid internships gave the participants access to turn their experience into job 

offers. The goals of the Career Center are to strengthen career awareness, exploration and guidance, 

develop individual college and career pathway plans, and connect students with industries and 

businesses. However, the main challenge the Career Center faces is that it is not currently structured or 

adequately staffed to scale programming such as the Summer Paid Internship Pilot Program. Because of 

the support of the CTE enhancement funding, we were able to see a model that could provide equitable 

outcomes for our students. 

V. Considerations 

A. Existing Infrastructure and Challenges:  
Currently, Mesa College has various pockets of internship programming occurring throughout campus. 

Specifically for this pilot, we collaborated with the Work Experience Program. This program offers one to 

three unit courses to serve students completing internships to gain academic units. During the time of 

the pilot, the program was only available in a distance education format, and did not include intentional 

career exploration or services integrated into the course. This created a challenge for current work 

experience students because while some students knew about career services on their own most did 

not.  

B. Future Recommendations: 
Through this pilot, students’ first step was to access the Career Center to fill out their application and as 

a result immediately broadened their social capital for career exploration. These in person encounters 

with the Career Center were also highly effective because they provided the conditions for one-on-one 

career services. Additionally, the collaboration with the Work Experience Program for the pilot allowed 

us to intentionally integrate career support with this cohort. Creating connections with a cohort of work 

experience students bridged the gap in knowledge of career exploration. If a paid internship program 

was considered and institutionalized at Mesa, these are the recommendations that emerged based on 

the outcomes of the paid Summer 2016 Internship pilot program: 
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 Institutionalize an ongoing paid internship program that would assist in creating equitable 

career opportunities for Mesa students 

 Continue to support student positive experiences through paid internship programs 

 Implement inquiry prior to the start of an internship program to collect and examine student 

salaries before participating in the program to compare placement data 

 Centralize internship opportunities and incorporate career exploration services in order for 

participants to gain intentional career support throughout their work based learning experience 

 Create cohorts through a paid internship program to better track long term student outcomes  

 Examine the current Work Experience Program model at Mesa to better meet the employability 

of our students 

 Possibly restructure the Career Center to support internship program sustainability and 

intentional career support 

Through this pilot, the Career Center was the first point of contact to students and was able to provide 

intentional career support to students who were interested in the program but had not yet obtained an 

internship. The intentional support provided by the Career Center included internship search 

workshops, one-on-one career counseling, and access to the Mesa Job Network (online job and 

internship board). The growing needs to expand these support services and our ability to provide 

equitable career opportunities for students require us to look at our current Career Center structure. In 

consultation with the National Association of Colleges and Employers’ professional standards and the 

size of the mesa student population, an ideal Career Center unit must follow the NACE professional 

standards. In order to fully follow NACE professional standards best practices, the Mesa Career Center 

should have an adequate number of qualified professional and support staff to fulfill its mission and 

functions. In support of these standards, it is recommended to potentially restructure the Mesa Career 

Center with an adequately staffed team that could be comprised of the following: 

 1 full time Career Center Director (Management) to manage staffing, budgeting, and grant 

managing, engage with employers, and lead professional development for the campus 

community 

 1 full time Career Projects Coordinator (Faculty) to assist with student programming activities 

 2 full time Career Counselors (Faculty) 

 1 full time Internship Coordinator (Faculty or Classified) to focus on developing opportunities for 

CTE students and non-CTE students 

 1 Job Developer (Faculty or Classified) to focus on employer recruitment, career opportunities, 

and placement 

 2 full time Support Staff (Classified) to assist with career exploration support, lead a career peer 

program, refer students to career appointments and other services, provide outreach to K-12 

schools, and offer tailored career workshops in the classrooms 

 1 full time Technical Analyst (Classified) to drive our data collection for meeting the Mesa 

campus student job placement goals 

 

Source: The Professional Standards for College & University Career Services (2016), NACE 
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Appendix A 
Summer 2016 Internship Pilot Program Application 
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Appendix B 
Employer Email Script 

San Diego Mesa College is proud to present the Summer 2016 CTE Enhancement Funds- Career 

Services Project. This project allows our students to receive a paid stipend and college credit for a 

summer internship they’ve obtained (must meet program requirements). This program is available 

to students with a declared major in: 

 Computer Science (e.g. Computer Programing and Computer & Information Sciences) 
 Dental Assisting 
 Fashion 
 Health Information Technology 
 Medical Assisting 
 Multimedia (e.g. Video Game Development, 3D Animation, New Media Publishing) 
 Phlebotomy 
 Physical Therapist Assistant 
 Radiologic Technology 
 Web Development 
 Or a closely related and similar major to the majors listed above.  

 
If you believe «Your Company» has an internship that qualifies, please email us information about 

the internship at mesacareer@sdccd.edu so we may share it with our students. Additionally, if you 

already have any Mesa College students completing an internship with your company this summer, 

please share this information with them. To learn more about the program and its requirements 

please click here. Thank you for your time and have a wonderful day. 
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Appendix C 
Student Email Script 

San Diego Mesa College is proud to present the summer 2016 CTE Enhancement Funds- Career 

Services Project. This project allows students to receive a paid stipend and college credit for an 

unpaid summer internship that a student has already obtained.  This program is only available to 

students with a declared major in: 

 Computer Science (e.g. Computer Programing and Computer & Information Sciences) 
 Dental Assisting 
 Fashion 
 Health Information Technology 
 Medical Assisting 
 Multimedia (e.g. Video Game Development, 3D Animation, New Media Publishing) 
 Phlebotomy 
 Physical Therapist Assistant 
 Radiologic Technology 
 Web Development 
 Or a closely related and similar major to the majors listed above.  

 
Students must obtain their own internship and meet the educational requirements to qualify for the 

program. Click here for complete information on the requirements, process and obligations. The 

deadline to apply is June 16. There are only 30 spots in the program. Spots are given on a first come, 

first serve basis, so sign up early to make sure you get a spot in the program. If you believe you’re 

eligible please contact the Career Center as soon as possible. 
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Appendix D 
Internship Summit Agenda 
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Appendix E 
Student Participant Profiles 
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Appendix F 
Internship Summit Presentation
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