San Diego Mesa College

Application for New Faculty Position

Directions  

When completing the application, you should refer to the document above describing in full the Principles for New Faculty Positions.  Provide a complete but succinct response to each of the ten principles (no extra points for length).  A separate application must be completed for each faculty position requested.   If there is additional information that you believe to be relevant, please include it at the end of the application.  The document is available on Word and may be obtained on Mesa’s website under Instruction [www.sdmesa.edu/instruction/faculty_hire]

No more than four (4) positions may be requested in any single year by a department.  Each position must be justified with a separate request.  

Each of the ten principles is equally rated on a 1—5 point scale.  At the discretion of the committee, up to 5 extra points may be awarded for Other Information not included under the Principles.  

After all positions have been ranked, one-half of new positions allocated will be awarded to disciplines that are below a 50% contract/adjunct ratio selected according to their ranking.  After selection of these positions, the remaining positions (new and replacement) will be awarded in order of those remaining on the ranking.  (Data on the fall 2005 contract/adjunct ratio will be made available for the committee’s deliberations.)

For example:  Ten new positions are approved and funded in addition to 4 replacements due to retirement/resignation for a total of 14 positions.  Five of the new positions are for disciplines with less than 50% C/A ratio; the remaining nine positions are according to the ranking after the first five have been selected.

At the recommendation of the committee and the President’s concurrence, or at the discretion of the College President alone, a small number of positions with special needs may be filled without regard to their ranking.   

Positions Excluded from the Competitive Process

Note that positions vacated because of a) the death of an instructor, b) a personnel action, or c) the resignation of a faculty within the four year tenure review process are not subject to this competitive process; they may be replaced automatically upon approval by the college president.  

Positions vacated by retirement or resignation, other than as noted above, are not entitled to automatic replacement .

SAN DIEGO MESA COLLEGE

Application for New Faculty Position

Applications Due in the Office of the appropriate Vice President on 

Friday, November 2, 2007

POSITION:  _____________________________________________________________ 

APPLICATION DATE:  _____________________________

PRINCIPLE 1:  Diverse Applicant Pool (5)
Describe what steps your department will take in recruitment in order to assure a diverse pool of qualified applicants from which to select.

PRINCIPLE 2:  Student Success (5)

Describe how this request addresses the requirement that new tenure-track positions should seek faculty who are capable, willing, and eager to educate and work with Mesa College students and knowledgeable about best teaching practices, including innovative educational methods and/or instructional technology.

PRINCIPLE 3:  Introductory and General Education Curriculum (5)

Explain, if appropriate, how this request will help to ensure the highest instructional quality and promote student success in introductory courses and in general education. 

PRINCIPLE 4: Enrollment Growth and Curriculum Balance (5)

Explain, if appropriate, how this request will help to maintain the College’s broad array of programs.  Requests should include relevant enrollment figures and meaningful trends and enrollment projections.   

PRINCIPLE 5:   College’s Goals and Objectives (5)
Show how the requested position and/or the program to which it is attached will help the College meet its goals and objectives.
PRINCIPLE 6:  Program Review (5)

Explain how the requested position is necessary for the unit to meet its goals and carry out its plans as described in its most recent Five/Three Year Review.
PRINCIPLE 7:  College Fiscal Environment (5)
Does this request combine resources, or create an inter-disciplinary position?

PRINCIPLE 8: Improving the Contract/Adjunct Faculty Ratio (5)
Describe how this position will improve the quality of the department and advance the department’s and the College’s goals. Your request should explain how the new teaching position will impact current adjuncts and overload assignments.

PRINCIPLE 9: Expertise (5)
Describe how this request harnesses existing strengths and/or identifies new directions. Both internal and external information and data, including that from Program Review, should be used to support requests.  Cooperation among departments and schools is encouraged.

PRINCIPLE 10: Ability to Absorb New Faculty (5)

Explain the role to be played by the prospective faculty member and offer assurances that the new faculty member will receive appropriate and adequate mentoring, guidance, and evaluation.

OTHER INFORMATION:

Please provide any other relevant information that supports this application. Do not include information that is already addressed by the ten principles.

Position Requested by:

Department Chair  _______________________  Signature _______________________

School Dean  ____________________________ Signature _______________________

If this position is interdisciplinary, the signatures of the second department chair and dean are required and indicate that consultation has occurred and that both departments agree on the request.

Department Chair____________________________Signature_______________________________

School Dean______________________Signature________________________________

Deadline:  4 pm, Friday, November 2, 2007.  

a.
Submit one signed copy to appropriate VPs office.  

b.
Submit electronically to Mila Zagyanskiy in the Office of Instruction. 
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